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PREFACE 

publication and cvsduaUph.prcy diinrig_c«J.CTdar yein 

1970-79 for the Office oi the As^staiit Secretay fory^oiicy? Evalaation and Research (ASPER):of the 
P*^irtmoat of I^bor. Fbr the o]t>icctiyes,^ ^^^^ findings of each 

px^ecU and cites the accession number for ordering a copy of the full report. (See ordering instructions in 
Source of Reports.) * 

. .^^^. PTf^^^_^ *?i?exed on^l relevant -dimensi of a matrix that; include subject; method, and locale 

o£jitudy; personal charact^stics of the population involved; pertinent law, program,: or agency; naise 4ind 

■^^^'^^^P^J^^*^^^ tJl« pr^^^i. and tjie i^^^ number awigh 

These indexing terms, or descriptors, are then used to assign the proj^ect to the chapter and subchapter— or 

subject cli^ification, as listed Ori the Contents;^ jjage— that most nearly coincide^ 

Objective/ Within each subchapter, projects are arranged by date of completion, from the earliest to the 

latest, because much res^ch and. evaluation builds oh previous findings. 

^Thc descriptor in this piiblicatibn are consistent with those us6d in the annual projects book of the 
GfHcejof J<;esearch and Development (ORD) of the Employment and Training Admiiiistratidh (ETA) and 
Q?yP'l :P P^«^^s for fiscal ycare 1963-78. Therefore, readers can use this dbcumcnti 

with those published by ORD, to determine the fall scope of the Department's r^carch and development 
»cti\itiMj>3nccnM -1 1 jji :z: 1 : ill jl l i 

Readers interested in norf-ASPER i:esearch and evaluation, on other Department of tabor prognons arc 
direct^ to the agency administerihg the s^ifVc program. Publications like those de^^ fbr ETA are 
not available in other pro-am areas. Thc informatioa Jn thi^ book was compiled by the staff of AKIPAN 
Araocist^ Inc. under contract J-9-M-9-0096 for tl}e Office of the A^starit Secretary for Policy, Evalua- 
ti^and Rweareh. iosephihe Pitcher served aS the AS^ER project officer. We would like to thank Burt 
Bamow, Donald Nichols, Richard Shore, and Ernst Stromsdorfer for their valuable <x)tnmehts which 
aided bur writing of the introductory material. 




r 

—J 



vu 



■ ..: } 

This volume sunmiarizes the research arid evaluation projects that were completed for the Office of the 
Asmtant Secretary rpr P Research (ASPER) of the U.S. Department of Labor 

during the calendar ycara 1970^79: Most of the projects were conducted by faciUjy membera of colleges o^ 
umvereitic» frbmu\SPER, but some were done by staff members of the 

PciMurtinent or private research organizations. ASPER was established in 1969 to provide the Depaft- 
l^^^y?**^'^'^ .^^^^ ^^'^y could use tqjJefine and choose among tfieir options 
ih plMmihg adnunist^^^^ programs to deal with the impact of major social and economic problems on 
workers. During the years spanned by this ca^og, th^e prdgfams encompass eriiplbyment and training, 
emplbymerit standards, preveritibri of discrimihation in employment, occupational health and safety,^ unem- 
ployment insurance and other forms of income maintenance, employee' pension tights, and collective 
bargaining: 

Because agencies within the Department cbnduet rese^^ their own programs, 

ASPER was_ also charged with guiding and coordinating those activities: Specifically, ASPER was 
fflstructed: (1) To assist agencies in preparing their aainual r<»earch and develop ah 

«iniwl research and evaluation plan for the Department; (2) to provide the ^agencies with technical 
assistance and Gaining in the design and analysis of rc^arbh arid eviUuatibii prpjectsj and (?]Ltb conduct 
jhciependcnt evaluations of the programs and to fill research gaps in the agencies' projects. This directive 
involved ^SPER^injlesigning not only the Departmerifs programs, but- also theit uridCTlyirig Jrifomatiori 
systems. TTius, ASPER's n^wc^ activities transcend the comptiSs of tfeis volume, because 

ASPER has; helped to shapne ma^projects conductedJ5y_other agencis of, the Department. 

T*?*^ ''^'J'^^^'Y^^^ and evaluation activitiw on a 

contingency basis because many ASPER projects were ^casioned by a program agency's inability to 
address_aii issue in timely fashiori. Iri other words, the ASPER actiyitjes are cssehUal^ly a epmpl^meht to 
l^c research and :evalu#ti6n programs of other agencies in the Department and, conscquendy, tpay not 
; exhibit the cohesion and comprehensivenc^ often a^ociated with missibri*orierited re^arch and evilualion. 
^cyerthel^, in spite of the Department's, rwicarch, developjment, arid evaluation 

(RD&E) activilies-i«-which ha& never exceeded v J percent of RD&E fundirig— ASPER has had a great 
^P^'^^ 9^ J^^P^^ Lj : : : /j 

This introduction attempts to show that impact m the objective terms^that chahetcrizc the diiscipliries of 
""•^^^^^ ^^^J^y^^M^^'^* the summari^ of 
pr<Sccts mention^ but do not emphasize, those considerations. The intended audience of this publication — 
poUcymakers and their stafrs—undqubtedly have a far keerier sense bf the political Jmplicatibhs of a given 
^^J'^Y.tlifh those 

Within this framework, the introductions fim traces several broad trends in thp ASPER research and 
^^'^^Al^" P^P^^^ within each of the four subjeqt-^atter catego- 

ries that constitute the ch^ters of this volume: * ] 

„: . r TRENDS IN THE ASPER PROGRAl^ ' 

__ -^SPER's charter im^ major innovation: ^tb approach the analysis of social problems an^ programs 
in a nontraditional.way.jAnd indeed, ASPER's activities have gorie^ar b^^^ tiriie-hbiibrcd Jiethbds of 
^^^'^/^^^J^^^ys'^ have deyelpped new data to improve measures of^ 

program efficiency and to examine the u^auiticipated, as weH as tjcie intraded, effects of those prdgfams. 

ASPER's work has been innovative in another way as well: It first addressed issu^bri which policy had 
**9f J'^^yj^*^^^^ ASPER Assistant Secretary was d^ignated to 

develop a practical and politically acceptable plan that could overcome divisions of opinion dri Syelfar^ 
reform. ^ ' _ * __ _ _^ _ _ i 

z ither early emphWs of A^ER were the anxieties of hlue-collkr workers (which were thought to 
lumxper their productivity and cause indimrial linifst) arid ediicatic^ refonri. B^th ott^ese topics were 
py^M" cohoenis the early 197Q's, and research at the time had provided no clear signals of the proper. 
course to pursue: 

. _ T*^^ „^SPER led,_ in turn, to greater emphasis in the Dej^utmcnt'l programs on 
economic oyectives and less on social objectives. In like vein, ASPER began to stftsw projects whbse 
findings could^bej^ bperatibns in the jbb market, remove discrimina- 
tory .barriers to employment, and create more jobs. _ 

At the sane time, ASPER began to study the Sf^ctivericss bfJFederally sponsored^ This 
cmf>hastt^ was and early 1972, when the Administration called for 4-year strategy 

papers on aU government acti»iti«. J ^ ' - _ 

ASPER's eiiiph asis bh the Efepartmeht's various programs generally has mln-oi^d appropriations the 
different programs, in the ^rea_Qf-employment and tz^ining progrsmi, which has dominated the Depart- 
J^^K S5cr^^^ local involvement and 

contributed lo_the mdoption of revaiuirsharing under the Comprehensive Bmploym^ and Tnuning Atx ' 
(^TA) of 1973. lliaf aUtute, which gtfVc State M<ybcal gbv^ernmcri^s a more prominent role in planning 
and adminiiterinjg ezi^iioyment and tndnbg programs, also redirected ASf^R activities io the develop- 

ix » . 



• n?«n?^o*:>niorniaaon.u^ be used in giving technical assistance to Stat^and local governments on the 

pl a niiing _and evrination of qnployment and tfaii|ing pfograms. « * . . 

•/^^^^ ^^ Ji^^^^^ the^«iign arid impleinenfatioii of automated management information systems; 
Again, the most notable example is the empioyment and tmiiihg programs, .with emphasis bri the 
Pl^^^? ^f Uic systOT to the: Comprehensive Emplb arid Training Act (CJETA). 

ra^jor ASPER efforts Jiave fbcnsed on, research to develop a conccptuai framework for evlUiiating 
the activiti«( of the Umt<^^ for assessing adequacy of iinejnployment 

m«tfancc benefits. Other Departmental programs for which ASPER has helped Jeveldp liew data or new 
methods for evaluation include the Federal Employee. Cbmpcrisatibri Act and the Occupatibrial Safety arid 
H«te ActjgDSHA). ; : *^ 

The distribution of the ASPER ri»carch and evaluation reports summarized in this volume airiorig the 
c^Ptera j>ro>^^« a rough the subject-matter emphasis of the ASPER program. Some 27 

reports (about 1 1 percent of the total in this voliune) make up Chapter 1 which f<8^us«s q^njhe ^^cqri^bim^^^ 
^?*^'_W^_l85^ey_back^bu^^^ for the operation of both th6 labor market and the 

l^F uid empioyment policies for which the Department is r^ponsible: Chapter 2 contains 85 reports (34 
P*"^' J^^^^) ^Wc^^ !a?>or raar^et itself^the nj^^^^ of labor supply and 

d«nand; the way in which w^^ckers, their unlbns, and their employers respond tb the ebb and flow in the 
Wxjr market; and the cons«|uenccs of the operation of Uie labor market for various groups of wbrkers. 
]^J<»teiebriccrnirig the^M and impact of the Department bf Labor's, programs make up Chapter \ 
which accounts for 94 reports (38 percent of the total). Finally/ Chapter 4, wijh 41^reiK)rts (ITjxsrccrit of 
J9^)?_ fpeu^ pjrjio cbuld, db a better job of administering its programs" by 

^ieveioping better information for management and better method:^ for evaluating Qperatibns. 

^ In the iianainder of^ ASPER*s aetivatics are traced within each bf these four catagebrr 

i«. The discussion indicates the way in which projects are distributed among the subchapters and 
^""^^^'^.^P P^b^ as significant by 'the individuals in ASPER who were 

responsible for launching the various projects. 

THE ESODNOMIC, SpCIAL, AND POUCY BACKGROUNP* 
: __11*?„^7 re^rts in Chapter 1 are abbut evenly divided between studies of economic and social conditions 
^bchapter A) and studies of the potential impact of policy proposals and libnlabbr legisra<3!f'(sul:^hapter 
?)_ T^^ projTO^ includ^^^ comparatively ffew in number— are the leading edge of ASPER's 

aiteriipts to address policy issues that confront the Department. ^ 

Econpniic and Sodal Conditions*'^ —Most of the studies in subchaptef ' A deal with one ox andthef aspect of 
"^^P"\^*!^9*'^^^ eflects of k>me form of wage indexation— a 

^c^^cc to protect workers against unexpected changes in the price lesel^ As the fi|^t of^thesc studies was 
completwi in 1975, they demonstrate considerable prescience bri ASPER's part with respect to Ibbmirig., 
policy dilemmas. , 

i**^P9«*l» JL^i^tipn. --tt subject matter of subchapter B is more varied, itjnciudes studies 
af the possibie impact oLpolicy alternatives _and the actual impact of certain laws admihistercd butsidc^the 
P*^^**^^t of i^bor. This ^bup pf projects includes an early study bf whether a giv^n increase in 
gbvermnent spending would raise employment more if spent to hire new goverMient workers than ^f iised 
P°^^^^***^ ''"ol^l^c P^^^ during the prolb^ed debate over extending 

the Emergency Employment Act of 1971, which created^e country's fim largi-scale public empldyincnt * 
progrmn in recent yearsi Together with subsequent ^SPER studies bf the public employment program 
(which are inclTbded in Chapter 3)^ and studies by the Employme^ and Training Administration, this study 
helped lay ^ the groundwork for discussion and resolution of ahjmportaht pblicy issue: Net jbb creatibri 
imder public service emplbymerit. | - ' J \ 

THE LABOR MARKEl)^ . 
^ J*^^>^pf:the Dc^ the rble of a labbr market intermediary, it is not 

surprising that the 85 reports in Chapter ^bulk Jarge^ in the ASPER program. Successrul pcrfoniiarice in 
5^'^ T*^^^ and specific ihfoTOati^ about how the labor market functions arid 

the iinpact bf labor market operations on all parties concerned — workers^ and their unions and employei^. 
(Studies of the program implications bf labor market bperatibris are classified in Chapter 3.) 

J*e _b^ market we divided intb three categbries: (A) Stpdies of labor 

demand and supply; (B) studies of adjustments by both employers and employees to drcimistanoes they 
encounter in the labor market; and (C) studies bf hbw different kinds bf Wbrkers fare in the laborf market. 

^^^^ .SfiPP^y^ T*^*^^^ ^f the J 8 reports in this _ seetibh cbricerh the y aripus deterri^nants bf 

hbw mucli Jjibbr various demb^phic gnmips wjUrsupply in stipulated circumstances; Jhese anals^ dover 
women (married vs: un^mied), older meii, youth, etc. Two bf the reports— bbthh by Kirii'i^B. Clark arid 
?^^ehce H. Jummcrs--M^^^ because their interpretation of .data SrtJf^ Current Population 

Survey^ on short spells of unemployment and "not in the labor force** pointed to*ways in which emplbymerit 
J'^M?^ prpgri^ ^lev^ate urie^loyriirat. Anbther report fri this group — a review ofjstudies of 

labor donand by Richard B. Freeman, Jaro^ t: MedofT, and Kim B. Clark—is alsb libtewbrthy. It fbciised 
9^^?^ ^ J^ow^ A^Ut J^^J", 4cmMd_ eriiphasis on labor supply) and 

suggested how employment and training programs could reduce unemployment: 



. •_ ^ ^_ i: _■_ _ _ :_ 

Wc^trt* Md Kaploym': A4iMtaiati. —Much of Uut voluminous lection (which conUins 47 reporte^^r 
ova hilf of die ^tife copter) widi the qodity of workitij life. Fdcus cm this subject reflectt^ 

Pcctjects iq tiik categbiy sought to provides better asaenmoit of ^^ericon employees' worichxg condition! 
iiid to generite irihbvitive ^eis that empToyen and uhibiis cbiild iise to improve the way in which they 
organize and manage work. 

ASPBR iiuti^Bd ifi^projectt on the qliihty of wdfidtig ii^ in fiscal ya^ i973*74, what it asked scholsrs 
to review dif^rent aspects of the mcMuremoit of the quahtyjbf Svorking l^-JSeie contracts L«73-ll8^ L- 
74-77^ t.54.78. Le74-80, t-74-84. L.7|-lS2^d i>74.l87 ) Six of these were published in 1977 by Good^ 
y^ J^hJishing C^^^ with the Battelle Nfemorial 

Iitttitute called for a. survey of relevanU^edend researcfa^on ihe subjects 

J^oml t^^^^ J>rdjoc^ ASP^ financed the 1972-73 andU^ a study by the Survey 

Research Center at the JJniveridty of quahty 
ofci^loymest The 1977 proj^ (^n^^ J*9-M<^7-^i9)y^ ni invriuable source book that ccwiipared 
Ihe^raultti of ^e»|_ti^o sury^ with those of a similar survey cohducte$l in 1969 by the Survey Research 
Cent^'Uilder different auspices. _ c 

The other projects concerning workers' and onploym' a4justments in the labor market are diverse. 
They cover such topics as workers* drug use, jol^' search, productivity in munidpal go vemment^ labor 
turnover iuid tenun^ aiid labor-muS^cmrat negotiatio Three may be dngl^ out fbr oomnient: The 
shidy by Run .B. Ckrk.and Lawrence Summers of la^ txansiticmiand 

of dteogrufaic ^iff&mcm ta cyi^j^ onploymoit variation; and a study by Robert Lerman, Burt S. 
Bwmbw, and Phillip Mois_of COTC^to and jninsures of stiiictuny nhemplbymeht In obmbjiiuti^ 
three studies^rovided the basis for gearing the fiscd y^ear 1979 budget for programs relevant to the size of 
the iihCTpToyed p^ _ _ • 

The Workers* Ldt.--*Thit8ubcfaap!^, composed of 20 reports on how workers &re in the labor market^ u 
c^^ninat^ hy jmidy»n of ascrii^iaatibh in the labcf inMbrt^agaihst blacks, other eUimc £r^|^ 

the young, the old* ex-offraders,^ andihe handioipped. Th^ analyses, in combination with several studies 
of ^tidiiK^imina^^ ptognum Qn Qiipto' 3A)^rey^^ serious flaws'in the data used to inouiure the 
impact of antidisCTmination prograiis, as indicated later. . _ . ^ . . 

: T^ reports in thb subcfaapta* s^yze die labor mark^ probtons confronted by youti^ and most of 
^em addr^the inue of discn^iinimbn against ybuth. Ei ght of &e teajrgKMtsjn this iubc^)terc<^^^ 
die 22 mpersL pre^oed for a 1978 conference- on Employment Statistics and Youdi, as |«rt ofLth^ 
'^^P^^f'^^^l-.^PP^ 9^ the Vouth En^^ ^d E^ncHas^tiqn ^rajects Act of 1977. 

Also included>4a_ this subchapter is a study by ^eal Miller that in^proved die baseline data on the 
population of ex-oAenderSr a group diat has pfeieiited a per^tent .challenge in etnploymait and Gaining 
programs. * 

THE NATURE AND IMPACT OF LABOR PROGRAMS ^ 

In inwy^'o^xts, the c^nteAs bf Chapt er 3* which cover mew:h and^ evaluation 0^ the J^eration 
Qie Depar&ent's varied p^bgrams^ represent the *l>ottom Ite in ASFER's activities. Across a whpje 
Dqsartinent^ progrsns, tlusie mdi^ have tackled si^h ^ludlive qu^tions o wbe^o* die 
t>rograms *^>a iid bff," whether SCThe bf them might have ne^tiye as w^^ ali^c^ve eff«^ juidi whether 
^e department knew enough about the pr o g r am s or had the. Requisite data to evaluate thelt impact 
Evaluating the net imjNict pf the Department's varibus programs hks been aiid continues to be a, if not the, 
najbr QDncern of ASPER. 

The diitrfi>ution of these neporfiL among the £>epartment's programs isl Antidiscriminatibn, 1 1 percent; 
x^upatidnaT safety iihd httilth, 23 pert^iit; emp loy ment and tt^iiing, 27 percent; minittijim v^ge, 12 
percent; unemployment insurance^ 23 pment; and paidons^i4 percent 1^ about 
^ually betweoi aros where die Department (and State -and local government as its agoits) deds directly 
if^^^ function is to enforce laws or regulatibns by 

nifmiig dat ^plbyos comply- with dion: 

intidiscrtiifBaUmi Pn>gr8flis* — As mentioned above, several pf the studies of antidiscximination programs 
Rinimarized in diis subchl^tef 'Contribu^ to str^gthening and improving of die D^iutmait's data 
{adienng on antidlscnixniiiation program^ The Departzncnt duough die* 
Z^mplsBice, monitors coordhiats ^^mpl^nce by Fedoid conmictorsjitddi \ 
md 1 1 375j Which^'-r^)e(^yelyj: i»bhiM :duc»i^^ ih emplb^ilat land reqwre i^nrmative at^ibn at the 
TS^ of Joohg existing conliw^ts and future disbffmoit A^mbsistn^on of these programs has been, based 
^fflarily on ^^r^_requir^ hy ti^e Equa^Emplo^^o^ ^flum^^. i^a r<»^^^^ 

Etodies, the Office of Federal Contract Compliance is now developing hasic estimates of the numbm of 
Hgtbritics and handicapped whb are ayail^Te for_ 'oaij^loymimU^ 

(roups are being hired and. |iromoted at a rate that would indicate compliance widi the regulations that 
ipply to Fedcnd cbhtni^ ^' ^ • 

C^e of the notewoithy prpj^rts in this subchapter is a foUbwup study by MUler who did the 
^revidt^y cited study dfjdie population of ex>ofl!^ders: In the study s^oimarized here, he'fxpldred w^t 
night be done for i^-offaiders under CIbTA Title in, which a^brizn the S^n-etary bf Labor to initiate 
ational fTOgnms fbr ''sdected population seg^ 4 • ^ 
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C^^i^ttonal S^ty and Health.-^Ntne of the 22_repdrts that iiiake up this subchaser raise new issues, 
attempt to specify data needs for cyaluation^ or icek to influence the methods to be used in obtaining data 
for_^orc^^tj)f law and regulaBons with respect to occupational safety and health Most bf_the other 
deal with methods and levels of cbmpcfisatibn for workers who incur occupational disease or 

_^PoIicy questions about the adcauacy of current health pd^safety^rbgrams for cbp^^ with occupational 
cto^ prompt^ a number of lh«c studies. One of them--an analysia of dsability compensation for 
gccupaupn^diseasc based on the 1972 survey of disabled adults by the Social Security Administration^ 
was r^oested by the Cfengriss Special at^^ devoted to the diseases designated asbladk-lang 

{among cqalz (among cotton textile workers), and brdwn-Iiihg (ambiig wbrkcrs in 

industries usmg asbestos): 

TWiing^ — Neariy il of the i5 reports in this subchapter evaLuatc various emplbymcttt 
' ""J"™^? pro^m^ cWcfly th^lr Jm <»pthe sulwcqucnt earnings and/or employment of participants; 
MQ^:Pf^stucgcs relate to programs before 1973, wheai CETA transferred the actualix)nduct of most of 
^esp progruta JO Stale aid 1^ govcraments. Several studies explbre related questions; fot example: (1) 
How do^^ Wb^J^^ program affect welfare costs? and (2) Do State arid local govern- 

mciMs jgc Fctoal muk for puWic^service cmployincrit to create hew jobs br tb lower their own payroll 

zSv^^f_yS studies contributed to the jr^l^on of such policy issiiw m whethcf or not i-e 

in the short Jtm ) CHhersWtributcd to the development of new initiatiycs (such 
M the 1978jj^gg6M reform). Still Qthrirs contribated tocth^ Dcpartmerit's plahriihg^for better 

dUita f(»^ program esoditstion ftoch as the Qsrttiniing I^^ Mahi>bwer Survey, which' follows" 

^ec^ samples of CETA participants for as long^ 3 years after they leave the pTqgxsm). 

l^S^^^^^^ ^ ^pcrs thst make upjhfe su&haj)tp^^^^^ intriaitc economic mod^ of a 

fP^^ «wrt of mniimum wage laws to^ a comprehensive review of ra^earch that is needed fbf EK>licy 
d^^ms. Seven of the papers, however^ havep cH3inmqri themfe: the Jossi^e adverse Effects of the 
n^tettdl eSiiJIpj^ncnt for unemployment) |«ow-skill woiiccrs such as youSi and the holdci* 

of ^-wageVjobs such as women. Thrac papere,«i|:coifi^tioh. hi^lij^htedafe^ focus attention 

<» tte^ol^a pf mese grouj^ r&^w^jys^^ One r»ult^of the etisuing debate has been the 

^ ^l^bstai^t for youth of aibmininmm wagabttgt are called by other Jlraes, s^^^ as the Youth 
iiiccirtive^ Entid^^t Pilot Ptojects urider tSe and Demonstration Projects Act. 

Vpmfl^^mwk Iiumraiice.^Aboiit two-thirds of ^Sltedrte of t|fempact bf nnemplbymwit insurance 
go^beyo^ the tilwIitehaL focus on benefit ide4i^y.^6i for «xi^e, explores the relationship of the 
^cn?goymait rate to variatidns in State laws ^vefni% cTigibility, tfe levdjuHi duritfon of and 
^s^^cy of ^^cOTCTt Anoa^^^ of the 1974 extension of braefits, under a 

, Fedml la^. to counter recession; Still BnothH^;toidy^ the relationship bctweem benefit levels^ and the 
duration of un^ployment and the intensity bf^.s^h. A fourth looks at the impact of the unemploy- 
^ ^^^^ in different indnstrias.* Hence, theie studi^ hclpoJ to expend the basis for 

policy decisions beyond the income mainteriarice fipcjpfrof uhempToymeht insurance. . 

^^PM, —Four papers .relate io pensions, which\j^ a matter of cqriceni ta the Departmcht under both 
tte Labor.Ma^gcment Rcpbrtirig wid_ Disclosure Acj? (LMR^ and the Employee Retirement Income 
^jmty^ct (ERISA): Both of these Acts cast the Department basically as & mbnitqrjirid enfqreer, rather 
ftaaa toect provider^df benefits for w^^^ been in force forab«iit iwo decades, md 

^ bNWn the subject of much research elsewhcrcLin the Department, most of the studies here concern' 
ERISA, which wra enacts in 1974. The last ASPER paper in this subchapter provides a useful outline of 
the economics of pension plans. , 

, THE ADMINISTRATION OF PROGRAMS 

41 report in this cha^^ those that concentrate on thr^ources and uses 

> fl information wid those that focus on jmprovmg methods of using information for evaluatihg programs. 
,In^ contrast to the evduation studies df particular programs, m Chapter 3, these projects analyze the 
ridKlcd for evaluatibh and methods of using the information. * - , 

Somrm awl. of lafonmitiom tSis subchapter, 7 relate to employment and 

^uung jM-ograms and 6 to unemployment insjirance. Both of these programs have ericburitered j)jroblems 
m developing appropriate infonMlJOri for evaluatiori, especigJly of their Ibng-run effects. The other seven 
reports in the chapter are scattered among the Department's other programs: 

One of tbena analyzes ^e potential _fbr planri^ expcrimcritatibh m three ^rbgrams: the Occupational 
?*^iy j**^ Health AdministratibhL the Emplb^ Retirement Income Security Act, and the OfBce of 
Fedc^ Contract Compliance. It proposes m experimental apjpjrdach to evali^^^^ changes in 

targetin£[ strategies, inspection probabilities, repbrting arid disclosure requirements, and financial incentive 
for good performance. • 
— - - — t -- .^^ - - 

EtilnatiiMi Mi^<^]^. ^f the 21 reports in this subchapter, 13 concern cmployinerit arid training 
programs. Among other programs, only the Emplbyriierit Service commands as many as two separate 
reports. ^ < - . 

:^ii 
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The pH>Jects on emplo^ent jind dtdnin^^ widi the proceectinga^ of ml l97-l^^ (»>ittjereiice. oii tbe 
sv^uation of sucll pro^num. TSe pa^jre prcaen^ D.C. H^Uf ft Cq, 

(a 1972 as MvahM7^ th^1mpai:t Df Ms^ IncliidecLin Ac subchapter is a 1573 ''stateKrf-fhe- 

irt-- paf«r, wWch OTphas^ ioSyaiSf ^w^P^ 

bost-benefit aiudysh, completed m 1975^ outlines a jnethod for determining sample sizes for ev^luadon 
itiidies. However, the seelibh also i^^ papers challenging the ukc/of cost-beiiefit analysis, examining 
the iabor-'market displacement effects of employment and training pcograms, imd exploring their effects 
Jie Jl»tnbutibn ^ ih^^ questions the televanbe of eviduat^ gaining, which may have been 

overtaken by publicr employment programs. ' : " ' j 

llie i-eceiitly rising inflation ratejuid the unemployinent rate gave impetus to a conference on Evalpat- 
ing the ,1977 Economic Stimulus Package; The report of this* conference points to the: f&t that ppUcy^ 
svaluation has been heavily drieuted to spe«l of r^gppnsc^and^shortrun multiRlier analysis whet it would 
be beheHci^ to pay closer attcntibh to potential tradTOfT Iwtw inflation 
sfTects: In short, cost-benefit analysis is not the only cdctdus for the evaluation of programs,' 






To siiin up, the solid— ^albeit modest — accomplishments of ASPER research and evaluation activitieai can 
jcfye jas_ a iisetiU^ r^uree for j)creons in policynu^ing^ p^ outside the Departinent J^inc of the 

studies have been invaluable to the Department and the Administration in charting ^a cou)^ tjirough 
^j^i^Jyj^^^lUorcd 'tcn*aiii.^T^ this volume if^ that the studies also contribute to informed 

decisionmaking on the Department's programs— in le^islature^as well as the executive branches of goyeni-' 
sient, whether^at the national. State, or ld<^ level: For teduiicians ser>dng in those an^ Of government, 
sspeciaiiy, the findings should be not only informative bat also instructive. 
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lA. ec6t90mic and SOOALcSbNDrriON^^^ 



1-4ID1 I^rbEXiNb for InflaXlqn: SbM£ Formal 
Models and an Informal PolJc y 
V 1^ Proposal 

PrincitOfK N.J, _ -JS^' " ^ 



iSa^r^ waoes; ECdNdMiG . 

'ANAtVSB'ANDECONQ^rfFrtllC^ / 

' '. • ._: ».» ■■_ 

This ^i^f analyzes* the -economic *eory^ of indexing at 
*the micrcMecpndiiuc -lev^^ injparticular how a L(^>nsiiira^^ 
workef w^old react ,to a cliange in the fdlly^anticipated ' 
iifliSP^ rate a^ of w^lges ahd/br bonds 
would alter those responses. : : i _ i_ 

Theored^lly, the aiswers rest largely on_ the difference 
1)«ween the degr<!«^<>f 

infIation\on the nominal' interest rate. If wage^cscalatibn 
excec^^mHatiqn in_ the tibminal interest^ rate, then workera 
wbaid gam from Inflation; but ^ if interest inflation exceeds 
wage c^lalatidn^ t^y 

Inflation is treated as a random occurrence, aguhst which 
workers can purchase insurance from their employers by 
obtaining- ah escalator clause, for, y^hich they must pay a 
"pteraiuin^: in the form, of a lower/ expected wage rate^ 
HoS^^J^^^ 5*^ circumstances, most workers will 

wanrmore ffian 100 percent escalatibn b^use, if they arc 
hit lenders, they know tfiey will lose nonlabor income if 
inflatipn is uneltlp^tedly high, an^gmn if iMs 
low. Thus, there should be* a substantial demand for escalar 
tor clauses in wage contracts, as well as for indexed bonds: 

fOie reason suggested for so few actual indexed contracts 
is iEat firms and workers have difllerent needs for insurance 
when the inflation rate is Random. Oiie solution for tlus is 
for each firm to arrange to ^y wag^-on behalf of;^its 
workers, into a NatipnatiWage Fund 
cdtild be index-linked to the prices received by that industry 
for iti pu^ui> T^^ NWF would tiieii make payments to 
wooers, index«i to some broad^wice index. Both parties 
wo^d thereby be protected frdm^pfi^tion risks, while the 
NWF itself would be virtually riskless ;if its income fol- 
lowed movements in the general pricelevel: 

NTB PB283$di/AS; PRICE CODE; A04; 67 PAGES 

1^)02 * Cost Push iNFLATibN AND THE 

i Validation HYPotHEsjs , ; 

Forrell K^ Slqch_ - ' *' 

Ptfnceton Uniyersity ;^ ' 

Ptinceton, MJ. - , 



iPuTchax order 
Decemher 1975 



ton:- JVFLATIpN; UNIONS; WAGt DlfTERElSllALS; 



FISCAL POLICY 



This^ study investigated the extenjt to which monetary apd 
fBK^ aiithdriti^ in the United *St«cs have ya!Ld^t«}_i^on 
wage Incrsses. It 'develoi^ a siniple model in'w^ch^ihe 
actipins .&dheiary and flscat authorities are endpgehbus' 



variJd>l8:^ 
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The hypothes^ generfited in the model were iestedi but 
Sot suiJ^rted. T5e rwiilts v^^^^^ ^^^J?P?^" 
> esis thatlwage increases engender increases in the nite of 
price Jnflat[bn evOT when fiK^ ^'^^ J^^P??*?. poMct^ do 
not .validate Uie wage" increases. R)S8ibie expliu^tioiu are: 
(1) Policymakers do not regard wage incress^ in a growing 
economy as leading indicators of tmemplpyment^ 
validate them with^ price expansionyy policy; (2) inflation is 
1 inked to inerti^ of - previous inflaUbh and Unemplbymeiit; 
and p). the assumption of a market (rather than ''adminis- 
tei^ - f)ricc''3i economy, miiy^ ifl^ilid Fmrther rn^irch 
was suggested, disaggregating wage increases by **ad mih is- . 
teK^d" vs. >^hb^^dm sectors br/accPrding to 

whether the flnal4>roducts produced by the Workers at>p(W 
in the Consumer Price Iiidex. , 

?4TIS PB236283/AS; ™ 



14)03 CbNsrrANT^UTiLrrY Index Numbers of 
Real Wages 

.Jahn H' P&icavif ' - 

Frincetdn University ' . . 

Ptthceioh, N.J. 

Purchase order 

June 1976 : ; V 

Descriprors: wage earner^ 'consumer price index; 

ECONOMIC STATUS; EARNINGS 

' -. I __ _ O - - - 

This stiidy examined the Bureau of Labor Statistics index 
of prbduction wbrk<^\rdil spendable cArtiings as a tn^o^ 
of Jhe standard of living of the typical work^. The_ index 
deflates, changes in ovenige eaniings by changes* in ttx Con- 
sumer Price index (CPI).1:: ^ z : _ _ 

it found that: (1) l^e indcydoes not distinguish increases 
due tb'/niing hbuj^^^b^^ due to rudtig wage 
rat^; (l^it excludes income other ^had wages^'and (SJ use 
of the CPI distbrts the index if workers, respond to diffCTCTr 
tial pxi^ changes by chan^g theii' biijonj, habits because 
the CPI measUres'^thci' cost of a fixed market basket of goods . 
and service. ' * : _ i_j i 

To bvefcome these pipblons, the study constructed^ 
"tru^" mdexp of real inco^^ m«wurtd 
relationship: between a representative individual's level of 
utilit>^Md thej>rices bf.cbrisumer goods, the wage rate, and 
nonlabor income. ' 

NTIS ?B267967/AS; PRICE CODE: AOS; 29 PAGES 



i-OW iNDESMTpN; AND c , * 

' ; StABILrrY * ? ' .. . 

Bulent Guite^^ 7 , 

Uniyersiiy ofPeni^Jvifnia - . • 

PhifadetpHia, PcL 

: . ■ / . : \ : ' 

Conirnc:tJ*9^^-5'd051 7 ' 

JutyJ97^^ \'. \ :\ \ "\ - ' :■■ ' > ' ' 

pescripiofi: ■qWMPLOYME>n7'lNFLATl6N tradeoff, WAC9ES; 
MACRpLEVEL ANALYSIS;, PRICES ' *. 

^Ithbugh a number pf scholars have prpi^9»di mdexation 
^^ fi-vC'ay of "living with'' inflation^inst^ of* the' cosdy 
and titne-cpniiniing process of dampening excess demiiid to 
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redqce the iriflatiori rate— very little empiricai work has 
been done on the eftects of indexation on ecbridmic Mabii: 
^l'^^^^^ the Impact of indexii- 

fl9n overall economic stability, using a series of arialyt- 
ical inacrocconomic rhodels in which jjrice and wage equa- 
tions depended ui^on/ in v degrees, actual wage, arid 
privc movements, eijher through a p/ice expectations mech- 
ilhism or through dire^^^^ , 

a macroeconomic model, indexation is a special case of 
expectation adjustment, arid herice^ its widespread usefulness 
"jacrpecdnomic level rests on the presumptibri that 
this institutionalization of expectatioris is preferred to a less 
forjIiaJ scheme. • . ^ 

But impjementafioni had its price. The choice of index 
^'^^^ *?M''^"t, as was the que!5ljon of what sectors would 
•be indexed; Also, ^e sofficieni conditions proved more 
1'^^^^ ^O'^e indexatidh than* without it Pure wage 
irfcjexatiori was the most preferred sysfem, as it ,.uriambig- 
uously reduced the cdristraint upon the system to insure 
stability. 
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lAi ECONOMIC AND SOCIAL CONDITIONS 

Cmrrdct J^9-M-5\b051 



JtiJy 1976 . 

t>CspriprOrs: UNEMPLdYMjENt/lNFLA TION TRaD PRicES; 
ECONOMIC ANALYSIS AND ECONOMETRICS * 



Tliis study investigated whether widespread indexation of 
.^v^gcs and prices would eliminate or moderate the §hbrt-rujr 
tradeoff between odtput and uriaritlcipated inflatibri, as deW 
^cnbed ill inbdern thebries of the PhiUips carve, it con- 
structed a model with localized abriiriibdity_ , markets in 
P"ce iriformatidn w^^ transmitted gradually across 
markets. Using a modei that incorpofaied rational formatjoh 
9^. '"^^^^ .introduced as ari ex ^ost- 

adjustment .of local prices in accordance with aggregate 
price --Tvariables that were perceived only with a lag. The 
L"cl<^5ing_rure was taken into account by individuals . who 
based their curfeni supply arid deriiarid decisions on antici- 
pated, ex p^-iridex^ng, p^^^ 

_ B^ause indexing did nothing to speed the flow of irifor- 
mation across rnarkets, it turried out thit indexing also had 
cffeqt on the probabijity distribution of QOipuis: There- 
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Philadelphia, Pa. • ^ 
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Descriptor^: nNEMPLOYMENt/lP^pLATldN TRAdkoFF; WAGES; 
PRICES; ECONOMIC aKalYSIs'aND ECONOMETRICS 

This study ajialyi^ed the asymmetry between Wage and 
Pr'ce "idyejTie^ using a model of two labor marke^ts thm 
produce '.a single commbditj^^brie cbmpetitive- and one n^t 
^^J^Pcf^^^^^^ 'and prices inove at finite 

speed in response to excess dertfarids. Shbrt-ruri movement 
I^^L^Me were analy^ to see . whether, indexation 
(wage esc^ators thai cdmpensate. Waga earners for^np 
price increases) results in more pr less disequiiibriiftn in the 
labor rnarkej. : ^ - > 

Indexation was foond to be berieficial for all macroecono- 
an economy with neutral: monetary 
policy; it isolated the labor market frbm cbmriibdity^ market 
J*"''^' ?i l^^ej^ine. time, in<creased the responsive- 
uness of wages t6,iabor market shocks: However; the benerit.s 
of Tedoced disequiiibriurii in .the labor market have tb Jbe 
wejglie(^ against the costs of greater variability in the infla- 
;tion*rai€, which alsb fbllbwed irorrt indexatidn. • 

Asjhe^tudy ajso sho'wed greater bebefits from indexatibri , 
in the noireompetitive market, it shbuld cd*ne as no surprise 
' ^^8? escalators ar^ rnore prevalent in anifenized 
lo^ts, if it is assomed' that they ^re less coiiipietitive 
iforiiiriibriized rilarkets' ^ * » 
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would moderate ahe Phillips 
curve. i _ . _ 

J^^ ^J5^' ^P^ever. indicate that Hhe distribution of 

prices across time and space would be affected by indexing. 
^^^^^l _^"^"ce bf. fotu^^ ^bout their currently ' 

predictable values increased, arid, secopd, Ihe d'ispersibri of 
prices, across markets cbuid.be reduced. ^ ■ ' •. 
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lr007 On Index ATioff and eoNTRACT Length 

^^. "^nna Gray ' . ' 

/Unjyehity of Pennsylvania •. " ■. * 

Philadelphia, Pa. , * ' * " " 

Contract J-9M''^'6651\ ■ • . .;■ ^ 'V ;.; * 

Ju ly i976 \ - f ^' ' ^ ' • * 

descriptors: WXCJES; economic analysis AND / ' ' ' ^ ' 

ECONOMJETRICS; iNFLAtlbN , ^ 

■ L_THis_ Study investigated the effects of wage indexatibti (to 
protect workers fi^m unexpected inovem,ehts in the. price 
J^y^l or> macrbeconomic flactUatio;TSv in: a/modeV which 
highlights th^joitjt dsteniiiri^tibri of two contract character- 
■^^^^^cs:. cbta*^^^^ jfing^lk and an indexing parameter. Within 'thd 
framework developed by this analysis, a riurifiber of prdjjosi- 
Jipiss were deriibrist rated. • _ . . . ' 

'QRlLmal indexm^^ if costless, will , not cQJnpletely • 

• insulaie/the real sector bf an economy Yrom the _ei?^^ 
"'J^^^^cip'^^^ shocks; thusVpdiicies . thai bi^ng 

^^bput increased monetary variibility* irripbs^ unaydidabic' \ 

*^^.''^_^dribmy._ I^Qr any -fflveri delfrce-n5f**indexHig^ 
contract . length is a.^'decreasihg fffictibri df the amount pf 
^^^^^^^^^^y of the 

. post of cpStractihg. Any movement OfiM^ away 
from the opiimal degree of iridexir>g' involves a real resource 
cost, part; of which is reflated in d^reas'e^ contract Icrigth; 
. ^Jius .in this model, .gOVernnient re^ulatipn bf indexiiig a^^ * 
*. r^nBemenXs_ necessarily social ^osts. It was shbvi^ • ; . 

that contract length may differ^ across iridustncs^tn ^espOn5e^' ' 
f ^i'^'^^^^^yo^is in the size_ of industry-ipecific shocks and that: 
, if- indexing; is postly, indexing provliions wifl appear only m, \ 



lA. ECONOMIC AND SOCIAL OONDHfONS 



feajg-conirii^ mdnctiry dii^ 

tnrbmces incresses, the proportion of contracts indexed will 
inGre«ad.^iniMy, th^ ctf monetary variability may 

dlfrer- across in4nstries^ causthg resource misallocation 
anKmgmdiis^ 
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f -008 On toNO-Ti^tM Contracting and the 

PHlt.l lFS CUKVE 

Hj^riLAM^nv_ 

Unhemtyi €f Ptnnsyhania 

Contract /-5?-iif-5-GG5i 
^fy 1976 

Dacr^idrt' WBAOW^nSsm waoes; 

ECONOMIC ANALYSIS ANS, ECONOMETRICS; COLLECTIVE 
.BA&OAlNINO; E&mX»YM£i^ 

The lon^-toin wagc^coi^^^ approach has beeii tised 
to account for wage stickiness im a macroeconomics model, 
§P: J^^ti<niale ^t mbnetaiy^diaturtMJic^ can affect em- 
ployment and output, even when the di8turi>ance3 are xec- 
P^^zed, cont^^nmTOjuljs p Jn in nature^ Fw^ 

titer, the introduction of wage indexation in these models 
hai alten^ the manner in^hich monetary and real shocks 
are transmitted to io^loyinait and outout: i i:: iiii: ill 

This psp& arga^Hi^ich m moda produces diese con- 
clusions becausej^ii^ aw>roach is appli ed only to 
one iispect of die Jabor mailcet— wage determination — and 
iu>t ibfthe other iU|:^ci^^-^^emplo^j^ 

tends diat, when optnmd contractual arrangements are 9p^- 
for determining empldymiait, the teal effects of jnone- 
tary disturbances disappear, in fact, the longrterm contract- 
mg approach Mcms^ rat^nali»^ wage Hgidity ax^ a»K>^ 
ated: changes in 'employment through a nonprice. rationing 
mechahi^ir in Juch a way that these factors become a 
facade with jrespect to: employment movements. 

llie oniclu^ is that the mcxiels do not provide a per- 
suasive theoretical argument for Ubqr cx>ntract8 to allow 
substantia] depaiturdi of employment Itbm the mutually ad- 
vantageous petition at: LL* {L is If^br inputs L^j is the 
market cl^Hng vidue of »nployment). In any event, long- 
term contracting don not a^^ betwe<»i 
perceived money shocks and departures of L and L*. Ac- 
cpTi^i^y^ LtS^L ^^^rt^cfJ *>«|ween long-term ^jitract- 
ing and^ttie Phillips curve has yet to be made. Contracting 
^^^ J^_ mqie j^itinen(>6 for natural ratol of employment 
and output than for the PhlUips curve. In fact, the: principal 
contribution of the (X>ntracting appro^h to short-run ma- 
crocconomic analysis may: tuni out to be its implication that 
certain stylized f^furai of labo^ markets (ri^d wages, lay- 
pfla, and the failure of real wajes to mb\^ ^xiunterxycljcal 
iy^ are a facade with respect to employment determination. 
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1-669 SiMULATiNb Indexation 

Narinfpn Bithm^ iWl Santomero 

Vni99istiy of l^nsyivQnia 
mtaditphta. Pa, 



Cofflract 7''9-M'5'0051 
Ju^ 1976 

li^r^iQ^' j^Mim: roRECACTmdi twiy^i^Y^ 

INFLATION TRADEOFF, WAGE-PRICE RELATIONSHIP^ 
MODELS MACROLEVa-ANiU-YSIS 

: This Study inv^^ted, through simulation, die probable 
imiMU^df Indexadon (whereby w^e chnsga are geared to 
chang^ in pric^) bn; a smair Hem^iruml macix^cbmmiic 
model devdoped by R. S. Pindyck in^ 1973, The model 
oqntuns nihe^b^ayid^ ^uaticnu, tbgetter with a tax ra- 
tion and an broome identity, which wei^ estimatedilor 1955- 
66--a_^mod when the ^onomy was^Ktoivedy free of ad- 
justxnents :due jt^ iis^^e^^ jPOf^ was 

thsi aiinulated ^>19£i^75 :and for four 2-year intervals in 

frequencies ^d lap of indexa- 
tion adjustment tljfese results were then (xmpaxed 
actual tiine serial bti BU var^bl», losiing to^ie condition 
that the economy did performed very 

poorly r^itive to its indexed potential. 

Wage indexadon was fbund ta improve: social wel&rc^ 
defined by vanousicomlm^ wd^tedividuin of inf^ 

tion,:uiianployment, and, at times, interest rate levds, and 
iim^e ^iiiMto^^ pf ribituhal wages was adequate 

to :obtain these results. . ^: 

Further, the analyus suggoiebd that the f^n^y has 
impiidtly incorporated indexation in:wage deteiminati^^ 
This finding may explain the small oithunnn for a govem- 
mCTt-inducaiah|B:to rea^ __ _j i_ 

J^inafiy, :di& study investigated the optimal timing of 
)i^de8pr«^ indejuttibii arid found that the benefits of iiidexa- 
tion favor its implementation during contractions of the 
business^ cycle, in cbntnist with labor's prousure for indexa- 
tion during boom times. 
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i-6td Wage iNDEXAnoN: A Macroeconomic 

APPROACMs 

Jo A nna Xlrdy 
UnivenftyofPen 

Philadelphia, Pa. > * 

Contract J'9-M-5^51 
July 1976 

^wrtptors: macrolevel analysis; wages; business 

CYCLE; IJNEMPLdYMENr/Wi^ATIdN TRADEOFF 

This rMearch deyelopol la frt^ work - for ::inve8tigating 
the roie^of indexation in dampening macroeconomic fluctur 
atiohs. The resulting mc^cP iricorjwratcd both monetary and 
real disturbances as sources of price and output variatiOiP, 
but wages were set in accordance with long-term contracts. 

It tMTicd out that indcM jwhilc jnsulaUrig* Uic^ 
variables from monetary shocks, might also exacerbate the 
real effects of leal disturbimces. For ah 4^ subjMit to 
both types of shocks, this finding implied an optimal degree 
of partial indexation, with the precise formula depending on 
the underlying stbclustic :Stiiicture: p^^ 
cifpumstanc^, partial indexation cannot folly eliminate the 
cfl^ets of mpncta^ dirturbarwM^ Sii^^ mcreaacd monetary 
uncertainty imposes costs on the. economy, indexing was 
judged to ^ an inadequaUs substitute for iritelllgerit behav- 
ior by the monetary authority. 
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* IB. POTEimAL IMPACT dF PbUCY PROPOSAtS 

Wii Wage AND Price Movement^lA Were im^Sani toollhe regrasiohs expiained iip to twd^ 

: ^ Discussion OF Recent DeveeopmEnt thirds of the Virian<Sf in interSetro^iitan 

^mesR Jonish , i^'ia fB263283/AS; PRiCE Code: Abi; 6i paCes 

TtoSj Technological University 

L ubbock, Tex. . 

hrckaseofderB^M^73 " ^ ReCE^JrENDS IN the TRUCKING 

October 1976 ' ^-t t . 

- . JoelPopkin_ . v 

TRADEOIT^ prices; BIJSINESS CYCLE; COLLECTIVE ^ , i 

aARGAiNiNG , I^UTchme oK^er B-9'M-8'3778 

This study looked Vim at broad mbycmcnt> m wage and November 1978 

price Icvcfe^dura - * 

luiking them to unempioynsent, and then _a^ cyclical van- Descriptors: trucking industry; inflation prices^ 

■?^f"L"*„^agc diff^^^ WAGEsr costs ' 

lectivc bargaining. Finally, it exMined cosf o[ living ^ala- ' _ 

S^^f "^.^^^ f ^""""i^ This ^tudy analyzed recent j,rice and cost trends & tife 

Mpccts of wage determination and arrangements set tip to, ^^.^-^^V'"^^ 

deal with wage-price adjustment. *- r ments m the industry. For the motor freight transportation 
The rates of ^justment qf money wag^ and prices were and warehousing mdostry, the study used annual data for 
strongly influenced by heterogeneous markets and institu- l^^l-75,_^ quarterly data for 1976 through mid-1978: 
tk>nai forces.^ in the markctp^^^^ such as inven- ^ J*"^^"? ^^^} in toh-milcs and 
i9^^_ unfaied orders, job vacancies, and unemployment revenue per ton-mile, used to measure outpat and price 
adjusted more rapidly thM prices/ rates. ""^P^^^^^v^^ were probably biased by about 1.5 
IJ^J^^.^ thc atgiistment of nominal magnitudes over percentage points per year in opposite directibhs. Both firi^i 
physical jnagnitudes led to the persistence of inflation dc^ in the indiistry and their workers experienced incoine 
^'^^fr.^^^r^'^'A^^^^ r exceeding that in the aggregate economy. The be- 
Tlic downv^d ngidity of money wages arid pnces is havior of average hourly earnings and Sri index of bricks of 
well kncMvii: The author concluded that durin« inflation the ™d»-H«i« ^ a - y c«riuii^ «na^ inacx or prices or 
upward^rigidity of money wag^ requirr,nstitSr S " r " ! ""^ f purchased by the trucking industry 
perimentation. exemplified by the recent res^eiSe o?^ fro^ other mdtistn^^^^^ for this study 
of living cscuJators. suggested that, truckmg costs probably rose at an 
/ - rate of 7.5^ percent during 19fe.78 

ntis PB262845/AS; PRICE CODE' A04* 73 fXGES r • " * 'f'^'' 

rKiL^t: uout. AU4, 73 PAGES asscss thc impact ori thc Overall inflation of future 

P"1ce and wage increases in the trucking indostry, a Unique, 

1-612 Economic Models of Migration' Review ^OO-equatidri cgiarteriy model of the U.S. economy was 

OF THE Literature and Some New " Multiphers calculated from this riibdel sujggested that 

Evidence ^ '^-percent wage increase in the industry fully passed 

Qgry S Fields gross national product deflator in Jpur quarters, arid 0.5 

me University percent iri eight quarters— 3.5 times as large a? the effect of 

JVew avert. Conn. 3 dollar-for-dollar pass-through albrie. 

Purchase order 1B-9-M-6'3410 ntis PB294d47/AS; price code: ao4; 65 pages 

December 1976 ^' . • 

Descnpton: 0E0CR>.P„,C MOB.LiTV; t.tERATURE REV.EW; ^^^^^^S^^fl 

ECONOMIC AND SOCJAL CONDITIONS; ECONOMIC ANALYSIS , rt%yirW£\k^ 
AND ECONOMETRICS 

TTiis stu^y explbre^^ t^^^^ of migration behavior I-OIA Differences IN the Total EMPtOYMENT 

from An economic perspective: Several hypotheses were EFFECTS OF GOVERNMENT PURCHASES 

formulated and rested bri 1965-70 data on migration between FROM TMe Private Sector AND DIRECT 

'^^^'^^^^H*^^^^^*- Government Hiring OF THE Unemployed 
The economic variables foand to be systematically related 

'?l?'^?^*ori rates wcrcv real income; measures of turnover George E. Johnson 

it the labor market; and actual and average distaricc. Ecb- tJnIversUy of Michigan 

""'"J?^ dcstinatjow^rea exhibited the hy- ^nh Arbor, Mick ' ^ 

PPX^e9\ztd effects more often_than did* conditions in the area 

pcrso'inc! aisb played a significant role. The amount and ^ ; 
availability of welflire and tiricmplbyriierit insurance benefits 
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tune 197$ 

Ck»VESNM£NT PROOltA M IM PACr^TOCAL POUCY; EC««OMIC 
ANiU.'Vm BDOm UNEMPtOYMENT; TOBUC 

Tfab fltody analyzed w a giyai uiBriiii m jbvern- 
n^t cxpendittin; would nte snfdoymeiit more if spent to 
hire new governn^t employe^ tban_^iMdJfOT ^irc^i«m , 
&oin the privste sector. It was a theoretical inqu^ using a 
highly ampHiled aggregate 63bhoinetric model of the ^ssr 

*^^jeVidcn^ in^CTted rawquivocaiflyihiit U.S. wage de- 
t^minatklh niechanism_lead_^ hyperinflatidn if the ^ein- 
pioyxasit rate isJbrced below a certain level by macroecon- 
oinfc_ i»licies^ ObveninMsn of new anployeg s9Wk 

found to generate more employnient than iiK^reium 
enmient purchases fitun the private sector: Hawever* these 
«timat4» i^omi a number of (xrn^UcationSi l£ke the yjn^ 
all railips curve problon, and they diould not be taken 
very literally. 
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i-615 tlsmo iBsmMATES OF Into me and 

SlJKSTlTUTION PARAKffiXraS TO i^tBDiCT 

thel^)rk: Incentive Effects op Various 

iNOTim MAimWANCE 

E»gsnipN Aim P survey of the 
EMpnacAT Literature 

^'kyMienfiiier and Ronald Ehrenberg 

XJJS.Departmemo^ 

fVashlngton, D.C 

JuhemS 

j^acr^^ri wbniC INCE^rrniS; income BAAINtENANCE; 
FAMtliES; literature REVIEW 

Tg» iUidy J>^»ent«l a bricf^ cxpdMtion of the^ use of 
income and substitution parameters in cstupi^g tiie igp^ 
of various iiicbme maintenance progruns on work incen- 
tives. It Outlined the underlying theory, discussed two prb- 
pc«ed plans, and attempted a survey of the existing empiri- 
cai «tiinat^ of thoe parameters. ^ 

Estimates of the income and subsMtution parameters for 
males fell in narrow rsig». However, jbr married females^ 
f^iaie h^ds of households, and AFDC recipienti, the evi- 
dence was tentative and imprecise. 

llius, the authors felt they ^u}d be much more confldait 
of their abttity to predict the absolute (disjincentivc hnpiusts 
of a prpiKised scheme on inaloi than on: females. On the 
other hand, they noted that it is bSn i«isible^;5i^a 
relative impacts of several competing prognlins without 
knowing the quantitative «timjites of tto in<»me an<^ 
tutidn parameters: Consequently, the ability to predic 
tivc impacts on females liiay hot be impaircxl too setioody: 
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i*ti6 Taxonomy of^ Wage, Earnings, and 
Income SuraioiES 

Piter M Ofeemron and C ^ncan MacRae 
n€_&i^n_Tnsiriure 

Washif^ion, D, C ' 



Contract ^-73-91 

June 1973 * ' 

D^T^ion: wages; iNCbME biFFraENTiALs 

- -- — ^ 

Thim papgf pres^to a diagrammatic tM^ju^^ ^^_J^^_ 
paring wage, earnings, sid income subsidies^^ within a 
c^mm<^ firamcworliL The g^oral pix>^erto of a 
schedule are ^liscuffl ed and the schedules inherent in a yan- 
«ty ctf' woriPrey^ ^^^nM projx^xi a^ altOTatives to 
Sie current -wdfisre system are derived wg^ppc^cnted^dia- 
^ammaticaUy. Earnings sul^udis are described in eanux^ 
space, \^^ge suMdics in wage_^i^; and ii^nne^ jnil^ndi^ 
ill in<x>me si»ce. The various types of subsidies can be 
translatKl in ierByhj)f other spac^ and more complex pro* 
' posals can be decomp(»ed mto their constituent p^ts jn_^ 
geometric approach. By varying eitty points, exit points, 
and marginal rates or b^ <xmib^ung pnrir wa|^ jwg ^j j^g'^ 
and income subsidiei^ tiie fonnulation of an infinite number 
of <x)mpleKxx3mbi^ pl*9^ Bnpiriad 

modds must now J>e dteveloped to dctOTiine the _efl«^ of 
sutnidies both the subsidized and the ansubddized. 
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1-017 A DjiTUsjbN Analysis of AFDC 

PARTICIPATlbN ; 

M GreeTtsWn'ajid C Duncan MacRae 
Wt Urban Instimte 
WasMngton, D.C 

ContJWt 1^73-4 
Jufyl973 i 
I)^/T{pto/i\TOyERNM^nr to 

FAMILIES with DEPENDENT CHILDREN; INFORMATION; 

SOORAM PARtrciPATi tJM^J^^^f^y} ^ 

SOCIODEMOORAPmC CHARACTERISnCS^ MODELS 

Tliis Study developed a model Xo explain growth in Aid 
to PamiliM with P^^dent ChildiCT (i^^ 
cast chsigK by focusing Dn the implicit diffiision of infor- 
inSLoi (about fc_AroC program) from ^i^cipsitS-Jto 
nonparticipant eligibles throughout the immunity. The 
nurn^ of eligibles wss hypodi^zed to be a faction of 
economic and dcmograp^hic^varw ah estimate of 

this-humber was derived from the model. _ i _ij _ j _ i_ 

Tfec model was evaluated by forecasting, for the 12 States 
where jnost of the growth occurred, the number of partici- 
pahts from 1961 to 1972 using estimated coefficients^ the 
observed exog<mbu8 variably and a 1960 initial cdhdition. 
The forecast for participation b 1973-75 was ccSditional 
upon ihefpr^asts nuuic for the cxogcmous variables. 

The forecasts caused some skepticismi because ^H^^^ 
i^ MMsntially baM on a time trend, while in some. States 
participation oscillated contraiy to Wstprical da 
with this, a syitem of 3t&ctural equations describing the 
interaction between ATOC eli^bility and labor supply oiti- 
iiiated mon^y or quarterly should be developed. 
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^^ ^l^lP^CU^mM OF nypORMATlON; WQUER 
AS SM S M E N T^ EBIPLOYEII PRACTICES AND FOUCIES; LEGAL * 
FSAMEWdRK 

_ stody ezamiQi^ the devdi^meiit of Icgaitiycjjr^ 
tectioiB of osdlvidiial pnvacy imd ^>ec^ protection for 
oi^kK^^ m thcLprivate sector; in li^t of tlic D^artmcnt 
of Labor's a>ncCT to ifrftiltni7^jaKTOacliiiiaiis on bdividu- 
ajpr^cyjvliile^reta^ information essential for. dfecasidn- 
makmg from cmployos' re^rds abbiit applicants and em- 
ployeSL - _ . 1 . * 

_A t«^few of tte Constitution and Ae relevant legislation 
9ix>wed .that, if thc« i» a 1^ Imsis for ah individiffl's 
^t&m in cxmfroIling^ipDnnatip^ about himsdf or herself, 
it_^ an individual hbcrty, wfaer^feHthe cmplbyer'sjhtcrwt in 
ccmectBig such infonnatigh is a property bterest Tlie 
xeyie\v pointed out that the Constitution doc» not rewjh ffic 
COTiflict of mtei^^and thitt the interests in privacy do not 
b^xmie a ri^t recognized in law. it thei pointed biJt 
tha_t the Supreme Coon has recbfuzed a Cbnsiitutibnal 

Options for protecting^ the into^^ (right^ of pnvatc 
employe iiwIud€^: y)_Witffi Federal contracts and 
e»»t^ emplbyers not in jcompliance with the law; ^2} 
establahnig a co^ of Fair Informatioh Practice for private 
«?ft|oy™c»t o>_^ Federal Privacy Board to overs^ the 
8*thaTng «wL di^OTure ^f ii4fdnMtion;_a^^ tort law 
r^)ecting defiunatH^ trespass^ assault, emotiorad' disd*^ 
a|Hi imauthorized use_M intangible propoty^ The studyzdis- 
dosed . thA some, complui^ were undertaking self-regula- 
toout butihpt much was kno^ about the details -or cfft^ 
tiven«8 of tiat approach. juid^ that some Federal regulations 
amoMtet to a k^^^ of self-regulation for .ie programs to 
whicb they ^Ked: it was suggested that the Dcpartmrat 
f }^^^^^^^^WL& ta^ forde to explore the dilemma 
gf how to recognize OTployers' Icgitiinatc needs forf^raon- 
filmformation about workers while protecting employees * 
mm the use of irrelevant, prejiidicial, and subjective per- 
sonal information. 
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1-019 Land RJBCLAMAl1bN^R£QyI]tEME^^Is and 

TiffiWJESTIMATED EFFECT ON THE CoaL 

Industry 

Morris Goldstein a nd Robert S, Sm i th 
US. D^rtmehl qf Lahor/ASPBR 
Wamngton, D.C 

h Jdhuary 297S 

Ssch^torx B4I^^N0; EOTLOOYI^LAVt^ LEOISLAtlbhf; 
FRODUCTION- 00>^RNMEh^ PROGRAM IMPACI^ 
BMIl-OYMBNT; ECONOMIC ANAtYSIS AND ECONOMETRICS 

this paper develops a modei of demand and prbductibn 
of tte Wtuminoui^^^^ to simulate the output and 

ttiployment effectsi of land reclamation requirements in 
^PJ^^^BJ<^L1^7L holding constant all other variables 
jtffttrting coal mining^ Its pofposc is to wtimatc only the 
indoced sectdnil^ha^ and employment (which 

of greatjx)ncem to policymrfcers) aid not to evaluate the 
Pareto efficiency of the reclamation r^uironents. 

T^P conclusion is ihat a requirement to retuni strip- 
mined land to iU appropriate origina] contour and vegeta- 



tive coyer would have bhly a slight effect on either sector 
of the industry. _ * 

_ ®^^^j^y J*ng^ of reclamation cxwts and demmd 
elasticities suggests that str^mining output ahd einplp^^ 
* mem would have decreased from 1 to 6 percent in 1971 (Jn 
. relation to actual 1971 values) Irad fcclamatibn 

^l^^^pi ^ a 2.3 percent deciine^ At 
Se same tim^ employment and OQq>ut would have in- 
^'^^^ that total coal oii^ut 

would h^ive remabed almost coratant while total coal em- 
ployment would have risen sUgh^ 

jrac i>robai)Ie. impact of die SdbCTling AmcndmcnV 
which would tax strip-mined coal much more heavily than 
imder^ound cbfit is more substantial: It is eitimat^ that 
this Amenchnent would have caused bu^ut and emplby- 
mw in strip niinihg to decrease (m 1971) by 12-25 pcrcfcnt, 
^gregate coal output to, dcQKnc bjr 2-3 ^ceht. and aggre- 
gate cmpldymcnt in coal mining to increase, by 3-8 percent. 

NTlS PB28242I/AS; PRICE CODE: Ad3; 39 PAGES . • 

. __ _ _ ' ~i 

t-020 Alterj^attve Models of Labor's SoeiAt 
Opportunity Cost 

Terp^le Uji bersity * ' . 

Philadelphia, To, ^ ' 

Purchase order i^-9'M-6'^2 \ ' * 

August 1975 

^^^ff^/^ AWEl^LOYMEN^ ECONOMIC 
ANALYSIS AND ECONOMETRIC^ EITOCTIVK^^ESS OF 
PROGRAMS; £i^U)YM£Nt AND TRAININO POLICY * - . 



jrais study exaqiihed the difficulties of ' ciculating-^^ 
tina^ of fufl employment— labor's ^ial* op^Kortunity cost 
(SpC5.j^dcfin«j as die decline b output of the competitive 
sector of the economy that dc«ura when t^^ expansion of 
go^^'np^t. ^ffams for employment and training lure 
^yo^ke^8 into the monopolistic sector, where unemploymCTt 
is dTOlining. CHvOT in the unemploymsit 

rate among groups of workers, however, the SOC must be 
o'"?^ between employed and 

unemployed workers in_the same occuj^tidn and betw««n 
employed wofkcw in differ the type of anal- 

ysis^periondied (static equilibrium or dynamic process), the 
degree tb which unemployment is structural, and the cxist- 
of A competitive subscctbr in the economy to serve as 
a yardstick. 

- The an^ysls us«l a twb-srotbr Jmonopolistic vs. comp^- 
tive) 4n<^el and derived an easily measured formula for 
lair's social opportunity cost. The SOC cost was shown to 
^_a?_a£prpwm^^^ of the unemployment fate and 

the liberality of unemployment cbmpyehSatibh in the mohbp- 
diistic sector, j 
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!Jacripi0n: tbiXEcnvE bargaining; strikes; waoe-price 

:ONTROLS 

^^Thik study attempted to ^tirnatc the iiiipsct of the inipo- 
ntion of wage and price controls and the impact of t^^ 
removal on the fr^uency of industrial strikes in. the United 
Stit^ Strike activity that woidd have c^currwl in the ab- 
Msn^ of the policy was^timatcd from data on recent 
ievdbpments in to^ainiii^ theory and strike activity. Ew- 
aomic vsriables such as the rate of unemployment, the ex- 
P«ct^ ratM of change^ Ppc^y the lagged 

ratio of profits to wages were used to explain the variaijUity 
in strike activity. The model used four simultaneous equa- 
dons to determine the number of strikes and the rates of 
shange in wages, cdtisuiner prices^ and the private nonfarm 
QNP deflator. The equations pcrtmmhgiq th^ 
Df the rates of change in wages and prices relied on past 
behavior of wagw, productivity, and capacity utilization to 

explain inflation: : - - , 

The initial two phases of the incomes policy were found 
to have r^ulted in a reduction in the num^r of ihcius 
strikes by an average of 126-214 strikes per quarter. The 
effects of the following t wa phases of the policy were 
imbiguoQs: The increase in strikes in 1974 was the result of 
the <x)nti"Qls program, and hot of, its termination. 
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i-d22 The Effects of Direct Taxes and 
Other Factors on MoraEY Wage 
Changes n{ U.S. Manufacturing 

Later D. ' Taylor, Stephen J. Turnovsky, and Thomas A. 
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Tucson, Ariz. > / 
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Dacnjpfiors: tJNEMPLdVMENT/iNFLATioN tradeoff; 

METHODOLOGY; MANUFACTURING; TAXES; WAGES 

This study analyzed the impact on wage changes in man- 
ufacturing of the prpgrcssiyc Fedcra 

It developed and tsted two versions of a model that related 
the change in money _wages, as "^^^^^^^^^ ^^*'?'?^1"^'J5^ 
avettige hourly earnings in 2-digit miinufacturing industries, 
to: tl) Un«nilpyiheht arid profits; (2) changes in the Con- 
sumer Pricap Index; (3) changes in Federal income tax rates; 
(4) charig^iri the sbciial security tax rate; (5) the spillover 
effects from other industries (as measured by the ratio of 
average cafnirigs iri the industry to the average for all 
manufacturing); and (6) wage drift. It also employed an 
cxparidcd Phillips curve model; 

Jt u*ed quartw^ observations covering 1955-75 for all 2- 
digit inanufacturing industries except ordinance, plus aver- 
ages for durables, nondurablcs, all manafacturing, and the 3- 
digit motor vehicles industry. Thwc data were w^^^ 
ciripldymcrit data from the Bureau of Labor Statistics (BLS) 
on 25,000 collective bargaining contracts iri effect bctwccri 
1947 and fflid.1975: 

The UM of weighted d^ ihcrcascd the explained vari- 
iji^e, snd the authors hoped their results would persuade 
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the BLS to improve the informatioji base. Direct taxes 
definitely affected the pace of wage changes^ but the analy- 
sis suggested using data at much lower levels of aji^rega- 
Hon. Chaiges iri the CPI and in taxes exerted independent 
influences on wage changw md provided lim 
for the assumption -that unions in concentrated industries 
bargain for a red after-tax w^ rate. The results provided 
mixed support for conventional Phillips curved inodels of 
wage determiriatibri^ The findings strongly, supported the 
presence of spillover, bur as ^a wage drift pheribmeridri 
rather than as a factor in bargaining. 
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Descriptors: occupational safety and health; _ 

GOyERNMETfT policies; COSt-BENEFIt ANALYSIS; ECONOMIC 
DEVELOPMENT 

This paper discuses a number of normative and positive 
aspects of the concepts underlying ^bvcfrimcritally imposed 
standards: :: : 

The ridrmativc analysis discusses the circumstances under 
which gbvcnOTcritMmj^ be fa Vbred 

over other policy instruments, comparing health and safety 
staiidards with thbsc in tax arid iriformation-provision pro- 
grams. Standards may be preferred on cost or equity 
grbmids if ribtcffidcriey grounds: 

The: positive analysis fbcuse^ :pn the cbnditioris urider 
which standards are likely to he favored over other policy 
instruments. The jnairi implicatibri is that, regardless of the 
normative desirability of standards vis-a-yis other policy 
ihstrurnente, they riiay be expected to continue for several 
reasons (l>oth supply and demand). : _ „^ 

Fiirthcr research is recommended on the economic costs 
and benefits of specific: g^oy_ej™^cjit standards, irid bri the 
rclatibriship between the state of economic development of 
a country and its dcriiarid for safety arid health: So is obtain- 
ing infbnnation in an accounting framework on the extent 
of the influence of standards and the rate of growth of their 
effects. 
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The objective of this study was to estimate tlie iiiipact oii 
whblesale prices iri mariufactufing of any change^ in sot ial 
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iBsPOf^^J^AL IMPACT 

E^tottibutiOBS. i^^tc^^^Slcsaic price 
^^^^^^^ ^x^iiOTttfacturi^ incladii^g/^nSe^ input 
P?f^^^^ «ma tiie piym tax rate, was 

^^1^ wta^ poUcymdcm could to predict the price 
impact of cIb^^ in the social secimty^ 

It voed data for 1955-76 on average hourly earnings in 
UMUittfacnirii^ cx^odiiig overtime and two measure of 
wholesale pri<» Qhc daily ba^ pric« for raw 

^i^erials and prodocte^ close to the imtial production stage 
m OT^ jMtoials index> both of wlriph underreprc- • 
sent energy prices in the riad-1970's. 
^The e^^t^al impact x pj w^^^ prices of a 1 percent 
cha^ m wage jatcs ^» 0:8 percent in the same dirTOtion, 
TOt ftilly r«lia5d for 2^^y the impact dSer.ed among 

ffidus^ies. The eventual price topact of a change in social 
»ecuri^ Oxoj am^ ipjl percent of the nominal wage 
J ^ ^ '^ pcrcenj m the^positc direction if the nomi- 

J md, aft^-tax wage was^^ unaffeted by tfie change if the 
ehgge in social apcurity aStetcd after-tax wages, the 
change m wages pr^u<^ i^^rice change in the same 
^recticm about 80 percent die dzc of the wage change. 
HowevCT, the equation us«i excluded income tax rates; 
Tn«e_^uations were invalid during the 1971-74 economic 
•t^dization program and^ its afterinith, but again became 
^''^inJJIc second quarter 1976. V ^ 

the auSior conclwi«i that siijce buteut pric^ in all in- 
dnstries would not be affected in the same way, any drs^tic 
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mcrease m soorf security taxes should be imposed gradually 
to avoid sudden price distortions. \ 
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An Analysis of a Wage Subsidy 
Program 

Michael D. JPurdahd John H. Pencavel 
Stafford Unhenity . 
Stanford, dal^. 

Contract J-94^'6-011S6 

J- . 

WAOE_SyM^ INCOME MAINTENANCE; 
ECONOMIC ANALYSIS AND ECOlVdME MRICS; FAMILIES; 
OOVERNMENt PROOrAm IMPACTT 

_J^ rq?ort explore tSe effects of a wage subsidy pr<^ 
^am by onng a utility function to detennine how much 
^piild be required to bring a subpoverty family up to the 
I»vCTty Une in light of family comppsitiori and the proposed 
wages and nbnjabor income. Data are from the 
. . 1967:^ji}r3/ey:ofdicof]Otii^ ^ • - 

Fanily compbMtiph has i very important effect on the 
fcqu»ed wage sul»idy with children appearing to r«Luirc 
macfa targer tnuufers or Avage subsidies to reach specific 
atili^ leyeU than suggested by official poverty income defi- 
idtioaB; Additioiu to hqnlabor income aifbw substantial re- 
dii^oni m the wage subsidy. 

_propoi^utility.ba8cd Wage subsidy program js com- 
pared ^th three other wage subsidy programs, all of which 
could be based on directly observable behavior rather than 
<»^ti^t« of a hypothesized utility function. Results give 
•ome indication of what would be necessary under a combi* 
nation iifboine transfer and wage subsidy policy. 
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THl JEcbNOMie eraTLiMPACT OF THE- 
tABOR PrOTECTIOI* PROVISlbN OF SECTION 
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Executive Summary, Description of 
Study, Methodology, Analysis and 
Conclusions 



_ xB,_SiskindQnd Ernst K Stromsdurfir ' ♦ 

U.S, D^rtrnsnVoftMior/ASPER 

Afdyl978 ^ - \ - 

Descr^tors: CCOT-BENEFIT analysis; REOULAtldNS; UNlbl«; 
^?AN transit, urban AR^AS; COLLECTIVE 

BARGAINING; LA\^ LEGlSLATIdN; TRANSPORTATldN 



Iliis Study idCTti^ and at^gmpted to estimate 

kinds of costs (particui&ly th«5e imposed oh inahagement) 
that might occur as a result of Section 13(ej of the Urban' 
Mass Transportatida,Act of \9^. 

study used a may questionnaire to ^timatd the 
frequency and ju«5 jir^^ cash jSyments made to 

^hsit employees during &e yrani 1964-75. Sccdhd, it ihter- 
. ^wed management and labor officials of 13 transit systcnas 
td evahiate the probable Mze and extent of: (1) Increased 
wfcgc and fringe benefit costs in takeQVef iutuatibns; (2) 
rcdmstot worker cc»ts; (3) uncertainty added to Se plan- 
ning process^ (4) costs of dda^ jn signiiig 13(qr agree- 
?Mt»L_*nd (5) hegbtiation, arbitration, Ktigation, and rcc- 
, ordkeeping costs. 

The mail survey showed conclusively that direct 13(C5 
cash pajraicnts to employees were ncgli^ble ($6,893) rela- 
tive to_the multi-biHion dollar UMTA capital grant prb- 
The ihtemcws suggested that uncertainty regarding 
po^^ions ^d possible future litigation 
and cash payments were the major cc^ts imp^^ by section 
13(Q on managen^ Seven systems, experienced signiS- 
cant negotiating cosS for at least one 13(C) agrecmrat. Otoe 
^>^^ (both management and labor) experienced large arbi-" 
tration, litijption, jmd r^^ costs. In five systems 

the major lalxjr relations impact was to assure^ the cdntinu- 
^ of 5?"«^^vc bargaining rights of employees after 

public takeovers: 

NTIS PB2799i8/AS; PRICE CODE: AOS; 156 PAGES 

Part IIj Appendices^ SuMM^ of the 13(C) 

EXPERIENCE IN THE TMlRTEEl^ TRANSIT SYSTEMS 

Interviewed for the Study 

Wedeiic B. Shkind und Ernst W. Stromsdorjer 
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IB. IKnTNTIAL BMPACT OF POLICY PHOPOSAtS 



-Marcn 1979 



^Gxripwrx aliens; youth; employment ^ 

Tim study asa^aed the knowledge of the impact of illegal 
immigration on youth unemployment and analyzed \Xs 
policy Televiuice._ In oitfc to accomplish these obj«;tiv<^ 
three ^methods of daU collection were employed: source 
idcntiffcation mk> revfcw; Jnt^vicws with tey theoredc^sns^ 
scholars, and public administrators; and the cpprdinatio|i of 
^^nxUtion qh the impi^ of iUepd immign^tion on 
labor markets with on^goinf research ^and related oi^ent 
events. It was found that Infpnnstion on. ^e impact of 
' iile^ aiiCT iliiinigration cm yp A^^* 
equate; very few *'h0d data" are available and th^ bter- 
pfetatidn is oftra COTtradictpry. There was-indir«;t evi- 
dence of such impact llie a^e» skills characteristics, and 
geographic ccaicCTUration of minority youth imd iUcj^ to; 
migrants were similar, and they ^^fOrked in similar indus^es 



a«_ services^- -but there wait some evidence: of diid.^^ 
^i-kets for them within indQ8triei:^^ta on non-Meidcan 
^egal immigrants in the dtic» of tlK North and East wm 
pardculsrly fbr analyzing didr impact on youth labor 
markets. . . . _ i: 

Projcctibns of the youth litNDr fon* indi^te^ diat Ae 
youth population and youth unemployment wilLbc, in xte- 
clihc by 1985 and tha^ttee iMy be a labor shortage create 
ing a demand for alien labor by that tijnc. RpwcyCT> 
^isprity Yputh_I^P^^^° Mid unaaploymcnt rates jue not 
expected to decline in the same way. It waramcJiM^ that 
thj^e is a need for a prognoq of rc^euch to clarify the 
impacts of iUegai ahdi wdrki^ jn^sLri^^^ 
The P*"^^*^ rQ»ch included naafysis of rcsidOTtial 
survey data, sample survey and ^sasc studies of jmpactsl 
industrial and services, statisticai impact studios and fiituruh 
tic poHcy-<)riait«i Jti^ of impacts of alien ^immigimtion 
on youth unemployment. 
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lOR DEMAND AND SUPPLY 



2-Wl • ^ BcdNdMETRIC MODEt OF THE LOW- 

/SxiLt Labor Market f 

_ {/_ ^ - " ._ _ - - .-- ^ 

it (>ahMLQ Duncan MacRae, and L. Y. L, Yap 
The Ufian Tnsrime 
Washington, D.C 

Contract L-73'4 

Augidst 197f ^ 
Desci^tdr^ laksr demand; mbor sopptv; econoa4ic 

ANALYSIS AND ECONOMETRIC^; UNSKILLED WORKERS 



ThS model of the demahd Md supply of labor in low- 
skill occupations by Sjtate^ assumed that demand per unit of 
output was a fimeti^^ rate the 

iiidnstrial composition of output, and that a f^puly's supply 
of labor was a function of the jdw-skill wage, other income 
pet family^ and the dcmogrttphic cbmpbsitibn of primary 
and STOoncfiuy iridividui^ ' 

The pararaeters of the model were estimated with data 
aggregated from Ihe March. 1970 Cun-ent Pojjulatic^^^ 
Survey and with other published data fbr 1969 for 43 States 
an4 groups of Siates by a two-stage least stiiwrcs meth 
which accounted for non4inearities in the structural equa- 
tions of the model ."^ 
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2-602 AccECTANcE Wages of the Longer-Term 
Unemployed 

ArnoM Kalj " 
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Contract L-72-86 ' 
February 1974 ^ - . 

^xr^tors: bURAtioN of unemployment; labor market 

BEHAVIOR; WAGES; JOB SEARCH* 

This stud^ described the reiu^ts of ariiemj>inca|^ 9^^^^ 
hypothesis that workers^ asking wages decline with length' 
of unemployment. Job search tfebry wM 
of investment theory. Regression estimates of length of uri- 
cmplbytncnt, given H: fixed length of jf^^^^ 
inent, were made for a sample drawn from a natibhal house- 
hold survey and controlled for 4ridividual Characteristics. A 
percentage per month decline' in acceptahec wages wa^ 
cpmputed for p unemployed person with mean values of 
the personal characteristics that arc unambigiwusl^ 
nous to job search decisions during unemployment. Sources 
of variability in acceptance wage behavior about the mean 

. were analyzed: > .,1- 

Thcj probability of reemployment was found to vary with 
the length of unemployment and the acceptance wag^^ 
unemployed wbfkcf to determine jprobability of finding a 
favorable job offer. ThcNiifferciicc bctwee^^^ results of 
this study and previous findings was explained by differ- 

' enccs in population samples artd least squares bias. 
NTIS PB233623/AS: PRICE CObE: AOi\ 40 PAGES 



2-663 The Ghallenge of DuaL and Radical 
T^EORis or THE Labor -Market TO 
^ Orthodox Theory 

GjenG.CaJn 

University of Wisconsin 
Madison, fVis, 

Contract ±-73-128 
January 1975 

Pescriptors: ECbNdMiC ANAL^S AND ECONOMETRldS; DUAL 
LABOR MARKETS; JABQR ECONOMICS; POVERTY; EDUCATION; ^ 
EMPLOYMENT ANt) TRAINING POLICY 

t / - - : > - . ■_ . 

This^analysis oqhsidered criticissss by dual-radical (D-R) 
spokesmen of the outcomes and j)rpe^scs^ih the 
market, such as the persBtence of povjcrty and inequalities 
of income dbtributibh, jlw iaU^ and training 

programs, the use by employers Of educational jmd training 
criteria for making "irrational" and "discrunipat9ry" hiring 
decisions, the effects of and explaxiatibn for discn^^ 
in the la^ igirkct, the rdl« of monopolies and unions, the 
role of psychological variables, and the _Siicnatidn of the 
American worker. D-R spokesmen have challenged cbny^_- 
tional thebriw ahd^ mctlK^, such as ^e theqri^ of "job 
cbmpetition," "wage competition," the dual lafer market, 
and the rwlical, scgmenj<kl ^and/of stratified lato^^ 
Tliey have advocated leRwt policies CKmcchtrat^^ 
demand side of the market, _prc-iabor market "conditioning" 
of the "consciolusness" bf people, and more worker control 
of 4hcir work. - 1: :_ _ J 

1 The _s_tudy prcscntwl an_ histojica pcrspccUve of U-K 
ideas and the neoclaMicS r«pbnsc_t^^ It 
cbhcludcd that the D-R's theoretical and mcthodolpgipal 
criticisms of the nebclaMical theory were not substantid, 
and often misguided. They did not offer a thebry bf the 
labor market that could replace neoclissicai theory,, but 
modifications 01: additions' to it such as the ideas of tfic 
endbg^enbus dctonnination of attitudiSal variables among 
workers and the iristituypnal dimensi 
markets. Ncvcrtheles, the interaction between theoH« (hw 
had implicatibnsifor I^licy^ and rc^^ 
nonwage dimension of employment, occupational prbmbtibh 
pathsj the role of piaycholdgic^^variabletf in workers', pcrr 

formance, and" benefit-cost analyses of gbvettimental iritcr- 
vehtibh. ^^"^^ 

NTIS PB23 37 1 2/AS; PRICE CODE: A06;. 1 3 3 FACES , ' 
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2-004 Econometric Studies of Labor Demand 
AND Their AppLicATibN to Policy 

» ANALYSIS - 

Daniel S Hamermesh 
as. De^rtmentofLa^r/AS^R 
Washington, B. C. : 

June 197$ 

DeS^ripton^ ECONOMfc analysis ANP^CONOMETRiCS; 
LITERATURE REVIEW; LAWS, LEGISLATION; tXXES; 
UNEMPLOYMENT; SOCIAL SECURIT^' ACT^ LA^ DEMAND; 
WAGE SUBSIDIES; UNEMPLOYMENT INSURANCE; FRINGE 
BENERTS ' 

This study summarized the econometric litejfaiiu^ the 
demand for labor, especially estimates of the v(age and 
output elasticities o^ employment demand: 



2u 



' 2A. LABOR SemAM) AlW SUPP 

a changeJn wages resulting from a tax on, or a snbsidv bf pb2S6798/as; price cod^: aos; 79 pages' 

,8ubstituUon clastidties were ;.15 aiKl .JO/llie S , /bk ^ - ^- 

^ploynscnt elasticity resulting from chiniges is scale ^ X)ETERMlNANtS OF EARNINGS OVeR 

duced by a wage change was -.13 after quaSeS and ™^ ^^"-^ * 

^ the long-r™ elasticity wis -.44. although this pi^S" ^ ^ , . . : - ■ - 

not very helpful in view of the usull assuiS of f^^ mi^^'^ ''"^/P^^^'='[- "'^ 

;_The ^^timated parameters were then applied to illnstrate Cnhtmrt / 7? /it * 
the employment e^^^ Contract L.73.13S 

conmbntrons to old-age, survivors, disability, and heath v < 

insurancei ^2) a t#x ctedit on the (earnings of emnlov- descriptors: earnings; life cycle 
ment in cx«^ of -the prci^pus year's emplayment; (3) L ■H.i, • : • 

mcrcase m the ceymg on; taxable earnings for uniinploy^' KvTh^ ^^ "f a summary of research projects conducted 

; m<^t insurance; and (4). a tax on group health insurance for f-y^'^* N«j'onal Bureau irf JEconomic Research. Inc.. during 
iaid-off workers who -teecoine unemployed: The Sa,i he^eccMd year of the U.S. Department of Labor contrac! 
:^L'l«Mtrated how the paranjctcrs cbiild be applied to anv -'^ '^5P«"<'<^ 'o this report arc copies bf s^^ 

proposal that ihvblves the ^uivalent of a tax on br subsidy ''^> ^lli'*''"^'' f**^ report is based. , : : 
of wages. rsuosiay . The major goal of the reseafch is to understand better the 

rffis pb2«8797as; PRICE CODE: Ad3- 33 PAGES ' dfni^SV^ 'm^'"',!^^^^^ lifctoe earhings.,using longitu- . 
« • . ^J^'^ ,?«^ Fam'ly background, measured ability, formal 

. scncwimg, age, job training, «d job mobility are ih^^ 

2^005 On THE StRDCTORE OF UNEMPLOYMSsTT ,M ^L^u'V h'^'*''' ™^ ^"'^J'^ 

GREAT Britain THE tfS ^ ^^J^ "^'^^^ "''^ structural relatibnships 

AND THE D.S. '^"'V^'^'S!?^':'' fiUmm^ and the determining variable, Jind 
David Mercaif ' - 

Mneeim University ' """ground and more detailed job histbries addi cbnsidcr- 

Pnnceton, N.J. . ".«"y to understandm| and predicting of pattern and distriba- 

"on ot labor market earnings and labor supply. 

Vunhase order B-9-M-5-2980 ntis ^B233flbb/AS; price Code: ai7; 390 pages 

: September 1 975 . ^ - . 

ZJe^/.«. UNEMPLOYMENT; SOCIODHMOGRAPHIC ^"""^ -^SIGNALLING AND SaEENiNO » ' - 

t^l^^l^*^^ °^^'CLoc^os; PUBLIC MicKael Spence ' ' 

EMPLOYMENT service; intehnationAl comparisons; Stan/brofmive^ 

GREAT BRITAIN ' Stanford. Caiif. , - ^ 

i^^'n.^y&^^.^^^^P^ ^ ^'^^ Purchase order B^^^648 ' ■ 

the United States and Great Britain; (1) Flows into nnfeia- 

pioyment and the duration of unemployment, which deter- January 1976 

mine thc__unemployment rate, and theii magnitudes over the « 

cycle Md across dcfnbgra^^^ occupational groups- m EDliCATiONAL at^^ assessment of 

-the stability of the structure of Uncmptoyment across gco- applicants and trainees; produA-IvIty; personnel 
graphic areaa and the factors associated with area uhcm- administration; Returns on educational investment- 
pioyment differentials; 4nd (3) the relative Success of ihe economic analysis and econometrics 
cniployment service (ES) and the cyclical behavior of erf tt,; . ^ 

tamESpcrforrhancc indicators oenayior ot cer- Thj£ study surveyed signalling and screening models of 

Differences in the duration of unemplbymcnt -#erc said to Is?./ r-H """j^^-^^hich involve the use of proxies or surrb- . 
be the chief explanation bf difTercnces in the unemplovfnent -"-"L'*?"'. example) to measure a worker's pro- 

rate, artd «udy was recommended bf the faclbre that S i capabilities. It reviewed three types of models: sig. 

mnuence the duration of unemployment. Regarding the Ic- ^ ^S' ;°f'°"^«- j>"d hunian capital: Ih the signalHng 

ographic distnbution of unemployment, the British determi- S rtk nli? T does not cbntnbute tb productivity and 

pants were the demographic cbm^sition of the local labor nrnni^ ,H k "^"I-* P™''."«=t'vity; education distinguishes 

for^e, the stricture of.lOcal industry, and some iSSu e o ^ot't'^T''^^^ '^ increasing product 

c^efieient demand. However, the Britis}, interarea wage ^^^'^^^^"^"^ of 

structure has not responded to persistent differentials in fnv^^ts in '^^^'^ and each person 

ocal_ unemployment rates-a phenomenon that may he c^« dete,^^!n^f = — ""^ 

traced to ^natlbnal wage bargaining. In the United StateT educaHon ^^^rt '^'='r''^^"'"?"'- »n th«= ratibning models, 

demographic composition appeared tb be less- imnor^^nn •> ^_"''°". ?f 'o ^»^'on , high productive the 

than in Great Britain, and indu^y struct^e sZeS ^ 

mbre i'n,^rtant with a weak positivL^eSS^tSS cations 'of"th^'"l.o aS°"T^^ '"^^ ^^"^ 
wages and local Unemployment 8UBflesiintt that n1«nf h^t allocatjpn. The ex-ante qual Cy Scfcenihk 

gaining may reduce urbL unemploSrilSh JbStri^es" aSionin'^S^^./'^^"'"'"" '^'^ ^"^^ 

K -1 

O 

ERIC 



2A. tABdit DB^fAND iUND SUPPLY 



13 



To ond^t^i^^e pafonnaiice of Uie market, the study 

^wimwi^ two 0118(0! OnC wh<m U p<U^^ 

die odi^ -wben dic-satoy scKedole is mampjiiated to 
improwtKecflRciCT^ <^e, 
hiipiH^tiCT of die results is that people' with lower schop> 
^ costs an o^iBU^ jl^d mdre thaii ^eir productivity; 
tiiose with higher carts, less. 

I With rw^«t to lioensingi the deurability of reg^ation 
Sid the appropriate leyel of the minimuni: quality standtfd 
nws^with tte exteat to which ponsdbers underestimated 
quality differentials in the hoensol fiel^ iy^ 
ttiy f of regulation, the grsiter* consumers' underestimates, 
ihe iar^ th^tractibn of liccnsgMj at jninimuin fe vels. 

j\^mdd^. incorportating the toee types of models and the 
simple rationing mpd^iw^ ua«ilo iUust^ 
latter to logment returns tp the si^ial in the market without 
ratinnttig The ijtiommg model wag foqnd worthy of further 
rw»ch, both dieoretically and empincally . ^ : : : i 

-Howcvff, the author concluded, if it is d^imble to s^p 
the signaijing pnx:css,* coU<x?tive ap^bn would be hccd^, 
because incentives for signalling come from the top end of 
the spectrum down. 
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YaU Vniversity ^ 
New Haven, Co n m - ' 

April 1976 ^ • 

Descr^fors: women- labor force PArfnciPATioN; life 

. CYCLE; PERTOiXY^ 

This study wtimat^ |hc jdctem . 
behavior of married U.S: women. Fertility was trcat^wi as 
jointly and nmultanTOusly det curtOTt ^lab^^^^ 

f^tct behavior of wives. Permanent market wage rates. of 
the husbasuL and wife were indiri^tly imputed for jdl hia- 
bands and wives, as current wages of wives in particular 
reflect past fertiUty and late^ ' 

The simultaheoUs equation cs^^ 
hdun worked in the market with respect to the wifeiwage 
were ^eater than the drdinaiy least Mjuari^ (OI-S) 1^^" 
mata for young white iwives (18-24 years). At later age^, 
the difl^^ce between OLS Mid instrumental ^ariablw esti- 
DDBtet of own. wagCL elasticities was less marked for whit^, 
thcwigh it persisted for black wiv^: The shnultaneous equa- 
tion estimates of the long-run responsiySicM of hoii^^ 
iertihty were^ diminish^ somewhat for the i8r24_age ^oup 
in comparison with the sUuidard short-ru^^ 
but Jhcreased substantially for older ^oups of wives of both 
riio«. The Jising trend of c^ 

dvcf agi 40 should dampen any rising secuUgr trend iii labor 

force pirticipaUon jmon^ J'^ 

Cmteiit hrformation regarding actual and expected trends 
fertility should id improve both short-run-- 

^ nd long-rpn^ labor force projections for married wbmch, 
m<S:inlpidly growing and volatile segment of the U.S. 

^ or force. ^ ^ _ 

imu mmirAfiB', price code: ao5; ^4 paoes 
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Unemployment Rate / 
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Stanford University 
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Contract J'9-Af-SW60 

June 1976 * • 

imE&^LdYMENt; BLACK/WHlT^ FAMILIES; INCOME !^-\ > 
_ _ - _ _ ■. : • _■ . ■ __ V- 
This study: ^ttwugtoa to estimate jx)st of unemploy- 
mtsA horn die^x^int of view of tjic unemployed wWch _w 

• y^®::^cl**"* of un«npldyin«it or ioss duet to 

unCTpio^^eni Using labor supply fimctioM esti^ 
cross-scctidn dat«^ the compensated labor supply functions, 
were formed^ and the ay«3gc^ ^^Mt j3f uucmploymcn in 
<»ch y<»r since 1966 by race, Jlamily jxjsiflon, and duration 
of uncmplojincnt^ was^ calcuUfcd^ V^^i J^^^ ^? 

•Bureau of tabor Stotisticft the number of -different prople 
who wCTc u^mplbycd in each year by race, fannly jposi- 
tion, and duration of unemployment wM jwtin^ 
uTiW of the total wcltoc Ids or the_ total compensating 
variaticm werc cdciitetcd by al^ 
'&e welfare loss due to unemployment increased sharply 

"witii the duration of uncmplo:^ent: Because iiigh unon- 
ploymCTt fat« reflected mamlv^bng sylls of unempldy- 
ment rather than Incrsoes in the num9b of unemployed, 
the aggregate loss :ihcrcascd sharply with the Uncmpldymcnt 
rate: ^ 
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i>cscn^tofs. LABOR supply; Women; men; matoem^IIcal 

MdDELS; TAXES; WAGES ' , 

This ^l^r addresMd twd pfdblcms in the estimatibn of 
labor uippiy ftmctions: taxes and truncate sampleB (that js, 
m^t^ta dd not mcaaure d^ired horn of work, which 
may be negative, and most m^ure wa^es diily^fdr those 
whd wdi-k). Using from the 1966 Survey of Eeconomic 
Opportunity, the researcher <ic vclopcd and tested a sOitisti- 
cal model that nccoanted for income taxes and for the fact 
that many p^pfe in the ndt work even if 
their offered wage was raised. A secondary objective of the 
study was to rcmbvc a strdng assumption that supply de- 
pends on the wage iu any simple wayi_ j _ , 

First, the mooel was used to estimate.the labor supply 
^nctibn -of white, wiy^. It_ was found td b^^ ^ycr 
the rang^ of observed wage rates; it was S-shapcd and 
^ therefore hot even ^[uadratic iii the wage rate: These find- 
ing generally conformed to a priori views and ta theory; 
wives with children wdrke^ Ifcss than wives without chil- 
dren; wives between the ages of 33 and 64 w6rk«l less than 
ybuiiger wives; and the ihcdme-compensated sabstitation 



On 
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2A. IJUI^R DElVb%?^ ^ 



positive. The influence of hopla- 



effects were almost 
bor supply was zero. 

When the labbf supply function was estimated, for other 
groups m the sample, it was fairly elastic over at least part 
of the_ wage axis for all groups except single male h^s of 
households, but hei^^^ nor elasticities were, 

even approximately constant. 
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Z>^5c^r^?;x^YOt«; txBOR supply; wages; methodologv , 

_ this study analyzed both the suw>ly of and the demand 
for teenage labor, using ^ original model for both i sp^if- 
ic.aird a general utility function, and considered the appro- 
prwte measurement of teenage wagM and hours 
.^It was found Uiat elasticities bf^subsfitution for teenagers 
of other classes of labor when teenage^agc rates rise were 
generally Lqw and did not differ marfelly across industries, 
implym^ that differences in industry demand cannot be cx- 
P^cd tQ produce large differences in substitution, 

Usmg hours worked in the census survey week to meas- 
ure annual hours was f<Mmd to provide underestimates: The 
solution was use of bo^ worked in the sm^ey wwk by 
individuals in the highest weeks worked categories to estir 
mate weekly hours for some of the lower weeks worked 
group. 

Participation of teenage groupv in Jhe labor force was 
Mmarkably high. When the data from the 1/100 Census 
Public Use Sample for te«iagcrs, were separatwi by type of 
. living arrarigement (living with Parent?, head of hduschbld 
or away at school), the reipohses to Wage ratM differ^. 
The labor supply of m^e heads of households was strongly 
affected by wages: Among teenagers living with parents, 
the labor supply of females was j<sponsivc to wage rates 
but that of males responded only for flic older group It was' 
aho , found that older teenagers' schooling decisions were 
affected by current wage rates, with high wages drawing 
them away from school. Further, increases in mihinium ^ 
wages resulted in j-clatively small declines in teeriage ^m- 7 
ployment. Finally, hjgher wages incrcpcd the techige labor 
supply; the rclatioriship had a positive slope over the entire" ' 
or the relevant range, with some evidence of a backward 
bend at higher Wages. 
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; paper argues that the. importance of a woman's' time 
m child caring and other family rc§pbnsihilitiS places a 
I>remium on her ability to schedule inarket work around 
Uiese^tivitie»^ It tests the hypothesis that the vaiabili'ty in 
the distribution of hours of work constrains a jvbman*'8 
^ ^ihty to coordinate these activitis and Ihcrebj^ affects ha- 
labor force particij)ation. the distributibn of hourtf of worjc 
from which a woman can choose is 'assumed to be dictated 
b^ the industiral, structure of, production: ^e hypothesis is 
tested, using 1970 census data for _a sample of Stan^tprd 
Metropolitan Statistical Areas (SMSA's), and is found to 
have vahdity among mothef with preschool children, a 
group for whom this reasbiAg seems highly appropriate: 
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Descripiors: economic analysis and EcbNOMETRics; 

LABOR StJPPLY; RETIREMENT; WAGES; NATIONAL 
LONGITUDINAL SURVEYS; bLDER WORKERS; MEN 

" The first chapter of this report provides a theoretical 
analysis of a dynamic labor supply model and presents a 
num^r of comparative dynamics riSults, with particular 
«?mphasis on the labbr supply effects of changes in the initial 
stock of wets, the level of wage rates, the rate of Wage 
growth, and the length of the horizon. A different rates of 
wage growth may explain a portion of differences in labor 
supply and retirement behavior ambng older micn. 
T^e second Ghaj)ter provides an econometric framework 

"dSt^^'""^^'"^ a dsrnamic labor supply model using panel 

Tli^ third chapter preschts empirical results estimated on 
a subsample of older men drawn from the National Longitu- 
dinal Surveys. These results include estimates of the param^ 
et^rs detennining participation probabilities, weekly hours 
of work, and hourly wage rates. 
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2A. fc*B6R DEMAIW 15 
> * 2^16 Aspects OF Labor FoSce Participato 

r • ' ■ ' ^ . 

: _ * Boston, Mass, 



D&cnpmn: ELAsnOTY OP labor demand; union impact; 

EC»N^ICj^aLYSIS A ' 
STROCTURE; EMPLOYMENT; BtACK/WHITE; AGE 
DIFFERENCES;" !^LE/FEN^ 

This research examuied four aspe^ of the demand fpr 
lafcr m the Umtcd: Stat«v^thc effect of fix<^ c dc fficient 
shifts in demand on employment; the elasticity of demand in 
series m<>del^^^^^ of J^utwtitutibn ^twccn 
different typ^ of w^rlcers; and the effect of trade unionisni , 
on demand. The report of the research included two papers / 
on each of these topics^ ^ _:: J 

The researchers found that the labor requirements model 
ac<»uhtedi for much of the change in occupatibiu^^ 
ment in the United States but that substitution effects also 
mattered; demand for prdductibii workers had a nonnegligi- 
ble elasticity of -0,5 to -0.6 in manufacturing; t4iat younger 
and older workere, male, female, black and white workers 
had identinably different elasticitiM of s^^ and that 

unionism ini:rc^lsed layoffs and reduced substitution. 

lij cbmbmation, the studio iprbfK>scd new models for 
analyzing labor market dynamics and r^sed questions that 
helj^ to reorient programs designed to alleviate unemploy- 
ment: 
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^PfeSC/7pR>»: women; LABOR force PARTICIPATION; 
UNEMPLOYMENT; CAREER PATTERNS; WORK ATTITUDES 

; This paper examines the: hypothesis that job experience 
and a commitment to ^he JSfcr fqrccjnakes 
who have a career (defined as married w(Mnen who have 
l>e<m working 70 jperc^^ mbrc*bf^e time since mar- 
riage>^iinrespon5ive to changes in the local employment 
£?ie. The analysis uses the National Longitudind Survey of 
mature women for 1972. Lbgit techniques a/e uwd to ^^^^ 
lyz^ the labor force participatioivof career^vs. noncarcer 

women. I 1 _ _ ,, 

it'is found, under the "traditionaT* specification of the 
discouraged worker problem (which exclades experience), 
'that career women as a vyhble arc not discmwajed while 
hbn career wdmcii appear discoarsged, but thyrresults differ 
for blacks and vyhitcs. The hyiK>th«is th^^ 
discouragement depends upon the'amount ^f labor market 
experience is supported when experience i8_ included with 
the ancmplo^ymcnt rate in^the interaction term. However, 
v^hcn 4^i)eHen^^ in the labor force 

participation equation, the coefficients of the local unem- 
^l^yp^ent rate— an the above mentioned interaction term — 
artf no longer significant. 
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Descriptors: IABOR'FORCE participation; tABOl^FPRCE 
BEHAVj^R; LABOR DEMAND; LrtERATURE REVIEW T 

This report examine! the potential: determinants of labor 
^f6n^j)aiticij)atioh that have appeared in the Uteratiirc. 

Part^I exambes the impact of such chfmics as^f^ 
marital status, and age structure on labor forct participation. 
It findi that the changing age stnrc 

has ^gnificantly affected aggregate participation, b^ut the 
relative size of a cohort docS hot aifect jpbhbrt participation 
rates: : ' _ _ _ _ 

Part II mtrbduci^ a fixetf «3cHicieiits index of demand, to 
measure shifts in demand caused by interindustQr slufts in 
employmeii^t_and to dctcnniric the extent to which changes 
in the composLtion of cmplbyinent cah: cxplam Jrrai^^ 
paiticipatidn. Much of the postwar trend in participation.^ 
rates is associated ^^Htt changes in the ind ustr ial cbihposi^ 
. tidn of employment, but may: also affect demand through 
chang^ in relative wages^ i 

in Part ill, the efT5K;t of wealth and Uqiidity on participa- 
tion is examined. Theoretical cbifiidcfations imjJly that 
wealth has a jiegative, and liquidity a positive^ cfTcct on 
Participation. However, time scri<» dl^ta suggest that vari- 
ations: in aggregate participatibn arti tbtAUjr unrclatf^ 
* variations iii aggregate feal wealth and that "increases in the 
ratio of household Uabiliti^ _ip: f^ assets reduces 

rather than mcfcas« the participation Tate. : * 

With thrc^ other rcpdrte^^ep^^ 
order (see index for the .others), this analysis of data frcffli 
the Guirorit PopiUat[o Suivey mdicates hd 
and training programs can help alleviate uhemployih^. 
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This paper specifies and estimated adynamic model of the 
labor forcc_particy)atibn d df married women: The 

statistical model nests previous dynamic models of Labor 
supply proposed iii the literature as special cases of a more 
general model. An extensive Shpirical analyws of the dy- 
namics df marr[cd female labor s^lg^s presented for two 
groups of white w6mch» aged 30^ and 5^-59 m l 968 and 
continuously married to the same spouse Jn 7 years of data 
drawn from the J^anel Survjy^ of Income DyM 
tors used to^ estimate the model are a conventional list of 
variables. 
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m WG«fi^ AND E»<PI01^^ 



J l^e main coAcl^^ (1) For bldcp women there is 

evidence that recent iabot market ^sxpcrie^ i dctcrmi- 
nMt.bf tim^nt p|irticii»ti6n decisioiis: (2) Ttefc is cdnsid^ 
mblc cvidsscc tlSt tfec i^^^ paSpj- 
iiation choice follow #\fir^ process, (3) py- 

nai^ models that neglect heterogeneity overstinsatc Kbbr 
market juiBover: (4) _M6d?b t^^^ hctcn^encity 1^ 

to biasecl .estimates of the effect of all variables oil labor 
B^_<^paten probabilities, in modcfi tot inc^dde past 
participatipn as s determinant of cur^ral pS^ 
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2-018 Labor Force PArticipat;ion: Timing vs. 
\ - - Persistence 

^^'P ^ Lawfvn<m H. Summers / 

Cambridge^ Mass. I 

PUfvhase order B-^-M-^-iOS? 
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^^'^P^P^' *-**9R JPQRCE PARTICIPATION; MACROUVEE 
ANALY^ LIFE CYCLE; LEISURE; LABidR ECONOMfCS 

_ _ ^_ _ _ . f _ _ _ 

TTiB paper develops a model of liic cycle labor supply 
and uses it to examine two hypotheses at the core of the 
cohtrbversy over the "classical" macrpeconofflic models. 

bihty between .hours of leisure in different jicribds, maintain- 
*?i_f^l.^™?^it6ry variation prices arc the 

dominant source of movements in the labor force, as indi- 
viduals "time" their participation Jo coin^de with upturns 
ffl economic opFk)rtimity, The sfcond-^the persistence hy. 
pothesis— holds that ctnploytnent cxpcriehcc raisw.the prob-> 
ability of future pj^rticipation. so that long-run or j^rmarieht 
varia^ons in dppbrtum^ transi^ry movements: 

The analysis of these hypotheses as«l scA^ral sets of data 
to r^h jwo main conclusions: (1) Participation decisions 
are.not significOTtly aff^^^^ movements in the 

basic determinants^ In aggregate time scriw data, transitory 
variations in real wages and unexpected, inflation were sub- 
stantively and statistically insignificaht. * Ih the cross section 
cteta, long-run labor market conditions clwly dominated 
transitory dcvdbpment in expl^^ differences in partici- 
pation across States. (2) Previous work expcrichcc has a 
sizable pRwitive effect on participation. Hiis conclusion w^ 
strongly supjKDrted by the cross section data, and r£eived 
« some support in the time series. Evidence from ih^ [?40's 
implied thatjthc World War II expansion had si^ificant 
long-run effects dp th^ of adult women. Thus, 

the expansion in aggregate demand appears to have signifi- 
^ohg-terih consequences for the size of the labor force 
and potential output even under the usual classical assump- 
tions. 

i^IFI^r three other reports under this purchase order sec the 
index:) 

NTIS PB29b752/AS; PRICE CODE: A04; 61 PAOEs' * 



^e^ripmrs: drug u sers; LaSor force; socibpENfOQRAPHic 

CHARACTERync^ ATTTPUDES; OCCtJPAtldi^XL^fflRyCT^ 

. 'ms study of tihc inqipiftje and prevalence of 1^ an^' 
illegai'drug use among members of different, opcupatibnal * 
P5?P*:H^M^<1 tl^c demo^phic'chantctepstics and spm- 
^ m^ distributions of rcguter users within each group and 
explored the attitudes of members 9^^^h gi^yp' 
drug use and drug users. Widc^^jriations of attitud^^d 
*"^S^_P^"^"^J?^?^ found^ambng the :6ccupationai 
groups, except for farmers, among whom no regiilar drug 
use was detected. • ^ 

■ _ _ „ __ .-^ • ' 
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' De^rtpiOf^Aj^ * 
DIFFERENTIALS; MODELS 

7/^^ Jtudy review major developments in individual 
job search models, criticized their rcstrictibn to one side of 
Uie market, and ex|^red difficulties in a full market ai>^ 
proach: To dcvcldp a m<xiel bf the full market approach, it 
made assumptions about the individual^B objectives, the time 
alldwed for search, the right to^econsider job offers, the 
individuri's knowledge bf the distribution of wage offers, 
the se^cher's attitude toward risk, and the rewsrvatibh wage 
(at which search stops or continues, depending on whether 
a job offer exceeds dr^falls shdrt, and which depends on. the 
relative value of unemployment compeniatibn arid the cost 
of search). Focusing on the distribution of wage offers in a 
^^^^^ of search with an unv 

knbwn wage distribuiion, where the rescryatidri wage prbi>- * 

"Pt;hold.<The existence 'of several types of wage 
offer distributions was discussed as the basis for labor 
market niodels. 
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Mat SE]Up-PERCEn^_SociM. Yal^^^ 
■ , Moral QuAUTiES oeDn^'s Work: :^ 

; ' . NEGlXCTEfe SoCiAt ED^IEHSIONS FOR 
, QUAUTY Of Bsn^COYMEt^ 



Desciiptf^ QUAury dF wpRK; work AtritubES; social 

INDICATORS; MEANli^ OF^ W _ / ' 

V Tow. stilly "p^opb»^ of the snpyts workers sc^]^ 

thdr Work ^having ph 'othcra^and the degree to wlw^^^ they;' 
• fict tK<af work has orlacfe 3/mo& iS^ qaaiti<»; : 
, - To the extent that^'l^ and tfidrtd consiofcratiipns 

isnter importantly into workers' o^^TBh eyaXm^^^i^^ 
jote^^ siich ihea^ures wovfld have agnificanc* from the; conv! 
v^tional ^x>nomic, indmduaUstic; ^<^9^}jpiy^^^ ^'^^Y" 
idral perspective imdsrlymg IniDSt qualjty-of^worfc iSdica* " 
'tors. Mei^^ of tfc^acpbrd. of jobs with these, values^ could 
be interprrted in t^nps of ag^gate ot net acxnal j)rpduc_t or 
^j^chic iiicoinc" frbin work, and the dtistribwtion of these 
measures among components of the working, pbpulatibn 
coidd iOsd be sub|ect to evaluation. 

jFrbin the standpomt jg'^spc^i^^^ 
would constitute important , social indicators in their own 
nSife5)r cxan^ the^Uvbiild povddc a basis for ar^^ 
the Suctioning pf the occupational systcm^aiid jdenttf^ 
prc^lem arciw wthm^-it. Furthermore, the concern fojr social 
indicators m^urih^'**gcK)ds" and "ba^'^ riw^^ny^ 
mate consuxriei^ haS also tended to dSv-ert aticntion ftpm the 
Valuw placed on purpqseM ^ '^L^^^ 'W^ 

only of wi^ is won or lost,, 6ut also of how the gsine' is 

plaScd.^ ^ ^ _ J^L * ___ 1 

However, problems of theory And of measiirjiyn 
arise Jnica of the inij>cljfcct consistency of social organi- 
zation and 'of askibiated . / 
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Contract I.'7S'-118 - ; ' 

kpril l974 ; / 

ms^rlpton: QUALrrV OF WORk; SOCIAL INDICATORS; WORK 
ATTITUDES > . 

. : . _ — 

This paper proposes general criteria that socmj indicators 
of the quality^^pf WOT life heed to jn«5t^ indidjit<a some 
•specific criteria involving w'orkcrsVnccds and valu^ 
mak« *mc iugg« the ^development of several pos- 
sible social indicators^ 1^ . _ . j' J 

There are at least four irtiportant considci^tions iftvpiycd 
in the dcvelojjmcni and lisc of socirf i^^^^^^^^^ that^the 
puiposes of social indicators be kept in fhiridj^ that th^ real!-, 
ty feng mejwiired bc^to^ that 
vaiiics be specified that represent «*gbod" and **biuJ'* bh the 



indicator, fnd that ; the P9ii5b^ jadten -ihte 
thc'sbdi indicatp^^ cmplBycd* will bfe an mstrtiment t6r a 
••sclf-fUlfiUing'* pt^^ i ■_ '_. [J 

The criteria for judging workcn* needs and values Cfaii be 
gfou^ intp thrw^lalscs. T^ 
'■ c/e^ture cbmfc*t,;^^1al ^ I^5^pfa^|^c4 
* &e WOrkertCitizen ncjcus. 
. tors of th^ quidity bf wbrkiijg^ 

wprkeriVoa^S is'/eKonrod .wth rc$poct to^^ 

. 5^parate;fc)pics: yaiu^:s^^ 
individual mobility, welfare twlcSmtip^ 

^ft^ ^^J*'?*"^*^^^^ a coi^tim«yr:^ It is Suggj^ted thai the 
effort to dievelqp/social. m^ oX the quffity bf wbrjd^g - 
life hot encourage the self-image of the woiier as victim. 
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f>&cnptors: QVALITY of work; social INblCATORS'.FRINbE 
BENEFrrS; WORKINO c^ 

This studjL disclosed several gchcnd stiatc^ iss^ 
ihiwt be confronted in the dcvclopmdit of social indicators 
systems in general and systems, for mbi^itoHhg quaUty 
employment in particular. It dcfeed the <^ 
bf emplbygefit and delin^ted two types or data collection 
and four types of m«isures (the one most^used being cm- 
pibycrsr reports pf dplla^^ 

The Vquajity-cffectiyeness" strategy— which defines 
working conditions, cffectiv<OTCM, and quality ^f et»ploy- 
^e^t_was evolved in response to deficiencies in other 
measures. Problems with this strategy included description ^ 
of prbcesses rather thp ehd-p*<xl^ 

faction as an indicator, and value assumptions that may not 
be frd'm an appropriate pcrspcc^ _ z _ _ 

Diinehsibnal anal^ of jobs ^aa discjjfcfiiicdj.,;lS«? •'fit" ^ 
^odel and the "standards" model of y^dfjpnl^' cbijaiti^^ 
were cxaminwJ in terms bf the cbhtradictibn^ 
analytical and^ dwcriptjve go^s of a mohitoring syitcm. 
The problems ot communication in both cbllecting and\ 
interpreting data were disMCussed also. 
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Bff^vioH; nraPR^ Bijimcrt^ iabor dbmand; 

• BCg|>a«g^roMCAgnWO; COIXECtlVE BAROiUNINQ; WAOES; 
EMnjOYHBNlt I-ABOK fiCONOMICS 

_tlib p«por stocfiQ an industry withjdemand uiic«ii^ 
w^dhi^CN^ts riak-neut^ firms to act as both onployers 
and iuBxttn of ham^wtm, tiii^^me 
'^^'^.^fen^Ae^o^wi^ <xm(Mti6ns pre^, the mor^^ly 
the resnltiog oonfiactoid j^^igemanGs are to specJ^H^ 
agi^^adiaR; siMll ni prbdiu^ pric^ avCT- 

igc,,__c coriomywkie Ubor. denniiKl; high risk^vene Swprkers; 
nnQ rai^ployi^t oomiMi^ a, highly ^top^ti- 
^ jnarkei Otherwise, it may be optinBd*fbr fa^^^y 
off^by random choice^ of th^^ in loW staiw 

^^cm|ndL J|^gph ^^^lemI;jo^^0Dent** contract it is piofit- 
ui^er Jwrndn smm^tiuons, to clinunate wage flucta- 
^^^_5^hot^ mgtt undc^^ ^tatqs> as amorce 

^coimibttting to wage pscomc liability. If the Uttxn- force is 

oiganizatibn of the labor 
naaricct result Jn the volume of employmeht being Ipwo- 
m any Smte taptJ^her in some States^ than that assodated 
with a labor f obtion. 
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2-025 EsmiAiiNG THE Paramehers of Wage 
Offer DiSTRiBUTidNS 

^nur for Naval Aha^ses 
ArUhgtofU Va. ' ' ^ 

Cdntmct L-72^6 

Aigim2974 

p&a^mK JOB SEARCH; ECONOMIC ANALYSIS AND 
: ECONCMiETRIG^ WAGE STRUCTURE 

i Thtt riepoH b on makmg, then testing^ ^p^ciiic 

0ranip£k>s 4hout the Jora^^ density fimc- 

^^ ^Af j . Qfc the^wage ofifer distributions. lU^^tangular, ? 
expG^[|tal»/^d taPlac^ distiibutibns arcjxamin«l._:li_ 

ine^offisr distribntiCTi ohdorlying the apparent search be- 
te^^of this particiilar saiz^le ^Ppi^. to be rectangular. 
^^™faar y findings show stn:»ig eyidetic^ of the inverse 
g ^^lHWishy : between the conditiona] of favorable 

the prolttbility ^ a^favorattc offer which is 
^fehed bj^ jSrch theories. ;Preliniinary stadi» indicate that 
more oottphotfed technique wiy be iMce^a]^ to fully «ti- 
™^ J^j of the class of unimodal symmetii^ 

I^dX*8. ^^etter^atii ffid more pbweriul 
mqnes ihou^ Jie used to do farther studies on other whge 
oSbr distnbtitions. 
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24126 WoRK-NoNwoRK LmtaoES: A Review of 

THE LrillRAtURE 
A r^^ H, Pa turson 

^m c&i^Pa. ^ 



ibpcr^mrs: uteraturb rev 

LEISURE; JOB SATISFACnON; ! 



; WORK ATTFTUDES; 
: MARKET BEHAVtOR 



this^ rc8«ffch inverti^c^ the literature that cpyld . ^ 
used to formula a_ relationship between leisore ac^vitiM 

leisure raearcfi and 

studies of work that had implicatibhs. for wbrk-hohwbrk 

a relationship between leisure, work, and. sttisfaction like 
work, and satisfaction. Categbrioi examined 
covered mc^ves and Vttitud^ toward leisure, applicable 
theories of ivbrk^ studies: of leisure and work, difi^enc^ in 
^^3*? ti*c in Idsure. A 

strong reiation^p indicted be^c^ leisure activitin 
an<l_ work behavior, both 'in wcwrk tibbories and in i^tual 
stud^K. Twd suggest areas for further research woe 
social measures as part of Idsnre and 'time budgeting." 
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2-W The Economics of Job SATisFAcnoN 

^^MS Hameiinesh 
Michigan State. University 
East Ldnsmg, Mich 

Control 1^74-52 

October 1974 

D<au:ripiors: JOB sxnsFAcnoN; occupA-noNAL choice; 

ECONOMIC ANALYSIS AND EC^NOMETRK^ 



TTiis study derived a theory of the economic determinants 
9^_^^*^^^ i^^ among workeS. Using a 

model of occupatii^ choic^ it a^umod that at the time of 
chbosihg there will be only random differencQ in Job satis- 
i>owcvcr, differential satisfaction 
will arise. Those woikos who ^e the risk of chcHDsihg a 
*^ t^t_ involves pccupatibn-specific training wiH have 
^^^^^^^**-_ Also, t^ wage is higher than 

tl^t of the average wjorker widi id^ti^ characteristics 

--^^^cory was twted usmg two data sets oollectcd for 
**^^1^J^9>^^t : Standi^ Administration in 1969 and 
1973i separating m«i and wom«. Age, ckx:upatidn-sp^niic 
training, and wage deviation almost always product sig- 
fP^y^ J^^^ th/jbb satisfaction scor^. This 
of variables provided a bett» cxplanatibn bf difTerchtial 
J^^ 8a^«ftctibn than such variabies as occupation and 
•"^^^J^^ »^J^Y^ J^^ y^ that do not 

flow &<»n a condstrat theoreticid Iwe* The results 
the usefiilncM bf thihkihg abbuljpb satisfacti^ from die 
standiKJint of economic thw furthermore^ 
bhai differential di^tisfaction will always ^t and, by in- 
T^^^ ^- *^^- ^ lon^run increase or decrease 
in the average mdividual*s satisfaction with his job. 
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Labor Markbt SniAtiFtcATiON and 

WAOB D B l EltMIN ATlbN 



Cmi^^UItt, Mast 



i 



Itei^Morsr yoot^ ubor sorm; waoeS; hbthodotooy 

In t^<mifi»l JiL l^co^ is raa^ to 

idxaatiiy s set x>f priiidid» which govern the wage^ettii^ 
|»o6CTi> A libor ciirket ii hi ct ui e ii described whi^ Js 
stratified^ based on the factors W stabilitjt of employment 
ind tlM icxa^ which jvvofters form onj^e job, 

end the varitttioiis in the level of oognitiLye developnusnt at 
whidi people operate in tte wortptee. Two q>pfoicl» to 
incomcai policy are discittsed: a : system of oontiols to thwmrt 
d«Bhiliang prMorai tet^pernut vfm^ adjnsdpqit which 
p^tcares tradiHonal wage idaticmihj|* cmpe fliMe Jiaye beCT 
^stsmoS^m^ m taxdo' daij^ed to straigdi- 

m mherait o^idty <tf triditidiial structures to resist, on 
Hsm own, ^i*«^«Kai-^Siig citeiiial prosures and to absorb or 
ddE|^JQ^e_jraiiim , 
inflationary P^icy. The inqxxrtance of establishing custom 
based on yxdobdm^ to promote >^bflity^6f the wage iftruc- 
ture b cmphastTffd and the cmfiict of this poUcy with one 
^1^:^^ income distribution and bwied on substance ts dis- 
cussed. 
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2-029 Tiffi MiUU3T FOR Information IN A 
Heterogeneous Labor Market 

Northumtem University 
CmWrmtj'74'11S4 <. 



December 1974 



I 



Desc r iiHor s. pubuc EimoYiiENT service; labor market 
REHAV^)!; wdRiXR/joi iiAtt^md; tESiiNd 

IVs ^dy o^ofed Sree qneiBbis: (1) How dio^ the 
^Mnpetitive ]9>^^iitet m joiiong difi^ent 

jobi? (^) is the maricet soiotion effidoit? (3) Is there a role 
for the pu blic anployiiient a<^rvi^ in die K»teg pro^A? 
Its porpoae w»iadev^xp a general firamewp^if^ sor^^ 
wtnterwi^ di£^nng abflitis &iibng jo^ dna use of 
those afailgies, inasmuch as yoy li^ ^c^ount 
of th e h^ntigsidty of job daracteristica and of woricer 

^"S^^e&^^dmi tehmts ire ncrt known w^ berUim^, 
mq^o^l^ai^vS^ tnsmr^ ire ccsrdat- 

ed witli taieitts. Heacc^ the study devekrped a modd 
rdiia flic chara^rWa of iigBvidual wc^cos^ to thcxr 
podenU prpdnctivity in dii^nit It hypottoized flxat 
a wotx^ wou^ ^km fm mem accmte predic- 

tion of pfodik^tii^ in ^ra^^ buLwoiMibe 
dbolii ei^dc^iiiait aggKiq, peraonml officies» or the 
a^ldyniHit wa^i^ot.^ The model incdiyoraled _g|emtte 
Am 6E rfBdent c ompetitiv e sdhxtibiLto sorth^ reqidres that 
a teiied worker's score be fmbllc informatioii and that she/ 



he decide to tidce the test subject to that condition. 

cation vi(dit(W^c «^ ; y_. 

-Hie employment service could subddize the tat l^y 
charing less tbui its margiud cbit, but should resect such 
»ibsidies by jadministering^^ th<p test to workers wiUi Ic^ 
"pHdr iM^use mii^ ^ test s condition of oitry 

provides compensating inpratives fo workers with signals 
that predict high scores on the test. 
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2-<l30 AN£<X)NbMgst's V iewof Job 

Satisfaction and Worker A^josnation ' 

Di^l^S Jiamermesh , 

US. Department^ of Labor/ASPER 

Washington, D. C . 

January 1975 

Dexrpms: Bxpuomc indigctor^ job satisfaction; 
PRbbucTi\aiY; AiiENATibN; Labor bEiii>^^ 

Tin paper presents an economic view of the prbbleiks of 
salifl^ction and productivity through an etatnin a fig a of 
sd^erai myths in popular Uten^ture. It oandi^^ 
gfeneralited program of p'Q^^i^acti^i^ improv^iait or-job 
enrichment can be expected^to make wotkers happier, lie^ 
would be better off materiiJly if such jnpgrvna were suc- 
cessfbl @.e.i extra output exceeds «ad^ae is 

some poifible role for spvoimnait insofar a^T information 

' about. siKx^osj^ prograiEtt is only slowly disieniiiMaed by 
die free noQicet. Howevo, flie-dbcussion wasests that the 
ixKCr^aaocl altenii^ Jjdm nii^et wb^ out 

any incraise in ^reaed satisfaction witk the woricen*_cnr- 
r^t jplM. Bepsuie of the inherent relative nature of job 

^^atisfoctkm, based upon the oomparism of opportonities 
o|>en^to w^ter; ^ no- travl in iitiifii^oB or Imig-nm 
rdationa ofLaverage jc^ satkhcti on to r eal earnings, can be 
jopected. llu» eocniotiiK: oftatis&odn im^ia that we 
should be carefiii to avoi^ fiUades oompositicm 
iinalyzmg job eiirichmait aid wortc rotracturmg. Tfak dn* 
cunira incfioitS that wcxrritt ^ut dmt||&ctipii arisejuu- 
urally whcaa uiianploymsit b low md tend to disappear 
wh^ unemployment is higher. 
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2-031 An Economic Analyses of Labor 

TtJRNdVER 

/. Rsmttz ^ 

Starf^MUfUversity 

Smr^fbrd, Ckdlf. / 

* ; 

Purchase order B-9'M'5^13 

February 1975' ; 
Dacr^tars: cbst»BENEFit analysis; ttnd^dVER; pensions; 

GOVERNMENT POLICIES 

_T^Ji^^ ¥^P^^^^ d^termiiumts of 1^^ turnover, 
the fdationdilp between I^ivate and sbciai retur^ md costs 
^J^<>^a', the" mechajjisms by which fimypoBi ifR^ ttm 
turnover rate, and the relative roles of iiitemjal and external 
labor marked objective of the Mdy ^o to consider 
the einiect of aJternative jp>vernm»t polid«^«I^ 
pertaining to v<»ited peinoii8» on tsnsovct rata, and to 
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eyduate tl^ poSdo. Simpfifi^ mi^ models pro- 

^^MMp ]»ni/Qr the cbnclvsioiui were promited: 

^ To Uie : extent tfast i^v^ting^of peoaion^ reduce labor 
ttthibver, restrfctknui on nonvesting are likely to <^vsc an 
^T^^in juiilov^^, Uie smdy coiK^lud^. S^odty wage 
structure was found to be Jife^y vo diiKx>urag^ labor turn- 
over but to cause miaaiibcatkm of labor. The difference 
P'P^^H^^iy^ was 
discussed. It was suggoted that <|u|uititative raeasuremcnts 
of the alHDvc effects be made to determine whether it is 
increase labor turnover. The major 
conclurion was that thm 6oe& not appear to be any very 
89^ instrument available for affecting turnover as selec- 
tively as dadred. 
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2-032 MoDEis OF Labor Market Turnover: A 
Theoretical and Empirical Survey 

'DondtdV, Parsons _ 

Ohio State University * 
C^tumbus, Ohio - 

Pufcna^ order OAS 74-3374 

March 1975 

JJacriptOrs: UTERATtJRE RE VIEW; LABOR MARKET 
**??^?*^TTPN; ECONOMIC ANALTOS AND 

ECONOMETRIC^ JOB RETENTIbN; JOB SEARCH 

■ . ^ - 

P^^^^ mahpbwCT policy needs, this 

.survey of r«:cnt rQi»ch on or, cbhvcrecly, 

job tumby^, explored theoretical developments in job 
^9^^ J*M«Msscd labor market models that stress the 
firm's beha\dor in the prcMmc^ _o f Ij^cific human capital 
and incomplete information, and examined empirical studies 
ofiurnovcr. 

/l* concluded Uiat ndther turnover models nor their esti- 

¥^ i'i^^ well d^clbp«l:to bcjuseftil, detailed 
guides to CTploymrat jmd tirainingj^ Turnover htera- 
ture implies that on-the-job training programs should be 
^^'^^^ <^boice of bccupatibn and mdusdy, and 

turnover rates provide an index of the volume of bn-the-jbb 
learning by industry, but not by occu^tion and tenure. 

J^*^ 5»n^^ between the efficioicy ^d welfare 
objectives o f tranmg ptt>grams iiUiy prevo^^ effective gov- 
ernment intermediatibn through the emplojinent service. 
_ ^^^j*ti9|l »dc, further r^^rch was recommend- 

ed on the layoff component of turnover, search behaviors, 
and quit behavior. 
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2-033 Is Wage Response Asymmetrical? 

Herschell Grossman 
Brown Univet^ty 
Providence, ILL 



Cohtmct L'74498 

Apnims 

P^'fpi^rs: yLW)R_MARkET BEHAVIOR; WAGE STRUCTuS; 
ELASTICITY OF LABOR DEMAND; ECONOMIC ANALYSIS AND 
ECONOMETRICS; COLLECTIVE BARGAINING; WORK 
SCHEDULES 

iT^is paper appH^ the contractual theory of tabor markets 
™'^^ \^J*^__^^^^^^^^ expect the 

^^ty'ic pf Hthe response of nominal wage rates to unexpected 
changesLin aggregate exc«»s demand to be symmetrical over 
Jto otl^^^ nominal wage rates exhibit 

the same response (except Jbf dirrotibh) Jo unexpcx^ted in- 
creases and unexpected decreases in demand relative to 
supply? 

. The analysis concludes that, under an bptisaal labor cpn- 
ti^t, the wage rate is more likely than not to exceed the 
supply price of labor and, equividcntly, the actiiiQ ambuht of 
^"^P^PMcnt js^^ not to be less than the 

ambunt workers desire at the prevailing (^ntriui^tiial Wage 
_¥o^y^^^ t^^^^ service clean only if 

demand turns out to be greater ton the exp^ted value. 
^°^»J^1J"^^V^ M t^^^ were more responsive 

to unexpectedly high demand than to unexpectaily low 
demand: In addition, the pk^sibility of worker default (quit- 
Ja^c another job) means that the contractual wage 
schedule should: allow the wage rate to adliist upward in 
"■•^I^J^^ JPiygJ^ levels bf dOTiand. This adjustment rein- 
forces the asymmetry already present in the lixed-wage^rate 
portion of the wage schedule. ^ 
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2-034 Impact of the Recentt Inflation on 
\ Labor Sicitt Differentials t 

Robert K Schasplein 

as, Hepartmem of Labor/ASPER 

Washington, j^C 

Purchase order B-9-M-5'b990 
Apriims 

P^rlftion.'^ WAGE differentials; manufacturing; 

NONMANUFACTURING; COLLECTTVE BARGAINING ' 

Tlus study examined the decidedly dincreiit behavior of 
labor skill differentials in manufacturing and hbnmanufactur- 
ihg during 1 9^-73, 

It found that ^ the ind^trywide hargaining, <:x)nsbhc^ 
*'^g^j'M°g»_?h^ cpmparisons within the more- 

imibnizwl manufactur^g sector had resulted in ncgotiaUxl 
^*??**^e rigidites thkt wpidd seem impervious to business 
cycle oi^ inflation shocks. ITie wage scale in this adminis- 
^^^^ ^°°^^^^}y^^t^^9l3^ higher than in the 

SPrc competitive nonmanufacturing sector, providing ein- 
P^/^y^^J° with which 

m^tain labor queues over the course :&f normal-bimncss 
fluctuations: The horizontal wage link for skillwl workers 
betwcrajhe twb scctore in tight labor markets and inflation 
was absent Jot unskilled workers. In tjght labor markets, the 
«*t^ce pf significant numbers of labor reserve individuals 
into unskilled jobs in nonmanufactimhg depreascd^ relative 
^A^c change. JE^ and other depr«siag 

forC« were mutually reinforcing in inducing a sharp widen- 
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ins the ndntiuutiufactta^ ikili differentiid during infla- 
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iMraoviNo ™e QuAtiTY OF Work Life: 
Career Development 

John Van Mdahen a^^ 
Cambridge, Mass. * 

Cohtrdci L:T4']32 
June 1973 J . 

IDtxriptoTs: QUArrnr of work; career fatterns; 

VdCAlldNAL GUIDANCE v , . 

: This study used the cari^r TOncept to gaih further under- 
stsnding of the nature wd wortongs of complex ot^sxazar 
S<»8« IIS^ primary firam cleyelc^inent 
were identified: personal, orgamzational, and institutional/ 
^^<6<^^ _The ddora^ jnj^^tiuig ^^ f^ooi^^^}^ 

was stressed. DilTereilitiak developmental, and organizational 
^ycbblo^ad th^ries of caieer devddpment were present- 
ed. Theories f^om industrial sociology and the sociology of 
ocxu^ltidns^d pxofe^om and organiutidn thedry_were 
a&b dttcu»^, Budc concepts for the study of car^rs^ 
intonal vs. extmal perspective, careei^ 6ver:time; and the 
interactive framewdrk-^were di^ussed in detail. 
_ Recommeadations were made for steps which the society, 
the di-ganizatidn^ aiid the individual can Ulkt to imprdve 
caiw dev^opment 
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2-036 iwROviNG THE QuALmnoF Work Life: 
Group and Intergroup Design 

Ctaytcn P. Atderfer 
Beinany, Conn, 

Contract L-T4^0 
June 1975 

IDexriptors: QUArmr of woiuq social relationships; 

ORGANIZAtlbNAL ENVUtONMEI^ 

Many apprcMchn to group behavior In bx^^nizations fail 
to ^ve an Mieqrate account of intergroiip dymonscs by 
focittmg almost excluavely mterg^ 
di^cal sOicfis of pimp behavior were examined to detect 
|k>w OTiginal investigators dealt with intergroup dynaih' 
ici^ and -8 series ipf classical propositions -explaining the 
opj^_o^ Jiitergrwp COT^ re port de- 

fined die human group to give more attention to intergroup 
r^^cm thaii most previous concepts of group bdfc^yior. A 
series of spgs^c (gcneiat^nal, sex^ ethnic) intergroups 
withm orguii^^isiu ^ w^ 

TIm^ ^^y ^»icludedj?y_pn^^ ^^i^^ucii^g seyend 
bdaivioral science intoventions that might be employed to 
unfMfpve Jitergroupjre^^ 

r**^T**'f^''"g : intergroup problem solving, and the Sd^Jon 
be used for interyenticm iii inter^oup conflicts 
that arise from division of labor and hierarchy df auUibrity, 
Ecmp Jiytuimic be ^11^ to huitoncaily- 

rooted btergroup conflicts based on sex ilnd race. 

NTO n23304^A^ mCE code: A06; 108 PAGES 



2«37 



Improving the Quality op Work Life: 
Reward Systems 



Ed wa rd R La wlen III 
Pinckney, Mick 

Contract L-74'78 

June 1975 . 
Zfec^/a/xLOUALrry 

environment, INCENTIVES; PERSONNEL ADMINISTRATION 

CRiis Study exaimi»Ki thje rdationship^ 
tems, quality of work life^ and organizational effectiveness. 
For the Quality of work life to be good, the reward system 
must offer rewards high enough to satisfy the basic needs of 
individuals, — rewards equal td di-^eater than those in other 
organizations, a distribution of rewards that is s^n as fair 
by die members, and a provision of rewd^ that fit the 
needs of individuajs^ .T^. trpmotejprg^^ efTective- 
ness, rewards must be perceived to be related to perform- 
incCii high overall satisf&ctibh, and external equi ty^ and 
higher rewards must be _ provided for better performers; 
im{K>rtant^ rewards must related to ^tiially coming to 
work; and the reward distribution pattern and docisionmak- 
iiig approach^ must fit the management style and or ganiza- 
tion structure. Characteristics of diffecent reward systems 
and the advantagei and disadvantagei of different perform- 
ance based systems in different drgahizatibnal environ- 
ments were discura«l. 

It was concluded that congruence between the reward 
system adopted and the orgamzatioh's structure and man- 
agement approach is imporumt for improving the quality of 
work life and brganizational effectiveness. 
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2-038 Improving the Quality of Working 
Life; Work Design 

J RicMrd Hackman v, 
Bethat^, Conn, i 

Contract LrT4r77 ■ 
June 1975 



>iors: quality of work; job'ANal\^; work 

ATTTTUDE^* ORGANIZATIONAL ENVIROI^ENT 

This Study addressed qiiestidtis Concerning work r^^go: - 
why It is effective when it is^ what goes wrong when it 
iui't^and how it could be mi^e more usefM as an approKh 
to per»piuil:udibr^xi^ 

tion*hy^aie, and job chmcteristic ^eories of woiic demgn 
wjjreidiscujwg. ji^ characterutics m<^^ 
vation used to o^lain how job redesign can increase 
productivity and employee satttfactibh, by increasing the 
employee's experienced meaningfiilness of the job,^ experi- 
^l^^'l^^'^^i ^^^^^l^S^ the results df his/her 
work. The importance of individual differences in skill and 
growth^iiMds, or^nizatidnal istructure^ inU^poional rela- 
tionships, and technblbgy to work system redesign succen 
" were d te ussed. 

/The' alitor fbii^ Uiat vvdrk redesign fiuls wheii the work 
system is not diagnosed prior to change, when the focus is 
not kept cm the work itself, wheii problems are ndt antici- 
pated, when continuous evaluation is not done, when difS- 
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cu^^oblcms_ ir^_^^ cariy, and when the available to individuals and groups inside the brgiiizitidi 

i^^^^r^ ^"^^^:^ ^ for organizing politilal Id i1iter«,t gr^SS 

S?^^ ^^-^^^^^^ "^"^7 S'"^''"^ the organization. It alsb^presents a variety^ of strategic 

?^«o ?K^^K V of diffusing work redesign mnova- available to the government. The three stages bf the 

iLn^n^ fK.^^"^^^^ ^"^"^"^^ chological proccss and their applicability to orginizaUona 

HnaT/e^ u^^^ and second level managers, and an change are described, as is thf importance of licauragin| 

- •- mitiating and executing lower level worker participatibh in successful change. Tl« 

work redesign projects. boundaries of the change target must be defined (e.g., indi- 

NTIS PB255b44/AS; PRICE CODE: A06; 123 PAGES viduals VS. Structure; a combination bf power vs. cbljabqraj 

J^^^*^^^^^ ys- cQllectiye or revolutionary; research and 

-i iiM jl - _ development vs, facilitation; centrally planned v^. dece 

2-039 A Study of the Effects of Changes in jzed; rapid vs. slbw; solving problems vs. changing i^dividu- 

^NTRpL Systems AN al jdispositions and organizational culture; and growth vs. 

Processes on Work Units decrement). The'role of the gbvemment is seen to be a 

_ nV^dle ground between pressure '^^^^ 

CQrtlandj Cammannymyid A. Nadten and Philip H. Minis tions, on one hand, and facilitatibn strategies on the other. 

^^^7%^^^-^^""^ The strategies emplo^ by agents of change are seen to 

Ann ATDor. Mien. vary, depending on the point of view, the situation, and the 

7" " . ^-^ place in society that the change occupies. 

Contract ±-74-187 , - ^ *^ 
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^cHptoh: BANKING INDUyrRY; ORGANIZATIONAL 2-041 THE NaTURE OF OPTIMAL LABOR 

STRUCTURE PERSONNEL MANAGEMENT; EXPERIMENTAL CONTRACTS 
DESIGN; ASSESSMENT AND EVALUATION 

, 1 _ ilenchetl Gwssman 

Tlus study examined the effects bf iritrbducing a new Brown University 

^^^'pl ^y^A*^ i^^^^^^^ Providence, R. I. . 

control system was to facilitate participative cbiitrbl iand _ 

P^9^^^ ^^^8 i^J*^^^ Contract ±'74-198 

Sayc: _a positive effect on _the level ot participatibn in . 

branches and on branch effcctiveh^. The new control June 1975 

sYStcm^^ evaluated by observing its use in the branches ^ _ : _ 

and by comparing quwtibnnaire arid record information ^^^"^"^P^orss.^AWKM^^^ 

from these experimental branch^ with the same data col- elasticity of labor supply; contract cbNTiNGENCY; 

lectcd from ten sinriiar branches where the cbntrol system rates; collective bargaining; employment ^ 

was riot impleriiehtea^ : : 

The results indicatSi that the new controLsystem affected .This^paper analyzes^the nature of optimal labbr cbritracts 

the functioning of some work grbups in the experimental the objective of answering the following questions: 

brariches, but not others. Further, it appeared that some ^ "^^^^^ for Jabor services not operate as a 

functional-effects were due to an iricrease in participative ^P^V f^^Jion markrt to equate 

cbntrblj>rbctescs^ while others were due to aiT increase in ^l^antiti^ cu^rrently supphed and demanded? More s^cifi- 

directive management. The rese^chers concluded that par- r ^do adjustments in the quantity of employment 

ticipativc cbritrbl systems work under some conditions, %ut ^e^i^^ntly i^vpl^e nonwage rationing rather than strictly 

not others, and that the effects and effectiveness bf different ^uced voluntary movements albrig the supply sched- 

control system designs are probably contingent on context- " !«oL!f/^'"^^^ . • . . 

ual factors such as the probleS solving^ skills and and orien- 3^^^ analysis conclude^ that nonwage rationmg of jobs is 

tations of organization meri^bers, aiKl the Zi« cT^ a num^^ 

reward systems in the organization '-^ embodied: in labor market transactidtis between emplpy- 

1 __ ers and nsk-avjcrse workers: Althbugh this riiariifestatibn is 

NTIS PB278222/AS; PRICE CODE: A03; 43 PAGES Unpleasant in the short run, both employers and employees 

^ find it preferable tb the alternative of a labor riiarkct that 

^.Ji^ ^ ^ would bperate as a continual spot auction. This paper also 

^^T""^ ™^ Qualitv of Work Life: explicitly considers the existence of finite penalties for the 

STRATEGIES FOR CHANGE ' ; default of labor Cbritracts and the^ that suc6 pen- 

j^^^ J ^ , , „, ^ . ' alties might turn out to be inadequate to'prevent oric'bf the 

SiiVl^r ^'^''''^ parties from defaulting. The analysis sho^s that th^ con- 

*^ * sidcratipns Jinvplving the penalty for default and the possi- 

rytntr^o^tT ^^^^^^ default) are critical in explaining the nature of 

K^mraci i^'/^-ei . contractual bargains. 

June 1975 ntis pb28i512/as; Price code; ao3; 34 pages 

pG^rip toi^ QUALrrv of wbRk; work environment; _ _ Ji 

ATTTTypES; SOCIAL ORGANIZATION; PSYCHOLOGICAt AND 2-642 IMPROVING THE QUALiTY OF WORK LlFE* 

PHYSICAt factors MANAGERIAL PRACTICE 

T*"^ '^pnpiraih pra«rits an array of strategies for chang- Georve Strauss 

ing the quality of work life ranging frbni internal strategies Berkeley: Ca/i/: 
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of work; supervision; 
oroanizationXl environment 



- TloB inonop;pph concerns the key role of management in 
determming of Work Life (QWL)— 'through the 

day-tOKlay- contacts of individual managers- with nsembet^ 
Pf ^ork for^ ^PMSh jwtablishm^ 
ing an atmosphere which either inhibits 9r facilitates good 

career and reward systems, and promqtion of cohesive 
work groups^ The manager mt^t use cdimderatidh^ facilita- 
^opiiG^lAnied in terms of expectancy thM>ry)i and partici- 
pation to achieve good QWL. Structural iitti^tions (span of 
f^J^ji^.ihd 5vheU^^ is_<>r^anized alp^ a 

fiinctionai or product basis) and the attitudes of higher 
management iilflueha^the supeiVisor's effectiveness ui jm- 
proving QWL, as does the attitude of the union, if &ne is 
indent I^rficipation is stressed as a vvfay of. improving 
QWL by incrcMin^ the employee's control over his job and 
gidmng wo|rkers' cooperadon in impiemendng changes that 
may be made. ' » ■ ^ ■ ' « 
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An Approach T6_tRobiJCiiViTy 
Improvement in the Public SfeCTOR 
(Multi-Municipal PRODUcnvrrY 

PROJECT) 



Nas^u County, N, Y„ Office of the Execu tive 
Mineols.N.r 



Cqhtrdct L-7^74 
JufyiWS 



K\ luv^ms 

I ^escnptors: PRODDcnvrrY; work ATi n u pES; 

^GOVERNMEOT WORKj STATCAl^ GQVEIWMENTO; 
/'CottECnVE BARGAINING; JOB ANALYSIS; NEW YORK,. 
NASSAU COUNTY * - 

This evaluatioa concerned three program^ of the produc- 
'^y P^'^j^^- ^ f^^^^ographic and attitudinal lurycy of ein- 
* ployee attitudes and opinions in relation to_ improving pro- 
ductivity; a pci^nnel survey ^f salary levels and job 8p<K;i: 
Hcations, to determine the impact of and the training neces- 
sary to implement job ispecificatidn changes; and productiv- 
ity bargaining^. A formula was dcvelop«i^ to calculate effects 
of productivity improvements, and output measure were 
developed imd tested demp^aphic and attitudinal data 
bank was created, and a procedicnaJ manual developed. A 
!ajx^r-managem :het work waS: J^_tabl&h<Ml_ and a 

productivity benefit increase (PBi) — a deferred conipensa- 
j^PnJ'n^LlV"^^. hased oh prcxluctivity savings^was designed 

as an inccntiYe-- 

In 14 Pr^uctivity fmprovemoit £fibrts (PIE), prodnc- 
My^^y i™p?!9vM by 36 f^rcrat pyerall. Ah oycral! hnprpye- 
ment_ factor based on the_ municipaiities' labor budget was 
^ 1-2 J>erccnt for the four mundpaUtie^^ was 
fomid, over the 32 jnonths of the project, /that dthoug^ not 
^!!„^^f?****^ W^^^ ^^^^S proc^ of jmjpli^enl^g 

change was slow, rank and file_employcc8 working with a 
largely self-traned technical staff <x3uld improve p^rbductiv- 
ity in municipal departments. (For fhrther information on 
the project, see the preceding and fdlldwing ItemsO 

NTIS PB237r()6/AS; PRICE CODE: Al5; 341 PAGES ' 



2-045 An Evaluation of the Nassau County 
Project \ 



^tesCT^I&IX STATE AND LOCAL GOVERNMENT^; 
gOptJCnV^ GbVERNMENf WORK; NEW YORK, NASSAU 
COUNTY ^ 

The major premise of this procedural mahiial was that 
productivity of municipal services can be measured and 
improved 1 through systems analysis by trained anal>^ts: n 
i^JMhed that ^roductivi have the sii^ 

port 6f the elected public and union ofUcials^d can best be 
yy'P^^S^ _^^loy ee _ part icipation^ The prcKfCSs of 
gathering objective data on employee_^ttitudes for produc- 
tivity improvement wais described. The p^^lic should be 
ifide aware of the ben^ts of productivity improvement A 
broghun for cbmmunicatidh of prdgraii^ gb^s and bbjec- 
iiva to all participants, considered to be essential, was de- 
/^rib^. T^e approach contained four major stages: iattitu- 
dihal surveyr micro stage (training penod and pilot pro- ^ 
gnooi), macro stage, and productivity bargaining. A training 
mahual, glc»sary, and other reference material are append- 
ed. 

(For other reports cdhcerhing the Multi>Municipal Pro- 
ductivity Project, see tjie two items that follow.) 
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2-044 MuLTiJ^uNiciPAL Productivitv Project- 
Final EvALtjATidN Report 



Sam T^^Wfia 

Labor Mdndgerhent. Relations Service 
Washington, D. C 

Contract L-74-82 



July 1975 

^ ^ - - « 

Descriptors: state and local GdVERNMENtS; ^ 

GOVERNMENT WORK; COLLECTIVE BARGAINING; WORK 

ATrrruDES; pRODucnvrrv; new york, nassau county * 



ATassas County, N. Y„ Office of the Executive 
Mtnwla, iV. K 



This study analyzed the Nassau County, N.lf., Multi- 
Municipal Labor-Management Productivity Project, . 
launchwl in 1972: (See alk> the preceding items.) The sp6H>^ 
sors of the project : were out to achieve productivity im- 
J^Qvemrat among the 25,OKI employees of Nassau County 
and the towns of Hempstead, North H^i»tead,^ and Oyster 
]??yi JP develop proc<^iires advancing prddUctivity by ex- 
change of personnel and equipment among them; to unify 

J^/^J^pM^ns and tbhtr^^ tcnhs and then go qh to joint ! 
bargaining with the units of the N.Y. Civil Service Employ- 
ees Association; to carry but a^ survey of worker attitudes; 
to complete a formula for assessing productivity gains and 
then achieve a labor-management negotiated agreement for 
sharing the monetary savings resulting from improved pro- 
ductivity. These were very ambitious goals. 

The FinfdJEyaluation ReporCl^nfe pr^ect staff m 
that it succeeded 4n making many employees recognize that 
they could make improvements; these were mostly achieved 
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2^ryke I^rpductivi^' gauge ind an "tmprovi^EK^r fbiinuo 
^_ itevised. Ilie pc^m^ >umi^_4^<i^tnited sub^ 
^tiiLd^Miiity ip, pay among the lowns juid even wider 
d^Murity betweoi tbk towns aiid the Gbtipty, It was shown 
1^ J^i&^c^mDit^ expremd and leinfoiced by joch 
^Mobte reqidren^^ aajrabausuOT of pjod^itiyity efibm 
Mdth jumM^odget regim a consdbusncsa of piodnctivfty 
can be develope^^Dcs^ the foUure to s^ uj>^ j>rodi]^v* 
i ty b enefit incnsaae ^^^ in tMagaining^ wh|<(h was to have 
hcCT fi na n^ d by a dade of the savings Crbm it^tiqii and 
Wjcd to rewarti w<»tOT in prcn>ertibn to Uie savings real- 
i»Ml by unprpvements in their productivity, there was a 
?^_F^**^^^_J^»^P^^_ih the prqj^ aroM. The 
^^^J^ ^jy^g^ "*f"*gfirB to managg: 

^ But so iscx^hanipi ia'plac^ the 
S^n^c? reward^ efifod; and witita no mp- 

parent m^iod fbr continiufig ^e p^jK^ staff, the prospects 
m^ th|^_aew initiatives will be few and establl^ed efforts 
maydwimfie. 

Ther e iye qoestions abbiit the replicability of this project, 
as few ^cfnunimhies, xdaitivdy sp^addn^ ^^ejnii^ l^ose 
'^^^*J>'§>iiicn^ leaders on bbth^dcs 

who are wflhng to go beyond thdr traditional boimdari^ 

KTB PB265207/A^ PKICE CODE: A02; 22 PAGES 



3-046 Federally Sponsored Research diw the 
QuAiurtY OF WojtUNo Life: Planning, 
. Supponv AND Prpducts 

Mi^oii T. Wbod, JMn K Rasmus^n, and Edward R 
- I^ftn m 

Maii^ Memorial Institute 
Seattle^ Wask 

Contract I>74- J 70 

Jufyi975' ' ^ 

Dexf^ors: governm^^t policies; quautylpf woie^ job 

SAltSFACnON; PLANNING, RESEARCH, AND DEVELOPHPI^ 



This Study examinrd Federal rea^roh programs oh the 
R'^SLofjworiing li5^-5h natur^ planning, ind use. it 
was perf<ained _to examine the need to integni^ and plan 
qqgity of wortihg life prbyams^ f^ded by the FcdOTl 
Oovemment. Program infonnation^ was obtained through 
jMrnctored interviews witii^rfonnd in 12, F^eral i^enci^ 
and thrpi^ written/maifdlab provided by tixe agenda 
The n^^mnation d^t with the na^i^ jtnrt ™portgti<'^ of 
the qiiah^ of wortang life (QWL) issue; the SQl»tmice of 
QWL raearch; the disseiiiitiation and of (^WL 

raM^tfch jnoduci^ agency program-planning processes imd 
^tOOTdination sncmg agenciei with interests in the QWL 



„ li^was concluded that QWL will r^mdn a s^ent issue for 
the jmnif^iat e future, but n^uficant ini^ases m 
M^fppri were not expected. Developing truly collaborative 
mtt^s^racy na^Bch programs requw bvercornihg barnera 
^^^ted ^th: iV) Hme and budget prettures within^agoi- 
cie^ competition betwe^ agencies for fipis; (31the 
K««^atigh pr ag«d«^ (4j the ill-defined 

n^^tire and^ magnitode of the QWL problem; and (5) die 
divefsity of primary a^cacy missipns. ^ 

Three general recohunendation^ onerged ftom tl^s study. 

Hi^ dealt with OMnhhatibh of F(Mieral programs, the sub- 



stsince of QWL research, and die need for additional infot 
matidii. 

NtiS PB23739i/AS; PlilCE CODE: AO^i U6 PAOIbS 

2:047 Asn^^o^TRic Wage Behavior 

C^mjimriadis^g^ « ' 

Brown University ^ 
I^rpvideru^ R.L 

dmtract 
Ju^l975 

l^escii^lSDrx: ijuioR^^ 

^^J j^ '^^ Mj^PR mPPLYl WAGE rates;. WAQE 
PIFFraEfmAI^ COLLECTIVE BARGAINING; FRINGE 
BENEFTn^ LABOR MARKET i]m)RMAtlbN 

^SLthc alwchoe of a^mpeUing in^ddcal evidence, is thdre 
any ^^ason to expect that wi^;M will ™Pf^J<»i^nsiye:to 
l^^t^i^fuj^MiJ^ xhark^ tl^ p^ier 

finds, risk-ncutnd employe wdl offer nonstdchastic wages 
as a means of j^uGmg the >^ni^ty of Ubot _ income 
streams^ which ridc-averse oi^ioyeei find it both d^irable 
atui difficult to diVeraiy ^^ai]^ _ _ . _ 
^_Aff^niaite of |b^_ sort are not absoluteiy binding in 
^dviiized sodetia— dther pmy ^ Jt finife OMt 

<|i^^lJ^^te8iweU-d<^ deadwdght economic losses 
tha| .efficient contracts wiU avoid by tempering the wa^ 
'i'S^^ i°^^!^>^t lUi Jdli j^trai^u^ bargdns. Eqitlli^um 
wage schedules are more iSody to i)e ri^d down>l%rd and 
JSP^ard whda_d(^ult is ^tiyely more c<MtIy for 
emi^oyers than for empioyees. Hds wilt be the oue if the 
woric^^ ^^M^^JPfLt^ i'^^^ capital is 

anuol, if pension plans are vested with employee^ if moving 
costs a^ sn^ in^ relatidii to hinng_co8tv 
l$K>ujiperMnnd policies of firms is more plentifid or faaast 
to obtun t^i B infbrsiatioti about the emplbymimt reo^ 
of isdiyiduals^etc. This ^oymmetry in wage behavior 
be observed more frequently in industricA whoM average 
^9 Jlicir pe^^ >^rk ^rce falls short of what is 
available for workers of dmxbo- sldlls dsewhere in thi? eccm-' 
J^^^pA*'^ J^ustnes w[th declining ddnand, with 
low varid^Iity of tiemand about its tiroid, or with high 
price-elastic deixiand. « 

2-IW8 * UNIQHISKf AND EKaaX)YiR FRmOE BeNEFFT 

Expenditures ^ 

ZortnM^^tnick - 

Smte Universfty of New York 

Albany, N,Y, ' 

Purvkdse^^r B-9-M'6^787 ^ ■ 

August 1976 

^^'Vl^'* J^^E CblXECnVE B^GAINING; 



PENSIOf^ INSURANCE 



fi?ngc benefit expenditures for fuoduction workers in union 
and nonimion ^tsblishmeiits 'in J 6 manuf^tuiing industries, 
c<^omtratihg oh two mafor cbmponoits of Unyiinge boie- 
fir packa^:^pCTsioim and life, accident and Ifeiath insurance. 
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2B. WORKERS' AND EMPLOTERSV ADJUSTMENTS 



25 



The impact on employer fringe benefit expraditures 

was estiipAted; in two ways: the differential in employer 
f^^lfi^^tion^.^^ in tlie levd of expenditure ambngr estab- 
li^DHOits wii^ Qonzeib contributions; Because of tlie bQlieif 
that employees pay for employer fringe benefit expenditures 
thrdugl%4pregoh^^^ model was based pri- 

ijm a theory of emp]oyee demand for empioyer-p&id 



^ The results supported die conclusion that unionization ^s 
associated with .higher levels of empioyer expenditures on 
pemidhs, and life, accidept aiid healUi^ insurance, with larg^ 
';vanations among industri^, perhaps in part because of spilN 
over effects. A detailed study of fringe benefits in several 
industries oyer time might shed more light on the forces 
imderlying' current benefit levels. . 
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2^9 Risk Shifting and Reliability in Labor 
Markets 



2-050 ' UMqns in THfe Fede Study 

OF THE STRU^URE, FRANCES, AND 

Leadership of American Federal 
Employee Local Unions in 1975 

Marcus. Hart Sandvsr 
Ohio State University 
Coiumbus, Ohio 

Purchase order B-^-P-t^Idd 
March 1977 



P^^'^^^J^ UN'OHS; REDERAL GOVERNMENT; INCOME; 
organizational' ^RUCTURE 



Merschd t, Grtmman 
Brown University 
Providence, RJ. 

Contract t.-74''198 

September 1976 



'- This study ^ die finances, structure, and l^tdership of 
Lpc^J ^'^'^^ns^pf Federal _einplo]yees surveyed the 1 975 expert 
ence of over 650 locals. The survey ^covered the locaU' 
financial pdsitidh, their disbursements, theif^ assets and liabil- 
ities, estimates of their ^membership, and d^riptive dat^ on 
their Iradership: \ • 

The results provide a^distHbiitibh of locals by State and 
by national union af^iation. They also indicate that local 
leaders exhibit considerable deviation from the public posi- 
tions of their national unions. 
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2-051 



TiME Jncome TSadeo 

Scheduling Preferences: A Report on" 

AN E>gi.bRATORY SURVEY STUDY OF 

Alameda County Employees in 
california 



Fred Best 

Quali^ of Lifi Research Associates 
Washington, D.C 



Descnptors: job REtENTtdN; PRbbucnviTY; job 

SATBFACTIpN; WAGES; TURNOVER • 

V This study analyzed the allo^tidn of risks a^ociated with 

variations in the vaiue aggregated output between work- 
ers and their employers. The analysis emphasized two fac- 
tors that make it inf^ible for risk-neutral firtris to relieve 

risk-aversc workers of all risk: (1) Limited risk-absorbing 

capacity of firms, wliich-^eahs that most firms cannot guar-^ 

antee their, workers a stable consumption stream through an 

agreement providing a fixed wage payment, and that firms 

g^^^y J*^n^_ iii t role; and (2) the 

unreliability of workers,^ defined as dieir unwillingness to 

forego short-run gains they could _ achieve by .quitting or 

demanding a ^age increase when the value of their biitput 

exceeds the agreed-upoa wage: _ 

'P^^ ^*^^^^hces aihbhg workers in their 

reputation for rehabiiity, which relate to their behavior 

when the value of output is high, produce differences in the 

^ei^jit which they obtain consumption when Y^ue 
'of ODtput is low, because the process by wjnch the worker 

establish^ a reputation for reliability requires that He or she 

not quit to dbtaiii short-run gains. The benefit ^6m reliable rather than a linear schedule of education, work, and leisure 
behavior was found to be greater, the more averse the over their life spans.: _ 



Purchase order B'9-E-7'23 76 
July 1977 

IDescriptors: work scheddces; job satisfaction; leisure; 

L|S Cy^CLE; Sqcip^^ 

aspirations; EARNINGS; SEX DIFFERENCES; AGE 
DIFFERENCES; CALIFORNiA, ALAMEDA COUNTY 
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_ The byectjye of this ass^ and explflh the 

following propositions: (1) Hie waj^ in which existing and 
pbtehtial work arid free j^e^ nwy_J^_|in 
important determinant of time-income tradeoff preferences; 
paiticularly, workers may be mdre_ willing to exchange 
income for frM_ time in the form of extendi periods away 
from work. (2) Workers may prefer significaat alterations iii 
i^e^ ways in which oyer long, 

periods, of time; particulariy, workers' lAay^ prefer a cyclic 



worker to risk arid the more predisposed the firrii was to 
regard the worker as reliable. Therefore, workers with 
longer service were relatively more risk-averse, but firms 
may develop selfKrbnfirming preconceptions of reliability 
that differ for groups of workers that are no&4ntrinsically 
different. ; . ' 
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The data were from a questionnaire survey ^of the "work 
^d lifetime scheduling preferences" of 791 .cmploiees of 
Alameda County, Calif The data were analyzed dirough 
crbss-tabulai^cbrrelatio _[_ - 

The major findings -t^efeTi^^hile only one-fifth of ^the 
sample \prefeff^ a gerieiral exj^iknj^ jpff income for more 
free time, choices among equally^ostly income and alterna- 
tive free time options indicated that willingiie^ to exchange 
earnings for free time wifi strongly influenced by the fonn 
and variety of potential free time. Responses indicated that 
workers riiay prefer riiore flexibility in the^f^ays education. 
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2B. WORKERS* AND EMNXSYERS' ADJUSIMENTS 



wwi; jand Idiure ^ acOduied over the totd^ life cycle: 
^^poiaa abo to^^u^^ des^ for extended free timc 
work» such «l longer vacationa and sabbatical 

leaves. 

__Sur^ rai^nfl^ hp>i^ver^ varied notably according to, 
the 90cM duuractoutics of r^pondents, with women, youn- 
ger persons, hbhmahna^ workers, and the more highly edu- 
cated demonstcsting grrato' d^ire fbr daore free time and 
alfenuMiVe work schedules. 
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2-052 Determinants of Job Tenure ' 

HarfQrdijn i^rsity ' 
Can^ni^^ Mass, 

Purchcae ord^ j^9^M.7^m \ * 

unions; SEcmuTY systems; f 

STATISfnCAL analysis ^ 

Una /study mcd sta^itical analyns to examine the ^tors 
l^il^i^^l^^l^ Job tcxiiue.' Its economic and statistical 

^ *nodeb focnsed particutely on die institutional nilesjsuch 
tt^oiibrit^ betwe^ workers and 

finns. it ]osed longilDdinal and ctosA-sccitioa data estimate 
^^^LP^ f^ch^ factors ^^M^ rac^ industry 

andioccu^tkm on: job tenure and on brides in- tenure. 

^ The anaJysa diowed UsU a large fiactibh of the US. 
^o^_^l^»?«_cflc^ permanent employera, but found 
significant dififerenccs in tenure among groups. 
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2-0S3 Government Health PdUc*_ANb Labor 
C ogiSL A Study of Tm Determinants of 
Hospital 1|^age Rates and Employment 

Amy^ tisyior _ • _ -s 
Marwd Sf^lJor Public Health 
Beato n, Mao, 

PunJmse order B-9'F^T'2365 



S^mba- 1977 

Desaiptarx ebiployhent; hospftals; wages; cosi^s; 

INFLATION 



Tl^_«fedy «q)lQred the relationship between labor costs, 
' coat infi^km, and cxxi containment |x>lici^ tnh<Mi»tals, to 
^mlict more accurately the full impact of gbvemment poll- 



It^ ccmdoded that riaiig h<M^tal mp^;^em ahd^age 
rattt are not the principai cause of the rapid rise in hobpit^ 
oostB. Hoio^ siy : government p^icy that jMp^lia^tly or jm^ 
focuses on hpiintal ]jU)or costs as the key to reducing 
hoepitaL cost inflation would be Gating the symptoms, 
!i^^li^tum ^ oi^tt, of _h<^tg^^ and would 

have uadesirabie effects on the employni(»it and auningi of 
hcMviSl workoi. 

itni ii379Uo/Ai; pricb octdb; am; ti^aoi^ 



2-054 The ^uauix otEMP^^ 

Survey: Dl^scRiPTiyE Statistics, with 
Comparison DAtAetOM rmiH^-rio 
Survey OF WoRKi^o CoNDmo^ 

Ro&ert R Quinn and Lifted J, Shephard 
Uniyersi^ of Michigan 
Ann At^r, Mkh 

November 1977 

descriptors: QUAUTY of work; ATlTrUDES^ SURVEYS; DATA 
SPURC^ AW USE; QUESTIONNAIRE; EMPLOYMENT 
PATTERNS 

_T1Si8 . volunM; prb^nim 
desired to provide for the continoua monitoring of qiolity 
of^employment E^ta w<^^ inter- 
yiewi M^th l A9€ households In the U.S. outside of military 
r^rvatioffl^ This survey rejMea^ thc^^re'* mcasura of 
^c J9^T0 survey: quality of employment, labor standsnb 
problems, job satisfacti^ aiid importance ratmgs of 
!!><^ts. "niis vpli^ basic descriptions of all ques- 

tions aaJced m the 1S72-73 survey, iiiadditioh to many of ttc 
^^^91^ ^or multiqucstibn indexes. It is a mi^oi' source- 
book of tables and ^us provides no ihterpretatidh of the 
J^9^ ^il^c^f ^MdQr and indexes^ data are 

presented separately for wori^m distmguiidi^ by dteir ag^ 
J^^^ ^^^^9^ c^^oyment j^s^tus^ GK>7upati<m, collar 
cplor^ and indusdy._\^ a:question appozed in^ botii 
the 1969-70^ind 1972-73 surveys, die 1969 d^ ue include 
in the triSw for comparison. A Afonthfy Labor Review arti- 
cle reproduced si the ocmcludmg section of the rep^ pre- 
sents a pi^iminary interpret^oM^f t^^ 1973 data, emi^o^ 
ing the_change, or iKk of ^umge, bi»erved between 1969 
W^- l^T^i ^^P^rism lof the 1969 and 1973 data indicates ' 
that an increasing numba of w<n-kers are ^>SiCoa^^l6ckibd 
mto their jobs. In ^]dition^_mc«t of the expoim^ta and 
'refonns undertaken during these 3 y&a seem to have had 
J?*I^Lo? Jhc _f<w?^_ at large. Wage inequiti^ 
between men and women remain unchanged. Experiment 

J^oU^ loh jnilargeme^^ 
have been f)requent However, the data indicate that tiiey 
have had no appreciable impact oh natidhal statistics. 
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2-055 Tm 197 2-73 QlLALTIY OF ElbmxyYMENT 

Survey: Continuing Chronicles of an 
UhnpiNisHEb Enterprise 



Robert R Qulnn, Jeffivy T, Walsh and Deborah L, King 
Hahn 

University of Michigan. Survey Research Center 
Ann Arbor, Mick 

November^ 1977 

Dwriptois: ATrmm^ surveys^ quality of work; work 

ENVIROhqilENT^ COMPARATIVE STUDIES 

This report is ^jcollectioa of 14 papers piodiiced.m the 
onirsc of the rdmrch of the 1972-73 Quality of Employ- 
ment Survey. Chuten 1 and 2 review some changes bp- 
twecti 1969 and l?73^ntificd^^^ surve>^. Chi^ter 

2 also deals with dMnges in occuptttiona] sex discriminatioiL 
Chapter 3 deals with sex 4iuUit^md^ry style. Chapter 4 
idso dedi with supervision— the rdationship betwera super- 
visory style and eitibUshment iizis. Further attitudinal oor- 
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relAte^f size are: investigated in Chapter 5. Chapters 6 and 
T^feAnge benefits and hours, summarize the data from the 
1969and 1973 surveys^^Mid attempt to isolate those condi- 
tions that^^r^^Jte ^tj^r^ctors of workers^ satisfaction 
with, respectively, fHnge%enefits and hours. Chapters &-and 
9 dad widi two puzzling^ fmanoally relevant niattcrs: Wh;^ 
^pn't workcra want to be promoted and how important is 
pay to workers? Chapters 10 and 11 exjEunine some of the 

% effect of worldng conditibM^ physical health, mental 
Sealtfa,^ counterproductive behavior, and drug use. Some 
^^^^ of^work i^mmitinait tluDugh the life cycle are 
discussed in Cfa^ter 12: Hie two concluding chapters deal 

'y^i^ J^c j°^i?l^bn^^^^ m^or social 

forces — education and the technology of work: 
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2-056 Sticky Wages and Impucit Coi^ttracts: 
a transacnonal approach • 

KichqM R._ Thaler 
University qf Kochester 

€onirici J''9'M'^&-0182 

.■■ ^ • . • \ 

December 1977 

Descriptors: uti^ratxjre RE\aEW; unions; sticky wages- , 

LAYOFFS; SENlORnY SYSTEM; LABOR ECONOMICS; 
COLLECTIVE BARGAINING; COSTS; WAGES 

^^h^ studi^ have explained implicit labor contracts 
witti JIxed money wages as devices to transfer, risk from 
workers toJIrms (e:g:, Baiy, 1974^ AzariaaiiS, 1975; Gordon, 
^^l^^ J^^^^^r \9TT)'i Arguing that their emphasis on 
risk aversion was misplaced and that existing l^>or markeit 
i^'^^.^^o^. can be jn^lained jum^ by an_ analysis of trans- 
action c<^t$^ this paper shows that, seniority systons, layoffs, 
fi^<xi mbhey wages are u^d to ccbnonuM on cpsti. 
^ Layoffs are obso^ed. because placing the employment deci- 
sion in the employer's hands economizes on bot^ 
tibn a^d production costs. tlius, iayofTs should be viewed* 
as a necessary cost of d(»ding with ^tpiit variations in an 
uncertain world, not of market faille in any 'meaningful 
soisc; - 

™4y ^^^^I^^Li^e delegation of employ- 
mdit decisions to the firm by acting as a monitor, employ- 
ers as ^ell as employees may demand union services. 
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2-057 Labor Market Intermediaries 

National CoF^Jifssion for Manpdwer Pojicy 
Washington, Z?.C 



March 1978 

DexHptort\YVBlAC EMPLdYMlBNT SERVICE; PRIVATE 
EAmX>YM£NT AGENCIES; JOB SEARCH; EMPLOYER PRACTICES 
AND'POLICIES; NATIONAL COMMISSION FOR MANPOWER 
POLICY; CONFERENCES; LABOR MARKET IBEHAVIOR 

- Uns report summarize the Conference on Labor Market 
Intnm^liari^ sponsor^ by jhe National Cc^nmissibh for 
Manpower Policy on Novonber 17, ^977, oul contains the 
piixxs presented at the conf^ 11^ e tpp)bs coy in- 
clude: (1) The economic: and social rationale for the exist- 



ence^ of labor market intermwJiarief Ccm *g®ncies, 
the Public Employment Service, professional journalSt etc.); 
(2) the role and functions of different intermediaries and 
conditions that aHict their use and effectivenesn; (3) the 
conceptual reasops for different typei of int^rmedikric» aiid 
the reIationsiui» among them; ^4) the output of intermediar- 
ies and its measurement; (^) tixe markets served by difhrrent 
inter m ediaries and the method of service; (<S the use of 
intermediaries in recruiting and' serening prc»pective em- 
ployees; (7) employers' reasons fqr using and choosing inter- 
mediates; and (8) the linkages between workers* job search 
methods and their choice and use of intermediaries. 
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Healiu Status^and Health Services 

UTILIZATION IN'ReLAJION TO InDUSTRY- 

Occupation Mix ^ 



Chijn^HueiChwtg and tkh-Wei Hu 
^Pennsylvania State University 
University Park, P& 

Contmct J^9'M-6-Q27J 
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DexriptDrs occupational safety and health; health 

CARE; U)NGmn3iNAL^t>RVEY^^ / 

This study evaluated the net impact of industry-<xxupa- 
^LP?^1„S«: ^on^^ w^^ (incidence of dis^ise and 

restricted activity daj^) joid tfadr utilization of h^th serv- 
(pl^^cJ^n l^o^ital stay^^ on the 1973 

Health Interview Siurvey datar^raing a sample base of 23,344 

iP®*_ l^chni^e WM used for 
estimating disease incidence equations and the least-^uares 
tq^bnique was uised to estimate tiie disability day and health 
care^naces :Utilii§tiQn^^^ 

Summing- up disease pbssibih^s tinit are si^iiflcant at the 
AP_i>€^^c«Qt level re^ cheimcal^ product 

manufacturing has the highest disease incidence of imy in- 
dustry category, followed by business services, ^instruction, 
and metal product manufacti^ing. The lowest incidence of 
disease occurs in the a^culture, forestry, and fisherii^ jh- 
dustry. The probabiiistic values of disease incidence ob- 
tain^ in this study were considered higher than the inci- 
dence rates reik)rted by the Bur^u of Labor Statistids in 
1972: Occupational dummy variid^les were included in all 
d^s^^ incid^ce of medical care 

equations. Specific occupation variable were more impor- 
tant than industry^ I>ri»iictiiig: disease.inci- 

dence and medical care utiliza^on. Total probid)iliti» were 
higher in tl^e ocxupatioha^ ihdwtnal clas^ 

tions. The results of the ordinary least-squares estimation of 
various measures of illiiess se^^|pty rate and ooedical care 
utiilzation were found to be consistentr^with the equations 
^timating the incidence of various diseases across industry 
and occupation categories. 
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friE 1977 Quality op Employment 
Survey 



Robert P Qyin^ JL Staines 

Un iversity of Michigan 
Ann Arbor, Mich, 
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Dacfipfoirs: Attitui^ suiiVEYS; quality of work; wori^ 
environment; go^o^ocative studies 

Tto report inrovidai m overview of employment cphdi- 
in the United Sutss in 1977, as reported by a national 
cion-aectirai^arai^le of J^S 13 workers, pita 
^few^COTpOTson of results with prior siweys and Uius 
measure tibe IroKb of ctaoige between three points over m 
8-year pcmd. The ogntral pt^ec^ of die repbit arc to (1) 
obtain a tUrd measuranent of the ''core" variables (quality 
^ P^J^T^^'^ ^i^>Lsittditfd8 prt^l(^^ 
and jmportMice rati^^ of job fiicets) jmd (2) extend the 
rerycy oontent to iww _ii^»._Pne .nw arca ihtrbduced 
|0(Mx5^9jbe empioymoat of the respondent's spouse, sid 
^ idated fc^c of Ule mpac^ of mplo^CTt 
woi^ schedules and hdurs) up(m family life. Basic dc^rip- 
tive-ttatBtH» are i^eioiti^ in tables. 

The r^ircters ccmcliule that Job satisfactibn among 
W^^rto s declbed sign£k:antiy between 1975 and 1977. this 
dediqe w^i^re pronounced tiii»3i^_:^^$»^iaii in 
others; it was particularly pronounce d. among ^coHege grad- 
uatet The lowst levels of JjoU^^G^action^^^ 1977 wo-c 
reported by pers^ under 3(V^Iack workore, semiskiiled 
blue-collar wqrkns, and maitp(»cturing employees. 
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Views of A^wBacAs 
' Trade Unio?« 



Th&nas A. Kochan 
€k>rneff Univemty 

Purchase prder B'9'E'^2899 
Ck:tdder2978 



Dtscr^ton: unions; Ai il lUDES; INDIOTIUAL RBLATIdNS; 
JOB.SAt1SFACndN 

Thn study used data from the 1977 Qi^ty of Employ- 
fii^ Survey to_aiudyj« w of tnide 

unions^ their general beliefs, about trade onions, and tfadr 
propoimty to jntions^^^liefs ^but^ unibhs w^e the 
mdependent variables m regression analyses of a variety of 
demc^r^hic sid ^ cbaracteristici. 

_ T'*^*'?!^^ ^'^^SS unions 
boUi as lai^ powerfiil institutions and as effective repre- 
^^v«f of tbd^mraibers' ^CMcmomTc iiUere^ in coll(»:tive 
bargai nin g. (2) One-third of the nonunion respondents (ex- 
^^'^^^ i^^^^^^P^^yi^ woiild^ vote fpr^ 

pmcna j^ a repreKntaticxi election were h^pld for their jol». 
(3) Unkm members want^rdiw unioni to emphasize tradi^ . 
^■^fyj^l!^ ip4 butter issi^ and_ Ijiiprove the internal ad-, 
ministratipn of thdr imions: (4) More than 70 percent of 
imion meint)er8 are satisfied with th<^ ionions. ^ 
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Labor Force Tr/wsitions and 
Uhmsmx>YM£NT 



K&h R Clark and Ltxwrence H. Summers 



October 1978 

Dmr^tors: ijw>r force farticipation; iJNEMnjOi^i<i£]|n^ 

TURNOVER; CTAtlSTICAL ANALYSIS; DATA SOURCES AND VSB 

This paper challenges conventional ^ws of unCTiploy- 
mcnt. The Bureau of Labor Statistic^ (BLS) gross change 
data were used to analyze the structure Lof unemployment 
Individuals in the Cuitent Population Survey -are in the 
sample for 4 months^ then out for 8 months, then in the 
sample: a^mi for 4 monltis^The BLS prefisres lihpubllshod' 
tabulations of ffpM ch^ tabulations of libor 

force status in the curroit month by labor force status in the 
preceding mo nth, lite faults of the analysis sugg^t that 
failure io examine closely labor force tiimsitions has led to a 
j^j j^'tig _P oTjmcmploymcht and the way the labor 
.miurkctiUactl<k(sia|^^ , 

lliere are four main conclosidiis: First, labor foroe trailsi- " 
^P_^j|j^_ ^ prii^f^. J^itOTiiin^ of fluctii^tiQafi jn j^- 
pioyment and unemploymoit: Tlie vast majority of th<Me 
P^^y ^PA<>y€^ forcci not 

fh>m among the unemployed.. Likewise, ^osti spelts of on- 
em|>ldyinent end Jvith labbi* force Jviihdraw^ rather than 
unemployment Second, traditional estimate of the d^r5tion 
of uni^ployment and the cAse of job finding are Mripu^y 
flawed by failure to take account of the 45 percent of aU 
unemploymoit spells which <md in labour fdrc«i v^thdra\v^^ - 
75ird, rcOTtran^t uhem to a large extent the 

result of job ^ding fbUowed by a brief spell outside the 
J?*py feOTt^ almc»t certainly be 

better classified as job Iosct and lisivers completing long 
sj^]^_of imc^ploy^ entrants starting a 

new spell of unemployment. Fourth, it appears that s&any of 
those countttl as but of the labor force arc functionally 
indistinguif^uibie from the unemployed^ 

The impli^tions of this study vej^ the magnitudp^^-^ 
uiicmployment problons is much more severe than is cur* 
rently redogni^ and that the welfare implications of uh« 
employment have been gresUy underestimated. 

(For three ^p^e^re&ortl prepared under this purchase 
order, see the index.^^^^^^ 
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2-062 iwRbue OF TiimD PARTifes in Labor 
M^agemeotOto Endeavors: 
A CoKi^RENCE Report 

GeraQ i Busman 
Pennsyivania State Universtty 
thtiversity Park, Pa, 

Purcnase order S'9'Af'9'JSS9 
November 1978 

D^crtptors: industrm: relations^ conferences; labor- 

MANAGEMENT CONSORTIA; ORGANlZATldNAL 
ENVIRONMENT; COttECnVE BARGAINING 

: 7^ ^^I^J? on the role of third 

parties in labor-management coo{>eration, held on Sqpt»ai- 
bcr 18-19, 1978, by the National Cchtcr for Productivity 
and Quality of Working Life. The conference was deigned 
< as an exchange of views between union members, mani^ers, 
|und third parties on: (1) What third parties do in coope»- 
tive aid(»vors; (2) how uxiion and management can better 



EKLC 



2C. THE WORiOERS' LOT 



29 



i third, party oontributions; and (3) the conditions under 
iv)iicM tluixl JArtidi jihbuld be engaged. 
L _ y iMpOj: ^ Jjas em ent, and, -third party participants met sep* 
aratety to develop issii» fbr {Hsco^on, which were then 
Pf^oited to represcritatibh who 

exchanged views and made reconnnendatlons. ^ 

TTw^ viws and^ rec^^ colicerh: (1) The use' 

and meaning of the tenm diird party, where fbar dmeretit 
were found jo Juun^ communlcatioh amdhg in- 
terested persons; (2) conditions for fabor-management coop- 
consensus Jyas that the collective 
bargaining inrocess was the appropci^ backgound; (3) con- 
ditions u^er whi<^ third shbtUd l^iehga^edj ^ the 
Icinds of expertiie and personal qualities third i»rties should 
and (5) the nc<5d for more third jSiies, where 
partici)s^ts found a greater need for training union and 
managemltet' in mo're efTectiVe evaluation of the contribu- 
tions of third ^>arti« to cooperative endeavors. 
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ographic Differences in Cyclical 
PLOYMENT Variation 



- Contract ;f'9'M-d-0Il6 ♦ # 

Maixhi979' 

Descriptors: returns on EDUCATipNAt investment; 

Ri2TtJRNS ON T^Aii^iNG; LATO DEMAND; TECHNOLCkSY AND 
TECHNOLOGICAL CHANGE; OCCUPATIONAt STRUCTURE; 
WORKER TRArrS 

This report develdjjis a theoretical framework for the 
analysis of the effects of technologicaliy induced labor 
market: segmentation on the economic returns of such itisti- 
tuUonally acquir(^ forms of human capital as formal school- 
ing and joccupational training. Tlie framework synth^iz^ 
*^y^ced scgmeh^^^ market theory and theories of 

capital ^market bifurcation. The juxtaposition of these the* 
results in the treatme^^^ technology and innovation 
as-endogenous sources of segmentation of labor Markets into 
sets of jobs that require different combinations d^erieral 
and specin<rskiils. ttie antecedents, hypotheses, and policy 
implications of this theory are expresised in. such a manner 
as to facilitate their empirical analys<». 
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Kim.R Clark arui Lawrence H. Summers 
Cambridge, Mass. 

Purchase order iS-^f^-S-iOSt^ 

Jmuary 1979 

^nptors: EMPLiO^MENT PATTERNS; LABOR FORCE 

:TICIPATi6n; BUSINESS CYCLE; UNEMPLOYMENT; FISCXt 

ucY r 

^ This paper eximihtt donbgraphic differehc<» in patterns 
of employment variation^over the business cycle, by decom- 
.croployn^^ _ for various age-race-sex- 
naanta] status groups into changes in unemployment and 
particijptibn. 

Tbi'ce primary conclusions emerge: (1) Both participation 
and unemploym^t must be considered in any analysis of 
cyclical change in the labor market because either reduc^ 
employinent or incrsoed job seeking activity can incr^se 
th<^ uaempleymc^^^^ rate^ (2) A disprop^ share of the 

burden of cychcal employment variation is borne by the 
>^ung. (3) Fadlure to ODmider increases in parUcipation has 
led to undue: pessimism about the effects of _ ag^egate 
PP^cy on bigb unwnplbyn^ groups. If participa- 
tipn did not surge, reduction in overall unemployment to its 
1969 level would re^du^ thie unemplbymoit bf ahhbst all 
demographic groups to very low levels. In fact, increased 
psticipation Is an jsdditional advantage of economic stimu- 
lus. 

^OT three other reports prepared under this purchase 
order, s«5 ind^.) 
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2-D65 CbNCE]n5 /^b_ME>^ Structural 

UNEMPtOYMENT 

Robert Lerman, Burt Samow, md Phillip Moss » 
tlS Dej^rtmenl ofLdbor/ASPER 
Washington, D.C 

Afarch 1979 ^ 

Vescriptors: STRUCTURAL UNEMPLdYMENT; ECONOMIC 
ANALYSIS AND ECONOMETRICS ' 

^ _ _TI*i^ paper a^^ to improve current analyst of the 
structural unemployment problem: Linkages between the 
cbhcepts bf cyclical^ fnctipnalj S^^ and stnictural un- 
employment are shown to m^ce any precise defmition of 
J*^f^?^^ analysis of measures 

of structural unemployment based on the common view tliat 
structural uhemplbyment is substantial uhemplbymeiit 
during good times is presented. Using this concept,, the 
distribution j)f the structually unemployed is derived. T>ata 
ar« from the March 1974 and March 1978 Current Popula- 
tion Surveys. 

Although, the incidence bf structural uriemprbymeht is 
higher among black, young, and ili-educated workers, the 
majority of the structurally unemploy^ are whites, adults, 
and high school graduate. The paper cbhcludes by discuss- 
ing the implications of the structural unemployment num- 
bers^ for employment and training programs and other gov- 
.emmenta] policies. 
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2*066 Appenddc A Statistical Theory of 

DliSCRIMINATION IN LABOR MARKETS 

pien G, Cain and Dennis Aigner - • 
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Washington, .DC 
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PiXT RACIAL DISCRIMINATION; SBX DISCRIMINATION; 
tABOR BCONOHfC^ WAQE DIITORfiNTlALS; mTlStlCAL 
^^ALWa^ JBOTNOMIC ANALYSIS AND ECONOMETRICS; 
METH0l5OIMY 



from the persiiective uiggested by £. £fael|»^ 'The Stads- 

<*^tiVw Me to 

diriiy Uie me a nin g of ecooondc discdmination, to idcticate 
how -Soch^i^iiiiiQfioii might arise in labor markets, and 
to j g^ j iiicrnatiye itatisticai models Uiat, compared, wi^ 
the i^^^' mdddt ize ^fh ^pl^r and demonstrate a sa&s* 
^^^^^ J^^^^^^ dttcnmuiatip that yields! more 

plaustt>le empirical Impliaitioiis. On^^pirickl grdi$id8 it is 
irg^ tb^ qui tie_Phel^' model— a nice <tiff^- 

entlal b rdiabiliiy of test scores (repr^aiting prbductivity 
indi^drs>--<-iS^ mo^ ^usibly int^uc^ when blacks <dr 
wyqeig are Msiuned to have less rdiable 8cor». When thu 
^ffcrential js coml^^^ ^th Jisk^ver^ by 
^mplpyerSi a model is produced showing economic discrimi- 
ii^ion ^>rG^^Iy cosds^t with empirical evidence. Finally, 
^ combmatiboLd/ le^ reliability for blacks Cor women) 
\m tcM with tnmcatipn of lower scoritig applicants also 
l*Y^l#_a pZiK^pnpiiTO^ and reinforc^ tbe 

pbtQDtial meqnities diat may stem from lower test reliabiU- 

tiei4bf inmori^^ 

^il?^Mlowm& disadvantages of the proposed models are 
recognizdS: (1) In die model tlut us<» risk avernon, jhere 
Ji^'^o^^ of the si^ risk premium and/or the 

dbubti^ empirical support for jei "crc^sovcr" point at tibe 
tewcst end of tiie indicator v^p^ jwl^mj^^ more 
$uui whites Jbr^Scanparabifr investor scor^. (2) No thor- 
o^h attempi * 
ml world 
su^ ss the 

s^e _^ 
^irbt^)^are noi 

KTO mS^25/AS; 



- - .: -S^ . ■ . :— ■ ^ ; 

provement was that of cottege jeducated blacks. Although 
i^?^^5lJ^*jfi*insjw^ the improved business cycle . 

conditions in 1969 relative to - 1959, some of the imprdve- 
^°^^ cpy!d _^_ Attributed to increase in rdatK^e .^doling 
attainment of blacks, migration of blacks Jrd^ Uie 
ind increases in relative black wag^ in the pm^te sector. 

in otiiar sections of this jf^^per, dis^ruoiijn^ black and " 
vyhite income disiributions is investigated. Incom^ inequality 
for blacks, defined si the log variance of earniri^ fai^ex- 
ce^ed that df whitdi. Tb& cduld be attributed in part to 
the bteks^ ^Pl^yo^c^t instability, variation in 

>vages,^ and dispersioii in schodiing. * :^ ; 

. In the final sec^itidn of ^ jwjw, bccupatibi^ 
tidns fdrlblacka and whites are examined: liese distribo^' ^ 
tioiis are beginning to "cbhverge, v^ith ybiing blacks looking * 
very much like young whites in t^n^ of the occupations 
they are entering. 



^*lt J""^^ iP Me ndddel. (3J 

tibat affect economic discriminatioa— 

by employers and/or their systematic sub^ 
luations pf the abihties of the discriminated 
into account 

JCE com: A03; 28 FACES 
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2S67 BtAck-WHiTE Male Earnings and 

* ESIpLPYMENT: 1960-1^70 

Jime$ p. ^miih and Finis Welch • ' 
The Rand Corporation . 
Santa Monica, Calif. 

Contract ' 
jfun€i975 

- ^ _ : 

^^VP^* RtACK/WHITE; MEN; EARNINGS; OCCUPATIONAL 
STRUCTURE ^ 

|a dlis p^r, seyer^a^^^ts of changes in rdatiyejblack* 
!M^te male earnings betweoi i960 and 1970 are examsaed, 
osmg tfae^snigetjii cens^ 

A httmbcr <» pattcrias are apparent. ¥mt^ the^large eatn- 
ingi differeaidils that existed in 1960 were partly eroded, 
bw M^f 1970 difference ranamed Jarge. 3ecpn^, black- 
white earnings ratios were highest for those estim^ed as 
lia^^ ^^ti^rc^ the ;labdr ma^^ during Jhe i960'8^ and 
higher for those to and 1970 than for; 

the 1960-65 €^t|«n^ Third, the l^uns that <>caiited 
twpaiAW^ u^ 197P were broadly btaicA across edooitidn 
and/eqwriewe groups, although the mcwt spectictiltf 
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2-068 iSffi STABItlTY OF THE RACIAL 
UNnEMPLOYMENT DIFFERENTIAL 



Robert J, Flanagan " — 
Vniymity of Chicago 
jCh ica^ ik , 

Contract Li74-13i ; 
My 1975 . ; 

Descriptors: UNEMM-OYMENT; iLACK/WHriE; LABOR FORGE 
BEHAVIOR ' 

'rtis study pur^m^ several Jines of^inqmg^i^^to^^ 
<mt stability df racial differentials in unemployment rates. 
Regr^on anal^ was used to analy^s the ^twar behav< 
ipr of racial uhempldyment i^tes and ratios, with particular 
attention to periods wheii the black-wh^ unemplojrment 
ratid deviated from 2:1. Second, Ufe-cycle and vintage 
^^^8*»__tn JWack ^^a^^^ uhemployment experience 

during the 1960*5 were analyzed, controlling for schooling, 

the relatively 

large ^flows of new unemplojonent among blacks, recent 
unGmploym^^^^ quits, layoffs, and 4abdr fdrcc en- 

trance was analyzed. 

The general stability of the racial uhempldym ratio 
during the 1960*5 masked a change in the.stmctin-e of black 
^4 ^^P\9y^'^^_W^_ with « fall in relative unem* 
pldyment exp<^ure of older Jbdacks of^t by an increase In . 
relative unemployment of black teehageri . 

Tficre were ri^g trends in black unemployment rates for 
1968-73, after adj^stmqit fpricyclical and seasonal influ- 
ences. Furtherxhdrer racial unemployment diiferetitials exist- 
«1 irreiSFMSCtive of the^ t^^ flow^generating unemploy- 
ment — new entrants, reentrants, job losers, and job leieivers. 
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2-^9 SiMuLtAWdus Equation Models of Sex 

DiSCRIMmATION 



Solomon Polachek . 
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OCCOTATIONAL STTATOS; -WAGES; ECONOBidUC ANXTYSIS AND 
BCQHOSffitlUC^ LABOR PEMAND; LABOR SUPPLY 

tex diacxunination is pmlbmiiuaitiy supply or danand ori- 
of the eiddeny cm sex <^ the 
labor market was revieSycdj^^ex^difTeroiices ia haman capitid 
sguiintion wiore ^e Jntemlatib^^^ 

tween the two were explored in .siknuiianeous- equation 
isodels. _ _ • - ■ _ : 

_ f^^rt oracluck^^ibQ^y^ ^iH^^C^ in the 
acquisitioQ of human cafHtad cannot be ignored in onder- 
if^ding iM|x differences in wages tod bccupatibnal . prestige. 
Whereas sex differoices in wages and occupational status 
were atGibttted to differences, in labor miriet ex^Ncrience 
ai|(i education, such human capital differences may %\]Si 
firom <&crimination in tile human capital market Oi- Jfrbm 
^l^ectatipns of sex ducnminatipn iSi Uie labor niarkei How- 
evor, to equahze male/fs&^e labor jnsrket status, efficient 
SP^r^^^t johcy would entourage the equal, acquisition 
of human capital both in school and in labor force bdbaviox. 
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Descriptors: women; sex DisCRiMiNAnoN; life cycle; 

HtTMAN CAPITAL; dCCUPATIONAL STOUCfURE 

_ '^'lyLf^H^y P^^upatiqnal seg^^^ women 

by viewing variation in their occupation^ choice^ over 
titeir l^e cycle in ^e cbhtext of human capital thebr^^ 
assumed the existence^ 6f Varying ntes of _atr3phy (le,, de- 
pre^tion charring during put of the Ui^r force) 

as well as varying cbmpensating market rental rates per unit* 
of jimssi^ital fbr ^h dcxupatiqn^ _ _ J 

To 1^ JheJhypptteB^ 
fence interauttehcy are more iikely to be in bocupa&ons 
with a low rate bf atn>phy, the re^archer ium^ Simulta- 
pebus models* He found sizable correlations between home 
tims sod bocupatibii, but could not identify cause and 
effect. * 
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Descriptors: \J^^ income mpPere^ 

DATA SOURCES AND USE; INDUSTRIAL R^ATIONS; WAGES; 
MANAdEMENl^ ORGANIZAtlbNAL ENVIRONMENT 

This* report analyzes the compeipatioir-of the officen^f ' 
*hd_ national unwiis^ T^c cbni|nlcd fr^^^^ 
LM-2 and LM-l forms collected by the Department of 
L^bbi- cbvefiiig fiiiaiicial and membdr^hip data (both J:^^ 
sectional and iongitudinai)>on JOO large lodtds, ! 00 random- 
ly sel^ted locals, 100 nation^ unions, ^d 354 craft locals: 
The total ihfpnnatibn base relates the salaries of over 3,000 ; 
union ofiQcers to the financial characteristics of the prgsni- 
zations $ey admjyD^ " • 

Tliis study 9 an important contribution to the. indibtriai 
relations, li^rature in its fbrtnUlatibn of the Union officer's 
salary models. lb resulb cli^jy demonstrate tha^ a valid 
compensatitbn model, repiicablf^at diff<^ient points in time, 
cw Explain a larg^^ of t^ variance in union officers' 
salaries. ' £J * ; " ^ 
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THE HAl^fiiCAPPED; An IrmiAL fri 
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Aian M Fechter dnd ChariaO. Thorpe, Jr 
The ttrtm Irwiiup \ 
Washtngm, DCLK \ 

ConmctT^^^E'S-OOei 
November 1976 

D^ripwn: discriminatioi^; handicappei^ wage 
differentials; emfloym^h^ worker utilization 

Data from tte 1966 Survey of Economic Opportunity 
^^crcus^ j^.cstimM 1^^ discrirniimtipn against 

the handicappdd with disabling conditions. Gross, differ* 
^^P^ 1$^^ J^^^l y4oi^^i^ ^ J^l^ndi^Pj ii|Ltiisj3f work- 
ers were adjusted for between^group differences in worker 
chiu^tanstics^^ hdt^difTerence^^ were oreat-^ 

ed as estimati^^ of - labor market discriminatioa against the 
handicapped. These ^t diffefenc«» hbwever, ihcTuded. the 
effect of fabtbrs. other than those controiicd for in this 
study, ^ch^ diffei-enciBs in supply decuibns and in produc- 
tivity betw^ the handicapped and other penbns. If ahyrgf 
tfa»e ^ictors ae . relevant, the net differences would 

overstate labor m arket discrimination. __ _ ■_ 

Similar net differences in wage rates by sex and race 
, shbw^ that sex discrimijiatibn was siitetantially ^^^^^ 
than race discrimination, and at least as ^eat as, discrimina- 
tion^ ag&nst die hsidi^pped: Ifjh^niet jiifl<^enc^ in wage 
^tes by sex: and race are unbiased estimates of labor market 
discrimination, tiioieJlSndin^ imply^t^ fbci£ung r^ur^ 
ph r^udng^ jhsci^^ would give higji^t 

priority to &boliaddng sex dtBcriminatio^ 1^ to^irace. di$- 
crimii^tibh an^ still less to discrimihatibh against the handi- 
cajp^Ned. .4 . 

Pmr^er aiuQ>^ Jev(nQ6d sulMtahtial va^ net 
ferencet In wage rates among the handicapped by type^ bf 
conditi<m._Oenbilly^ thefe Xtsid^ to be larfen for . the 
handicapped^ v(3tb neurological^ circuiatory»_ imd. ioauacuio* 
ikdetid omiiti^m The p<^by implioition of ^^e^e findings 
is that^ while the average handlcipped worker noay eqpNSri- 
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«icc„rd|itivdy little ^liscrimmatioii, those with cstsiii 
t umd kap B nay ^ipiaiaioe a c»iLndcurable amount of dismm- 
inatiQii. Hcnwever, evidcsice on this point was inconclusive. 
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Unemployment, DELiNiquENcV and Crime 
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February 1978 

itoWTp^jy OTERATURE REVIEW; IWEWLOYMENT; tOUTH; 
EraNOMIC AND SOCIAL CONbm ^ 

This paper is one of sevmd commiiwdned for pre^ta- 
^PJ° aJ^^if^*^^^ '^S^loSnij^t Statist and Youth/* 
held atithe liutitute of Industiial Relations at the Univeriiity 
of California at Angles, Febnia^ 1978- (See tfic 

foUolviHnt icvch_ itca^ 

This_pi^er reviews stUra on fbor aspects bf the relatibn^ 
' >^P of youth crime ra^ to j^xmpmic conditions: (1) Tfic 
correlatloo of crime rates wtdi economic and cxioldgical 
for h«ghl»iliTO<^^ StatM; (2) the corre- 

lation of official of admitted offense rat« for individuals 
with tndezai^ of their sbdc^c^hQmic classj {3) chang^ in 
CTMP c^ nU^j^ fluctuations in the business cycle, rapecisl- 

^ ™^^4PjN^^^ (^)J^^ <>!* employ- 

ment ^atuso^flCT at the time of their offense. * 

Usui^y there was an ii|VCT8c cdff elation between eccK 
^o^yc weA-beihj ghd deHnquency or crime, but its degree 
varied^eatly with the different indica^rs and the cbhtrbl 
Y*n*'^^^vJ?vCTaU, the^^^^^ both crime and 

employment of U.S. youth today are fostered ify society 's 
■i^ ST^^'P ."^i^^K* of ItudcntJ by school 

performance, and counterproductive drug laws: 
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won* YOUTH; NATIONAL LONGITUDINAL SURVEYS; 
BLACK/WHfTE; UNEMPLOYMENT; LABOR FORCE 
P^liCIPATlbN; CONFERENCES; MALE/PEMALE 

This, papery presented at a 1978 conference bii "Emplby- 
n*^*__St*tistics ai^ the preceding item), uses 

data from the National tongitadinal Survey! to examine the 
r^^ibhihip between ^ea unejn and the labor 

stjpdy behavior of youth aged 18 to 24 in 1970: 
. The net effc^ of the oneiipployment rate on the prbbabil- 
i^y of M^^X_^^^:^^ negative. Net 

disco^agement appeared to be^ greater among ybuiig 
wbiiieii than inibng young men, ind to be larger among 



bjacks than &nibng whites. As local iihemplbymeht rat^ 
tend to be correlated over time, Jhe coefficient on the 
unemployment rate variablai in the participation r^esfllOTS 
J^^^ ?9_¥PP^?^1^^^ respbiisc to pcr- 

sistCTt intercity differences; Hie unonployment rate had ho 
ugnificaiit cf!ect_on thc prob^ilitY of labor force ^Sy or 
W^J^^ A?'^!- :Thc fiikiiiigs suggest that u|» . 
and downs of the business cycle would^ot have a large net 
effect oh the labor .force participatibn of youth, but that 
prolong^ pmods of lugh 4^ could produce net - 

discouragement for this age group: At the locd level, the 
r^ults suggest tiie efficacy and importance of poiides de- 
Bgned to stimulate aggregate demand in depressed labor 
markets. 
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TTiis paper, presented at a 1978 conference on "Employ- 
ment Statistics and Youth" (sec the previous two items), 
ii^ data from a national random sample of 1,992 men aged 
1 8 to 49 to examine the work valuies bf^ybiith. , 

A varimax factor analysis of 27 jtons concerning work 
\c«lues produc^ six factors: Iiitririsic wbrk rewards, eco- 
nomic rewards, security rewards, social rewards, interper- 
sonal rewards, and anti-work ethic. 

Exranination of a comparable set of iteihs cbhcerhihg 
workers' perceptions of access to these rewards indicatoi 
i^^l pJ^^r men consisted and sometimes substantially, 
report greater satisfaction than younger iiien in their present 
jobs In terms of these factors. Unemployment ^ not associ- 
values. Ethnic minorities appear^p underva- 
lue intrinsic work rewards and to overvalue cc^hbihic re- 
wards, security rewards, and the antiworjc ethic: On the 
^^9^*^? J^o^J^^*^^^^ is subsUntial 

continuity in work values^heid by younger and older men. 
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^1 YOyTH; TTlAKSrribN FROM SCHOOL TO WORIC; 

UNEBiPLOYBiENT; LABOR FORCE PARTlClPATldN ; . 

T^JP^^'_ P^ on "fimploy- 

^ment Statistics and Youth" (sec ttc prior three itcms)^ ex- 
P^^!?|_^^ long-term impact of you^'s early labor market 



I the transition from school to work» most teenagers aiid 
young adults 'ex]>^ or withdraw 

from the labor force. Although the data prwciited here 
P"^^Jliiy of b«ng unemployed dcclin«j 
rapidly with age, suggesting a fdrly short-term problem, 
jobl^ periods, particularly for but-dnsch<^l youth, arc ays- 
sociaied with significant losses in subsequent employability 
and earnings, _ > 

NTIS PB2837i8/AS; PRiCE.CODE: A02; 22 PACES 

2-W7 Famu[1y S]CA AND Labor Force 

PATTEldMs' 



l^_:4^tiLiEaihered b^^ author to analyze difterences in 
policies and and programs Jbr the ^ployment of youth 

among the major industrialize^ countries, _ _ _ _ : i __ : _ 

It shows that othc/ advanced countries are less concerned 
about all^cli^ve measurement of , unemployment and are 
raorc cGDcerhcd a^ut providing j)rograms than tfie United 
States: Becatsse of their recent experience with full emplby- 
these countries arc more resistant than the United 
States to accepting high iat« of anemployment as lidrmal 
?0'*__y9Pil*_^urq|^an eoi^ to ignore most unem- 

pIo3rment among^ in-school teenagers daring the school year. 

y*'?.^^^? Jorcc survey is a preferred method of 
collecting unemployment statistics, countries with fairly 
complete registraUdn of unemjploymeht and active local em* 
pldjonent^seryice organizations may be in good position to 
keep track of monthly changes in Ibcal uhemplbymep^^ 
to recommend and administer youth programs. Whether 
such registration satistics could be used in the United States 
1^ doubtful, bccai^ facilitating circumstances are absent. 
European countries focus less sharply on disadvantaged 
groups, preferring to plan for all unemployed youth. 
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Descr^ton: families; social change; sociodemografhic 

CHARACTERISTICS; YOtmi; STATUS; LABOR FORCE BEHAVIOR 

l^_t^^^ P^^^^C!^l^ ai a 1978 conference on/*Einploy- 
inent Statistics and VoatM** <Scc the four previous items), , 
exj>1or4» the is^^ recent chang^ in youth's 

labor force behavior^ and concomitant changes in theii* 
^•p^^y Jfi^Ml^ fpf .cxampjc, the d proportion of 

y&uth ^coming from two-parent families, tl\e rising propor- 
^9° ^?^y9^!lLf9?5^"iJ^ households, 
and the increasing proportion of young married couples ihat 
da not have children. 

<W* f«?ra Income Dynam- 

ics^ the phper emphasizes the Analysis of differen^^ among 
^\^^y!^^*^ PP"it^P_ lin^c- lt7alsp_ ^^^^ 

chanjet over timi jK^c adtie individuars labor force aifd 

ftesily satus. . ^ -r. . 
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Descrators: experimental design; statistical analysis; 

ASSESSMENT ANP EVAL Li AtlON; COST EFFECTIVENESS 

This paper, presents at the 197? conference on "Era - 
Pjpy"'^!** ^!^^*^"^s an<f Y^^ items), 
discusses the'Telative merits of da^s^al' experimental design 
versus quasi-experimental dcsign^'ltjfl^ws the sta^^ and 
ecqnbmetric problems inherent iS q<|wli-experimcntal defsigm 
It concludes that these problemici^ j^enctal cannot be^ sur- 
mounted by cco^^ tcchhiquci and recommends the 
use of classical experimental designs if cost and time permit. 
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This vplume co|itainH J 3 of 22 papers commiKsioncd for 
the Conference bh Employmeh| Statw^^ und Youth thut 
was held at the Jjijititute of Industrial Relations, UCI:Ai 
rebriiary IM2, 1978. 



if 



ERIC 



3* 2€.raE W< 

The firit two f<x:iw pn_ is counted and the 

j^jianuc ji^)ects underiying out stada me&sarek In "Opuiit- 
ing Youth: A Cdmp«n*ra df^Toty^ Fon^ Statisti<» 

mjhe OLUTcnt Population Survey and the^ National Longitu- 
dmal Surveys/' Michael Bdrua» Fnmk Mott, and_ Gilbert 
?f?>yc jfccunwnt how diiTerences ih survey techniqaes can 
snake drastic difTer^c^in m^uurtd labor force status. 
Ralph Sopth and ^an Vjaakk m the "Volatility of the 
Teenage Labor Market: Later Fon% Entry, Exit, a^d Un- 
^plqyment Flows»" do^ youth even more 

thui, adults, the point*in-time measura of ^pioyment af^ 
uneinployment -mask an jmbnnqus flux as youth move inro 
and put of jc^ and the:iabor force. 

The next five pi^pers euoniiie hA>br marlust, uistitutibnal, . 
*hd 8<wictid iS^fc^ measured rates of cm- 

ploymezit and unemjployniCTt. Stanley Stephenik)h'sjuialyms, 
Jf^'^i**<>5_ fr^ Job Search 

Implications," ^ examines the question whether unetnplpy- 
moit iduring the early years ih the litt)or^ is cp 
^yc.Jn^'Tfie Establishment oC Stable and Successful Em- 
pioymcnt-ecccrst The. Role of Wo^ A^tudtt and Latx)r 
^l^f^et JCnqvid©^ Andrisani examines the attitu- 

dinal and informational wd&pwilnffi of labor market j>ar- 
*>y _ yputh^ such as how 

much they know about Ux>r maiicei ^pportaniti(». Daniel 
Otao^s '*£^oink and SkKnoctiltunU _Va^ Afiecting 
R*t« of Youth Unempioymcat, DeUnquency and &ifflc" 
discusses the impmct of utieinplo>ment^ on crime ratiM and 
^e tot that jilc^ activities nu^ pn^vide an unreported 
alternative tO- gainful onployment^Pa Ostcrinan's _pdper 
9_^_**J^"J Pi|?^«»tials_ih Unemplojoncnt" 
assess^ all of the factors, including, discrimination, which 
result in the extrcmiely hi^ Jevcls of youth iiheinplb>iDi4nit 
as well as the consequences t)f these severe problems: •'The 
Effect of Child La>or Laws aiid YouUi JJncmplbymcnt," 
hy_Daniel Mitchell and John Clapp analyzes the iegsl im- 
pediments to youth unemployment aiid the way these aflcct 
m^Mured zatc^ of m 

The next four papers discw the dlrixt aiid indirect im- 
P^^^ of gpvcniin activities. Richard CobpcPs "Youth 
Labor Markets and the ifilitery" auggists the sutetanU^ 
t^^^^^^!y ignored elTcct of armed forces requirements 
and policies on civilian employment and unemploymeht sta- 
^" ^O^^^ of lEmgb and Training Pro- 

grams on Empioyment juid Unemployment; New Estimates 
and Implicatioiss for Employincht Policy," Charles and 
Wark iCillingswbrth estimate the impacts of employment 
and training enrollmcnu on the bfficiaj^ employ^ and 
micmploymcht coM^ "Social Dcvciopmcnt and Employ- 
mention Evaluation j>fjhc baklaiid Youth Work Experi- 
ence Program,'^ by Dclbyt Elliott and Brian Knowlcs, ex- 
plores the effects of a ••model" work experience program on 
•H^9}*^"^ ^mprdyi^^^ earnings. Ernst Stromsdorfer 

and Teh-WeL Hu discuss the ways in which program iiri- 
P^^^' *?"P^Py"^^^ "^^Jearnings can be assessed in "Con- 
trol Group Selection" (Th<;rcJ8 a separate abstract of this 
paper under cdntraci^B-9-l6<-8-066y 

The final two papers JkKus on the use of employment and 
unemployment statistioS iii addressing c[uestions about the 
•^ale of needed ^overnjmental initiatives and the distribution 
of resources. ••Methods of Alliicating Fiirids to Alleviate 
T^^AB^ tfnem|>16yment Problems." by Joseph Cordes and 
Robert Ooldfarb examines the formulae by which ybutli 
crriployrrient ahd^^t^^^^ arc distributed and the 

data bases to whicji these formalae arc applicU. PiiU! Flaiiii 
?*P^'^_y*^*^agc market statistics to 

estimate the Job deficit for youth in "Lowering Youth Un- 
employment: How Much and at Whdt Cost?" 



KERS'LOT 

The papci? do not yield a coherent Set of jx)licy recom: 
mehdatibiis. Rather, they arc suggwtivc of the deficiencies 
in youth employment statistics, some of the he<^isary con- 
siderations of thc^^ interpretations, and many of the issues 
involved in their applicatibn to asms program .impacts. 

THIS REPORT IS AVAILABLE FROM THE OOVERNMENT 
PRINTING OFFICE, ITTOCK NO^ d29M)d<W)d346-7. 
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__ Theoretically, paths from disability to poverty correspond 
to ways in which an ihdividiiiU's stock of health capital 
might constrain his maximum utility: (1) It, can directly 

P^^^ (2} It am Jndi- 

ri^tly reduce utility by reducing his market productiyity. 

^^.P^^J^^It^yy re«iucc utility by contracting his pbtim- 
tialtime endowment. _ - 

_ T***^ a basic tfedel by 

Extending the labor supply model to allow for the mfluenc^ 
9^ f^^PP^yJ'^SoSs^ family members^ inhibiting 

effects due to the time and money costs of the jouriiey to 
work, Mid aircMMtibns of work cflbrt over the life jsycle. 

His critical review of the empiric^ methodologies 
yious studies of the impacts of disability concluded that the 
use of dummy variables is highly guestidnable, ih Ught of 
data from several tabular comparisons. 

_ 9™^'^t'^e implicadbn^^ the theoretical models were 
explored by using. 1972 data from the Michigan Panel 
^PJ'^eyjbf Income Dynamics to review the gross differences 
between healthy and disabled men (in "^tarniiigs, income, 
^OJI'^ ^^b'T^ke^^^ employment status, etc ) in' the jight of the 
three ways in which disability affects labor nlarkct activity. 
Because time difTerentials arc rarely directly measured, he 
used a somewhat indirect method of iriodet calibration to 
infer time endowments: (1) Results from earlier studies of 
.^^PPly ^^.^^ir^'^te the substitution and 

income elasticities; (2) the time diary data analyzed by Staf- 
P^"*^?^^ estimate budget shared; and 

(3) the two sets of estimates were combined to construct 
estirrtates of labor force participation and labor supply. 
These crude calculations led to the conclusion that disabil- 
^!y: "V^'^i^y "Hccts its victims by contracting the potential 
time endowments available f(>r vv(>rk and leisure. 
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OOCUFATIONAI. LICENIIHC^ DiiOOiiB DIFFEKENTHi:^ 
BAlNIM^ UtnAttJU 



Thift study ctsritnifgd il^ mgsplf of Isw^m svaOabte^ to 
^etamftip ^ firiu tigpg 1972 dili for ^ SlUKiinI Met- 
ropolitiai Areas. The jnodel controlled for (^ereooes In 
sMo^taa Pxih ai^xp c^living^and ciivinwunental 
ctMnoteriticSi wUcK oonki iafluence the relative eani^ 
of kwyeisja ksof^ron eqoiUbiiQiiL - _ _ _ _ 

A review <tf tte HliCTtiTO the effect ^ lice^we re- 
iM^ctioQS on professkad earnii:«s yidded die hypod»a 
tlw ^ eu^u^xn^lhire ibseiMX of reciprbo- 

by, and ly oresidcni ber admission Jpcs were each podttvdy 
eotfdated with lawyers' oriiinit The empirii^ resuhi 
y^ed no iiipport for tiie hypodicsei, JThe sole impcwtant 
dbtamfaant of fec^gr^hic oimbigs difTeren^ds muoiig a»- 
Ipclite attorneys in putnerships in 1972 appeared to be 
local pr^esrionl wi tfyshnk^ ms^^mmt opportunitiet 
f<^L^Sd^ ilthpagh environmental characteristics were im- 
portant as a groupii 
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24183 ' STUDY OF IlIENlJMBBRdl^ 

I^CQU>8 OF^AmESJ OR CONVICTION IN 

THE Labor Force 

Pu itlidn order 3- 9-14^119 
Ncmnb0ri978 

t^Tpt&rx IJUOR FORCE PARTIClFAtlON; EX-qFFE]«D 
INPORMATION SYTTBMS; DATA SOURCES AND USE 

Ttim Study reviewed »dinim of the iiuii^er df^pc^^iis 
yHilLcrtiii^_^rec<^^ force participants and 

provided more rdiable esthnat» of dist numbo' by n^g 
thi^ iepirate a$p§^on jpm^ (1 j TUm niuntMor of 
pcaraons held b the Federal Bureau of invot^puioa 0^1) 
^^''^^.^^^ocMd fiM y^M 

of FBI data to exclude those probably deceased (baMd_on 
fertility ti^ci)^ind th^ dej^rted asJUeiil i^eoMl^ The 
result was exhvpoiated to the universe of_pei%ons with 
ortmiiad r^rds from the Mtiinated nutttbcr of po^iu held 
by State apd local, (mtntiial recb^ centers in Caiifornlai 
New Jasey»^Qd y(es» York by coni|»ing the ratio of 
ifl^^ IlL those SU y.S. criininiU amita. ^3) The 
probability of arrat rat« for males bom in 1S^3, redding in 
nil^e^hli ^GMn their ipth to 18th birthdayi^ tal:^ from 
an ongoing research study^ was_adjusted for jirban-rural, 
^pi^^lM^*. !^ J^^f^^ti^ thfra aj^lled 
to census population data to provide another offender uni- 
vme jw^niate.^ p^rtici^tibii ratesjbr the U.S. 
population of black and white males were applied to the ^ 
Bta^tics derived H'om this tHingulation ^iimatioti proce- 
dure. _ _ _ _ 

At ieast 36 million and probabj^ 40 million persons were 
estttnated to have criminal srreir^cbids. Of these, between 
26 and 29 million were In the labor force. An additional 3.3 
inU^o penoni lildi records who were m>t in the labor 
fbroe ban be expeoied to reenter the labor force* in the 



ftiture. Population groups with hii^bcsr :dsDi avcacage numbm 
of jbH^^iFi fe j ud i g tteB jdiMg!^Uig«l, bli^ 
and person witii doohol or drug abuse rdated handicaps 
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24)84 Abnormal Ydimi UN£ikffix>YMENT AND 
iBmutroCr Informs w 

€mtrm^-9'M4j0114 . . ^ 

Mwrchl979 

Daeriptan: Yocm^ UNEMPtOYifiNT; turnover; 

aotlVATtON; EARNlNdS; SOCIAL RELATIONSldPS 

This paper riatning^the theoretic^ tests for the "eiooh 
4^ mobility ra|nffiig obtain groupi of j^ung workeri 
ffiAt mayjMdito £requent spells of unemployment and low 
iifetbw wrdn^t It pr»^ls an econranic modd of ^ 
finding by young workers, in an attempt to d^cribe ^tib 
'_^omyd'* b^vior of young woriceri m altering itst bioot 
fovot and '1)ithblbgical" casw <^ w and 
unemployment Emphasis is on imperfect information, e^>e- 
cially about the workeri* bv^ tastei iUh^l^ Th^^eti- 
cai results are derived by assuming th^ workers mai[imiy4i 
expected wtiinp^snbject to i& oc^itirahits facing tlwein. By 
varying the givens of the problem (e.g,, the degree or 
source of ipcHnoi^), the effe^ oil job mobility and lifetime 
eanunpjire dcri^^^ -_ -_ ::_ 

The results show that, ignorance about one's tastes and 
^iUtie^ om^ibutn to the duration of jte high mobility 
period at the outset of a worker's workUfe. tlierefoiei 
work CTi w idt ffmiter knowledge Jlong time linn wiU 
ipend IcM time moving between Jobs and unemployment in 
the pmod betweai jobs. Tbdr lifetime earningi will also be 
:higfe*__i ^ _ __ _ : :_ _ _1 

The assmnption that information about the labor market is 
i^i^^ hyjh^jyounj w^ 

neighbors is jdso eiatnined, because die feedback effect of a 
low leyel^ of Isbbr mv ket achie^ 

may restrict the information available to the next genera- 
tion, ind hence ia attainment Such a low attainment '*trap" 
be hard to break out of 
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2-W8 Black Youth and the Labor Market: 
The Unemployment Dilemma 



OaUR Thomas 
ClSA^lnc^ 
Washington, D,C. 

Contract J-T-M-B-OUS 
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March 1979 

^J^^^fprs^ypim^ BLACKS; unbmpiUjymb^ 

DISADVANTAOBD; LABOR HARKEl^ SUPPORTIVE SERVICES; 
INStmrnONAL CHANOB; ORbANlZAtlbNAL ENVIRONMENT 

This paper examines the problem of black youth unem- 
ployment from a theoreticiU peispck^tiv^ Traditional ibcib- 
Ibgical and economic theories applicable to the problons of 
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2& THE WORKERS' LOT 



imenqdo^nait Bid c^upid stitiia f^bieveniait are 

InHkUy^ey^wed. Ncj^ concept of -'spoioor^pttsobU* 
ity" foniu^ted by Rdph Turner {1970) is utilized and 
ela b o r a t e d at a _^lky approach to dealing with the problem 
of black and diaadvana^ged minority ybiith uhanplqyincnt. 

hypbthens for the policy approach ^uggest^l is 
thtt: An improvement in onployment opportimity for black 



and other ifaadvwiag^ you^^ through 
thejntablishmait of lurictibnal support systems and sponsor- 
ship groups* that e£r«tivcly maliatc the relat^nship be- 
^^J*^****y*nt^ and the employment structure; 

Various strategies for formulating support systems and 
sponsorship groups aie offo-Mi. . , 
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3A. SOfrnmEBB^SAnOS ntOGRAMS 



3-001 



Tm BcoNOKiiai op DisciUMtNATioN: The 
Impact of Pubug Policy 



_ Murnuu^ Jahn P. Gwli and Rchert B, McKersie 
Unhtnity cf Chicago 



Contract ±-71-172 



June 1972 

DaapH^ oovsRNHENT FKOoirai mracii^UAL 

E»I^VSffiNt OTTO OOi^D^Of^ PJSCRli^^ 

CONTRACT COMPLIANCE; MINORITIES; EHPLOYHEKH STATE 
AND UXAL GOVERmiEim / 

: This paper deacriboi the Equal Opportunity Commksion'B 
method of data gathering aiid dii^jies iLU^^J^ckld of 
employer^ dnplbyee, and consumer discriioinadon. The 
V^p^ also jiicuMq^ ^ theory of gbvCTunent-impdIed 
coBts as a method of altering minority employment patterns, 
unng bodi ^gle ud ^ultHMOus i^iutioti mc^ls. The 
y^l^t of prpgnuns of the Office of Federal Contract Com- 
phimce (OFe€Mnd the State Employssmt Pnictios 
^^f^^^usuoBs oh minority, employmcpt and occu- 

pational patterns is tested by the use of cro»-tection regr»- 
siOT models. 

1 The report concludes that the OPCC has had a discern- 
ible but not overwhefaoing impact on black employment 
^^ftain agcmd SoiHcoi Administ^ 

tion, interior, and the Veterans- Adminismition) have been 
ly^^^^ _Th^ coi^liaiu^ _p^>ns has 

had a more favorable impact on males Jfaanjon fanal9, and 

be Eliciting a tokenism reunion and have not had a signifi- 
cant ImpiUrt on black employmiei&t. 
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MEASURiNb Tm Effect qf the Federal 
Oovernment ON the Change in the 

LABOR MARlXT^OSITlbN OFJBLACK MaLE 

Workers Relative to WnrrE Male 
Workers i966 to i97o 



Orl€y Ashcr^Tter and James J,_Heckman 
U.S. Department 6f Lahor/ASPER 
Washington, f>, C ^ 



4pHJ 1973 



Descriptors: government program impact; contract 

y^MfUAHCE; BLACK/WHITB; fiMPLOYMENt OPTORTUNltlES; 
ADAGES; EQUAL EMPLbYMBNT OPPORTUNrTY ACT (1972); 
OCCUPATIONAL STRUCTURE 

This itudy used the 1966 and 1970 reports to the Equal 
Eniployinent Opportustty ComifiiMidn " (EEOC) for a 
hatched sample of firms to analyze whether' the ppsltion of 
itack male wqrkiErs relative to white male workers had 
^Pjoypd _more_ aihonji flnns with goyerameht contracts 
ban- aAiong other firms. It alio analyzed the effects of 
^iribiis factors bthei^thah gbvemmeht influence. 

It found that government effort brought greater gains to 
tiacta^ in employment (1.7 percent), occQpatjonal poitt^dn 
9.1 percent), and wage ihare {(1.8 percent) over the 1966-70 



period; thus sigdficantly hicreasing the extent of integration 

1 I _i iLi _^ _ __ 

Oeographic region ^ipeared to be the most important 
poiigdverninent ftetdr in blacks' relative ieinpTojmciB|. 
Changei in black relaiive employment were not significant? 
ly relafed^tb size of firm dr_lo the^nltc_ of •^wth of 
employment of the ffrin. The 1966-70 growth injhe relative 
esploymeit of black workeri w6i mailer in firms where 
the 1,966 ratio of black to white employment wa^ highest 
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3-0^ The iNmTENCE of Oovernment 
AmiDisciuBdN Programs: A< 
AND Potential Ibipact 

Robert J. Pianagan , 
Cornell Unbfershy 
Ithdt^KY, 

Contract J-P-M'S^mO 
February 1975 

Dacrl^wrs: lfterature review; DOCRiHiNATiohn 

<*f**T'^CT TO 

GbvpMME^n* CONTRACTS; GOVERNMENT PROGRAM IMPACT 

.Aft^ reviewing the patt^ of improvement in^e^eli^ 
tive status of minprities since the i960's^ this study reviewed 
' the methods wad in leveful stiuliai that attempted to m^i- 
ly^ Mc progiett pf^ determined COTtributing ^ 

factors. The difficulty in oolating the specific effecGi o^a 
^ sing le program from the effects of other: programs with 
similar objectives was discussed with referoice to the con- 
tract ^x^phancx progriun of the Office of Federal Contract 
Ccanpiiance <dPCC). 

The ^pact^of rec^t Govsnment antidiscrimination ac- 
^yity was deraed stilLLuncert^ but the methpdolbgicil 
review of severd efforts to measure this impact indicate 
P^l>ablj wis im^ ^tt^i^ of the mar|giial_ irn^ac of 
the dPCC have yielded estimates tiiat. are most useftdly 
^g^^^ ^'Pj^ ^ ^^iual impact The ^ten- 

tial scope of the OFCC program was found to be smaller 
tluui soitietipilsl believedi but larger than the program's 
achievements to date. 
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3-004 ARTinciAL Barriers to Employment of 
Criminal Offender]!^ 

Neal Miller 
Washington, D, C. . 

Purchase order OAS 74-3341 



May 1975 

2>ejS:/fp/o^* CRiM 

employer ATTrrUDES; COMPREHENSIVE EMPLOYMENT AND 
TRAINING ACT (CEtA); EMPLOYMENt OPPbRllJNltiES 

The emphasli of this itudy was what might be done for 
ex-offenders under Title III of the Comprehensive Erhplby- 
rhentjmd Training 

Aq anaiyiis of the artlflcial barriers to employment facing 
the offender showed that ihtich bf the ihfbrmatlbn provided 
by arriMt records is irrelevant and improp<frly used: the 
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•ppUcMt's Muti^ more rele^ 

infonnatidh such as work history. It was concloded^ 
tiat diKsiii^tion o^^^ fought by changing 

employers' beliefs in the relevancy of criminal records and 
by limting the ayaila^ of criminal records to raployen. 
_ Numerous recommoidiitiota were made for action by the 
?^?S»rtmcnt of Labor through the Public Employmoit fto- 
j^"i^L^c»rdinatioh of other programs 
such as_ Job Corps and apprentic^hip, through work with* 
^^^.F^^i^^SP^^ Jo increase acc^ to Fedend civii 
service empioyment; Stat^ and local gd'^nimciit employ- 
nient and private sector cmployment under their' jurisdic- 
tions. The ^epartixMmt of Labor should cbhtihuc cfforta to 
CTcburage repeal of State and local governmental barricit 
f^lpJpy'O^t *hd to inform rapIbycS of the 
iUe^ty of present banier praqtic<a: It should Jilw^^wbrk 
with^e criminal justice system fe develop new manpdlwcr- 
li^ed criminal justice mc^cls, and to %nk manpower hlcv- 
ices with bail agenctei or probation. 
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3-OM An Estimate of the Impact 

H0MET0WN4>1:ANS ON MINORITY 

MEi^BggsifiP IN Construction Unioi^ 

Sflfi/ Pieeter 

Cornell Vhtvenity 

Ithaca. p^^Y. ' 

Contract J-9-M-5'd040 _ 

May 1975 ' 

^^'^^^'^V^VERNM^^^ PR^RAM IMPACT; CONSTRUCTION 
^ INDUirrRY; UNIONS; AjFFIRMATIVE ACTION PLANS; 
MlNORlttES , 

^ . . y ' . ' » 

This study sought to evaluate a Federal program to in- 
^'|**^_ °^K"?"^y construction trades — 

"Hometown Plans" (voluntary tripartite agreements among 
unidhs, c6htrac|pra, and local minority reprcscnta- 
tivcsK the major qu<jSBj was <vhcthcr minority member- 
•I^IP Increased sighirrcantiy^ mote in participating unions 
than in those in cities not affected by the plans. 
^T**^PI*'^''_aJio" P i^he program was dc^cribcdi the forces 
that make the program effective were dctermmed, and a 
theoretical model of the construction union with respect to 
the selection of the number and characteristics of new mem- 
bers was presented. 

^"^^y*^ J"88^^^ pj^hs have a positive 

influence on minority participation, but did not fcsOlvc the 
P*^ ^^clher the plans gave minorities an equal 
probability of referral, and hence increased earnings. 
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3-006 The EsTiMATEb iMPAcr of 

Antidiscrimination Laws Aimed at 
FeiyERAL Contractors 

MPr^^ ^f>l4'teM^ Robert S. Smith 
ComeU University 
Ithaca. N. K 



EKLC 



if Contract J-9'M*3'O640 
May 1975 ; 

^P^'M'^'* EQUAL EM^^ 

COMMISSION; DISCRIMINATION; GOVERNMENT CONTRACTS; 
EARNINGS 

This studi of compliance for Federal contractors onder 
&«xotive OrdOT^ 1124^ and: j 1375^which, ^^^^^^ 
prohilHt discrimiiuition 1^ emplosonent and require afliniia- - 
tive action on pain of loss of existing contracts^ and future 
^!i^»rS*^i fro focused on changes in the 

relative econonnc position of minorides and women. Cbn- 

for compliance 

activities aiid ihe overall prograni is monitored and coordi- 
nate by^theOf!i«5 of Federal Contract ebmpliancc of the 

The study Explored wiiat quj^tions cixi be answcHMTwith 
^^*^<y*^cjdata; pr^^ e^timatiiig the impact 

of the programs^ given^curr&t dam; and tef ted the_ model 
with data from the 1970 jmd l 972 form EEO-l) 

for nearly 75,000 establishments that reportea^ both years; 
scpyatiflg reports fi^in aantwtqrs and noncontractbrs and 
from finns wth a compliance review and those without 
such a review: The data showed changiu in employment by 
99puMtionaJ jrpup fpr black males and ifemales, white 
males and fenfales,^ and "other minority groups." A dummy ' 
*'*™^]*^ ^'•LJ**^^ to estimate geographic differences in 
changes jn employment iof these groups: , 

„^*??^*^*^™S Jl'c^ Gbycrnmcnt con- 

tract and a compliance review,^ it was found that th^prima" 
^ "ff™^*?!' *>9^_b^X white, the primary 

"Lqscjts" were white females and other minorities, and the. 
group left most unaffected were^black femalesv For Jains by 
wWte niate^ no satisfactory explanation could he adduced: 
The I'wearchers hypothesized that the other findings could • 
be expluned by the e^ of the programs until April 

1972 on racial rather than sexual discrimination and on 
blacks rather than "other minorities," 
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3-007 Employment Quotas for Minorities 

Fmjs Welch 

The Rand Corporation 

Santa Monica, Calif. ' 

A 

Contract L-74-88 
7une 1975 

pejcri^tprs: COST effectivunfjss; black/white; earninos; 

WORKER UTILIZATION; AFHRMAtiVIi ACTION PLANS^ 
EFFECTIVENESS OF PROGRAMS; OCCUPATIONAL STRUCTURE 

This^study attempted to estimate the effects of afTirrniitiye 
'"^I'c ^^9^oiny j^^^ Federal contractors sub- 

ject to the equal employment provisions of Executive 
9*1*^/^" 1^246 and 11375. AmrmatL^^^ action, or "^mpjoy- 
ment quotas," when rigoroualy enforced, created shortages 
.^^Jj^^ in this 

cawj. generated wage premiums for them, and also created 
rationing problems. This rejwh explored one solution to the 
j^Honing problem; "«kiJJ bumping." br promoting onikiilcd 
minority workers to skilled Job classes. It employed a mo|dcr 
*^J^^A>"!^JAJh^ [mpaci on the relative earnings of blacks, 
taking account of differences in wages, employment* pat- 
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Contract J-9-M-6^174 
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tons, sod soctaJ coils under a v^iety of auuttii^ns cdn- 
cerntng substitution and denuuid elasticities, , - 

The rawcher concl^ed that the effects of H^jously 
enforced quotas without sldll bumping could difTo- radically 
^rcnn their effect bumping. Without skill bumping, 

quotas were se^ exf^aisive ^^ns of redu 
income from mi^rity to quota-detignated minority woxk- 
<^ Witil skiU bumping, ^t^^ social costs of r^diilribudng 
income were much les, but could rise rapidly if the pro- 
mbt^ worker's productivity was impaired (which need not 
happenX^^^ _ 

Without more empirical ^dence.than available, he fbund 
the th^i^iical cas4%for the prdpbftition that quotas increase 
teturns for minoiitics to abquixt ^lls appeal^ nas^nger 
th&n for the contrary case in which quotas create incentive 
for long-run exacerbation of niihority/iiiajority skill differ- 
ence: 
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3-008 Employment Quotas for MiNpRmES, 
Again 

OyrdnBell 

Laguna Beach* Calif. 



Purchase order B-9-E'7-2047 
October 1977 

. bescrtpXors: ATOIImative AcnoN plans; minorities; 

blSCRIMINATlON; METHODOLOGY; ASSESSMENT. AND 
EVALUAtlON; COST-BENEH^T ANALySIS; GOVERNMENT 
PROGRAM IMPACT 7 , 

1" *^^>9" ^hj^ WPcr briefly discusses the context in 
which quotas have emerged aj mechanisiiQ for use by Fed- 
eral agencies. In_sa:^ion several of the critical assump- 
Ubiis of a paper by Finis Welch jJournd ljoj PdUtkdl Econo- 
August 1976; sec the previous item) icre shown to be 
indefensible on the basis of fict and/or <^ IbgicaJ^ grounds, 
with imjMrtant cdnscgUehces for the s^ii^ cost implication^ 
of quotas. It is also^pWn that if discrintination coefficients 
are not identical anflSI employers, the post-quota equilibria 
Suggested by ^clch^arc hot jyachabfe by ^nipetitive^ wage- 
supply adjustment mechanisms, when all other assumptions 
of the model are accepted. Moreover, the Welch model is a 
static model and, hence, ^fenot be used in the analysis of a 
quota sys|em that focuses on new labor force entrants. 2Sec- 
tion III contains a discusatibh of an alternative mbdel of 
affirmative action, from which are deduced several useful 
insights into the administration of quot^. 
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3-009 The OoVERNMENi|i; Impact on the Labor 
Market Status of Black Americans: A 
Critical Review i 

Richard Butler and James, J. , /leckman 
Uti^lversifp of Chicago 
^Chtcagi n. 



April 1978 - 

j^e^T^IO/X'^KJVERNMENT PROGRAM IMFACIl LABOR SUPFtY; 
pa:jJPATipi^L^CT^ RACIAL 
DISCRIMINATION; LABOR DEMAND " . 

__T¥i'?iJ^ci»rt_ rcvi^ 

antidiscrinodnation legislation on the labor market status Of 
black Americans, _Two^5^|>M eyidch<^ are cbn»dered, 
aiudyses of jiggregate tune series of relative black status, and 
microc^ndmic anklylns of; the impact jjf piuticular pro* 

ic^_^y_ ^ t V — 

Freeman's mlluential tune series evidence on governmen- 
tal impact on block status is shqSvn to b^ leu convincing 
thkn is generally assumed in popular discussions. Analysis 
sugg^ts that Freeman's meiuur^ in|pu;t of government 
prbjiams bh black status c^Dnfusc^ supply shiits nelated to 
Federal tnmsfer program activity udth demand shifts related 

to i^ezal antidi^riminati^^ i^tiyity._ i 

The best, available micro studies document conaiderabie 
^f gbvenmen^^ antidiMsnm^ :^^_^ty Jit the 
firm level, but no evidence on the question of governmental 
impact on the status of black workers. Some stiuiies show 
weakly perverse effects of legislation. Others appear to find 
favorable impacts of govertunent activity but on cldiser in- 
sfMXtibn are shbwn tb be inhenmtly ambigubiis as to their 
interpretation. 

J _ Although it is iopnclud«l that the labor market has' im- 
proved dramaticaUy for young black workers in recent 
V^^jL data arc ^>p crude to support this conclusion, 
especiaiiy for the aggregate black workers. 
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3-bio Final Report on the Impact of OFCC 
ON the Chicago Labor Market . 

JomesJ._Heckrrta_n and Kenneth Wolpin 
University of Chicago 
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Contract J-9-M-6'0174 
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Descriptors: affirmative actTon plans; blacks; industry 
practices; employer practices and policies; contract 
compliance 

This paper explores the impact of the aftirmatiyc action 
cffort. An attempt is made lb disenia^^ the i^rmanent 
(anticipated) and the random (unanticipated), components 
lh_*LiD*y J^._??lcy*PA JP__*^^ ■Jwcssnicnt of the Oflficc^f 
Federal Contract Compliance (OFCC). The aggregate em- 
PlPy"*^ Results arc augnH^iit^^^ 

gregations. An attempt is made to discern the differential 
success of monitdnng agencies. Overall difTerentiala are 
small. However, the. agency disaggregatibns do demonstrate 
some wide variations in ''success:'* Information is derived 
from ^cirl^ EEO^l re|wrts nicd^^^b^ firms with the Equal 
Employment Opportunity Commission. Two independently 
matched siibsarhplei cohsisUhg of 2,230 establishments for 
1968-70 and 3.393 estahlishments for 1972-74 are extracted. 
The most striking resatt is the rather small magnitude of 



th.e_Sovcrhmcht cotitra^^^^ effect in each bf tfl6>4^ years. 
Although location itscif is a mghty relevant determinant of 
empldyrhent patterns, its partial correlation with contract 
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status is trivial. IFirm size is also important, with miUtipUnt 
finns boag jQuch more lik^^^^ black males and 

black females. Again, however, its piotial correlation to 
contract status is not very stronj^ Regression eitimat^ indl- 
^te ihAt ^pyernment contractors that employed no black 
males in J 969 were 10:5 percent more likely to employ at 
li»st one black male' in 1970. 
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Compensating Wage Differentials ^nd 
Hazardous Work 



Robert S. Smith ^ • 

US. X>epahment of Labo^ 
Washington,,^. C. 

August 19 73 ' 

— ' . • f 

^^/^P>iW tKCUPATlONAL SAFETY AND HEALTH; WORKERS* 
COMPENSATION; Wa6e DlFmENTIALS; WORK INJURIES 

Ju^Jing: the 6^^^ of government safety legisla- 

tion, it is important to know if wage rates reflect workers* 
Jp*5<5S from work inj This^study set dje param- 
etere of a basic wage equation that incorporates the risk of 
P^™*'*'^"^ I^P*M™ temporary disability i and 

tested various specifications on a sample of 3,183 white 
nudes. 

T*^J^"^^ indicated that the probability of death may be 
fully reflected in wage rales, but evidence of compensating 
^^?^"^^''J"^^*'^^^ tP_"P^?a_l** scant. If replica- 

tioiis of this study prodijpe similar results, one would be 
^P^^ information 
•bout iiqnfatal injuries (their severity and associated, un- 
comi^pnsated losses) prevenlij^ wage rates from fully reflcet- 
|nK_"p««^cd J(^^ If this is found to be the 

case. It implies that employers afe not compelled to take 
■"1^, **^CDUnV ihc^ an injury in 

making their decisions about how much safety resources to 
™P^^yv**^"^^» ^brk injury rate will be higher than js 
socially optimal. In this eyept, governmental interference in 
the ^Bfk^t—by means of some soft oT information program, 
safety legislation, or "tax" on injuries— may be justified: 

NTIS PB26684*/AS; PRICE c3dE: A03; 4^3 PACES 



3-012 The Predicted Impact of^the Black 
LtJNG Benefits Program on the Coal 
Industry 

Morris Goldstein and Roheri S. Smith 

U.S: fhfortmenj of Lahor/ASPER ^ 
Wmhingron DC' 

December 1973 / 

Descriptors: MINING; occupationai sai iitV and iieai tH; 

GOVERNMENT PROCiRAM IMPACT; IILACK LUNO IIENEFIT^ 
ACr ( 1972) 

™* l^"^y^^"^^^'or^ »n<J jc»tcd a m(>d for assessing the 
provable Impact of coal mine operators* jssaraption of liabil- 

'^y/^'* P^y"^*^"'* ""^"1***^ J'^^^^^ on 
prices^ output, and employment in the underground and 
strip-mining sectors of the bituminous coal industry, holding 



all other relevant variables constant. No attempt was made 
toJforecast the level of prices, output, or employment in 
j?*^ oi_ beyond. Analysis of various production relation- 
ships Jed to the conclusion that the assumption^ of Cbb1>: 
Douglas prw^uctionjto^ constant returns to scale 

in c4c^h_8©c_tor was appropriate. _ . 

The model was used to assess the impact of Iwth a Black 
^^8"r^*^jy^*^*nc^ and an output tax upon the 

price-output-employment levels: Hie ^culations suggested 
^^^^ pre^ adbptwj for the 

prp^am were inconsistent >vith preliminary estimate of theH 
revenues that ne«I td^bc generated in each sector. Had the 
p ro gram been in effect in 1971, strip output would have 
incr^is^ despite a fall, ^^^ris j^pbm in the overall demand 
I'^J^^ prefniums are lower thaii 

underground premiums and_$trip^mifling is also- less labor- 
intensive: The Black Lung 'Bfemcfits Ptogram. scheduled to 
gPiJntP cffrot in 1974, seemed likely to cause modMt 
changes in the overall price and «)hsumption of coalt rcla- 
^Y^^ t9 JM>^<^t«J levels in the absence of the program: It 
may^ however,, cause a significant shift, ceteris paribus, from 
underground to strip mining. m 
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3-013 Economic AND Empirical Aspects of 

iNDUSTRtAL SAFETY 

WalteLZ OJ 
University of Rochester 
Rochaten N. Y. 

Contract ±'73-iOJ 
February 7974 

P^^'^PjP^' SEX DIFFERENCES; WORld 

INJURIES; OCCUPATIONAL SAFETY AND HEALTH; WORKERS* 
?<^^''ENSAtlON; TURNOV PRACTICES AND 

POLICIES; bcCUPATIONAC STRUCTURE 

This study developed a joint production runctibh wherein 
^ork-relatcd injuri^^ as the undesirabie by- 

products of economic activity, thus permitting develbpniem 
°*^^A^"cep of^c^ injury rates that miy differ from 

a socially optimal injury xate. The model was extended to 
^'^^^ ^^^^^^9^^'^^^^^^ of a firm's labor 

fprcc and the impact of environmental factors on a firm's 
_'*^/°'*^-_^^''^^^^ '"Jy^y JIL^«^_ror in- 
dustries and related variables were analysed to discern em- 
pirical regularities: _ 

'jyH!^^ ^^^^'^'^ ^"g^^^^^ stable dif- 

rcrenlials by age and sex, with men under age 25 having the 
^'^^'^^L^?*^.^"*^* A^*^ ^" ^^l^'^bjUtites that p^^^^^ or 
p!"*cum8cribc employment, how showed about the same 
frequency for both sexes: Hence, the researcher observed, if. 

^APP**^ (hcmse^^ injury jcisks at work than 

&^ women^ then men mqst face lower irijuiV risks at home. 

reconciliation of the 'two series was 

recommended. 

. 1**"^ ^9"i*"_^"H?^ injuF^ Widely across 

Industries and occupations, the researcher advocated the 
development of separate injury data on "all employees" and 
"pr^uclipn workers/' to permit evaluating the impact of 
safety standards, most fof which applied to production work- 
ers. ' _ _ _ j 

He also recommended additional data and further research 
^"^^""^ A"^"lA^^vcIy^^ inverse relation between an 

industry's labor turnover rate and its work inju«^ rale. He 
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?^rtty of w)ric jgjmw, 
I dOft» of workers' com- 



ocMiiectiired that ^ natimioa dr pawoflKl policief jhtt 
wookl wiiioe tunidver might yield > larger reductidn In 
Minriet tlitfi woaJd t^liter nlety mosiira. 
. He tiatctert diH on iigiiry yilei !^ jrtiWftbrnfP t .^Tfi 
wbh data on ^aqdoyment to o^ore what irspectkm tt»t- 
9y wcMild o£te' tiM^oOe^ itdw:tibn in both the i^ury 
rale and the total nomber of I 

Tb evateate etW iig dita ml 
hexalled ibr atjrnnhHug di^ 6a i 
gci m a rt o B s a paopttQiie of pmy 

F|u^^ thiU 
work iqjiiria be retadgnad to^ . 
cftnnof i^c^»^^ such facte 

aa kind of ^jory and type of ao^dait. ' 

NTS rBS493i/A2^ FKICE CODE: A09; 191 FAOBS 

Economic iNc^^mvES and Occupational 
Safety 



Jnditttry studies of 
^S^^ the^ oiaderlying 



^14 



1^ health and diiciieed the opbratibnal fdrni for a 
number of measures based specificaUy on the Federal asbes- 
tos st«adanl_ ^ 1 __ J _i: 

Under cotain assumptions re^ffctiog, for instmce, die 
#aiinnil number of asbntcM-reliUed d^thSi_the quantifled 
^^>^^^_9^i^ l^|hdaxd 4^ hbw^ 
ever* under odter equally plaudble unumptions, the mw- 
ured costs ex c eeded the mmiired ^^oiefits, On balance^ 
though^ tte t^^ifit-c^ to favx^r interyen* 

tion, especially if low discount rates were ccmsidered <Ppro- ^ 
priiUe for evaluatini public programs, Under thme assiimp- 
f in exce^ of be^efi the net cMt 

per fife saved" ni^^ be less than die utmxeasured benefits 
per life sav«l. The asbtttcM standard apiMnired to reproMsnt 
a move towaid effidency; hdweVer, this inference was sen- 
sitive tb assumptions made. 
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3-016 LABdR PRpDUCtfi^^ AND THE COAL MiNE 

Heatth and Safety Act of i969 



' occupational safett and HEAinit; indutfry 

PtACtiCB^ WyEiNMEOT policies; INCENTIVES; 

FEAsraiLrrY srobv 

pib piper a^y£^ the foui^^ty of nplaGihjl tite ctirrait 
^tendards" approach to ocoipationai safety with a "tax" 
appitwh wh^^^ employm would {My a financial ^nudty 



Jon IK Nttson and George JL Neumann 
Sta te College, Fa, 

Fufthaae ofdet^^M'^'llll ^ 
April 1975 



Descriptors: soninc; occupational safety and health; 



('O^jou^ ^}uy occurring hi thdr firms. In (wrticuiar, the y^^yeo^ iNJimiES; data sources and use 
stwly seeb to detCTmie: (1) Whegier ii\jur^ s^^x^^ 
indu^rfes jmD myer^ with iiyury costs ^>ther 

tldngs bebg-equal) and (2) what ^zo: of ttam woidd be 
req^fid Jo ichkve ^v^ reductitnu^ Jn tti^i^jury rate, 
iXhc general conclusions which appear supportable are 
that tte Q^jury^ nte^ b ^oidve to ^ ^ilf of^ury, but 
$it the '^taxn" requind: to reduce theie rates by even 
moderate amounts are moat hfcely targe. To base an occups- 
^Ucy ^ji>hly the findingi pr^aated in this 
Mdy would be prenuture. The data used xetated to the 

itudy_ is 

highly advisable. Further, a "tax" approach would probably^ 
Im IwR ifJiiM relat^ estimates of 

the required dilTerentials among severity levels were outside 
the scope of this study. 
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OF the Federal 



nsmUF.^nie. 
Vnifmnity^ Delaware^ 
Newark, Del 



Purdme order B-9-M'y-0540 
February 2975 

■ p^^^^ corr-a^nPTT ana^bh; ocxupational iapbty 

AND JLBALTH; WbaKBIIS' CbMPBNiATION; ASBBaTOS 
iNDUgniY 



Following a brief review of die history of Coal nnne 
safety legi^tion, two preyibus ^tonpts by ebonomists to 
euuniiie i^iury <ap^mx^ in ^tuminous o^ mimng were 
disc us sed. A positiv^; neoclassicid model of die production 
of sal^ by the firm was pr^ented, and empirical ^timatn 
of the model wm imuie using sggre^te time serie^^ 
' 1950 to i97d, controiikg for the level of coal production, 

capitid inputjt wa^ nites, etc. 

It was concluded that, at least at this level of aggregation, 
the £^ty to draw inferenon fi-bm time seri^ data i^ut 
the eflect of variationijn risk on f^mp^ilMtbiy^ag^ 
entiais was vpry limited. An increase in the number of new 
and inexperienced miners, the opening bf new mihfM (in 
some instcica by Jiicxperienced opeta^rs^ op- 
erating practices and various o&er work disturbances were 
c6n|^d«r^ to have adversely affbcted the ii^ury experience 
in 1971-72. Data ^th^ed on a more frequent basis are 
needed to account for dynamic influences such as short-run 
emplbynieht a^justmeht lags. 
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On Evaluatin<|thb Effectiveness of 

THB OSHA IhrSPECtlON Prooram 



Walter Y, pi 



Center fof Naval Analyses 
Arlington, Va, 



Thfi study dmreloped a tal^^ of the benefits and cost 
tit fovmmiatal hit«rvendon to improve bboupatiottal 
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fArerV AND HEALTH; MBTHODOUWY^ EFFECnVENBSS OF 



TUh gxidy developed n mctliodolQgy for eviJoiting tKc 
Gtociq Mrtiomd ^Safety wgi jfagUi Admmistritibn: ^:>SRA) 
4tfkrt^ttjipe jj foij^^ ezanitoed relevsnt data-^bod 
VthM Mod anpofelklied To|^ jxmaidered^ u^ Tlte 
8^^^*^9!B^SBttl_ibtcd protoction'V the ttan^nb nth 
to oociqpetk»d i^ety^imd ho^^ the n^d of aod^gei^ 
^^^^^ ^ the delei^^ optinud tev^ 

€i CXSHA iiiq)ectkm activiti^ tte enfOiXCTient <x)rti <)f 
OaiA m|pec&^ and tWr allbcatioD aoroes ftecton, 
ei^lfihmeDt size oit^ories aiRl mdos^ risk levels, tte 
raxml of ^mphance with the inj^>ecti6ns, and the efficacy 

^rftheitaodanis. - 

. It was nifmed doit die iispacf of a u^ty i^^Klipn 
P|^m ii^y teuiipn^^^^ the nifanhcr of inandied * 
qSHA sl^dtfds was morchnately Inrg^ raid tbat yu>lations 
^l?*™ frequency and 

jgygft y of woric ifljuries. The report r^^minended that a 
dteinction be fnade between administratis and nonadminis- 
trative code rule violations. 
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; 3^18 Insurance Thborbtic Aspects 

WbRKEM* COMIOaNSATION 

Mma^jmitsJfutitute cf technology 
Cambridge, Mass, 

FUrcfme order B-^^M-'i'^T^S 
^emmherlPTS 

. 11 _• . _ _ ^ . _ ./ \ . . 

^^Cr^Ptori- WikBW' COMPENSATION; WORK INJURIES; 
OCCOTATIONAt SAFETY AND flEALtH; ECONOMIC £^ 
. INDICAtbM; PRObUCJlVrrY 

- - - . - . ^ 

This sUidy drew on the theoretical literature concerning 
the intenc^ between insurance and liabiiity for both icci- 
dentt between' strangers and defwUve c^iuumer products^ 
? „^OTsacr tte eff&ts dr compensation on the 

efficiency of production^ It outlined the a^iiditionp hcx:^- 
S0y fbr J^uctioii to be ftilly efficient in the presence of 
the j^iisibiliiy of Job-r^ted accidents, setting Aframcwbrk 
tia t|ie dtetadon of the various and degrees of failure 
of jhc: economy to achieve fiill efHciency. Id^ itisuranob 
ai^nst Rcid»itB was discu^id, ilqri|L ^vith the shortcbm- 
Ingi of adtiial i^u a brief discussion of possible 

market eqoiUbrium in the abmice <3f wqrken' cbihpe^ 
tioii, the^p^ focused on three Issues of efftciency^ Failure 
of workers to cbrrectly perceive job Hski. d|fricuUrcs for 
firms in distinj(ulshing careRiI wcFckers^ and incentives for 
safet^imihejob. ] 

Compensation, by andjarge, appealed more Jikcly to iih- 
prove eflfcl(»cy in ihe economy than* to worsen it under 
l^ausibli; general assumptions. Experience rating was- also 
V^y. V'^^P^'^'^ ^^^^^ci unless much too eJipensive to 
•dmlnlster. To draw any more concrete concluiibns, brie 
wou^ to have empirical e^^ the magnitudes 

Pf the mponsiyeness of the vju^ious efficiency elements tb 
the shifting of the impact bf. the compensated part of acci- 



deit (^m. Ttejhebr^ identic the impbrtsiiit 

issuoi that must be_ejumhied to msdh a definite cbnclusioiL 
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3-619 bSHA AcnvrrV in the Small Business \ 
CoMMUNmr 

Vmam Q Mmkelberg 
Purdue Unhersity 
Wm tafijyem, tnd, 

furdmord^ 3-9^3^^1358 

Apmme 

^^crlpim: ENIOjRCEMBNT ACTIIVrilE^ SHALL EUSINESS; 
dCCUPATiC^AL SAFETY AND • 

Vpdi jiialyitt sorvtys of the^ra^b^^ip^^ Na^ 
tHmal Federation of ^^ep^aidait Bum<M 
^?7*ji*^_l?^5 inan attem determine the incidence of 
Occu]Miti<nial Safety uut italdi Adtmnisntibii 
•P*^*!??* •hd dtotio^ 

for OSHA violations by hidustry and firm iidze were given, 
as was t^ numlMS^ of requests for GbyernmCTt help and 
fcfpnnatiQiton_OSHA. ^ ^ V 

The miijor findlnp^ w^^ot firms in bqipnictioti-^^ 
manufl^ni^ w»e ^q)ected at iMst twice as oftoa as 
other firms, as much as ll^tinm^as of^ jw firms providing 
profoNdonal and ^pJ^K^ Sfar\$»BS^ The frequency of iittpec- 
Mem rose wilh ttrm' size, and tfae-poroportioa of firm tepbrt- 
ing iiapf^tions had risen firbm 7 percent in February 1974 
^ 12 pcarc^ in late 1975. Citations were most flrequent in 
manu^Ktorhig, with these firms alK^bdhg most frequently 
in^)^^. Overall, over half the firms inspected were cited 
for violationsR>>^ 
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3-020 Aii Byj±VKtio^ ov the OSHA PRdoRAM's 
Effect on Workplace Iniuhy Rates: 
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Berkeley, Cal^. 

PUrchaM, order B'i^M'5'2399 ^ 
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BJ^iraCllyEN PKOORAMS; OCCUP^iTIONAt 

inr AND health; work injurieb; manufacturino 

_ . _ _ : . r 

^ au^ many ittulic^ have bone that only a minor- 
itj^ of all ppcupational ii^uries could be prevented by per- 
fect compliance with tifety standards, evaluatibhs of Occu- 
patioiuU Safety and Health Administration (OSHA) need t 
focus on_ the accident typ^ that OSHA can prevent. Al 
Ihbugh OSHiVs Ujht ''^^^ instance" penalties and small 
iiwpcctoratc limit ita impact, several other mechanisms Jxist 
^^^^B** J^M^^^ Equipment lupplien in- 

corporate safety standvds as "standard equipment"; unfons 
P'"°***hllity^that detected to 

unity; and management organizational routines aiid d^irei 
tO-be law-abiding Jead to bbihpliance in some cases. Tests of 
OSH(A>_el!ects require predicting wJiat injury rates wbuld 
havrf been in the absence of OSHA. This study used models 
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thi|t Include ecpnpniic cl^inosnp^^ gambles to llredict 
posi^SfiA nanoftK^tii^ rates for the United States and 
for Califdriila. _ _ _ _ 

The predictions were very close to the _»ctuai' rat^ sug- 
geitixig no impact: 'However, ^ rate for die accident type 
most related to standards was 
signifi^itly lowo^ than predicted after 1972, while the rate 
fojcthc t^^ least related to sta^ oy?rc*cr- 
tions)-was^ldgher than predicted. These findings suggcstt^ 
tot^ for O^yfornia na^^^ P^^twiWy» Jor y S- 

manafac taring), OSHA enforcement has reduced the overall 
injury rate by several percent. Other weaker ^ts were 
generally inconciusive, especially those examinlng^^ dis- 
tinct effect of inspections. * 



greater utiliaatidh^df the tdolis oT collective bargaining: Spe- 
cifically, it addresses three questions: (1) Is it_ likely that 
greater inVdivcmciit of organized labor in regulating, job 
hazards would improve the ipcrfoinmaii^p of the Federal 
regulatory cffbrt? (2) What form nnght this involvement 
take? (3) How can the Federal Goycrnmerit cnco^^ 
greater labor union pioticipation in health and safety regulaj;^ 
tions?__ ; _ _ _ _ _ • 

Three case studies of bargaining over he^th and safety 
issues are used to describe the capabilities and limitations of 
collective bargaining as a means of rcgidatihjg^ c^cupatibiij^ 
hazards: The study concludes that a serious attempt to con- 
trol the rayagw of CNCCu^^ "^^^t "CceiSMu^ 
involve in an active way the parties most directly affected 



For pbHcymakers, the chief implications appear^ to be by Gbycrhment rcgula tibh— labor Jirid n'^^S^*"^ ^^J^^ 



that: (1) A major consttaist on OSHA's impact is its almost 
cxcluaavc focu^ on tfic Sfiiall pro|>ortion ' of injuries caused 
by detectable violations^ and (2) nothing can be determined 
curraitly atoul the cfTefcts, i^^^ rate of 

changing the fr^uency of inspections or the size of fmes 
vio)|itibns« 
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GccupATiONAy Disease Study for the 
Department of Labor: Final 
Evaluative Report ; • 



Health Servicf Founiiation 
Chicago, in. 
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June 1976 

descriptors: data sources and use; occupational safety 

KHO HEALTH; HEALTH INSURANCE;f INFORM AtlON SYSTEMS 

This study Tested on the premisb^ that the amount and 
totributipn of jMBi* capita h^th cxpchditiifcs among em- 
ployees in dUferent industries could be used to identify 
industries thil (k>se high h^altlt risks to workers: Data for 
1971-75; were dbtaincd, primarily through Blue Cross and 
Blue Shields for workers in 42,000 Indiana firna. 

It was concluded that further work along these lines 
wouJd require information on dependents, more specific di- 
:i|TtT^, more if)propnaie classifications, and the 

workers* employment an(fp&upationa^ m well as 

an evaluation of the experimentai methodology and ques- 
tioni of protecting the cbnlidentiality of the data. 
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3-022 Reoulat iNO Occupational Hazards 
Throuoh Collective Baroainino 

Lawrence S. Bacow 
BrookUne, Mass, 

Purchase order B 9-F'r-im 

September 1977 

Descrlprors: COLLECTIVE BAROAININO; OCCUPAriONAL 
SAFETY AND tIEALTH; INPUSTRY PRACriC 
PROGRAM IMPACT; UNION PRACFICES 



collective bargaining is not a substitute for Government 
regulatiqh, it has the potential to be a valuable supplement: 
If this potential is to^bc realized, however, Gbycnmfsnt 
agencies concerned with the workplace most 4io a better ^Ob 
of undei^tandjhg the factors tha^ influence labo^ 
agcmcnfs willingness and ability to bargain over job'haz-: 
ards. These agcnciw must fc^^^^^ 

policies that will crBate_an cavironment conducive to li<^^ 
and safety bargaining, ^-health and s^ety bargltinihg is tqj 
be more than a pxospectt ho^y'ei' , the Occupational Safety 
and Health Adiniiiistrati<iri, lilte the unibifS it sccH to moti- 
vate, must give the promotion of health and saf^y bargain- 
ing a higher priority on its own internal agenda. ' 
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3-023 Problems ojf Labor Market 

Adjustments to Industrial Health 
Hazards ^ 



Grgcieja Chichilnisky • . 
Columbia University 
New York. MY. 

Purchase, order B-9'f>'6'3788 
March 1978 



Thit paper aujgests way* In wlfHh Federal rcgulaliorii pf 
occupibional safety and health might be improved through 



Descriptors: labor At)jusTMENT COSTS; occupational 

safety and HEALTH; LABOR MARKMl DATA SoUrCES AND 
USE; CoA'BENEPIT ANALYSIS; EXPERIMENTAL DESIGN; 
INFORMATION SYSTEMS 

This study analyzed the prbbicms of labor market a4iw 
mehts to occupational wifety and health (OSH) hazards it 
provided several models for the eventual mcMurcment and 
empirical analysis of factors affecting the jevcl of OSH 
hazards in <hc u^orkplacc. Conditib^^ tinder which mar^^ 
forces bring about a sufficient level of health and safety 
informatibh were viewed, as well as the cqriditioris hecei- 
sary for a Government policy to increase the level of infor- 
matibh on bcciipatibhally related safety and health hazards. 

The results suggested tha is no standard "correct 

policy" for OSH but that a variety of policies are required. 
It WM cbricluded that a claisificatjon of OSH cases and 
corresponding adequate policies are an Impbrtant cbmpb- 
hcht of a cqst-efficicrit policy' for the attainment of socially 
optimal levels of OSH. This classiflcatipn should include 
such factors as: Size of the firm; mobility of workers;^ 
degree of^ unionization; level of uhcmplbymcifit; efl^^ of 
illness or death on a worker's family; "spillover eCfecu" on 
the population through Income security and Ipedical pro-^ 
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3B. SAFEIT AND HEtt 



. _ «r 

NTIS PB27979^AS; PMCE CODE: A07; tU PAGES 

«I24 €sim\TES 6^ C)d:upATioNAL 

. ^ . WD COKIPENSATINQ WaOE Dn^SERENTIAlS 

ltnacd.N.Y. 
C&ntnct 7-9-^-6^7 



- * OCCUPATlONAt SAPrrV AND H£ALTjf{;^WAOE 

DIITOMNTIAI^ WdMEI^ YO^^ 
WpUEM^ rarr-BENEFIT ANALY5Q; WORKEKS' 
COMPENSATION a 

_^llijs itudy cbn^^ cbmprei^sive^ detailed set 

of pcxjupttional iqjury risk maanm ifoihj^^ work- 
m oozopeiMtiott diti The ta ar^ spedfic to 

goyed to ddio^te tbc dwupiUonjU distHbution of injury 
tAd u^ex^^ the influence of economic lactori on 
the jiak distribotion. 
Ii«wy rata for women wen ilgnificantly las thui those 
pnmanly be^ of difleroica in employineht 
^^Tjution. The injury nte for ^bung wbrfcch high 
r^vc to that of older worlten. Blne^Har work, a^ 
^ecially unskilled labor, hi oonitnic^ a^ mahui^ 
mg WB the , most hazaitlbus kind of employment Multiple 
nsj^tttipn anal>S8 revealed bat occujpeticmal Ji^ury 
was hivertdy related to ^upaUon mean earnings, and that 
the t^hMiogy of safety production appwi to be aii impbr- 
t^determinnnt of die risk estimated using^ human capital 
fUTOtioM^uci«n by risk variables. SignlficanUy 
l^tive wage premiums were obtained only for fital iniury 
Afc^md only for Wue^^ relMtive preaAxm 

impUeq by the average risk and earnings levels was about | 
percent The ii^ury rates and risk premium estimates were 
OT^yed to make an Uiuatrative calculation of the social 
beneflU to be derived rrom increaied occupational safety. 
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3^25 The Use op Phoduct LiXJiLrrY LAW 

Sunns Tb^CSjMPfiNSAfE Victims for 
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^^riprt^i^^rMpffCT LlABlLlTYi LAWS, LEOISLATiON; 

occupationSTsapety and health 

The purpose ot this study was to examine the role of 
product liabilityJPL) litigation In compensating victims of 
^upationaj disease (OD). A review of the literatures court 
dat^^rad current legal ^activity provided little information 
9^ rlf^D omm, but extensive .information was provided 
on product UabQIty calei overall. 

A methodology devetbpcKl to Identify and describe Pt-' 
OD cases wasj (1) Extensively implemented to identify litl- 



g^ed and dedded mes; (2) partially implcincntcd to stiidy ^ 
p«dfaig aa« m Federal courti; ud (3J not implemented to^ 
stud^ ^M ternunated without Irial. ^Altbongh iMrches of ^ 
court records indic^^ that Icis thw 20 PL-OD cas^ have 
been Utij^U^ and_^pdded jn Federal and Statie cours ^noe 
"™g" •niong bwTK«jtt that ftbm 1,500 to 
2;000 Sb^tos^m jU^^^^ are pending^ analyns of viri- 
atjpn in^rodiict liability law amoiig States ihdk^aied that' 
difr^^ces in Ihe writteh expression of this law among 
?tates arc not sufncioit bases to categorize Stales into KSw- 
al or consavative groups with rei^t to tr^tment of prod- 
uct liabihty plaintif&.> 
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B^m^Y^ Rioms l^^joi^ TO 
Occupational Disease 
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^a»Cf^tO^ SAPETY AND HEALTH; UNIONS: 

WOMUNO CONOmONS; LAWS, t^ISLAtlON; SWEDEN' 
GREAT BRTTAiN 

^TSc inthor survey^ and analyzed the devel^^t of 
employee rights itkted to_ck»tipati6i^ Health and safety 
undwjaw and union contract. He tnced the historical^ 
. velopment of ^ployee rights in, andjrbvided a quantifica- 
\im tot^ \hp^w \91(b using data ftom the Burois of tabor 
Statistics snd contnKtors: Rights provided under the Occu* 
pational Safety and (OSHA) iiJthe Mining 

Safety and Hedth Act (MSHA) were o^mpi^ TWo m- 
ployi^ rights under right to xeftae hazard- 

ous work and the right to monitor haniifUl substance 
were ejcvmined in detail. __ _ 

lie idsq explori^ the dev^^ of employee rights in 

the United Kingdom jnd Sweden 

InfbrnUtiOT gata interviews with union deci- 

spnmakers about emerging trends in cmplbyee righu is hi- 
eluded in the paper. 

NTIS PB29S747/A8; PRiCE CODE: AI3; 342 PAG^ 
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Presumptive Criteria for Disability 
compensation 

ArendBouhuys 

YaU Uhiversfty Lung Research Center 
New Haven, Conn, ' 

Furchase order B-9'M'^S-4694 
April 1979 
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^XHpron: OCCUPATIONAL SAPBTY AND HEALTH^ LUNO 
DISEASE; WORKBSS' COMPENSATION; TEXTILE INDUSTHY 

this report presents a iet of presumptive criteria forJhe 
aswjssment of lung ditm^ in cotton textile workers. The 
criteria arc different for total, irreversible disablinj disease* 
for piuiial disabilUy^^^^^^^^ may eventually lead to tbtal 
disability, and for partial temporary disability which may be 
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revoied by cmu^mof dist exposure widi^or m^^ Itnt- 
!bi _^|Mdi case the cnleria are based on accurate^ quialr 
ity-«6iitrdlediii»Bixra foreed ^xf^tory volunie in 1 
9»oo^ (FB^ lung fiinction t4»t Predictibn 

Miw^oia boed on tot multt is 1,136. l^thy black wd 
w^i!^ i Jidults were uaed to render the di^Uiity jud|^ent 
ind^>endent of sez, rwc^ age. body and body 



: main presumptive criteria are: (1) A rebuttiU)le histo- 
ry of expMure to (x>ttdn dust in ddined |3b8 in ^^tqn 
textile mills and (2) Mil dtoability^PEV A(> lev. than 30 
p^cent of t^ pr^lic^ value; J^rmi di8ability--F£y 1X> 
less than the predicted vHue minus j.96 timei Standard 
Error of Eitimat^ an^ ^'^'^ipofwy dtebiUty^<iecrement 
of FEV 10 over the work shift more than 0.2Cr liter. 
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• 3-028 Medical Standakds FOR Social SiacuRrrY 
Disability Insurance . — 

Yaie i/jiiversity Lung Reseafvh Center 
NewMaven, Conn. 

Pofvfiase order B*9-M-S^694 

April I9f9 

Descr^iors: lung disease; disability insurance; social 

SECURrrriNSURANCE 

This {Mipcf suinmaHps^ the prtMcnt state^ of ^bwledge of 
cpmpensatibn laws and regulations for byssinosis and other 
chronib lung disclsc« and indicates where this limited 
knowledge can be expanded by further" research. The evalu- 
ation of drability cat^ic^ by r^piratdry djM»M» is", at prcs- 
ent» not based, on adequate scientific evidence. Current em- 
p^^is on the detection of "c^ly itagei" of chronic lutig 
diseasei» with the hope^ that this will promote the preven- 
tion of disabling disoaes later on: It is unlikeiy that dis- 
•hling lung disease will be eradicated in ihe foneeable 
future. 

Undi^ the Social S^wu^y_AdxniiU8tra^ pres- 
ent scheme for the assessment of disability patients with a 
degree of lung function lou, the usual cHteHa are a shdrt- 
nM of breath at r4»t or during minimal exertion (such as 
walking a short distrace on levei ground): However^ dis- 
ihihty inyplyihg iphysical extertipn of tmy greajUcr degree 
may exist with degrees of lung ftmction lossr less severe 
y>*h _y><t ji^t«il«Lhy the SSA, Furthermore, SSA_1^ 
depend on height only; while it is known that_sex, Trnte, Mgc; 

^he SSA 

disabiilty criteria are not equitable Jbr persons of different 
ages, races, mx,j«' body weights. This^pcr includes pro- 
posals to supplement the present criteria with standards 
which are less restrictive and more equitable: 
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SSA Survey op Disabled AbULTs 

WinMShor 
Washington. i^.C 



45 



Pi4)thau order B^ 9-M^3652 ^ _ 

May 1979 . 

D&ClipJon: OCCUPATIONAL SAFETY AND HEALTH; WORKERS* 
Cbl^ENSATlbN; blSABILrrY INSURANCE % 

lie x>bjective of this study was to analyze the 1972 
S<Kig:JSecunty Siu^cy of Disabl^^^ to: (IJ 

Determine -the type^ extent, and Wdrk*relatechiess of die 
^^]^tyj t^) J^l^i^M P^Pul§lioii of honinstitutiqnalize^ 
adults with occupational diseases; and (3) document their 
experiehccf in recdving disabUity cbmpensatibti. 

Survey «tiiMtcs w^ based on a sample of ISjOOO inter- 
viewed persons selected from the 1970 5 percent census 
sample.j^Df ^jiejJ8,000 penpjis U.'^ i'ldicatai t^tiitSc^^^^ 
were disi^lec^ prior to October 1969: A mail screening^^ iii' 
•^971 '^ulted , in two other sa^ _grou|«-^5 JCO di^bUsd ' 
persons, aind i,2dd recent onset cases. The sample was de« 
njpCKl to represent the hdninstitutionalized U.S. civilian 
population aged 

The study fbund that of 15 million p<»plc who were 
disablj^ in 1972, approxiniately 3 million felLtheu" job was 
the cause: About 2 million reported their work. limitstio»ns 
wcrc^uc to ah bccupayonal disease. Because of the limited 
understandings of what diseases are occupational in nature, it 
^ y^ply that the actual numl>er of occuj)ational dis^^ 
is much higher. Three-quarters of those with severe disabil- 

support; however, nearly 20,000 received no type of income 
support at all. Income support for severe occupational 
ease cases came pHmanly froni Social Security (43%) and 
Pobiic^ A^tance (26%). Only 2A percent of the aeverely 
disabled with pccupationid diseases received workers' com- 
pensation benefits during 1971. 
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hffXAC^QU OF CASE-CpffTRdL 
SURVEIttANCE TX> THE STUDY OF 

occupational exposure in relation to 
Disease 



Boston University Meditai Center 
Boston, Mass. 

Purchase order B-9'M'8-4693 

June 1979 ^ . • 

Descriptors: dCCUPAtlONAL SAFEtY and HEALTH; 
METHobOLOOY 

The purpose of this report is to investigate the feasibility 
of adapting the "case-contrpl surveillance'V method to the 
study of occupations in reiation to didteie^ The diseases of. 
sp&ciiU ihjkrest t^^^ are nonMiUignant respiratory 

conditions other than coal miners' pncamoconiosis; Based 
on J wOTk done and bh the experiences \pf the Drug Epide- 
miology Unit (DEtJ) with caSe control |arveillance as it is 
■PP^**^ Ao j ?*l^d y of driigs and disease, it is ponci uded 
that such a' system could be adapted saccessfiiliy to the 

9^JP^^]^P^y?n^^ '^ctlfwlblogiciU issii^^^ 

contideredi 'preliminary data collection forms developed^ 
Suitable Study sites idehtlfled, arid proven methods of data 
analysis are available, for use. The. pilot study would be 
located in eastern Majfsachusetts; the iriduitry of SpectiJ 
interest would be the plastics producing industry. A caae 
control analysis of known association between toluene dl- 
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•ttd iiiltai* be perfbnded in to 



Goifip£MSATiw Victims OF Occi^^ 
'.Dbbase : 

l^ey^MMnoiHlCT 

Am IBAZIV^ LAWS, LBOI^^ 

/Hii M4y twariiiwl te lol c ori)ro durt liiWlity litigitidii 
m^gmpoM^iBi^ yicyu ctiaesse <€^) by 

in^itt^itfa^ a methodoh^as^toped by^^ iuUior 
i»ij| «ti^»jaidy^ sm^iivat ooDductodof asampie of 
^^^ -Ottet iiL three JP^dertl Dist^ Ccwts snd in one 
UBIM S<iae i Citci^-CDqrt of Appeali. The raulto <^ this 
w ^f^w laed to^atiier widi; Yi) A compoKdzed soirch 
jQf Jitilgiied ■i"^^'^^^''^ catei of p^ 

^ O) pi flJtfli<d iiifcffinstic» ooacengng a survey 
daiait^ prodQCt &A^ity duu were doi^ in 
3) tn»viewt with prbdoct liability kwym to 
^ nm^« and. chmK:^^ of pM and fotnre 
ihabifity-ioocn^aticmal d^Mie. The ni^ 




pid$i^ JaNfi^K^^ d&Me cases filed m 

?>^^imit8 each year iaeidnnted to be^37in 1978, and 40 
in 1^ 'O^m&aSBt fbr 198ais bw^ cm the Msumg^ that 
pfWOc^ Jttffity-^'^c^fi^iiil iha^ cm^ ^ increase 10 « 
pgggp^ p er yfr becwe^ 197t and_198a Hme estimate 
'g^^ g^'^tiie^g: j'^P Mf pf legal activity related to 
P^|o^wi'^lW)ility-dpeii^ _ ^twiBf because: (1)- -1|50(P 
cases ne ranoi^ to exiit; @ State a>uns, altibough 
wrcaia y difficult Id sample and ^udy, handle about 97.8 
Pggy a^W axtft cases ^ die U g,; lad (3) p erhaps 95 
poo^t jMuct l^tnlity-oocunatiq^ dkone oises jve 
out of ^burt lawyers btg^i^^ hslicated that few 
of tfaQe.^m se b^i^settled 'in cbuit so tHe backlog Is 
ggyjpfe they: s teted that the flow of new filing q 
steady and increasing modostely over time. 
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3*3 ' Anal^is-op CuuBNt Laws REnJECtiNo 
WnKER Bembpits for Occijpational 
Disease 

WaMf^im. IXC 

wcMumuf cxnir&^jmii; iaws, leoislatiw; 

OCCUPATIONAL SAFETY^ND HBATTH 



Tli6 mell^lplc^ 
sis ofitbe provisioia 
Oiiiiitg to Msupitic 
judiciai ^ 
specific 



luded a _<x>]])p|ete re analy- 
Ste te and Ri^eril RatutM 
Ji^ ttie administrative and 
Ibcting tiidr^ppii^tion to 
wm made Jo Mee ^^^^^ 
and South Carolina)-having a si^b- 



The obj^v^ of thtt;^stady^eie to Jn^yzejhe statute 
^^terpnttaticm disease provistons in 

Sstg^yd Fedgal w<^cexs* compeoiitioii laws to m if any 
^_P'''^ J^oymtm lunitatiiMis th^ 

Syy t hwart die goal of tnily fidl epvlMge of woric-rekted 
1 tindd^ the preieat comi^^ 



J>f^i*«^^l ^^_^i^^_lof_^^t^U)^ JOT 

'Oyssinosis. Eartensive correspondence and teiephape^aurveys 
of provMm and pocedn» J^ats (^ndiM^ J^npimus 
othtf JStat^ An jn^ the jdstorioai back*" 

ground and devdoj^noit of oocuix^nal disoiw le^dation 
^Dnnduc^ rationde for the 

di^mntiat tre«taent of oonq;>eittation for accidbfial i^joiitt 
and^^ oocgpatidniJ dji^scs. 
JHig^rcsnlis of the Imaly^ oonfinn that di«re a^ indeed 
H mito t i on s hi the'^verige and ttee U^t pHpvivons 
mihy of the Uws wEjch preclude fUU coverag^ And par-, 
ticulariy. dtfficmltia aridng ^om the i^tinMd ^iiM^ce 
idling la rgely cm_ the: iMiveim than an 

i^ency inquiry ^ppnwh to rwlving pi^^^ bf^wofk- 
coancction. T her e ue jQ)ecijd involvhig^ cases of 

slowly developing or long latency disenai, as well as cases 
of multiple causality. 
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3-633 Study of the FbAsraiUTy of DeveLopino 

A PttxaLRRQIECT Enm^OYMENT OF 

Ex-OFPENppRS IN OOVERNl^^^ 

the Center Jfor Human Systems, Inc. 
Washington, D. C 

_ ^ _ 

ConthKt 1^71-207 
Sepfem^rl971 

^^^P^'^ J^^ tlTOY; ^-^gPEND^^PUBUC 

eaAoyment programs; State and tocAL 

ObVERNHENlS; SlJmRTtVt SOVlCiS 

'Uns r^>ort reg)inniends the implon^tation of a pilot 
empl bym eht pnjject to break down barriers to hiring cx^ 
offenders ibr public servi^ Jcte at tlUs Federal, State, and 
jocal leydl; to regularize policies and procedures for recruit- 
ing, screening, aii^ pjsciag a-off^er^ and to jestabliidi 
s upp ort services, delivery systems d^ign^ for thor fecial 
needs. The program would build on edsting personnel sys- 
tensi md spftaal employment programs. A;, contractor 
would negotiate hiring com mitm e n t s md d^gti employ- 
^l^ f^^P^ 8^^^!^|o pffeb^m' ^sed^ agency capa- 
biliti«; would counsel e?-oiFenddr participmts; would 
'd«gn flud conduct tpoail wqr^ops^ to deyeli^ s^^ 
^^B^6^^^^^^f^ocpl}xm &r the agency personnd specialists 
and corrections sbtff; and would supply btho'^^hnical 
^stano^ Tbp JbttcT^ency Council on Corrections would 
mcmitor and advae die pOot Inject Previous Jvorl^ bh 
mod el projects for the mplpyix^t of ex-offeaders in^ovr 
onmen^ including Public Sar\dce Careers Program MbdeL 
^ ^^^'V^^^^^^M^^^ for ex*ni^tic addicts^ Is discussed. 
The yanabk^ Invoived in devdoping a pilot program "Sfe 
discuwd fiid the elements of the tentative project arc ex- 
plained. 
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€L Dimetm MacRa^, It C Cnndgll and Ra^ & Smith 



BCONOIilC. ANALVSIS AND BOH^dMitiUCS; ddVEiU4i<ENt 
PRO^ttAM IMPACT 

-4 

— Thk ^ddy ezAQi]ied_ the effect of Woit lacoitive 
|^^DQ _ftosram tex credit, ot Um^^ market Ibr WIN partici- 
pMHs and on die markets for otH^; labcv. Ej^tteg ecoimBic ' 
theory wai ^Tied to wige, training and inobme gubiid& 
for con^araoo, and simulatktai itedc^ of a uqiv^nl ^^9^^ 
r ate iot^y a^bd an empTc^mfet^ training tax credil were 
i e a totn e d; The^experience*6f existing wage-cdated siditidy 
progiimi, Job Op^rtunitiei 4n the BusiiMSs Sostor_(K7E^ 
and t lMS_expe rimentid Training incentives Pajnnentr Pro- 
griin u ifyj was reviewed. The effect of the the WIN tax 
credit was _inferr«i from an econometric model of Uie 
demud for low-ik^ 

i TI^e uialym showed admiUstnUor of the WIN 

tax creditngpgam^ ai giraa^ fmom the dfl(^ima of s^r^ti^ 
^ i^^^^m of subikhzei WIN workers whUe displac- 
ing inanA^J& low-dcQl wc^Dss or in^ewig ^ wn- 
yi^. of i^KW, WIN^ 

ployed wittom^ the Wl credit by tiding job standards. 

Jp^^^ooM were limited by the static nature of the 
modeh avaSabie 
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nns BMildYNCi^ ANp Wage Effects of the 
.WIN Tax Credit 

R CrwfuUitt O Duncan MacRae, and JL Y. £. Yc^ 
The Urpan Insaitute 
Wasmgion, iXC 

CoMraetL-7S^ 
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Dfxr^nors: aid to famojes wrni ^pendent chudren; 

WORR iNCENtlVE X^^V TAXES; UNSgtt.l.ED 

WbRKEB^ LAYOFF^ EMPLOYMENT * 

^ ^^ m^Y, the Work Inc^dve (WIN)^^^^^ ^ 
l^icnbed and a procedure for c^nilating the e£^ctive 
tkty rate wm provided» teed on a hypothss of^e oper- 
Sl^<?J^_tiut-^edit'^ low-f^ lalx>r_n^ study 
wiewed an econometric analysis of ^e maricet for Jb^« 
Ml libo r and pnwided estimates of the effect of the WIN 

ax credit for 1^73.^ 

It w» oDscluded fhatlkrtae setdier^e WIN tax orc^ 
MM^i.^ WIN piograin a]knie_ could generate a sigm&^t 
Dense in^employmait BDong re^p^a of Aid to Buslies 
§^8^^f^K|e^ Clu3drai vw^># djt^laciiig oi^ low-skill 
ivcrkerst a combmation of these programs codd. 

rra ihhszsi^jss^ price code: ao3; 32 f aoes 



RiAift S. Smith and Hugh M. Mcher 
ViS, DejHimn€nlofLalH>r/ASPER 
Washington, D. C v 

S^iefhberl973 

Descriptors: teenagers; jBKfPtOYMENT opportunities; 

poverty;, crime; EARNtNOS; IMPACT OF EMPIDY^NT AND 
TRAINING POUCIES; NEIO^HBORHOOb YOUTH. (X>RPS (NYC) 



Sy attempted to evaluate die success of the 
fhobd Youth !^rp8j[N)nZ3 in a 
(1) Redistributing income to tiie poor; (2) incroi^ em- 

crime rates; and (4) increasing the Ufetime earnings of par- 
ti^p^oifii dirough job expmenc^ aiid eiusouragement to sAy 

iniM5hoc9^_; ^ _ _ 

it was found that the NYC prognun was essenti^y redis- 
tributiy^ income wm traiiifejrred from middle" _«id_u^^ 
incOTie groups to the poor, tbe, summer program appeared 
fo be di^dy more redisbibutive dum the in-«shool pp^ 
wSooB^tMJ^iM fi^ |hq)rt<4m Eyidra employmoit 
effects of }fYC was not cbndusive or Credible, wl requot- 
ed data wtfe lacking for_e^Auati6n of chiuyiM in to^iage 
empioynumt that may stem from NYC. tbi 4{fifects of NYC 
tM^iage cm^ esmtiaUy <^ >^th 

available : date^ unknowable. Evidcmce on the long-run 
^f^^ oh_<»imng|^vw likewiie mKxmvincmg^ 
estiiiuta_altCTate nsturn that are inbrdi- 

nat^y fai^ and^i^rb: Evsdoice witfa-re^ec^ to edu^itional 
attainpQ^^ I^was* ihmfp^ 

eluded that the tdi^-run effects of NYC were unknown, 
because better d^are needed. 
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34137 The jMPACt of Labor MARKEt\ 

CoNDrnms on MDTA Completion 
.Status • ^ • . ... ^ ■ ■ 

SS^^ A. Horowlu and George F* Brown, Jr * 
<>nterjc^r NwHil Anafy^ 
Arlington, Va 

0) htract 1^72-36 . 
Jmtmry i974 

1) £M7j{p^J^; EMn^YMENT AND TRAI^ 
MANAOEMBNlt EFFBCnVENESS^ RETENTldN 
OF TRAINEE^ OCCUPATIONAL TRAININO 

The model underl ying the empirical work^ undertaken m 
this study sought to explidn the fraction^ofJhe terminees of 
Ma^ower Devel^mient Truning Act (MDTA) 'institnticm* 
ai tracing who end up in each of four groiqM (Ifhli-time 
cof^le^r^^ly c»ny)1eusii^ thoM who Icave^forjc^ uld 
dropouts) as a function bf*the value of tiie enroQees* charac- 
teristioi hs the labor market «id ^e nature of labor ma^et 
opportimities ayulable to them. Variables Of the completion 
status aaoUee ^isfsctsistii^ labor market Qjnditioas, and 
prpgnim factors were incorporated in multiple regrcMton 
malysis. _ _ _ _ _ _ _ 

^ It was concltulai_that ^aiiuMas viewed ti^ jprojprim as u 
alternative labor market opportunity, so that Isbor market 
oonditidns had s strong in^l^lct on enrollmisnt and odinple^ 
tion rates. Othor donographic variables had tax tnapact on 
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aC EKfPLOTMiDVr AND fRADIENG PROGRAMS 



the ni^iire <tf ourofieft tminitiw Mtiui, while program 
oooipori^ fliclCNrt Had do notaUb impact. 

mv in353isf/A^>iacB 
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^poJmiL^MBTOca^^^ Issues and 
Some |nitto. Results 

V^^9fmlnmi Labor/ ASPER 

Z^wr^iwr wbiiK iNCENTivis (wof ) program; 

IPFECTiyENBSS OP fROGRAMS^ ECONOMIC ANALYSIS AND 
EOQNOlMETRiCS 

diamines ilie nuyor problems in condoediig in 

impact evainatiCT ofthe Wc^k I^mtiye (WIN) Pro-am m 
modify by tbe Talmadge Amendments ^fl971 (WW II). 
Hie in^ty to deyj^^a Mt of j>rc^ie ^timates of jfic 
^g^tt directly attribima>Ie to the propam b itifoed. Tbii 
of tile gady is due to tlie ndnivailability of ade- 
^ti^ eyahiatiOT^data. Somt tentative conclsd^ are d^wn 
item the taiKt df^t^ the pbttibiiitiM of 

dnwmg d^butive coiiciiaioiis. -_: ^ 

the principal con^tatos arc is f^pv^^ (1) Eflrtimat^ of 
bc^ the incrqile in e^^ 

first year UKl die rate at wh^h this iMBt mifMtet depreoata 
wer .time are needed to mess the net impact of WIN II 
and of wettee savinp. (2) C^terrent effects can be ducted 
OTly through the use of aggr^te-ilata, (3) The w&J H 
progrxn is liladyjo^ye dififerpit ei^^ 
pT different socioeconomic groups. C^) A primarybeii^t of 
the WIN n progirai ts m foture lenerations. (5) Although 
UKxmduaiye^ evid^ice on tiie impact of WIN I would be 
rdte\5it for jsww^ Ufing 
h)direct evklehce on cckmpleter job eniary noes, M«gM for, 
; y^ '^P^^ saJ pnevidus infonnation on welfare, 

turnover rates, range estimate of ihcfttOed _eaniins|^_ and 
W(^&re ttving^^ due to participation in WIN 11 can be 
c^cuhited^ tlic est^t^ of to S£^al^r^ of jmrh to 
lescHiroes to the WIN program range from zero to 

a ridicuIcHttly hi^ nmnbs-. (8) Tlie riii^ estimates of wel- 
^ saymp ittri^^ to WIN U vwy as jmuch as tibe 
range estimates of mia^is^ in netjnrnings. (S^ A cuiiory 
fyiafnih a fi< Hi <tf the behayior bf ^gregate ATOiC costs ove 
time miglit^mdiate dBt WIN UJm a iulMtantial impict on ' 
fowmng wdftre costs, (id^ Analysis of into'-State data on * 
welfare soggiei^that WIN ^lu^meht reduce AFDC 
mits by about 30 percent of the monthly costs of a single 
AFDCf^y. 
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This study Plaited a simple method i^r eitimatiiig oiie 
a^)cct of the distributioiial eften of employment anH train- 
^ Jropwms. In partifniUff, the effect of tuning prognims 
on the avoage wage of bltt^k workers relative to the avci^ 
age wage of w|ute 1^^^ It appored to 

dep^d on three factors: (I) TTjc pnspoftioh of the labor 
fbi^ that feMiye uiud^ (2) the extent to which 

training incmsn the^ wages of bUi^ wdfken relative to 
wWte workcts; aiul (3i t^ in the effecS of the 

prc^ce of . training ^ograms on die wag^ of black and 
white workers who have m)t undergqhe trainihg. The sex 

^ and racial cdmj>ositioii of trainee wasidso examined. 
_ It was concluded thrt although die effect of traiiung 
prograns on^the black/white^ wage differentiid was positive 
snd had stndily increased since 1963i» the ^timates were 
very small. Black^fonaldi W«e the redpiehis of mcnt of the 
!^^istribu||piud_:bra of training programs. In 1972 the 
black/white mjio for si^ was 0.5 p(»x^t_ greater than it 
woiildj^ye been^^^^ bf training prograna, while 

for fonales the ratio wss 1.4 p^icent graitef thlm it would 
*?y^ ^^'^ in the absence of such programs. It was fiirther 

„ pcmcluded that tiie institutional trailing progriuni has had 
little impact oil the mtipibut^^^ of ihcbme from whites to 
bl»cks. For nudes the difftfetice between having training 
progr^^ and not iuiving them ranged from .001 to .003, 
and for females the range was from .001 to 013. 
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i^/^rOf±- OdVERNM^^ EMPLOYMENT 
AND TRAINING POLICY; RETURNS ON TRAINING; LABOR 
DEMAND 

__This study exMnined the behavdoral detenoinanfi of the 
, private sector's demand for training sub^ueht to formal 
^^¥catipj|,l to detcurxnine whether Qovemment employment 
and training prolans ptpvide primary or seconcfury bene- 
A human cajntd model was used to an^yze 

the determinants of; the quantity of huinan^ capital- that 
would be acquiit d by the iidividuil at a given time in_ihe 
absoice of a Government program. The dampening effect 
on titoiing ^ dis CT tniiiatibn, myopic behavior. Imperfect 
to tfifljjppitai nmrket, unemployment, and niinifn»tn 

wage legiala^ win discussc^. 

It was found Uiat the (j^ could indirectly atimu- 

late the tr^nii^ individuals produce by provudmg better 
^^'^^^^^^ flpvi^.hy^ eliminate the negative eco- 

nomic c^ecb ofdiscriminati^^^ fTiihimnm^ 
wa^ lic^gtttofton for y^ prople^ and by providing some 
accos to the cental market for faumm capital ne^. As for 
the Oovemmenfs entering the training busmess, there was 
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fvodoood by prosmDt-iiicli h 

flm JfOap nm D ^yi&opmm ind Tiil&iili Act (MDTA) 

Htm nositH^A^ noa oodk aos; si nwm 



2NM1 lUivnDjEtafiATii OF Wm 

P tAc at a yis in FY 1973 Xnd FY 1974 



Lffiidf Gfiv JlMtf : 
J^iter^f9on: wouc iNCBKi'ivi (wn>f ) ntooxAti; awhi^iihnt 

Mim E^JdMAtWl^ W AND 

BCONOtaiitici; jc» n.ACEiaKn 81^^ 

_Tlrii WG^^ m mimss^ ^ num^ of 
entiin ictny^ fiom Woit lM«ntive (WIN) Pro* 

ipnon aotivily dismg yHtf^l97i»74^ lite natofe of 
ptofej Wm dfei ofl jcg> tiw:1|jdifjg tHe fint 

rqxsfti of imccomy reodvwl from Hk Add in.^ tununer 
of 1973 ind the wrvcy tafcen ly tiw aitidnil WIN bfBce in 
icm»oai(B_;to tiiete r^oftt^ Ud ont^t^ of 
viriw Jorvgyi tlat ^itm W brnijaiM ly onde rtifcOB, iiKdad- 
Ing M joint nnvey by tibe A Mhti nt Secretary for Polioy» 
B\^^^ni» uBi RoMirch (ASPER) ind the M^^wer^Ad- 
iniuiiUeU on (MAX en MA regiooa) office nrviqr; and a 
rovey by CWl Aaoc teg jimdef amtr^ ^ May 
p t teeni ed. Thcie yirioiia aorvey daiiL were analysie4 and 
national olin^tiB of die pto^atim ctf J^^fite fejKated 
by WIN n (which related to program : 

activUka) woe dohro^ Utaspe^tiiHad eallinatet ^ un- 
lived ^^__entr£M wmr|heii:_nied _U^_d^ye_^ 
c etiui a tei of WW & ^ entry adifavaDBit-4faat 
needed for^jflbort-t^m ev^atiqo olLthe WIS ^iirp^ivn, 
The pthicipel concHiti^ w»e aar fdOows: (tf Varknis 
da^iOfEECs hK^Oe^dat ^ WIN n fitoimi tmcded a 
jiibifanHil jjtMBjqr of J6b «ntrln in bott^ that 
WOT nol^ii midt of dfeect piogram actiyt^ ^ ii^iprozi- 
im^y ^j^maa^ii^ ihe ii^victeiA M aimed aa WIN^ 
.entriea ift tiie^aevcn Staiea ian^led bi AS^R^1^^1973 
were either ihwady eiii|a<^ed at the oih^ thc^ redrtoed for 
WIN or obtained eaqpl^fment widxmt aijhtmce. (3) 

l?#_^Bdy wthnilcid that job aitry tiliMcHoni directly 
Mibirtable to WIN and cymipleted Job jentriea reported by 
WIN in b^ ycirs were gratly Jnflited in official reports. 

Ntii n3a299a/Aj^ PiiCB ooi& ao4; io jpAoBi . 
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iP> MUt K tf > A At a TOMWm ' AND BVfttUATim; WOKK 

pggniVB cwiw) ndOMAM; wcohosoc AMJoym and 




^msS^ i^^r^ on the ASFER/MA mvey which 
1 die incrotte hi Ite mnnber <^ indhriduala enroOed 
ttk the Work Incentive (WIN) P r o gram reported by Statei 



to taye beei ptac^ into job eatry^di loQiia tietweoi 
Depmber 1972 ahd J 

v^ldi ooufl^dng emptied- g yi a tnnta or lelf- 

^imd iiiiiyidii^ IV, y»_ Vn* 

and DE were idedted £ax rvylew^CMSmiootSp J^faoontfai, 
Cilifornia, Kaniai> MiaicHirit ind Kento cky}. 



Widi the txceplkm of KaittM, j^di of dieae StMa edifl)ited 
wen over i 100 pe roent iiieriiie in the mbnthly nnmbef of 
job eatries reported. In each SMe, die ASFBR/MA anrvey 
attainted to ^dmate ^ d^pee^ wh^i^^Spb wl^' 
obtained employmrat on thdr own Nvittaiit_WlN aaaiatatwe 
or my j»ogiwn_^rvicM*were ooonGMl aa WIN ^^^tt^ 
dmiiig liacd years l?73-74. In qr4er to aaoertiifai both Ae 
of ^^ymoit imd ^ mwis laed to dba^^M job, 
it ym neoMary ib review indi^diMd cMe J^^ 
was -reviewed to determhie: (1) Whether jg- individnd wm 
o^lpyed^ at tibe ISm of x^^i^ridcm i^^ 
diat job was die same -jd[> a that rqxirted by WW m^en 
cbiutting the tndiyidiiil ii a job eiifry ; (3^ whether, ifter 



Ion for WIN» the person obtained a Job 00 his own 
wididat wm ijtfgini^ or iervioe; jad ^ "w^t^a^M 
indi'^aai was%itered hito job entry more than once daring 
the ftand year, fii sofne SfitM, ratewiite did on the Wm 
job aitries were available and reviewed. In otiber Stateii 
samples were takei from one or more lo^ WIN projects. 
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#'-T1ih4)i^per|MPesents anjaaan^ 

of the Work lifc^tiye (WIN) Prc^rim^ ii modi&d by^e 
Talmadge^mCTdments of 1971 (WINJ^ on Aid to Fami? 
1^ w^ Dependttit Childrtn (APPQ prtlran i ooita itid 
rec^iient rates. To estimate the macroeconomic inqsect of 
^ a modd of h^ d^ wc^fire 

coat variables iranld vary over time in die abaenoe of the 
WW H p i o granfc Mmy of the i^ attbte wed hi prevkm 
itpdki ejd&O^t Udle dior^rnn interteai^^^ 
the lft*n»idi 9pm pu j ^am wBhte ji Strte ibk! wit 
OT^tled fiom dite analyds. l]ie rin^ moc&Bl jm 
Jfc^uaon and Reed b ^^n^fed to ooi^er die imp^ 
WIN n plicementi <^bciteBS iiid dg^ average ^Mfi|feyg 
per flunily. Ilie naodeLia fatfaiated sqiaivtdiy fSor a number 
<^ P^^^ iig^ t^ WDI n program bcjin, to c^^nvehow 
its hnpects vary over thne. A test b made of iriiether the 
ndz of ierv iott p rovided pr o gi ' i u i p artic^iinti InfllMfi ce i the ' 
size of pr o g r am effects, and several other octensiOTS of the 
BBdyite Be diicwed^ - — - 

The p r o gram 's ina^act on APPC coils hL^^mid not jg be 
substantial and varied jover thne. The evideneb fadkartes 
that welfiure coit^hive been iy&iced 4wdy far thb ie WIN II 
placement who abo receives s^e typt of training. Conse- 
qtiqtdy, althou^ die data ire rat^j^DCt to iMrfe aie aiilt elnent 
errcin and the estimatfaig eqnidi^ are pcAt^ too sfanplis* 
dc, it is suggeited that concentration on the pr o grim ^ji 
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■W|Cttdii» & pfobaUy a tii&tO^|catk»;i of retouroo. 
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Fmvm BvnxBNCB DN 

WINirPMGiAM 



quickly thin 
the ihortH 




more 

fimis of flscil poiioy, and ^ andy^ of* 



r WdWC TOCBNTIVB (WIN) PKOOKAH; 

B^racnvBhiMB OP PKOcaAitt; ecw<^cj^aLyto and 

SCmOl^niCS; liETlKHX>LOOY; ASSBSSHENT AND 
EVAtUATION 

TTw piper e»iendi and r^na the nage otimirta of 1 
net hiqMcl <^ wm U on ^e^nants ^uidnp 
dvived in aaeuiier ^udy entitlea^^lie Evaluation of tUi 
WW n Program: MetiiodotogR^ hss& and Some Ini^ 

^RewAa.** ^ ' 

lliejii^bo^aogy, adopted from the eariier Jtudy^ i 
to inf^ estimates Jif JA^ n^te pir^a^t earning 

^jjg^ g^^cpp^ jnclnditig re^ilar luognun data, re- 
vtted wthnatea oCJ^^ g job pls^fens, and data cm the 
movoaent of iWTC m^^nts in and but of emplbym^ 
X& ttnd y mliizea nibre detaSed date ^ extemls the nmg^ 
fa l im a ten fato tecal jear ISn, but tte methoddbgy-Wd 
from the tame jyraknffwes jiraaa in ourj^ 
^^^1^ ^^im^men^ ire to^^ tb be cdn- 

i><^^_is jrehable ettimiute of net program impact and 
shonld be ^ewed a ^^^^^f'^^^'^M^^f^ _ 
_The jnmi^ eMma^ pr^Mmted snggett dot the n^id in- 
cfPMc in ^*^_^J*>^n^®_^«™t yesn_J?73-74 
*§P^5tcnt, tb a large extent nbrmal flows of wdfrse zedpi- 
mtb .enqxloyinent that would have bcxune^ in the 



_ _ gb grsm . It is clearly demomiiatedL diat die 

ra|»d inorem^ in^ gioas job placanois ranilting from the 
ttv^tai of WIN frorn^ Gaining (WIN to a direct 
plioaMmt (WIN tS) prc^a^is cosnstait with a smaU net 



~ -. -V . , - — ^ « W ^ -m-^mm^m^w m mM^ vrsMM K ff lllWII MCb 

piogimn m^a^ on partkapanis' employment and ^mrngs. 
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f^VM J^ojjmam prooram^ oovernhent 

PftOOKAM niPAbti ^tAn ANDXQC^ 



^^sdibciKd fiye^^or evidiiatibn l.. 
oaled^wiKPi^lfe Service Em^^m^ C^Ef, . 
_It c on c h ided di^^ti»e ^ K-*^^_P^^^ problem bf a 
ted ml^itetkm effect State mid local gbvemmenti 
awy nac 1^ gabrfdier to do what wonld have 
B^sy wd fingrty^iedncc pn^Msrty and other Jocal taxes. 
Al^Mgh most Put^ J^mplo^ncait I^gnun (I^P) i^rtun- 
pots appeired to be from the middle bf the skfll distriba- 
S»»_data_on all St^ and loa^^yenmmt hiring during 



frniMd^^ 11^1^ bf the inihiODnary fanpact of jTiarge- 
scale program (wi^ut fiKid sutwdtut^) ^rjm- 
i<ratedr_Unlm_^SB ^ibpama concentnte on woricmlof 
higher than a^or^ge ddll levet diey will be tio snore 
^^^^l^^^^_9^^yom» bf fiscal policy per unit of irnem* 
ploament reduction. 

Ttee WM TO iidii^e eyida^ on which to Saw c^- 
cming two other important evaliBtioji j)ueitfoii§|^ Ttm 
degr^ to which par^pa^^ augmenti humwi c^>i- 

til and the degree to whidi PSE particiiMmtt were uied 
effectively. 
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3-046 Coot Analtoq op bE(>ORI 
iJDNdmm&STAL Study op Foue 
Manpower Proora&g 

Jmiiana IMm^ 

PurvHase ore^ B'9^M'5'1830 
7ufyl975 \ , 

. ^^cr^tarx" iX)ST-B£^iEFrr analysis; employment and 

TRAtNINO^PROQRAM MANAd BllEN t: JOT CORW; jbs 

OCCUPATIWAt TRAlNmO; NadHBOit^^ ^ 
(NYC) 

The pui^e c2 ^ stud was to soaiyui the costs bf four 
empldymcht and ngui^g prbgraiM examined in Jdie foor 
manpbwer programa ^kluation stud^Csee contact 
009!5: (1) Ndghbbrhbbd Youth Corps/Out dt School Com- 
pcmoBt (NYe/OS), Job Co^ 

dte^ Biu^ess Sector (TOB^, and Manpower i>evdop. 
mcnt and training Act-iastitudc^ P>^9inlm ^MOTA). 
WiCbina cc^vdodOTal^^^ cbsl frai^ewb^ d^ were 
collected and analyzed using regr«don sialynl Bach of 
^ P^ff^'W^^y^'^ ^'jgff j wl separately and ia^wm 
made to see if variants within e^ prognun had different 

costfimcdoiis. _ __ _ _ ^ 

_ mostJm|»rUurt data for doee of ^ 

four prograna delayed sufficient r^gtilari^ to make the 
<^8tono^ of JL(^ fii^^ JOBS pro- 

gnun exhibited no daconible rditidilship between bu^ut 
§^_^9*^»_ ^by> _aMierstanding.and oversight of the 

program difiBcnlt ihe other diree progrims 'nn. had w^» 
Jui^ bf quite diif c^t £^e. 

Fbr NYC/dS as a whQl^ nu^gnsd ©eftt increMed (although 
riowly) thr^ghout the whblc rangie bf output Jevels. For 
the Job Corps and MDTA^^ mu^i^ cost found to be- 
coratant None of tte within-ptpgraiii t^ 6a prttgr^m 
yari^ions reveded any sigE^cant difi^r^c^ Although 
econohi^ siggesQ diere shouU be a_ p<nnt at which aver- 
sge oMt is Jl gnnfmuio, this point codd not be Ibimd for any 
^ Ac prognmK Thui tnay rc^tect imufficient va^Uitibn 
within the p ro grams to allow estimation of the nttha- com- , 
plicated functions necessary to find such minS^ cost* 
points. * « , 
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of odmj^etttkm Wte&'iliB j>H^ mtdrj^at weU at itiMtii- 
tkm wlfhis die pofiip lector Ittdf, nny become crodal 
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tlQdy ioaslii: 01 To 
teptiairaAig Bi egpudwt vmkin olte State Jiboar jaigket 
Biodil io iimifli^^ ^^DS^tix 
ondh wing a osinimnn of progiam data;. (2) to determine 
^tmy^^^ioi j pa^g^ ^ <fc» for the »iitiitkm of a labbr 
aiqi|4y cnrve of taiL Giedit^^a^ ^3) to 

iiatyie it<aoii i flfeoii iis tbe ^yoid of kaowledie ibont die 

p f ogf M ii^ f ^tf C9a|doycf*i j^j^fai to particulate. 

It pointed out that me State labor marioet modelf parti* 

iibiMd into deni^p^diic ^ \_ ^ ^ ^ -v- ^ j---- 

ry iwiMct on mhWIN worioecs ia tboie tame grniipihiftnt Thh pi^ etntiitw tbe qpotton of die tize and uqior- 

WIN : pmgram tnlciodadi mmt bw^teit to ^3bte tanpe of the tuibidtttdon cjfect of Pid)lic Savipe Eoh 

ti9^ (gtfVM fi» tax ore^ iybm. Tlw jnu^^ility of ployiQent (PSE^ j»ragr^^ A c^uMjit^ Jiodd for^^ 

nOe da^ aid dg mavaflabiMty of work egEm^iiata . taind nado a <rf die levid of State and local enqiioyment-lt 

piechidid bG^ JitimiSig^ ts^y ra^DOMi^f devel^ed^ mi t&e ^pUt^knt of three variahtt of PSE 

credit Ur^ and Moertaining Wftl labor qudity. Fiuther |>rogriiitt hmjt iobiidiet>_fedtfiiiz^ 

dito o^^tte^ lined at ti^ie^ awarom-a^ gnatt .widi na^tenanoe irf effort rettricdom) are ex- 

dottj^amework wonld^make it pottible to predia thegth the iiiodd it appl^ 

^S^^^ and to evUiiate vadpot promotion- ^ ettlniaie^^^Sh.^^ 

ai^a^ies. , ^ "^ftK^liiiAititiitiDn efffect of current PSE programt for an 

Km PM55473/AS; PWCB coift: A04; 64 PAGES ^^^cS of the rdnttve efBcac^ of die afernadve ^ 

pnM^^ fc^ ihc^ 

34Mi ETONOMCtoAOBOFAPAatlcin^ COBC^tM^^d^^C^ 

Plliuc Service El4PU>YM£l^ PmOGRAM and ^ tapact of PSE m die OOTpotWon of State and 

localjmj^^tmnat b;^ *^q^^ * 

tilBrfer JL Lfnfr his oondndDd fhyyi^ llie importu^ 

Vldms^ i^Dacn^ fiscal iia)stitution 

Newark £>eL ^^P?<^ ^ ^ bbjectiva die program. (2) There are 

L _ tevcni ways in whi^ PSE prc^piiiM can be let Jip aikl 

FitrekoM order B-9-D^3663 fbur idtcriiatiyw ife 'ea^^ 

A^Mi976 view^wi^ to^dieir rati^oyment cra^ion potendd. 

' (3) Sn^riofl analytM tnggeit that the fiscal tobitilatikm 

J jg^wg poy^ aiPiWMBOT PK^ ' effect of TOE it ver^ ^P*^^^ aft» 

QMlffUinkmf^ introdncdoQ into a PSE dot biU ihen riset to ibootJtjS 

ucULATioi^. OOVBRNMBNT PROORtti WACT p«ctot aft« fivc quarters, ud that ^Jrididbnal KB 

TTiis itad^ fdnnat, at represented by PCT; Bid CT^^fa 

teopbaed puUld tervibe ei^teymoit j«pgraiii for untti- niore effective dam a wage subsidy in increasing State «id 

g^npnt iiWraiKff (Up adarate^. PiiK^ dala came local mployment to > yw 

lltom i^^ of die rttcrvatkm wagqi of UI eytiiuitert by but thinafter tte reyfrte^it (4) Am uiid|a oT^ 

%fffg> ^^^ f.dirafi t?fj ij^ dfect of PSE on die tkill coaqxisitiQn of e^lo^^nent 

Tim j ewdii wiyitwl dp themllii wfllmg pffti^^wi^ tii donjind sog^tts diat althoup I^E^jiart^^tsNara miich 

a WM fdk^ THpogram would be Jdw-ediic^^^G& and emj^oyi^ iii f lctti«res_te^''^ die avortoe Stt^ 

wi^ d^^d^ and ibcd emi^o^^ they are not much different injdds 

^^^^^^^'''^^ wp^Tdian die average member of die labor foite. TMl 

Ud die SSKrfrSwSd^S^^^fa ^ ^ ^ subsStution it tldn specific (Lc.. locsl govern- 

^^^S^pS^ffi^^ pi*^ lOWHMte^^ 

' ptcgnmi dttt piqm-sadi a tm^ pre-P^ levcll), 

wwld 13^ KSe_ in^ct J* iU.S. miitett. ff^a prssuss/as; price code: a63; 39 pages 
^ b^oome attractive, die poaaO^ty 
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TIAIHINO PBOCntAMi 



Jilt" ^jWM^^P* 



tote 

in 



, r^Bummtr AND nxiNiNGrMicyuu^i^ ^ 
CMfi; ite orrovitniiiiB w aciom <jcw)* 

W l W ffl lO tt OOb YOUTH OOiW <NYC} _ 

t^ieerla foig-pioming; (llJU^d«erJ>9vdkmi0ttt «id 
T^^^-^ jn ri hifl oMl AogmiL^^t^ (2) jidb Op- 
T^offlet 1^ die Ba^w Sac^JIOKg^ Job Obni ^ 

g_Fconoini c Q iyo r t uatoy yD^pe^ ImKimB- 
au <to^ M ^1^^ JuMf been fii^^ 

re^C^ litm jyi^ Sac Mrity Aihi rf iiiii »| y * fc|| ^ 

^u^^^^^iOiejyerM ranoiind^ 
ea fOT_difleitat^c&tx^^ of edudiiitti» and iaiirftal 
iflHiit be twcBii yoqga>_ _ ^ . 

E^f^ ^ tnoanig oo ettmngi were Ibiiid ft> viry ooIh 



la ttt-oaloidatioa of tbi ftdl todd ^Mpto ct tt^aSm 



^ MptgiVpetred to baVe fa»attcd the earniiisi of an 
^nmaagtoqs. . ^fc 
NTS rtaaiiffi/Ai^ fsIcb otat^ m mon 

3-W2 ; dbiT ANio^vm of CSTA 



wmbly by^^gnsv •«» and raoe> The adoll txibxbis 

r*y^ Tinti TfTin grre flji inLaiimi r • ' " 

of fisBaale ttainees> Tbe^jfec^ of 

a^ mate i wis lc» cSr, Tbe Jwo yootb piL.^ 

vf^Jen pradidy memied eflbi^ ^ tbe idolt gf6> 
gruB. An &&^t <^ the g^wci of todnfiig co eanriiigi 
ovtt the fig 1^ reommoided^ 1^ oftte 
loog-tarm boi^fi ftwn i^^prog ami , p% flutfaer leaeafdi 
c»^U>cac pmgrama, iee cceuyt B-9^M*5-!m) 

imS n265949/AS; rRKX Cdoe: *05; 98 rAO&i 




gyitf .6A iiqii; Bcoawaqc wmtm and gcxiNMiBtiCT 
am^nNsm AiiALWis ivoftKBE nArn 

TOr^^^ mHniat e a fimdooa idi^ f ^pffHUturte aiKl 
and TMnles Act fGETA) mbg dte^ftom tte 



1^76 qpntrteri^ iipora of Ci BTA p iinie ncmoA to the 
^fe g^ m|Taigig|^Aj^^ (Qnarteiiy Bioi- 
gwi-Rgpoglig. Flaanuhd Statoi lteporB» ud Pn^^niiL_Swa- 
— Ai^Mlty Snnm^ Qnaao- 
A iBOddof^^esiA^eDidlsHW jdd^^ 
jb^^ip^^^^^glill^^^ a piode oBbo fcn^oo 
_Tiiein|w<aiottetiafcgfa|g piocaM 



3-OSl ^nUATINCKTHB ] 



^ _ -^I«n* OF TlUlNlNO 

FKOQKAliS (»l EARNmCS WITH 

Data 



Mtoepon Unhmity 
Princfton, N^. 

Nmndfer 1976 

L WOT ITOKAL IjbCTA; naCK^^ ^ __ 

T^jj tqdy dtth vfih the ^ect of tn^iEtag pipgr pu s m 
eaniqaaad tbe difliail^ of in^acmoiting in Kleqe^ 
^CT fee gtoj dqjgn to obdin a groap apiM ^Hiicb to 
cc»i|>aie trainea rdlably. The teieiiober flMcbed tte pio- 
gram iecotd ofjnch trainee ^lidi die traineefi y* rM 
^^'^g'y^ oogeiait wiiit o n teie iii^j^ ^ 
room trainbig^ iindflr, Uie Haapowef Doveloeamt 
Act QimtA} bLi^m4b» 3 flfiwdM of 196^ 
-^^^ttefcOjAn ^ ^ f 



iinpi e dfcted eangnnt dodinea bi flte i^ ^-^--^ 
The catiiiAtw of thae dedbiei riaaid ftem SljQ ib $3ddt^ 
; b| the lower range Ibr Uadb brdneei and Ob 
^ far white trdneei, (2) For iD gioi«(i there appemd 



, ^. - ' ^ w maa waed bqwta aa well as the character* 
j ^ AtJlfa a i. Such fhw^iooa were ibModly^^ttt^ 
m tt^LJ^ia Of enrolhnent bi^ vuioim Jrpgra^ weire 
j atl ii iale< L oar ttie baria of theae lerndts, ud tbe model's 
pia d iotiv e apcorn^yis r ss p ii c i d: 

Nn F92S3!^l/Aj^ FilCB^O^ 



3*083 A jteWE Fit/Cbgr ANALvm OP 

bmrxmoMAL Teaining Proorams in 
Michigan PuMMs 




^naKmmsb^^cA11l 

TEAINING WJUC'riVENBaa AND 
■BNBVrr ARALTI^ aiCHRlAN 




urabiutation; 

KECmiVlSM; CXOT- 



_jrhe fagged of prison vocatidnal trdning programi on the 
P^dease lei^tiDBttB Job opi^tmmf^& t^^ 
^^gan^ras eydoded ving an txpMjbM qo^-emeri-* 
i^tal design enqdoyfav mg^ r^^e^ tephnimitt. 
Thp ee ipiric^ tewte^fagpited t&t the im^eadond lat^' 
btiag of odmpiUcr pvogtsnin^ diti -jrbcmiiift 
<^^g>ind vb^^ eonto- 
^^b*tod aihrarable b^pwst m thej&i^m^Ai i 
j^^Mility of re^ 
— ^ ^ j^wg ie_e»flM poat-pcis on a wdn gi. Bi ob n* 
ttiat^\me ^ograny teenWng dedcaL bomthm^ fcr a ftf rnam 



ljeryfi»B wbfler s^ to danonm^ a oooO^u 
ly ikvocdde bnpect on tidnee r^ddivkm or pbd-piten 
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^ _ _■_ __ '.^5 _ _ _ _ ; _ ; ; 

c>nihigt>_H6wevcr> emroUmeiit in tbcKe tnimng program^ a$ 
i wiy of Muiiing crecliti to^utl i high school d^et di# 
result in higher post^prisbn earnings. The hendlt oDst ratips 
^tiissiKl ibr tins pro^raosil craineei indicated these pro* 
W^W^ yftrt a wiM invesiment the individual trainee* the 
taxpay^, and society as a whole. 

NTlS PB2S40il/AS; PRICE CODE: 183 PAGES 



3*054 The Potential Impact op Employment 
AND TitAiNiNO Programs ON Youth 
' ^ Unemployment 

■ ^ ■ ■ ' • ■ ■ ■ 

lUchardS. Toikka 
The Urban Tnstiiute 

Washington, ^ 
Contract I'9'hf'S'003S. 
May 1978 

D&ekpiors: employment and training programs; 

YQiriT^OOyERNMJ^^ ImIpACT; ECONOMIC 

MODE^ FISCAL SUB&TI IU IION 

_This paf^r explores _thc unpibt of j)Otcntii[ cmplbynicht 
and training. programs on youth uneniployment. _ _: 

It uses a Markov mode! m wtdch oie iow of individuals 
out of cin^lo>rinent and training pro^^im 
into those programs each period to estimate the imipact of a 
"pro^^m with ivxrcj^c characteristic oh the distribution of 
individuals by i|bor Cor(% status (unemployed, employed, or 
nbt m the^lal>Qf^^ The ^timates jusume an increase in 
govermn^nt spading of $500 million to provide 163,280 
br tiiining^^dts that would pay the miniihuni wage fbr 
20 hours a w^k, with ah over hesd rate of 10 peicent. 

Although the ^itimslp indicate a reduction in .unemploy- 
mehi rat« for the agc, jcx, and groups covered by the 
data, they overstate the impact, ot such programs to the 
ex^t that they igno^^ lisc^ sutetitii- 

tion and sectoral _ displacement. Oif the other hand," they 
may ignore' any changes in future la^r iniu-kct cxpcriehc* 
caused by the program. This paper lays the foundation for 
future examination o^ prbbable maghitiide of over- and 
under-statement present in the estimates. 

NTIS PB292449/AS; PRICE CODE: A04; 64 PAGES 
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Econometric Analysis of t^e. Effect of 
Training Under MDTA 



mholgsM Kiejer__ 
Univenity Chicago 
dhtci^ m 

Contract J*9-M- 7-0035 
OctdBer 1978 



Destriptors: training EFFECTiVENEiS i^b imp^^^ 

ECC»40MIC ANALYSK AND ECONOMETRIOI; MEN; 
L^SrrublNAL surveys; EARNINGS; MDTA TRAINING 
pHbRAX& ~ 

This pil^r dcyc joi» econometric teclijiiqudl for studying 
dviiang programs/oing longitudinal data. These techniques 
are app|i«d_to aniUyze the effect of Manpower Devek^mem 
and Trailing Act (MDTA) classroom training on the em- 
ployment and earnings of niale trainees. 



ttbm^G PROGRAMS 53 

Two separate econometric techniques are developed. TTie 
Hrst treats empjoyment and earnings separately (but simiilta- 
neousiy) and is primarily an instrumental variable technique. 
The second treats em^loymOTt and_caTO^ J9g^^i'r_J?y 
examining only the earnings of the employed^ but provides 
more control for pbssible biM due to "fixed effects.** ' 
, The data are from the OfTice of Economic Opportunity/ 
Department of Labor lon^tudinal data set and cbncerh 
training that 4(^k place 11^1969. 

ees and members of a comparison group are analyzed. The 
analysis cphciudqs that participation in the training pn> 
grams studi<^ had zero or small positive effect on eamin|^ 
It is also , found, in accordance with previous studies, that 
cit)M-^tibn aii^ training can give 

misleading results and analyses based on longitudinal data 
are preferable. 

1^^1S^290324/AS; PI^ICE CO ^^^04; 67 PAGES 

3-056^ Per»n AND Organization 

CHARACTERIStieS INVOLVEP IN CETA i 

Program Effectiveness: Issues in NSd 
OF Research 

J 

Peter BachJer ;^ i 

University of Maryland 
College Park, M£ 

Purchase order B-9-M-8-4789 



January 197% 

Ek^riptors: ceta pr6grams; organizational structure; 

EMPLOYMENT AND TRAINING PROGRAM MANAGEMENT; , 
METHODOLOGY. ^ 

Based upon a general literature review on CETA organi- 
zationa! research^ as well asjupon selected interviews cbh- 
ducti^* m a feyi^ongoii^^ P"*^!??^. f^^^^i^ 

cies, potential employers of CETA participants, and State^ 
cmproymcrit service agencies, research issues regarding the 
organizationai characteristics of CETA organizations and 
charactenstics of their members were identifi^. Research 
^|ues at the interorgaiiizational, organizatTdiial, inter- and 
intra-group, and the individual level of analysis were dis- 
cussed with respect to their potential, impact bri CETA 
organizational effectiveness. _ 

SpcciiU emphasis w of - 

CETA organization effectiveness that are required for an 
"^analysis of personal and ofgimizatiqhal chari^tem 
CETA organizations: This report ends with a lAief discus- 
sion of methodbiogical and research approach . issues that 
are implied by the main arguments of this paper. 

NTIS PB298137/AS; PR^E CODE: A05; 92 PAGll^ ^ 



3-057 



The Implications for Fiscal 

StJBSrnTUtlON AND (DCCUPATIONAL 

Displacement Under an Expanded 
CETA Title VI 



ATan R Fechier and Laurie Bassi 
The Urhan Institute • 
Wdshington/ d/C. 

63 . ■ 
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ACT (CFf A)i BCpNOiqC^ANALYBtt AND BCONCNOBTiaC^ 
UTBRATtmB ttVmW; HSCAL suimruttON 



3b. MtNIMUM WAGE 



pufpdfi^ (^^jrtttdy ^ i6 prdvlde^evid^ on 
emciGy of the eipm ded Goo^jfelieiaiy^ EnmK^meiit and 
T^tog Act Service PSE) 

^^pwBs as • mea^ of r^dbaxia^ u^mplo^i^^ in^a mniin- 
/ flatiqiiary*«my.jrhe Mdy oboiiiied of: (1) A review of 
eiirtiQg literalttce; C2) the de^aprnM of ^propi^ ana- 
lytic iiKxli^ Bid (3) empirical analwet aimed at providing 

c<ipfaicai amdyafa limited to cidmating Uie fiacal 
ndxdtiitkm effecta of CETA. eatimating the effecta of 
OCTA on tli^ ftinctiooal dtttrfb^cm of rood gbvernnMnt 
""^^^y"*^^ ^^^^'^^^^^f^cti of CETA on wage 
rales of local government employees. 

NTB PB292497/A^ PMCE CODE: ACT; 1 J2 PAOBS 

^ 3-M8 dpQ^ Pufiuc Service 

J : B^mX>¥li«EOT PrOO 

MicRosnifULATiON Model 



AO?/<j Mw^id Jr., €tal 
Marhemanca^t^ Research 
WashlngtbK 23tC 

Ftl^ruofy 1979 

MAUET BEHASaOll; WELFARE rROGRAH^ WQJARE 
REFORM iWD n^C^ME MAINIENANCE; JOB OmRTlMTIES W 
THE BUSI^f£S5 SECTOR (JOBS); ECONOMIC MODEtS 

tfis final report, ^>imaing of uveral d<xumento by dif- 
ferent authors o^istnicts a model of welfiire programs 
w^ch produco o^njo^ of tbe ^iKl^tary coats and case- 
foads of altcniRtive hypothesLged progr^nny 

2 The first paperj[>y Myles ^^uSddTpr^ena w ovendew 
of ifae project, including thelmaln policy issues addrosed 
Md the jmndpal featira an^^ults of tlw Job Opportuni- 
ties in die Bi^» S^tdr (iORS) mcKiel.iA miorosiinula^ 
^ model of mployment-reiated wdfare reform programs 
is contracted. It ibciB^ ^ ^Afxx&^ of e|^1>Ie_pei^^ 
^ apply fOT j>^1x^ aorvi^ their deci^CT b 

based on an ej^hcit tr^nGncm of cniployihcnt and iiia^pe 

' ^P^?*?^^_ •h^ of tfc mtwtttMy value of noibnai^. time. : 
Hsdm^ or^ie_cudMl 'of tiie Program for Better Jobs 
and ^ome (PBJO^]:e p^ 

The second paper, b^ Ga^ Edson, disctu^ a i^»dfic 
^plioi^ of the JOK^o^ 

'Jlie author computes transfer p^rmoits, predict pafticipa* 
tion befaavibr of individuals and fimilitt^ and aggregate ' 
pfogram caseload: by summing ovec ^e sample of micros 
^Uoa. The report »iiniQ^ thft PBJt increasn by 73 
pCTgenLrelagve to oirrcnt AFD€i SSI, and Food Stamp 
progtajuk Tte «dmae^ indudlcf <^^a^rtanoe for 15 mil- 
libn fimihes and_ a public servioe jEmpioynunt prognm pro- 
vidhig a Aig yw eqmvalcaif of 1.7 iiii^^ 

1^ by Fredric Rjdnes hypothesizes i modd in 
whiclilCtoyaticAi waga ire digceitjcdiicd by the drauind for 
leisure, the duration of employment, ai^ home productivity. 



l^cs author also uict a mocUSNyimated with r^^^^ 
analysis iiiii^^ re^m^ wagi^ from 

National Loi^tudUiisJ^Siu^^ the hypojdi- 

esis. The predicted vduea ait nsed in the nyctmimiilatic^ 

mc^el. , r 

, BulMra Deian^ ittes^ie mc^ to eat^^ 
nufii Of the time aUpcated for men. Based on datRfirom die 
Pttiel Survey of Income Dynainiai, the ^^tk^ snalyiis 
llii^iti thg ^Jni^ labor su^y bf mot is very inoi^- 
tive-to nounricet cdnncteriRic^ \ / 

T%is_itudy was a basic resource in formating the Ad- 
ministration's 1978 proposal for a "Program for Better Jobs 
and Income." x 

NTIS PB293205/A^ PRICE CdI>E: Ap6; 110 PAGES 



3D. MINIMUM WAGE 



MiNMtnwi Wage Legislation in xm 
Unit^ States 



mnis Wikh 
New York N,Y, 

Purcha^ order OAS 73-3229 

_ _____ V 

July 2973 * 

^cr^torx MINIMUM WAGE UW^ TEENAQEIU^ INDUSTimiAI. 
STBUCrUKE; LABOm lORCE PARTICIPATION; GOVERNMENT 
PROGRAM IMPACT 

1^ Study focused on ^ emj^o^n^t effects of mini- 
mum wage ]egislatibAi/ibq)edaily the industtial ^sml^otion 
of teenage anploymegt associated yidth incomplete coyerr 
age. Unhke the Q^I^ that assuma anploymoit 

effects vecompletdy detaind deter^lmd, ccmsideiiitioii of 
^^mp[<ete coverage i^iggested that changa Ita anploymoit 
' f?5^' intenctioii between iupply and demand^ in this 
c««cjM inmost 6^ 

The evidence of reduced te^oge employinait insulting 
'Pgy^gj**^ jyR^ or extended coverage wn 

found to J>e convpdng. The dsfributioii of this raductxm 
by Si^ sex, _and poldt was, however, opim to jquestion, 
evidently because of the large sttpling error in the di^- 
gre^^ed data. _ _ _ 

The evidence of^initnoin w^e effecti lalx>r force 
P^^^f^Mp^ >^ and^ in %iew _of other studia sug- 
gesting that employmm Bid lilx>r-fon»B effects may be \ 
quwtititatiye^yery ftumlarii no etf ect of minimum wag^ on : 
unempioymm rata identifkxL 

^e ''Minimim Wage L^sk i. 
Comment, H. Rqjly" by Prnienck B. Siakihd and Hnis 
Welch for a later study correcting these estimate. 

NHS AD7S$639/AS; PRICE CODE: A03; 49 PAGES -^''"^^ 
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r imillfM WMK LAWi; YOVri^ WAOl 



Tini May wguao ttrt ftrntliiminn of claiticitkt of 

j g jUljjijy ij lj^y^ yw^ jfor _i yiri^ M low- 

Jj^ iijdw qpf«opri«lrqi|f^^ ramcii for p^oy 
^S^febM cojio o nifcn ji diltefQiit&l ypuyi iBiiiiiijMi wife, 
ad dipt tit0 joteen^don of ohwpw ^ y^'?^^^^'^ 
I of wppldymBiit ^ die ilv tlug point for sodh tn 




-WM dot no mnrdt Oncluding ddi Mdy and 

^ jW&cir%: iSMly of i^afl Jx^b» j^|w^_ 



provldoi fHH|iifini mukjrt for a differandid yoodt niUiiiiuii 
_A_ n^br i^ fpwiid ao^driiig ipraai wiNild 
te'to niQ^iy otalii^^ die Bofoan of 

Ubor Stodidpa LidnalTy Wage SotveyQ lb Jaclnde bide 
fafbrt Bi tfap Oil the o f»B|^ age* 



3-Ml ^Bur Qmsaavomewf& a 
Toirra MifoifUM Wage Dinq»Emi>^ 



11973 



' LMOl DiSiAWDg iiiiqauii wXoi law^ ^ ^ 
#Adi tmuEmiAij; UAi^^ 



dm! 



for labor and^diaefofe oldmately 

ire faictio<p <rf iBll tevd » pg- 

ceived. by ea^loyen^ dib atody itted. a model to wiDch 
a didt ditfiiii[ teyfli eiit fttan a yoct h ddft roitfid in the udiii* 
depen d ed on the mnober of low^mice joba 
for teeiaa eri o mi foP dcIow ^ idgit nd^ 
t of dioae joba cmmdy held aAiits» 
d» |ii»oataie dat wajea fall for teqajwy aid wbgfr> 
tutabflt^f bcfrafeen > adohs and teeDagera* IBach of dieae aa* 





wn esdmated^^^^^ die 
joba cieated. But o^iffdadoD of- the pe^ 
Iq ibcai^ anii odoi^da the ioeiaa op^ of 
with teesBia^iiD^i^^mai^ eflbcta cn 
acxSjl J^m. "ft ^yaa micl^ at wfii^ 
at$ die ezmh^j^iBie jblx woold 



$40 Bvncn wAfiNMUM 

BtmuoraBfr M oovBiNiiEKr psookah oifaci^ 

. AOB IMFneORBNCBS 

The poipbie of thii Rudy wm to cp iioate the effect! of 
niininwiin wagea on die age oooipoaitkML of yonlh enqiloy*^ 
oent aiii d ft) decoSip oae theia ftSiif iafea Ifllb tcafe aad^nb- 
i d t wdon oooiponenta §ot catoilafipg e tfe cta., of jdiBerciitial 
ifitnliiiiiiiii> Teeaagcfi wete divided into dioie 14*13» 16-17» 
and iM gyaara cM> ' : _ _ ; 

llafaig cstottid^eyidcooei it wai etdmafeed diat dte pWem 
of PMiitil and Sta te wiiilnw iina ^fijit|iig in jjjting 1970 had . 
eflbotivcly InQieaaed coats ^if eoEtploytag J^iS year^^^^^ 

aiad by U imsaiitNbr Beeaoae ludibRn iidiii<' . 

isnoa have fagy wige eWtea for ycwiigw wockaa^. dajte 
for lia^ Pmpl^^oyw^ efliM^. The 

Don^boid levpv^die FMnd i^i^ran^ routed in 

I empii'lc^y iwaaaped vanadona ^in 



' Jaigc atandaxd pitott of. eitiinatinii, die _de» 

di^iddca into 
^yim not wholly abboen- 




O9l^0SI^^ ^Ke ooat df adnh d iie miiloyloent. CHher coniider* 
ti dbcidiiig a yosdi ndmson^ wage ^ilforeiidal 
^1 ai theiedijiptkitt^^& pc^D&daoWidiiii a 



few giBi^ da^ iffdagy fiar^J^ hi w/^me aiQM^sDt 
«| jibae oMrev^^ dj^pjaoemrnt of adnha in die diort 
tWik Md die dlflfereiictt in Sla^ itiihiiitiun wage k^filalion. 

Hiii f^aasa/A^ nic8 bmi: AMi^s 



Washbigton, 

^ . \ \ , _ _ 

FOVMdV, 

_?^f^^ iH^te^ i;iltt^fiftl^jj><^?en chii^ in 
die minimwn^ yagyiyl (1 j tS empksl^^ tec dag era 
JBid^^diepfe^^Jsi^bf pc^^ - .V C — *. 

T he a tody i ny Bed i tojrth e'iidigmoin ^ya^ iHfocta :die 
indostrial dirti ib utto ofiBttageai caoaing a net reduction 

hi enafeygieiit <w ■ - ^ _ 

_ A^aimnlafion of the poverty eflbcdveoeia i>f ahemadvb 
teveli of the itdidiniim wage, hHed'on <&t^^oin itiafejigj 
Mibtampi f^ of die 1974 Mazid and liilay Current Population 
Sorv^^on in^v idaJ w jge iWa ad ttied fianily ino^m^ 
mth^^mmimA diat jiicjreatea jtt jbodi cov^age ^ind even o(in^>li- 
wss£i wal levd c^ diendoteiBii ^i^p^f^ee t^j^vdy ^v- 
inc^cdye, _T!wnjWn^^^_h^^ iSMy 
. dz^ and DouepfeaatfldveKSi^ of die ana^ weie saggeit- 
ed at jK)adldb eqilanatibna of the iodfecdy eneta. 

Krn r^a27a/Aa; rnicB GoinB: A03; 36 pACTi 
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311. iiilN^^ 

gWgtCWriipa^ EP^^ or M^imftntf \ m^t t^o for y«n. SIoob the level of the 

^wAcns • w^e wii iiM^^ mul i96i» ttsd covm^g^ m 

Gipmp^ bi 19d7» ttUs ^tt <^for ieverely biased legr^Soi 
Mtinatcw^ UjiiQt Uieiponieot daUi te^^a^ ig^aiiQ^ 

on Ibi mini^ Variable to a d^p« 

that itatiiticdly h niadejf J^o^^ 
that the oMsiimiaiii had lediioed agpegkte tsff^ 
^P^^V'^^ in the ne^y< 

impact 1^ the adnlt ittia«q;do)riiHmt ra^ and a reymil iii th| 
din ra^titejpi^^po^n of 16-19 |>gpii]totijQnJnJ?e^ 
cmpioynie^t pi)Ql^anu, Invalidl^i $^ch-t ^tiiiiat^ 
of Jte jjojMK^ of an additional ^bcement lh>m die l^dleri 
progruw ITte fia^ i^oitry legms^ 

for the lmptct of miniiniiqii wage facyeaaa and !coveflg< 
cl^ga^on the iiidusti^i^^ of te^age em^(^« 
nieM wcmld alio be mu^y to cdosige with tiie oj^ of flM 
eoriect dafti> Several iiistitutlond^fictori whfll 'InterfW* 



WAOB JC^^^lKl^AiiHB^^ StATtSTiCAL AWALYMB^ . 
^^W^kKj^SM^rm AND Bg^MBTMC^ GOVEIINHENT 
PIOOHAM niPACT 

Tl^^^j^]^^^^ betwem 
fmyment and, wmptaipssmt effect of wigca in 

^^hc^ of^to^Uog^^^ of the cd)iem^ 

^gg^ Thb diataictiog arbo^fai ^ botib of tte foUow^ 
(I) Whosji^^ptft ^Jhe economy b oovmd by 
n^ite^ii^w^ le^iiliiticM^ iioj/or (2) when tSe iiij^ly of 
nbK 1^ t^ paikft^b^ 
: jg^ijMt ^gpajft Jfae^ d i rttectio n are Jnqxsrtam and in W be* 
^m^&fikilttf J^m^^j^^ effects. 
-O^^^vtejnteiw » the <&ppction of mot^ijS2e- 
^suting fr<»Di the impw^ |jg^:^se of ii^^ 
An ontflbw ^tun tibe ooyered sector impSca some^ri^ 
drawals ftom the btx>r foros aiii|l_scm^m 
l^oovered ftbctcuLM weU as a decrease in thr wage ia itM 
l^c^In the^ypotite cne^ ttoBtn met i^owt of 
into thej^vmd sector ^fthlft<^ n^^ and from 
the "See** sector, in tuni ndfdng the^vwe In the latter 
sector p wdt Tte condt^oitt thine bppb- 

^mcn^enMa^ 

. ^imnm wages tmd of a/vent^ JM wa^ the. uncdv*^ 
^^^^^x^t Qnemi^dyinent^ and labor force withdiaiA^ are . 

*^^^rwS»* are ran for 10 ^e-sex-cb]^ grbuiw ^|nng 
quirterly Bu^ pf Lia>or Statistics (BLS)3^rfe^9M«^. 
Pin<fings ^ ifBprtive JiteOT ^fl^^ tgdicite 
f fe^nd „^^j*^^i^ jtfe ix>t so snsaU as to cs^'ioi^ 
in the liO^r force» and tint iow*w«ge workers 
^PM^y^. ^ _«>vci!^_ sector percdv 
wage hike ss a deterioration of dseir wage 
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vHih t^amtioa j^mpm of the iinpict of Federal mininmoi 
Jl^wmicld^ ■ _i 

4V ftrt Hi Wddi resrt^itjed tte Jndu^^ distributKm 
egimtte nsnitthc^^^^ euhtt tmi^ Uir man^ 

uftctnring aq4 reoil ti^ j^»iain^i^ 
cMwe*' for ffie service sector ^ w^^ aggreg»ce (|m- 

l4o;^inait ^oi^cW wm jree^^ and thSe wtte 

no a^Mnmt mii^umiiii wi^e e^ec^ for Sie lf*19 aggregate, 
but there was an effect fdr thbse tfcoagers 16-19. ^ 
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3-0« THEliiflPACrbFTHgF^ 

Wage on the Oeoqraphical 
DistRmirnoN of EMPLovMEhrr 

DonaBR Wise ' 



3-0«5 Minimum i^AOE LEoistATidN 
Untted States: i. Comment, 

- _ - _ 1 _ J i ■ ' _•_ ■■ / 
l^er^_^kJM^rfd FJnUWekh ' 
U$.J^rimemofLahor/ASPER 
Washington. D,€^ 

^^2976 

AeSPr^l^* MlNIMtna wage laws; liENAO^ 

, STRUCTIWE; LABOR FORCE PARtlClPATlON; 
mOQKAM IMJ^Cr - £ ■ 

. • '. . . ''^^S^ 

J of this papep^^I3e«mU B^repliQida^ 
seiiea regresiofi ipjdysii <^ the Welch 

^'MiniiBwi Wa^ Legiskdon in the cc-«,_ 
OAS 73.SI19); It pointt oitt that in jM Bureatj^ 
Later Sutistm unpub ' 
employnunt data for t^nagMrs 1>19' Jri^^ than for 
j®ors 1^19 for \9&S^, The result of ^ error was 
lower measured teoiage snplojiaiei^t ieyels iii 19<gSk. 
thereby lowering the valuei of the teenage/aduh empio 



-rL^^j»7^«^?A|^^ STAND. 



EKLC 





JNTOjl^ Wi 

ii»hip effects bf$^ 

Wd jp utiliic-^_ 
ie • dist7|^tion of 
* ' of the ^pihiinr~ 
lontng of 



f pOVERNBiENT^ 
STRUCTURE; 

_'l^lop^a model to 
uniforai mit^j jffiqf^ 
model to bbbyn 
(Jj^^Tnent would 
' — ' jbH^L The 
ly into four 



Its respond 




iniow-wage^ 
ii^^mbre 

*wage''indusdia^ Uus^ iiuniiimm w^e 
^imced in the Soulh/oS ^e* other 



imigi^ the minimim iii^^ 
Uro^ in the %rtii. Whije the 
DplbynHm^in aU sectors, 
iianb|fg industries should 
It in fornniliyna^llcy than the disdi- 



SOf^ SOraMUM WAGE 



57 



3-0i7 MiNniUM Waob Laws: TH^ 



nONOB BENEFITS 



WAGE LAWS; Wdlllt aOiEDULES; ^ 
LOW-WAOE JOBS; UMOUUJBD W0BKEK8; 



__ l^ J^P^jlcrv^ thiftt mini- 

muisLw^ law&Juive r^ncted tte i^gtb of d^wo^eek 
'*!^_^^^lJ^iM^t 1^ tmm- The 

Mithbr wgucs th^ miiisniiim. waga my be dtifted cmfo 
libor by jpttiiii of idvcrie iHeritKTO in tenni 61' mi^by- 
ment other than the caih wige» aod (ieiw>nM4^ dnl an 
efifeotive tnlfiiwi q nij ywge iieed not tlwiyi dccieise CTiploy; 
mou Jifhmthe.ieogK ^ndwdooio* 

Two asak^ooa '^cqiudking B»d^ firarai^^^ecl to 
^^^^^l^f^S^^^MJa^^ cm- a mtfto 
italied^ labqr. Id each model one ncnwage job daractera- 
tie ii rad^ge^oa. A^ni^tiye trid^^jr^^ 
CMh wages and firinge betiefitft. A po^tre dependence of 
the hoiviy jrage rate on die tength^bf tiie wfcwe^ js 
if t^ddiied t^. .gains In effidency from bontlnuity of elfort' 
Hypotteaea are d^ved from tteie iiKJ^a tbat ^ be 
teate d with aggmgated data, llie teats are applied to data on 
the nurn^g home indratry, and die poa^lrility of aggregi- 
t*"!"^. jfe^gte j egnimryl « . _ ^_ j- 

A two-se^r "fringe benefits" modd is devd^)^ to 
^^^^^ ]^i™P^^^^^ 9f ^>^3m|^fete inu^ 
eragc The empirical lesnhs fiiggest that minimom wago 
may Wid to xedio^ the length of the Workweek an^l the 
preyaloioe of free meals. V 
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3-068 COMPUANCE WITH THE MINIMUM WaOE 

Law . 



Orl^ A^i^Tt^ and RobenS, Smith 
ILS D^artment of Labor/ ASPi^ 
Wa^Hijqfiin, D.C 



Descriptors: minimum wage laws; oovbxnment poucies; 

EFPECilVENESS OF J^OORAMS; EMPLdYEB A'htTlTDES; 
8UBVEYS ■* 

^ Tl]» piper eiiininef tte UKxntivei fcur profit maninizing 
foms to ix)mply_with the miniinum wage provisions of the 
-Bur Laboi^S^danbj^ct The prim^ ^idiui^i^ is that, 
if government enforcement is random^ firms are led to sys* 
tematicafly viob^ die provai^n^of tli^ taw m soc^ way 
BS tb nntiga le vrhsx wbiild pd^^viae J)e_ ^_ primary efTects. 
Tids coad^BSion lads to the g &mina t i on^ die aetipl p^' 
iitics aiid'gbveriim^ strategy for jenfof^ment of the law. 
It is oofo^ded that the penalties are far from onerbtis, bm 
tlMt iiitjgtnso^tot t^^ l>f nndom^^Ai 

with moat analyMs of undetected in noncom- 
l^raee ciat nrely be^^abliidied widi^ The 
inveatigators me one year*s diata. collected' from enoq^ye^ 



erJc 



f^&l^y ^^^_^age rate inaccu^ w|ire_diim is no 7 
incentive io understate violations, lliey find diat only 6^ 
^^^i c^ jl^^ woikm w^ would ptbowise j^Mn less ase^ 
earning the mh^um wage^^ die odio' hand, uang data 
^JUc^Pted froqr wagitt may be more apcu* ^ 

ratdy stated hutL^whore ttore^ an inc^tive to i&idmQite 
yiplationa) they find Uur?? peitdit^f those workers who 
wcraid otherwiie wn la» are ^irnig the tninhnunt wi^e. 

dill^reih^e in reppriitig MtablfihM the quantitative sig- 
nific^Qice of tlie oomj^liadce issiie, and to a discaisuon 
of its implications for ftiture research and i^ues. of public 
policy. " ' jj^ 
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J-069 



The EMPtQYMm^t Impact of the 
Overtime Provisions of the F.L.S.A. 



^ iVim^oum and pqnald*K'' Wise 



^ Princeton, N.J. . 
. Contract J-P-E-^JOS 

■ •■■ 

^December 1977 




V^T^t&rs: wok'schedulbs; survey^ 

FRmOE BENEFtra^ ftllimiUM.WAdE LAWS 

This s^yyBnalyzed tfae-iHiittct^jflf die^ovardi&e wage. 
4^enium oir the em^oy chdt^^tweeh bv^r^e and 
additiomd employment. In die theprad^ phase of ^ anal- 

>L J^icl pf pverdme h(W and^inployment ^ Iim6- * 
ticvn ofjCfc qoasi-&Ked and margiiud cpmponenei ^ h^bPr^ 
cc«tai waf develc^)ed. These »ktibntfhipB w 
nnoed leanpiri^y. Focus was pla^ on die^mwtui^ of du^ 
pyeitiiiiej^ployina^ the estabHshmeat. 

Icvd widna iiid^tri6i,_ alio OT^ihe jmi^tire >of the _ 
trades^ considered at a more ^gregate l^vtcT across Indus- ^ 
tries. The empiriojl jaaalyiis was conducted in thm stipes: 
I CD Replicadon of ^ 966 Bhrenborgllwly; fringe Kme* 
fin i^d Overdme ^^^^.^ Using dita baied oh the 1974 
Survey ofiEniploya' EqMjndltur^ for Sdected Conapenoia- 
tioii Practical (EEQ; inbdifi<atibh of. the mfimndustry 
anid)^ to tmprove die specsfica^ some of the vmMr 
* ^^JB^^J^ ^odi^ so^ of the econometric 
procedure^ and (3) anaiysb of imamdus^ dp'ooica 
usihg aggregate dau alM obtained from EECi, Jpoling ob* 
servations from Sc 1968, 1971^ 1972^ and 1974 surveys. 

^>^y*v cbnfi^^ 
podiesis duit: an increase in the overtime premium- would 
i^'i^jptioir jn aymgejmual o^ l^w- 
ever, the fa^pothesb that this reduction in overtime hours 
would ^ i»>mp^^ a commensurate increase in 

^[nploy^ient was not: siq^rted. 
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3-070 The Effect of MiNtMUM Wages the 
YoOTH t ABOR Markets An Expanded 
Model . 

Watter J, Wessels 

NorthJCaMina State Vntfersity 

Raleigh N.C J 




Tl* n^Mte (I) 1^ pnividi i MiM^ ) _ _ 
wiiM ttil^teMQ poiible ji0i»tive dfecti 

^ « ffiUhnott jw^ie liflDB oBi Ittvi ia ea^teytri* iw 
waa» wwnditiiim w^l^ wyfeyw and 01]^ to provide 
belter oKMMe of^oiaaat w^ips^ » be iwd 6 

$ti^K^onwkm^ poi^ do JSe liopeot 

of jniaifliiiA wi^ A radooed fonn eqeettoii ii derived 
deisibei bow e mbiiiiiiiB wije Mte will efRcl the vehie of 




^ ^ , andlbe welflffeofjwofkeiB; 

The BMte Itoiffip^Qf tUt ^ a 

adateiim wage Mb |j|yjecfediit j^ ftiiye beneBts, the. 
Hke wfil lednbe vidoe of leerdi ad ot^^of ^ 
' WQttei. O) The iietiave rftega^rf j f.tiirtit%ii^^ ji> ]|jQ^ 
win be St inc^^ Aom whoer pfe-hfln ^benellti were 
idadve to^tiiiir inaadBed wtgrli^JSl IM jbcir^nm 
« ^ J^^^ ci e minhim^ wafe bike jure mocejiefat^ 
' |li^rleiii«-xQi dfce^^ in the jhogt nm die iviflibDitj^ of 
^ wffl feft | eaa p )b ttiI 6 f ged "^*** linns cdoSict dieb 
1i^i]SoyiiH^ J^ ii ^DDO^ Jte -thi^ pd^ive i^fbctt of 
m^imMLJ0Vi§e hB^ be niiidl« ind the nt^giiwe ti- 
Iteto jum wide^nvd ^ ^ have toggcn^ 

Km fws4t9/js^ nuca cons: Am; 91 pAom 

- A '....L 

^ 3ELUNEMPLoyIaE^n'I^rauIUNCE, 



3-071 Tm:£^PKT bE^UNEypt^Vacs^ 

bouuNCB lAwrxNxi.ADMiN]arnA^ on 

• * ^ 

Ai^fi0M^ and Siatii^ A Borowitx , 
ArUngkm* Vit. 

.^m^MMr^mEM^ , 

momAst amen laws, cEoiacATiaNi mnESLAL PUNDtNd 

Thii gody of State mm^yt^aX ti^rinoB ^Ul) laws 
focused oa digibffity, levd and dimoioii of beiefia, and 

it ri iiyjicy_^taifej:^ne^ _ j 1 

__VvkaoQi inlJItf siiaiilory pfov^ioos studied did not aid 
materially iD-eiplahdiig variadon ai the innmd unemi^y* 
ia«t nfei. t JnItte i evefil prevkias stacUeii th& ttody found 
that mote attiwi^ive benefit sctenn Is^ » ^gn^kwt 
^ the lev<a of nnemfteyinent E^uid of beoefo was 
lower, in* Stttes- providing -for nsafl ^dshns nd higher in 
thdie where Pteteal eipeiditorts for UI adjanstration and 
the proportion of tinie spenloo "^'*»<^w*^Fyf***r'"in*iim 
were hger ii^ those which p er mi t te d ^w^y cliiitts. fin 
t& bttor States lower insured nnenq^ogmient rates were 
altribQta^ aboat eqpi% ^ Jowe^la^ f^i^ jpirtfe^^^ 
and. higher reeflq;dQyment rates. Unempioymtet wtt cli^iifi. 
widy lowf^ hi Smm wi^rig^«» etfcacement bf^igite]- . 
ityjvoyttMti^ ' 

(1'^ otte tepM on dds sid^^ 
aniber, see the Inde^ r ^ 

im na535se/A% rfticB ocK» 



3-072 ScwB Lajkir Maubt IimJCATLdNi OF 
tm PAYEdLtT^ FOR Vf^&mjoYtmn 

AND 0U> AOS INSUIANCB 

S&ii|/bfif IMpmfitv 

Pur^am wdir OAS 74-1376 
7mmyl974 



bCKTBENifElfr FROORAM niFACI^ LABOR FORCE R8HAVI0R 

Thi s it ody obiMidered varipiw jm^ici^m of iinmplby- 
roeot ittsumoe teies to ^ <^nitei of bilm miff^^ It 
anHyged the payioll tax widiin the frunevmic of 
equUbrtam models* foo orinfl ion its'hiqwt on behavior hi 
die4jd»irmirlu^ ^ :^ _ _ - _^ ^^ _v 

The ma$b>yment_tax_h^ to change tbe sldil 

mix of cn4^ye«i ai^ redooe tipiiov^. AmdyA of UI tia, 
^jmnifi^aiid benefit! siigyated^I^^ and notewordiy devi- 
i^ioiM from R fUiy jeiperienoe-rated systen^ wUdi i^ghtr 
'^ssmmtit hive little ^^Kt on labor ^market behavioiC^ 
Redent British espcrience, for exanoi^ |As diown diat em- 
ployets and cmpteyeqi-dd^ iiidecd» rci|^md ta th^ tnaniier in 
unmployinent compoisadott is finyt^^ db- 
borse^ The boi^ts aie d h ttib me d J^^nx^yL jmgg 
iiocm^inini wfW going to the lower income dasi, 
wtiSi» some^ nqrfo yCTTO paytag teas fi^ rd^ve to their 
fqrm^ en^>lpye«^bmd^ was recommended to 

deto^ne die extent of tax evadon by employers.. V 
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3-073 Tm, &FECT of UNBUPtOYtlENT 

Insurance iU«D Euoibiuty Enporce&ibnt 

Center fir Ntnai Anafysa 

ArUfigan, ya ^ ' , 

Conmkt 1^72-86 • . - . 
J^riii974 ' 

aOVERNHran- PROORAM niPACi; F]Bt>ERAt FONDINd; LA^ 
LEQISlJiTION; lABOR FORCS^ ]^^ 

To diientangfe interiM^tgas betwe^ the ^ured tuh 
en4>Ioyment rate ^oA the liberality of un^ploytiSQit iiaur- 
anM^ (inQr b^i|^^ bon 
inoosclnsive because tecfadod mors, the tf^d^ 
the givoi in this itiidy were estimated simultanedtialy 
usb|pwc^-^ige teiii^ 

_ It wu fotmd^dut more^l&oal b^iefio do la^ 
levels ^juMsn^oyn^t T^ ^th a moie d«iiied 
of thej^iodel (fim opnqKnnte^f ovoafl liberaEty) ihowe^ 
of benefiti to a^ticuitt determined indi|^ble 
npoff^4>pHcation of a woric test hnl die doi^ faifluaioe 
oiT^ unemplbyment rate. A doubling of the doiial rati 
was>f ! f Hmst ft d to onempioyment by 1.4 permits A' 

«id i^fM^mdy <^nl link was fou^ b^t^M Kmd* 
ing. to iomlem adminlstrstion and the unemplbyikieDt rate. 
Thereto^ die andiors ocmdiided, the Federd Ooveri^^ 



er|c 



^ UNEm INStnUNCE 



59 



iMy: obefcbe fubilaiitial bflitf^ on tiie eofofpeoiait of 
dipiOliy Miidii^ 

mm ntt533|4/Ais fmics ooblu Aoa; 34 pao^ 

■ ■: . . ' - . 

RBYPBW OF Rbcbnt BviraNCB 

Fair tMmsto 

iFw^m OAS 74^ 73 
Dicmbmr 1974 

Dmrpi^ iNc6i& iiaintbnan^ ooveinhent prooram 

nP^Cn UNBHpLOVtlEhrT; UHBimJOYkENt INStmANdB 



Ttt «tii^_fociiied on the elBckncy of unemployindt 
fssKwmao^ (Ul^^ for IncxMgBjiifelengge, tbe ade- 
t^Mcy. beof^ leydi ttid w56 beoeBti from them, the 
infflneooe of UI on mmqA^niaic est on the economy, tnd 
theiBitirihotidh egccti of the UL _ _ 1 

Wdrken bovered by UI wmJomA to lote only a snudi 
fisction^ th^ mi^jwhctt Mly employed, but Tor tite 
wmy imem ployed ^voriDen not eUgibfe for benefib»' other 

vid wij^^ may leodye ajUiger 

datre ^ die Ut beoefi^ dan corteV^ai^Sng dwe of 

^ cxxti. The CQgnncil evidqice did not sottot that UI 
,lult njrtfOttg^ effect on i>n»qiioynRnt Not h» it been det^- 

' ^^^jyhciher more imdi^ildyiiient it good or bed for the 
8bODOm3t* - _ . ^ _ : 

becante ^ the extensim of ^ were seen aa largely 

nniiiniaisnted. 

ims'»B23^3d3/AS; nUCB CODB: A04; 58 PAOla ^/ 



34I7S 1^ EfFBOI^OF 1H£ 1974 U.L EXTENnONS 
ON UNEHPIjOirHENT 



D9emb€ri974 | 

WBtFAKB; OOtVEMNMBNT PKOQSAil H^ACT^ LAWS, 
QBOaSlATKIN 

Itii tt^ effect ^ gKgifStl^ on- 

In the Bmpjoyinent AimtttU^ j\ct 

of eidndinig Uie c6venge and dnniti^ of 

miqiylcqgniHg hrosice (tJl) bo^teMps dlev^te'i^^ 

wd^m : lakl o^ 
• itaadeof i^e^peroeirtagp inor^m hi imonployiiient ^omasl 
by tfie fopdift^tfcini.' jdjtwnttnijij^^ in 
exteini^oytcif p^vmve to ^i^s/^onAj-^^ 
diinioa ^ claict^iitfci <^ Ihbie rtbapathiig t>^nefit| were 




of 4ie eyi^b^ d6^^ i 
L to^ nM)dio^_ <^ii^ 
baiefita fomi jszt^ied (poverage, aqd. din^on, 




SKl how mudi ti^ey b^ieftt Fedml-finandng w» found tq 
pioyi^ no 'incentive for States to monitor digibiiity of 
^^^^y ''^Y^^ ^ done, would reduce in- 

sured unonploymont cmsidend)ly. 
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3-076 Effects OF Unemployment Insurance 

&mTLEMENT pif DURATION ANDJOB 

Search OuTCOM^ 

ArUne Holen , ' \ 
CeAjerybr Ndvat Anahses 
Arfir^n, Va. I 

Contract £-72-86 ^ 



May 1975 



D&cr^tors: unemployment ibRiURANa^ oo vesinment 

PROORAM IMPACT; PUBUC EMPLOYMENT SERVICE; JOB 



This study sought to det^mine how UI b^efii levieJs, 
pot^mti^ dimtiqn, a^ the 
> duration of compensated unonploymsit and the joutcome of 
job search. The ^ecto of spei^ jcS^m^ to UI 

claimuifii v^re sti^ed* 11^ -2X),0^ qliiervatibttt lued 
were collected durii^ an experimientai program — Sovice to 
Oaimahto jSTC$^^»uiducted in UI ofHces in five citidi 
dura* l^aiul 1970. _ 

Findings included: (i) Ifiglw be^ieflt levels and longer 
^tnitud duration ]x>Ui ^gtheded and incR»«sd unemploy- 
ment. (2) Job s«±di outcome miprovedjwitii faigh^ benefit 
ley^ but iurthar inv^tigaticm is |m]uired. (3) llie duraticm 

^i^^^^l^^'imd unemplqy^Mmt ^w^ u»sitiye to dura- 

tion entitifement (4) Adjiotmento in potential duration, in 
r^xnise to higluer unanpldymeni rato^ ne^ not be vdy 
^B^i^ J^^_¥L st^knlize ezhaystib^^ (5) Large in- 
^ creases in potential duration led to massive increases in UI 
iKnefits paid. {(^ The buQt-in sa&guaid^ dragnp^ to modify 
tte work diitinc^^ of unemployment <x>mpenu- 

tion wert^not woridng as well as tiiey could: Moderate 
increaies in work tax oiforcement would redibce both dura- 
tion _&ad exhausti^ ratcai while improving job search out- 
coniei. Similar im|mvem^^ be brou^t about by 

^fupvuUng clamianhf with addiiidnal job search _ assistehce. 
CO Work cart po^iCB of Mmintrity 

\!^th,jpb search assistance (for ezample^^differences in quan- 
tity MA ^jjiiahty^bf s^^ resbuice^X .bp^^ seemed to pilay 
an effective rofe hi adrntnlitering .nhein^ insurance. 
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3E. Uh^MPLOYMEOT 

. Contract 1^72^6 



'YHBNT INSURANCE; 



iJ^ giMC the status of nisiiy Stste fioids requira tiiat un- 
<M^ yaieniijaairgi^ (W) revehiMs 1^ jncrcaacd to cover 
ta^^t|tec^Jev^ of JbNn^fiti and unCTpibyment, this study 
f^^^i^ ^^^^^^^ ^ incrauung iniurimtiffl tax rates or 

'1$™iWc_v<l«cs. - _ 

' and socud argmnents did not signiflcantiy fkvdl' 
lv^^ Economic argu|njemts, ho^ 

tax rates 



either _ 

^t^S^tng bc>th wag^ and maxima 

Would not ddy _gaierate the re^uir»i incn^ied 

^l^^^^jl^^^tiv^^ HHjos to r«iuce 
o ver and thus lower memphymmc 
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Contiract L-Ti-Sd 
June 1975 

l^cripfom imEMproygS^ 

PEACtlCE^ EMPU>YE|I WACnCES AND pdliiaES; ECONOMIC 
ANALYSIS AND ECONOI^fl|nUC^- LAYOm^ f 

Thii^pipCT ccmstnic^Jlic^etical mc^^^^ of 
thc uncmpldyniait insurunc^ tex upon die bi^^or of firms 
^ aiKl d«ivoi iniplicatior^»fbr tedhdmctric ^d «c6- 

'^-^fOP^ policy. The delCT mintt ibn of the optimiim layoff rate 
" "^J ^tjjg^ te- ro^ve ratio, .^pthod of exp^nejice* ratihg is dis^ 



June 1975 

- ^ ■ : 

l^^riptom UN£ldnX>YMENT !l«n0UNCE; ttiCSihtWt^ 
^^CPAKAtI^ STUDIES; bURAnON OF UmMIUYMENt; JOB 
SEARCH ^ 

lie pmi^se of this study* wai^fi^^ the effects of 

IS«np5pymCTt insurance (IJI) beiSli levels using a better ' 
data set than H&it mcA in the Holra-Hdrb\vdtz papen The 
pbtmed. from ^e_j Pennsylvania Ccmtinuoiis 
Wage and BCT^t History (eWBH5. 'TOcy cdnsii^ df 
earnings records from the r^>orts filed by employers sul^jeci 
• to the unemi^ynieiit insunnce tax and froin the historic of 
p^^le whd^c^ ipr braefits^ Ai^ a su increase in 

benefitSi claimant records were matched for 1967 and 1968 

J^® ^^^^^.L^^'^ of JJ^^ claima^ 
caleadar, years alter the year in which unonplayment 
began: A model was develdp<Kl to estimte tide eif^ of 
boiefits ph the num||^ of benefit weeks for more than 3,200 
claimants.^ The variables included in the mdddjwcrc: Sei; 
^^^ J$e industry of the claijoiant before unemployment; 
cyclical factOTS; and the weekly ^«efit atndunt. - 
_ ? "^^^ ^°*^M®^Ltl^t|fc^^^ ^crMse in benefits length- 
^ed the duration of unemployment. A $15 increase led to 
more tlun «i additional week of unempldyment. There was 
^ I^Vi'^cnce that this additional unebipioyment resulted in 
an increase in prod^fve job s^rch: 
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INSUrANCJB ON TTO OF 

Unemployment and Subsequent 

BARNINbS 



The indi^i 
aiue of its 
It dfjhc 

thereby,- 

-h|te^for^ but di 






is envisa^j to niaximize the 
i^sh flows subject >to th^^ 

The Ann clin^ra^ layojff;,^ 
imprpye the quality of its ' 
oT^lher tiuiea which 
The /i^imal layoff ^tc 
liftfit with the futfii-e mlrgun^.i 



Kathleen Classen 

Center for Naval Analyses 

Arlington, Va, 

Cohtraci L-72-^,:;i^ : 



ioUp^g IB^dni^^ the theory MiS^^' J^^ 
In ipite^df tjjSTkm's tf)^^^ its dptiiy^ ^ -^^Jt^f^- r 

"teJlt^ns^iit ^ritftftej when the exogenbiu vt^irtjki'iTi-^i^^^ 
ponstanl. Sccohd. the optimal layoff, rate tii^^^^ir^l^^^ 
ilj Ii&ejdfea the rite of interwfciS^^i^^?^^ 
ope of the tax schedule; and (p de^r^S^nM^ '^^ 
enti pw unemployment i^^^ 
whj^h (ccterti jiiii^:.^ 



equal • Wf_one-half the 



at 



taxable 
' Uyoff rat^ 

**Pi^yce. 
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iSUMMAIl^^ ^ 

if^tUeim^Ctmen A 



mcreased 




SglKANCE; duration OF 

RATIVE STUDIES; JOB 




NdmlAndtysJk 

, m. : 



ance system claim that 
rynicnts^ lead to inereased 
system claim that ttiis 

j P^rtjally oJTsct by the 

ty that results from increased job 
these two effects df uncnipldy- 
ting the iihf^ct of the weekly 
pn of unigmpldyrpcnt and pdst- 
Pennsylyahia gl^iimahts before 
ease in the State's benefit ached- 



in 
mdre 
not 

--TT^-'-rcp^^ Ml post-uncjrgployment earnings, 
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iiNEiiffijOYMiEm 




IH9Crip$0n: TXXBS; UNfiMPLOYMBNT IN8UXANCB 



^ jtwioii g of asMiqaoynient feiuteibc (UI)» 

to wUdi taxes pi^ liy si' indottry 
111 •ttrflmtiMe to the indintry^ m ig^y^ttciied Uw 
^ between taiet, and bcDefits n net taxea or oet 

wb rid i ea. It ued i twd^ie^or model to oemiM tbe ti^ 
^opejdLtbe crgaa^briifl^ton of labor in varim indw* 
triet jnmiidt 01 die praoit Ultyttaa, - - 
^leoi^ la^r piMd f^ive to oajiltil de|M»l^ Jn_a 
nUiff iMOBiaic^^ wey iipqii/ tlie elaatloify of demand for 
the prodocti, the eme of «or rabPifi^ra ^id x^^Ve 
^^int^tfei In |he two lectdn^ and the liaea of the two 
teetofa.-aidy d^ifled analy^ teed OS the 
p e jj i ij^to fa^the U,S. eoon omy o onld drtermine the dfaeo" 
tkm aK&gnitode c£any rediatribnUon, hot labor a ppwred 
m ^ fittle, if any. FimheniMrn>^fey^ igdiitamtibn imbpg 
oonemnm due to deparhuea fiom:; <odni|j^^ experienoe 
rattog coidd pf^Mildy be ^nor^ ^I^^Vj}^ crottH r o bd - 
diea diitdned the uie of the RatiM V 
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3-082 Tm EiVEcnvENESS of the U.t Pkookam 
IN Rbducino Workers' Risk 

Niw Bonn, Conm 

ita^r^Mr oovumiBNT niobiiAH nmchiOB mim; 

BCONOIilC WELPAM 

ThU ilttdy eiamincd the raionployinnt iMttiiiice (UI) 
program So detennine how mudi fanamoe wcvlceiv need 
ind\hi what for^J|.m«^ pn^id. Criteria for le tting 
bsieflt leveb^iwderived and oompued with die esMng 
tni»<w^in M <^n^!^t ttvhilg yga efMiiijgdLj^^ 
to determine oiMtmal valnea of aeaioh fiten* 
iity aidjobaooepifiioe. . 

Itym foitnd^tti^v|$| h^^ ^ 
MQgU fa^. A dxable flradlloo of benefte.^ dit^Bmted to 
nddOe- nd even upp&^l^isoesd IfaniHea tuteaie of the in'> 
manM nature of m profpnm of goveiiimiBt bn- 

iiaporaoy uid ivliance w hidlvidaBl %eeol^ nmiMned with 
a rathe r iheffbieat boreauorady, provided a Mlfrreiid^diig 
p^Mm wfcdch kept mrab behavior from b#Qg looUly 
rfteient Wo^l^Bri were^ foimd to biii their mreh ii^ 

b^vioTL on preyaiiing UI benefit and tax rMea, 
op^tai bMfla and tai nifii were thn ie^ given the 
ligiayfef^Qf the inoeitiveii the levd of the 

teiffan^ir wognon reflected a dwitofr betK^ Htm tkk 
avirit(dQ of worlwri and the inoifitiv» |9iMRt^n March. 

Htm fijl7O70/Ae; piici toomijifiii ^IT ^ 
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3-M3 BQOThr AND Bmci^CY CoramERATiONs 

' IN THE UNEMFLOYMEWT INSURANCE **WORK 
TjBSl^^ Am AN ALirSIS OP t(X:AL b 
ADlONiOTRAttVE PRACTICE 

_ '- ■ 

G^JK Sumu and K Christine AusUrmann 
IjMt yp ^ w uwBi^^ imrRANOB; government ^ 

PROORAH OarACT^ ADHINlSTRATION OF LAWS 

T|S_Mily_ examined adimnistrativ^ procedure in enforc 
ing vnenqUo^^ORnt hanraice (UI) regidatjons in two local 
./<^bei ill ^yM^iri_to_ident^ Siei^^^ikni pointe at which 
/ diKntim oodd be exo^^ed in intcrpretmg admimstrative 
regiiliti ciiik to mibliiti criteria that determined how this 
diacredoo was exercised, and to assess tfae equity of tJi 
ei rf b i oemqtt pfOoedUrBi. This nfearch alsq mvblv6cy|jBta> 
tistical analysis of selected Employment Service (ESra^insr 
i^doMjm belolf of in claimant to idoxtify Jwtteriis of 
vtfMon in the delivery of ES service, establish causal 
rda tioBS , msA wmtiinr die actual and potentiid cdnsoc^ua^ 

<rfittS ptitena. ^ _„ ^ i__ " 

Xx)cal office operationd data did not provide foffldent 
iiiformiddn to oiiiniirft the r^tionsUp l^twe^ admin^tti^- 
tive enforpement of UI regaliiions and outcome mouiures. 
Se^ levd c^ierv«tions ^oned over much of the variability 
hi ndmhi&trallve^ actions, at the local level. Ac- 

couiting Jbr tlnie ipcait bi sdmiidsMdve determination 
tivities. particnlariy in the CMe of the Job Service, was less 
dnn exact the^fflcdihood of dcodid of benefits for refosadl of 
llSHt'll wort was relatively low and varied in ways unre* 
lated to UI pr o gram purposes. Availabiiity for work, active 
ieir ch for woric and wnjinjnrii to work^ were 
coooept a _with difTerenLimplications for claimant intent. The 
'HeR" ^^laJmant willin gnci i tt) accept available suitable 

eloymeht was administered by thc^ iob Service, which 
ii^ttdve to ^ d^nten^ed in it 
ISe study called ibr more informatibn on the rteasb^s^/or 
inclBoient loe of tte Job Service wl for variatiota^in 
^^Bhd/id^ter^ and efficienci^ 

eflbcta of distinguiriiing among chdmants at the time of 
AUni. 
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^ M6bEI.6F UNEMPtOYMENT INSURANCE 

ANp TU Work Test 



Z)iicr|^lii W;U >^6>^^ unemployment: 

MobUiS; K0pUiMCH\ labor' pbkCB FARTICIPATION 

Thii pi^^ <^elot^ a ii^ple^mbdel of incentives that 
unemployment tesuranoe j»o\^4^ 40 two groups of onem- 
plo$i||^6oplet those who |lre° looking for work and thbie 
wbofurt not The noMxIei, bU)or|M>rat^ the emct of unem- 

^0 „ . 



Pl^¥™*?*,i*^^>™§c« cm bptH unemplbyxnent and libor force 
partidpadon. Finu the model is ^fiffiated fb^anqus de^ 
^i"^P^ ^MP^ lUauig oMiuuy least squares methods, 
as in the Holen-Hoix>witz paper, a sunulOneous c^iia- 
: J^*^*^ is developed that examine the unemploymoit 
tiisurance (UI) system as the product of the laws and poll- , 
gajQsed to administer it. lliis xnulti-equatioii model is Sti- 
pttted uttng t>vo-stage;ieast squares: < 
i Both the single equation and the umultanebus equatfpn 

to supjwrt thc_h>T)Oth«is that ease of passing'* ; 
Uie work test accounts for the adverse effect of the unem- 
ployment insurance system oh employment. 
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duration of unCTpl^i^ j»pected^imt-uhe^^ 
ployment wage,^ which were regarded as- interdepoideiit 
The receipt^ of UI benefits jugnificimtly rai^ duration 
of unonpioyment. Age did not materially affect duiation of 
nnCTj)loyment, but did decrease the number of weeks out 
of the labor force: Geliendly^ UI baicfits Jowcrcd the ^lira- 
tioh but of the labor force. Race and marital status did not 
iniluCTcc wage individuals, UI benefits 

had no effect on post-unfmployment wag<»: Preunemploy- 
^^t^_^^^^ had cbnsisiently negative and_ statistically sig* 
mficant effbcu on P^centage wage gains fbr'all four age/ 
sex cohorts. Education always exhibi^d a poative and usu* 
*^_y_m^^^^^y MSi^^9*"?t cfRit on the pbst-imonplbyme^^ 
M^e ajad time spent out of the l^r f^J^^ Lalw market. 
- niixed effects. The local uncmploymoit lat/t 

the duration of unCTpldyxbent,^b|it had^ effect , 
t^employment wages or on 'tii^ put of the irt>cst 

r^-: L __ _ L 

^^WWiM jecommended that furtijgf^c^iati^b.l^^ with 
J^'^^^y^ J^^.P9}^c^^ on ypdng worlccrilijrWho^did not 
'follow the job search n^pls as expbctect ' - 

NtlS PB236233/^^PR^CRdC^C^: A06^5 PAGES 



J>W/^/orX.' economic ANAtVSIS AND ECONOMETRJLOS; ^ ^ 
?^*^**^^9^'*?^J^^^^ INSURANCE; EMPLOYER 

PRACTICES AND POLICIES; LAYOFFS; INGENTTVES 

- Tfaa paper tiescnbof the main findings of a long theoieti- 
p«i >tiidy of the incentive effects of the U.S. unemployment 
• insurance tax as well as some intuitive cjtplan^bns of these ' 

findings. ^. ' ^ 

Tlie tiieoretical analysis imdcfi'IyiAg this report yields the 
foHowing rj^te: (1) A firm w&ch i^srmM^ its 
ftpck of imemgoymcnt experiences a permanent reduction 
in its unemplo>^ent taXi (2) The tmcmplbyment insurah 
tax_tends to change the firm's relative cost of hours imd 
men. (3) The unemployment iniufancc tax embodies ihcen- 
^^•^^Wch di^urage^^ in thcibrm 

of both voluntary quiS and layoffs: Thwe incentive effects 
■^"^ „^9? 'A^^ fcwns: Firs^^ tMablc payroll (which is the 
tax base of the unemployment insurance tax) tends to rise 
T_^^lcb arc replaced with new hir«. 
^wx)nd, ah experience rated unemployment insurance tax 
tends to discourage layoffs because tax rates tend to rise 
with the level of layoffs. ' 
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June 1976 

Descriptors: unemployment insuranci!; labor iPORCE 

BEHAVIOR; dOVERNBi^ENt PROORAM ImPaCT 

jt_ This study cxpilored the effects, for four age/sex cohorts, 
of unemployment insurance (UI) benefits on the expected 



^3-W7 Effect ^rfTjttE O System on Labor 
Force BErtAviOTt ' . 

■ ^- r: ' \ _ '.^.f 

l^niel S. Hamemesli ' . 
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January 1978 

^5m^ro/St- PUILATO 

unemployment insurance^ women- labor force 

PARTICIPAtlbN; dbVERNMENT PROGRAM IMPACT 

This study developed and tested a theoretical model of 
^^^^^ bpicfits on labor 

supply- While much previous work examin^ effects on the 
^"?^J^5 _9t _*P^y* unemployment, none considered the ' 
likely inducements given to increased participation in the 
lalK>r force. 

The first part of this study modeled this phcndmcnon and 
t^^^^'^ i^^c cfTccts oil Metropolitan Statistical Area 

data for married women. Significant effects of qualifying 
earnings requirements and potential duration of benefits 
were found: i 

The second part tested a similar model ^ mict^Deconotiiic 
^^i*J^o** ™^ 1971. The ^iSauIts showed that 

the net effects on employment of increfflmg benefit aihbiiht 
gyration were small and negative, but thatipuch changes 
did increase both the size of the labor force ao^ the number 
of unemployed workers significandy. * 
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ip.PEP^dNS 63 

CoHtn$et I-f-M^M^ , \ li^^le wage base. TTic rapirica] jesdsiat^ of Uiis rdatibn- 

1979 ^ ' ship suggest that labor tura 

the taxable ^age base is ap^onmatdy bn^ 

riSiBMm)Yi®rriN^ earnings. Moreover, Ubor turnover, ^pcciaiiy layoffs, li 

^ ANAtYSB *ND ECWOHBTRIG^ LABOR MAliKEt AREAS; mponsive to change m thc_ dejsrec 91 e^ericncc 

OOffT-BBNEFTT ANALYSIS; INCOME . ' * ^^^^ m the tax stTUcture-^particularly for those employers 

__" whose employ ©os receive large total unemployment bene^ 

This studyL estimated the distH^^n ot uneinplby^ 

imiiniiaK (UQ'behefits and cdstei t^''.)i^|^3rifiRX)ine class, as ntis pb283340/as; price code: ao3; 28 pages 
of 1970. . ir - 

, Xlttjt^jof concluia^ wu.tlu^ I ; » 

wtt liBgrem vc^^ iSuB Tax Base OF the U.S. 

^ <>f «»onipticra ^ tertcit to / Ui^mpujyment Insurance Tax: ' 

hCTcfite witton _rcgioh*^>^ as were analy- Empirical Analysis 

m of the extent tO- iM^ddf high Oow) in _ . 

.charnxU^tetK^ w^eh t^ to vraght bcaielits in their favor. Frank Brechiing 

The extent to which ^ dbtiibaticni of beiefits was sensi- Center for Naval Analyses 

fecrementil changes in in_syn«n pirameters, in- Arlington, Va. |pr 

bhidhig several changes ncently made, sw con^d^ed. ^ 

Bstbma^ of the diiitti^ Contract J'9-M'6^2D3 
mm costs) were also proiented. Thwc estimates required 

»dumptic»8 about incido»«^^ ^^^^ 

were made to test these assumptiooi by econometric estima- ^ " 

. fion of tte impact of the^HJi^cm dccu^^^^ d^d ^T^Z '''''''^^'^'^^ insurance; turnover; labor 

^ SU^l^CIU^butth^SdidnOt%iit FORCE BEl^^^^^^ 

g^us mtcrpretation. ^ econometrics 

, m agpo^ in^^^ underlie the csti. Thiis paper analyzes the taxable pajroU [i.e., tax base) of 

mates of the madeiice of^ p^H^tax fbun^ in the text of the unemployii^t insurance tax both theoretically and sn- 

' ^ J^^ .^^^^^^^ CES production pirically: The formula for the taxable payroU implies a iHar: 

, fta<rtioiu for 31hidustr^ >^ ginal tax cost of labor turnover which is a nonlS 

NTW PB28i6t4/AS,' PRICE CODE:^i2; 261 Pi^OES / tion of the tajwblc wage^base and which res^hc» a^inaxi- 

^ W7^. .r^^ ir^ « i mum when the taxable Wage base is equal to one^f of 

, MW-Tl-FAcrOR CES Demand Equationk: _ \ annual earnings. ik 

AffENPIX C to The DmitlBmiGN of U! Benefits The empirical analysis suggests: (l) The formuWlDr Uic 

AND Costs | taxable payroll in the equations presented in the rqsort arc 

NTlS PB29i38b/AS; PRICE codE: A04; 61 PAGES adequate in the sense that they yield fairly J66d predictions. 

_) (2) TTie labor turnovcj rate is a significant determinant of 

Hp • thq, taxable. payroll in that the tax implies a cost of labor 

3-089 [The Unemployment Insurance Tax and turnover (31 The_ margihal tax cost of labor turnover is a 

iLAK)R Turnover: An Empirical nonlinear function the taxable wage bSMi. TTic analysis 

IAnalYSIS ' ' i^ovys Uiat the ta^^ 

_ N [ be increased by raising annaal earnings or labor tttmovcr. It 

J'^J^^.BrtcMng and Ch^ \ ^ ^^"cfucfed that the employment tax credit may suffer 

Center for Naval Analyses from serious flaws. . 

Arlington, Va, pb2»3339/aS; price code: ao3; 23 pages 

Contract J-^-M'i-mm 

April 1978 3F- PENSIONS 

S^Tf^wnL- unekiployment insurance; lJ^bor force ^ ^ 

behavior; turnover; labor ECONOMICS; TAXES; ^'^^ • CHANGES IN PB^SJON BENEFITS ANQ THE 

*' yrAtisticAL analysis; employment Timing of Retirement - 

. Tto papCT anal^zei the theoretical prwlictidns of unem- Robert H. Frank and Vludimir Stoikov 

ploymcmt iiuu^ lubor turnover. The tax cost of .^'^^^'^^0' 

labor turnover which operates through the taxable payroll '^f^o<^o, N. K 

is ahaly^Mi in detail The disincentives to labor turnover ^ « r 

which operate through the tait;;tate are described: The data Contract J-9^M^5^V054 

' ^« *'i*^y*^iM'^ from 17 separate in^ samples'-- Uecemher 1975%— " 
one for the total manufacturing industry and 16 for 2-digit 

Hliau/touring indust^^^^ Descriptors: oovEifcMENT program iMPAer; iJMPtOYEE 

thne-Mries and cross-section ijbservations. The time-scries retirement iNcbMii security act (erisa); RETiRBfiiENT- 

we innuid for the period 1962-69 arid the cross-sec tibris pensions; age differences * 

refe ib the Stales,. .. . ' / 

Empirical results support the theoretical rather well. Tlic rcseai^^nderiyirig this pap^^^ 

They indicate that the labbt turnover catcgpnes, espcciatly muted a moM of the retirement decision for psc in estimat- 

the volunUry quiu, tenc^^ to be related nonlineariy to the ing the cirect of the Employee Retirement |niome Security 

; . ^ ' V • . .; ' Y . " ; 3 V - 

'-i= =::fe.v» \ Zit_; ^ ^ : 
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Act (ERISA) Oq the rctirejsi.cnt age chosen by cbvcred 
ffidividuili. Uaihg a simpie theory of the rctifcmcnl decision 
as a guide. estitnatin^ equation was applied to data from 
the 1971 National Longitudtad Survey of Older Men, thus 
jtemittini; quantitative, infowiccs about early retirement 
that were impossible from 1$x^ ^Uer studies , that were 
reviewed. 

- /Die analysis employed d^^^ 900 men, aged 50 to 

59 m.l971, who were family heads (excluding farmworkers, 
thc^ who plann^ to.work until they reached 72, who 
were un«nployw^/i!fi ^^71, or who earned less than $3,000 In 
^ "Xt what age do you 

your current job?" were the dependent 
'^i/^c independent variables consisted 
™^ '^J*^?94'^^*P^ concerning sgch 
pension coverage, health, job attitudes, 
iphic characteristics pf self and family 



3F. PENSIONS 
3^3 




197&). 

cxpeq^t^>^^ 
variable "jSS^j 
of their, 
matters 
and sociddi 
meiiibers. 

The HMults impli«i that ERISA ^Sbu!d have almost no 
impact on the existing trend tbward^ller retirement. ITie 
estimating equaBoh "explained" afl^?)crccnt-Qf the vari- 
ation in intended a^e of rctirem^ 
^«asc of $100 a monMi potcnti ^^ 
wore that! could rSult under EiQ|SA:^ 
^f^ ^^'^^ Ai^-!"*^ reduction in the 5i 

tiremcnt age. But the results mUst be ihtc.^ 

tibn, for the data related to anticipated— not actual— retire- 
ment age and lacked any estimates of expected' social ^secu- 
rity bcnefite.^ '^-. g^ / 

NTiS PB256i6^/lkS: PRICe'1:0DE: 




04; 69 PAGES 



3-092 



The V.TCtl|(roF ^feEiN^ Pension 

EWNS: A TE^lM;jfXHE EQUALIZING 

Differences Hypothesis 



RandqUp. Weiss and Bradley n. Schiller 
University of Maryiand 
College Parh Md. 

Contract /-9'Af -5-0038 

AprQ 1976 

5 - -O 

' Desentptors: RETIREMENT; PENSIONS; WAGES; 
BENEFITS 



RINGE 



This study focused on ihe implicit rate of substitution of 
private pension benefit^ for current wages. The properties 
of cornpclitivc equilibrium in labor markets in which com- 
pensation consists of current wages and deferred wages 
'^erc reviewed. It was demonstrated that the annuiil cost of 
P^""_^'^P^"^^ on its various provisions including 
vesting, eariy retirement, normal retirement, and benefits. 

of workers and on the attributes of tlieir ' 
pension plans from the U S. Department of Labor's file on 
private pension plans and social secarity eaniings records 
were used to test the equalizing differences hypotliesis, 

I he results provided mild support for this hypotliesi.<. and 
further research was advociited. 
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The j^pNoMc Effects Due to 

INCREASEC^ eERTlTUDE OF R£Tlj|yBM£Nt 

lNCDM£ ON Labor i'oRCE Partiotation 



Wimam ^. Jiatey- 
Mich^ah State University 
East Lansing, Mick 



Contract J'9'M'5'0039 
September 1976 ^ 

Descriptors: ^<^ou\C J^i^^ AND ECONONffiTO 
MODELS; LABCP^TORqB PARTICIPATlbN; WAGES; PENSIOI^ 

TOs rcix>rt spcbifiw a wefi-po«cd theoretical model of 
mdi vidua! behavior that would allow economic response to 
Fkinsion funds and the altcniativra This model 

allocs for ^individual choice of aUbcatibn of savmgs be- 
1^.^^ J^^ioh and^^ i^^^^ assets. It also allows for the 

existence of IQO percent participation by the etoplpycr^ The 
probabihty of the pcaiMon^f^^ is included b ie 

^cklel. The model assumes utfiity niaximizatidii in which 
the individual makei both the Ubor^leisurc choic^ and the 
retirement dcciwpn' endogcnousiy. Thc nnuor shortcoming 
of this model is that die wji^c nte is exogenous. It Js now 
well-known that the wage rate is dctcrmked^^do^dusly 
as a result of human capital accumulatibh decisions. Unfor- 
tunately, this aspect of individual behavior is not Incorporat- 
ed into the modeL 

The next logical step in this_investigatioh is to specify 
particular utility functions, bequest fiuicti and the savinp 
rrontLcr, and do the necessary aui^y^ to dcducc cdmpafa- 
tiyc dynamic results. Thei« theoretical results must be cm- 
pincally t^tcd. There are^ now se vend data bas^ cbntaihihg 
information on pensions, retirement, and savings as well as 
on labor force participation and compensation. The model 
posed m this paper should_ pro Ve a fruitful fnunc work - 
within which all of thwc specific aspects of individual be- 
havior can be. investigated simultaneously. 
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3-1394 The Costs of Defined Bene^ Pension* 
Plans and Firm Adjustments 

nurt S, Barnow and Ronald G. Ehrenberg 
V. S. Department of Labor /ASPER 
Washington, D:C 

April 1977 



/)wr/>/0r3; RETIREMENT; PENSlbisiS; EMPLOYEE RETIREMENT 
INCOME SECURITY ACT (ERISA); GOVERNMENT PROGRAM 
IMPACT 

J'^"^yJ=_^P^o^^^ variations in the em^^ cost of 

full funding due to the age And service characteristics of his 
workforce: The costs of defined benefit plans were comput- 
ed for indjvidual workers, because rational, employers 
Nhould be interested in |hc individual costs for ^jiring and 
economic costs during ei^^h period 
of time were calculated without regard to the timing of the- 
ncumi funding. Models o^^^ determinants of a firm's net 
peiTsioM jiability per employee per period were developed 
for some of tiic most common forms of defined benefit 
P'tt";* riiese costs not only varied by age and years of 
service but provided a measure of the sensitivity of the 
_t;()Mtlusions to variations in the parameters of the pension 
pidiis. 
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Ktoits iK&cs^ dat SBploy^' net peniibn "cbhtri* 
^^toft. p er e mployee wpidd in general increase, both in 
^•oiute. terms and a a pox^tsge of the onplbyear ula- 
riei, with the ^ployea' ag^ and of service. En^ause 
pension coatr are proportionaliy ld^& for older workers in 
JW* P^^?™* ve ah u»c^tiye to alter their 
employees', age-earnings profijea and to. encommge. lidx)r 

of IMUon ncgot^^ 
or legislate imprdv^nenb In pension benefits most attempt 
to mwure the suLjpiti^e of ttele market adjustments. Pre- 
venting _lri>pr market adjustments requires altemaUves to 
defined boidlt pension ichenies: 



__Oeft]Md_ cdhtribiitibh scheinn, in which the mpioyer 
contributesLa hxed percentage of ^h employee^ ieariiin9^ 
we re clearly age-neutral. However, such schemes promise 
employees a fixed contribution rate, not a fixed benefit Mitc^'* 
yi*^^' :' '"l^^rtAKLty future benefits. This 

may explain the relatifc unpopularity of definqd contribu- 

State^^^ Q^e_roigit c»jy«mirc, 
though, that the passage. of_thc_ JBmployee Retirement 
Income Security Act of 1974 (ERISA) Jmd its leql^ 
for funding may encourage the spread of these plans. 
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-p^htmmoc of ^ tdll^^ syitem it 
cost might be pbssibie . with 
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44101 Data, Bva(,uation, and MANAoEMBNt in 
Manpower Training Proorams 

— ^ ■ - - I 
SioM^ A. ffqivwiiz and Arkne Bolen 

ArUngUm^^Va, ^ 
Ccniroet L-Tl-Se 

March im . ^ _ . 



T^r^mS^ EiiPU^tdtfENT AND n^miO SERVI^ 
PTORMATlcy; EMPLOYliiNt Ai^'imNINO PKbORAM 
K£WAOElIBKI^DATA SOURCES AND USE; INKJiRMATION 
8Wm«^ METHODOLOOY 

TB& Study examined ^e dsU on which locgl prognon-v 
miiiSl^aaieiit decanons in emplq^^ ^^J^i^^^x^ik^V^W^^^ 
are bas^, the the data are uaed, and how the proceu 
might be ^proved* The data included M^oagCTent Ihfdr- 
maticw Reppyts (OFMSj, Quarterly Review and Analysis 
Reports (OPBt), OpOTsdon Pl^soing and Control S^tem 
I^^PPi^ C^rcsi* ^d Reg^nal Auibination Project which 
are av^labk to tfae Rej^onaLo^c^ Coopemtive Ar^ 
* Manpower Plannin g .Sy stems (CAMPS> groups, and natioh- 
al do;:ssiomnakerB. d^ite difficulties in inttoreting tlw data 
(sabh as completidn and early terinihatibn Chahg<» Jh 

repprtiiig format c» by Manpower ^^enue Sharing 
may make the informadon systein more ip^ful for evalua- 
tion p^iir|K>ses^^ far^t^^8^(in Unins 

of support, coverage, systematic presaitatiofirtnd depart- 
^^^l.^^'^^^l^) y^^^ used /otL^ontrpL and monitorufg of 
activities. Other recommended improvements included data 
on ro^urce tue inteniuty, graiter order an^ accesab 
the present OFMIS data complex, improvement of coverage 
and compiladon, the use of two-stage' least t^uam to esti- 
inate the structunU cqi^ isolate the determinants of 

program succesa for comp^jpon y^th actual measurei and 
^^^^'^M'M^94__P_^ !^!^ __^d continuous gathering of and 
periodic reestimation ot functions. * 
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WiiitamMarsch 

Cdlumbia Research Associates 

Can^hridge, Mass, 

PuJchase order 73'24l/ 
April 1973 

Dexriptors: EMPLOYMEf^^l^ND training prooram 

MANAGEMENT; A^ESI^MENT AND EVALUATIdN; 
METHODOLOGY; INPORMATIOl^ SYSTEMS 



This itudy .addressed the problems in deBigning and itn- 
Pl®">*^^i"I ■ TPllPy^^ "Y^l^^n^ pf J>»fti<:iparits in 
and training programs^ First, it reviewed the present Man- 
agement Ihfdrmatibh Systeiiis (MIS), which do hot track 
program enrollees for a long enough period after leaving 
tlM program. Some alternative designs of foUowup systems, 
their ^organizational implications and costs, were then pre- 
irated: - _ 

Baaed bii c6nsideratibnsl|n cost and timeliheas, a "con- 
stant reliability** model for followup was recommended. 



Howevs", 

a much , iow^ cost might be pbsfible. with a '^roSe** 
model, if further nnearch should estib^ the f^s£hili^ of 
that dtonative. A **ref^e^ poup" soR^^ tiSleid 
of a ocmtroi^roup for comparison purpose^ because of the 
probable differences in mbtivaiioh and other factors be- 
twcen control group members and enroilim: 
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Descr^tors: revenue SHARiNb; Ea>NdMic analyse and 

^^NOMin^^ ITO t^J^y^O'.^^^mJon^ AND 

TRAINING PROGRAMS; STATE AND LOCAT GOVERNMENTS; 
METHbCkOLbOY - " 



_ This study derived a set of formidas for die idlocation^of 
Federal exp4»u|itiures under employment and training reve- 
nue stoing: Unlikejomolas emlx^ed m jeoCTt^^legiiJadve 
proposals, those derived here have a solid bads in dieory 
and make clear the goals ttiey ehvisioh for employment and 
traning pi'o^tans: ,Tfae aaUiors evaluated thd^ own pfofNMk 
als and others in terms of! the actual allocations tliat would 
^HSted^wiW!^ uiMMi 1 970 cehsiis data._ _ _ 

The preliminary results suggested that, on die avenge, 
this study's formulas wpiild provide ik»mewhat more money 
for the central citi^ and^lea for the suburk» than would the 
workforce/unempioyment/poverty^ formulas embodied in 
other pioposals. Since these formulas are based on (gnom- 
ic theory, the tmi^i^gwaw'^^ the desirability of their use 
in the actujd allocatic^of funds^ N 

Certaih asFNK^ts of the formiilas shbiild be included iiv^any 
final result. Thif need for ro^gnizing that_^ere }s ajict 
flow of workers into, the centnU cities from the siibiutian 
rmg suggests that all factbrs in the revenue sharing formulas 
should be modified, llie use of a muid|)iiieidve ftctor is 
needed for the cities to overcome this problem! The use of 
M^l^^ R^^^Pl^y^ rate is eMeiitial bbth asf a way of 
reflecting differences in opportunity costs and as a way of 
accounting for different cpmmuniti^' ability to ifinance ex- 
penditura _themselV(». The m§jbr problem is to inAire 
access to adequate data for updating the formulas. One 
essential is impirbving the collation of unemployment data 
at both State and local levels to provide mbre detailed^ 
annual breakdowns of the unemployed by occupation. { 
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Dait t, Mwtensen 
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*4A. SOURCES AND USE OF B^iFOiUMAtibN 



Sw^^pter WAGE biFFERENTlAtS; ASESSME^r^ AND 
^^^?*''^™L^P^^^'<2giNA AND ECONOMETRICS; 

PUBUC ENWl^Vk^^ SERVICE; GOVERNMENT PROGRAM 
IMFACT; WORKER/jOft- MA-^JNG;: INFORMATION SYSTEMS 

~ _ _ ' ' J^ 'y^^^ __ __ siz ^ 

_ J?nc purpose of this paper was to conceptualize the bene- 
fits that might be attribalablc lo government policies de- 
■'jp^ J^9 "?P^^c th<e match of jobs and workers. By taking 
into account the imperfections in job swch irifbrmatidn 
vvulsble td l»th emplb;^era and approach dif- 

fered, from the classical approach to resource allocatidn, 
wiiich assumes th^ avwlability of J)cifect inCormati 
?^^ar!cs_ Holt's suggestions*'^an redScing the equilibrium un- 
employment rate ^cre rcviewisd to determine the probable 
A mathematical ^inoidel of the labor market was 
ideveloped. 

. Jl ^"* ^^'^^ W^om^^^ jogethcr with the w^^ 
IR wJuch OTploycn and workers set reservation wsge rates, 
determino^ tJie^ distribution of wage rates paid. Wage ratt» 
co^^^cred tp be the optimal signals for determining 
thc^ number of jobs and workers in the market. Wage rate 
^l^^'^^A '^'^wcch cm^^ workers were shown to 

be unpredictable.' The empirical implications of the theory 
of Wage disj:«raibh were cxpto^^ 

Three alternative ways to inmrove. matching activity 
were discussed: (1) The ihc 
^tnbutipn of wages might be improved by posting or 
publishing samples of actual wage rates and benefits perti- 
nent ^6 each job category. (2) More and better information 
about the nature of specific jobs could be provided to em- 
Pl<^ycrs. P) TTie struc the market could be changed 

by either reducing the number of labor exchanges or by 
having them specifilize in fewer job categories. 
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PsocREss Report on the Developmenj 
OF Cdntinlious Performance 

fc^PiMATlON ON TH^IMPACT OF THE 

^Mi^POWER Development And Training 



OrTey ^shehjelter 

U.S. De^jment of Labor/ ASPER 
Washingtdn, D C. 

OcJober P973 

P^SCI^ptOt^ AND IRAINING POLICY; 

INFORMATION SYSTEMS; rETi/rNS ON TRAINING; 
METHODOLOGY 

_ j__ ' _" " . _ _ V 

\ This study described progrcsi^lirihg the first 2 ^cars of 
development, by J^^^ of Assistant Secrctiry for 

Policy, Evaluation and Research (ASPER), of a cbntiriudus 
•y*V*'^ r^^WlP" inipuct of Manpower Develop- 

ment and Training A6t (MDTA) truining on trainee earn- 
T^f *y * ^e"* 1^^^ ^ " " 'na t c h i iV^ (I ) Da ta oh the 

characteristics of trainees from the information i^aintained 
by the Office of Management Information Systems in the 
Wanpower Administration; aruj (2) inforrpation from_the 
earnings records of the Social Security Adrriihistratibh. The 
original results pbtaincd in 1^72 from these data for the 
clmu of were described These preliminary results 

were based on faulty methodology; therefore, improved re- 



sults were also presented. Further ASPER plans for amdyss 
were outliii^ - ^ 

_f9^^_ J*c evnings of institu tibnal trjaiiiiees 
declined, relative to the earnings of the coffipsrison group 
during 1964, whoi the enrbUdn were in twining. TTic avcr- 
. age earnings of all 1964 MDTA trainee ^oups were higher 
tha^-they othorwiae would have bc^l bye^ t^^^ ^65_- 
^9^ ll^e ef^^ of tndning on average earnings varied with 
the race and sex of the traiiiM *nd the tyjki of tragiuhg 
P^9ir**^ I^Jwninajy calculations from more.jccem years 
suggested that simitar r^ula may be obtained. The eflccts of 

largest in the year inwnediately 
after training and tended to decline thereafter. The study al|b 
extended the JuifUy^^^ to later yeara and 

analyzed the eftixts o/ the Work Incentive ptogram, the Job 
Corps, ^d the Neighborhood Youth Corps. 
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. Descriptors: NATIONAL LONGrrvDiNAL surveys; 

UNEMiPLdYMEKr IN^ 
EVALUATION; MEN; DATA SOURCE$ ^ 

1 *c validity of using the (vest fouj 

annual surveys of the National Longitudinal Survey of 
Work Experience of Mature Men (NLS^ommbhly fefcwn 
the Parnei Survey^ for analyses of the unemployment 
'insurance system: - - _ 
, 71^*^ P^'OVided wmc [n^UT^n of individual character- 
istics not available from other sources, but the four surveys 
were not entirely cbpj^ablc^ parti^^^ bf differ- 

ences. In interview method. Earlier concerns about lack of 
usable samples due to expocted low incidence bf iihemplby- 
mcht in the age groups however, were found to be unneces- 
sary. Familiarity with the data is expected to lead to further^ 
and mbre efficient applications of the results. 
NTIS PB233633/AS; PRICE CODE: A02; 11 PAGES , 



4-007 An EVALyATION^OF THE ADEQUACY OF 

BsttmtiO Data Sources for Research on 

THE UnEMPLQStmENT LnTSURANCE SYSTEM • 
AND REh-ECnONS ON PROPOSED NEW 

Data Collection Efforts 



Rohafd G. Ehrehberg 
Cornell University 
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Purchase order B-9-M'54l92 
August 1975 

^^^J^^Mq^' OATA^^^ ANO USE; JOB SEARCH; INCOME 

MAINTENANCE; UNEMPLOYMENT BENEPrr EXHAUSTKES 

Tb evaluate the yncmj)loymcnt Insurance (UI) system, 
this study explored the adequacy of existing data on the 
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of feth^^ and the firm with r»pect to 

fow policy iatua (job search- work disinceitive, incomer 
Ijjitntfflit^jiigtyibjition^ exhaustion of benefits, and the UI 
iMX% It described the characteristics of an ideal data set for 
OK^jNiipoie.- _ _ _ 

Jlic nimU of the y.S^^ of Labor's finding of 

a l in tio n ri iongitiidiiad jample of anetnpjoyxn^t insurance 

r<x6iiimeiidatipna given for 
Uielimplementation ^"^ey- It was sugg^ted that die 
^ ^ Jfe 8uppleiae«tqd b^^ ex- 
nt to ascertain the appropriateness of the data. 
I one data^t^ Was deemed sufTicient^ for all puipo^ for 
whic^ {1*^15 desirable to collect information. Jt was also 
doxK^ui&ated how several existing microdata files cbuld» in 
principle, be_ merged and used to increase unders|mding of 
die impact of the UI system on firm behavior. ^ 
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4-008 The Census OeeuPAxioNAL Taxonomy: 
How -Much Information Does it 
Contain? 
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DescHpfors: planning, research, ANI> bEVEiX^PMENT, 
UNeMFLOYMENT INSURANCE; DATA SOURCES AND USE; 

FAWUipEat': 

This stiKly evaluated, the uaeQilnns pT the Corxait Popu- 
lation Survey (CPS) in investigating the- impact of unem- 
ployment and unemployment insurahcib (UI) on the fimily 
unit 

Although the montldy CPS provide infornatiqn about 
the income: and fprce piAici^tipn of mdhberi, and 

each March conbdns information jd>out UI, it was jisiged 
yhsiutablc for UI^ research^ TTic CPS cpuld_ be unprpywl, 
but because of the problem- fi£ obtaining accurate survey 
r^P9^^ ^I^J"C^^J_^ y??^Wch are^crucial in jmy^ UI 
research, _ other options should be pursued. Appendin^f 
family infonnatidh to the axxurate records xnaintained . 
the Sti^te systems was advanced as an aitemative. 
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4-010 / The ArizoKa CWBIt Project 



Om DATA SOURCES AND USE; INFORMATION 
SYSTEMS; pCCUPATIONAL CLASSIFICATION 

This r^^ch focused oh the efliciehcy of the 298 Census 
occupational classification codes as a means of conveying 
infbrmation: It assumed that eiach classification was fi^ly 
d<»cnb«d-by. its and used the averagjc weekly 

wage, or its variance as the measure of infbrmation con- 
veyed by the. 298 codes. . • 

llie initial analysis indicated that only 18 of the 298 codes 
contained more than 1 perceht of the dbservatiohs recorded 
ih the 1/lOp public use samples of white males in the 1960 
and 1970 censuses, when the data were adjusted to exclude 
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Kathleen Classen 
Center fqr Nayal Analyses 
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Januajy 1976} ^ 

Descriptors: UNEMPLOYMENT INSURANCE; DURATION OF 
^JNEMPLbYMEi^^^ SOURCES AND USE; <k)VERNR4ENT 

PROGRAM IMPACT 

P^P^^_^^P^^ P^ ^^_PF^^^^ the .^Arizona •Q)n-' 
tinuous Wage and Benefit History (CWBH) in measuring 
the incentive effects of unemployment insurance. The data 
for several years have been merged and a sample <5f claim- 
ant records has^besi reduced to a fixed fbrtaat for regrai- 
§1?^ analysis. TTie^ results, of thc_ prelimi nary work bear a 
striking similarity lo findings in an earlier study of Pennsyl- 



Uie 8clf<jmpl6y^^^ allow for the effects pQ wages oT^^^-'^^ja '^l^™^^;. _T^^ Ajrizdna data, however, arc_ much 



years of work experience. Therefore, it adopted a quadratic 
^ctibh as a measure of the information lost through aggre- 
gation, i 

_ y^"! ("PL'^j^c occupational group aggre- 
gates used by the Census Bureau), preserved 98 percent of 
the initial wage vanarice. Aggregation to just two groups 
pp^rvcd oyer half. Therefore, it was concluded thalif the 
ceiiius detail were viewed in terms of its ability to coiiyey 
wage information, the data were ''extrapfidjjianly incffi- 
cient±' The potential for learning from this Information — for 
^^^A^9lf^ through analysis of such phenomena as socioeco- 
nomic status, measures of job amenities, and the efficiency 
Pt worker utilization— thu^ is? limited by thfe quality of the 
original data. ^. 

NTIS PB234939/AS; PRICI{ COni*. A02; 25 VAGVS 

4mo9 The Current Popy and 
Unempi oymi:nt Insurance 

iathleen Ciassen : 

Center for Naval Analyses ^ 
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more Retailed than the Pennsylvunia CWBH: Although pre- 
liminai-y analysis ihdici^^ the |X)pulatibn 

may be important in predicting the response to increases in 
the weekly benefit amount, the full potential of these data 
has only begun to be tapped. 
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Descrrptors: COP^PRNSATlbN; iNFORMATlbN 

SYSTIiMS; S-rAflC AND LOCAL GOVEwSmENTS 

This study developed a model data system (MDS) for 
evaluating woj^kers' compensation cases that would produoe 
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ble dati firbm 41 Jurodictions and tni n^irfi changes 

^iE.^y'??*^ ?^**^?* account for 

It status of each and every a^doit and exposure 
initiaJI event to the final dispbidtibn. The 
for obtidnfflg ccaaparable data entailed a set of cam 
that have reached a uniformly defined status and bas^ 
oi^d«ed aacs» "closoi** refers to ctan for whibh taa 

tgreeasaaU '8ettlefn<mt, deasion» or ODnprbmise has b^i 
reach^ during the calendar year of tfasi^port, nther than 
those for which the accident or expositeVoccurred in' the 
calendar year. -^-^ 
__ The report spwjifiwl the type and frequ^cy of inputs and 
^_^^?°?^J*?^ ^^^ JP.^OM^^^ States arc to produce 
enential outputs, on a uniform ba^ and have the cajMbllity 
P^_P!^*^^^ other outputs to moet singie-time needs. T^e 
input report forms—the J^c building blocks of the MDS— 
were the Employer's First Report, a Nodce of JStart of 
^ Siib^ucnt Activity Form,^ a Notice of Jgnd of 
Payments, and a^y^^cian*rf Report. The MDS included a 
managenient information system for the adjudication of con> 
9^1^ ^d a carriq|y>errormance measure in the 
form of a promptn^ ^tl^^^^^^ t^5^rt. A rough estimate 
of operating costs of tlie 'XCQfS suggested that they would 
amoiint to no more than oi^haiipKif 1 pMcrcent of the total 
amount paid out in benefits per aniium. 
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D^^tO^ ECONOMIC ANALYSIS AND ECONOMETRICS; ^ 
STATISTICAL ANALYSIS; STATISTICAL SAMPLES; 
EXPERIMENTAL DESIGN; B^THODOLbOY 

This report deals with the problem of estimating the 
P^**?^^^^?* relatiohships when »bme of the 

observations are incomplete but the Suhplc Mixtion rulM^, 
are hot violated. The models considered include ciassicSfflP^^ 
'^^^^P^^ (with BjMscial at- 

fention to autoregrcssive disturljancei and seemingly unre- 
lated regresnohs), and r<K:ur8ivc systems. In each case, it 
examine the possibility df^ extracting informaUbn from ob- 
servations with missing measurements and then analyze? 
suitable estimation methods. 
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Purchase order B-^-M-^^H^jf . 
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^^jWon: Occ^ SAFETY AND HEALTH; DATA 

SOURCES AND USE; METHODOLOGY 

paper xeviews the ^qtential for using available data 
sources — esp^nally those of the Social Security Admlnistra- 
^9?:^?^ •?^y__*M^__^^*^ _>^|h c^u^tibna^ 

eases. It also examiSjeL past approaches to dds subject: 

Since no tecfaniqua are at P^BSSit available for identify- 
!?i c^^^K^^ P^P^^ dwcasc not yet re^gnizod by 
medical science, it is often difficult to »tablish a link be- 
twc^ jM^M^ ^4 the y^rt:plfu^. 

Two issues to be examined, either with new data of new 
use of available data, aie: {X) Tlic^reyratiqn or reduction 
of occupational diseases; and (2) the costs of occupational 
disease: 

. A comprehenaayc approach is described, to addren Se 

~i problems of^td^tifjing occupatidiial dis^^ situatiohflL It is ^ 

T^«inmrad^ programjpf 100-percent ex- 

_^amination of occupatiosally caused disunity be conducted 

u^tii^ the Social S^urity data. 
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4-014 Pennsylvania Continuous Wage and 
Beneht History Code Book 

^¥^J^ ^^Cj^^n and Kathleen Classen 
Center for Naval Analyses 
Arlington, Vt^ 

Contract J-9'M'7-0O20 ^ 
August 19^ 

P^'^P^^^'[P^'S^^^^^^ AND USEJ INFORM 
SYSTEMS; UN^Aj||n>YMENT INSURANCE; LONGITUDINAL 
SURVEYS; EMPLOYMENT; UNEMPLOYMENT , 



T^'J'f J'^port d^ Veraion of the 

O5ntinuous Wage anjl Benefit History Tap« for Pcnrisylva- 
"'f^ J^^J^WBW Jl_«ira^^^ records main- 

tained by the 'Pennsylvania Bureau orSmployment Secii- 
•_ J^*** P9^^M ^^P^^ Jonfetudinal historic 
pf b^th the employment, and unemployment experience of 
^:67|iercent of the' wdi-kew who claimed unemplbyment 
jlurihcc fUI) benefits in Pennsylvania from 1966 to 1968: 
Woric histories dracribc cmpldyment and earnings for 1967- 
?D__i?laiui histories describe thc^ b^^ paid for claims 
esubiished in 1966-68. Over 4,000 workers arc included in 
the^file. 

_ The data arc contained, on one reel oif magnetic tape: The 
data tai« is 9 trf^ck, ^EDCBIC, 1^ bpi, with standard 
labels suitable for use with IBM and most other computers: 
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4A. SOUKeBS AND USE OF SOFO^iA' 




Tm POTENTTAt PdR 
EXPERriklENTATION IN 
REO€gLATORY ARBA 



B>CrtOyM£NT; tONGITODlNilX SURVEYS; DAf^A SOURCES AND 
XjSB;; work SAMSUNG ' > ^ ' 

of <die_Contmuoii8 ^agejood Benefit ^^^^ly^^^^l^ 
ti4)e8. Tbe Ahzcm Eznpl^ment and UnCTplbyaM 
Set (AZBUD) is 'made u^of information dr«Wn9lP^4d- 
mini^^iitive record 

tamples: (1) A 2Q-pdt;ent ^^unple of^ workers who applied ■ 
for uttasiplo>iiient i^uHUl^ (UI) in Arizona from 1963 to 
1971, and (2) 1 -pendent siunple of the Arizona 4abbr force 
frraii 1957 to 1972: The 26-pacent sample diuvm from 
She Q3ntmupus_Wi^^ (CWBH) dat|i 

maintained the Arizona Bureau of Employm^t Seeority: 
d|ta "fee cbhiains detailed topgiludipal hisiori^ of 
bodi the empioynieDt_.and unemployment exp^ence of , 
workers who cl^mdi Ul^enefits m Arw^na from 1963 to 
1971. At)Out 40^000 workm are incduded in ihe file. Tli^ 1- 
IMSTC^nt isam^e is denv<^Jroin Ihe^i^ial ^cuiity Adminis^ 
tiatian/s Longitudinal Employee-Empjoyci; C^ta^ 
file. Tbc data base ic^ntaiiui^ detailed Ibngitudin^ histories of 
the employment experience of wbrkci8jx)vcrcd by Social * 
Security employ^ in Arizona ftom 1957 to 1973. There 
n6_ expilicit inchcatbr of U^hcthcr or liot workers in_ this 
sample claimed unemployment Jinsunmce: About 25,000 
worken a^ihclud^^ file._The data are contained on 

tsvo-Tceis of magnetic tape. The ' data tapeis. are 9- track, 
^P^^I^' _1^!^ ]3PV ^^ i^An suitable- for use 

with IBM and most other computers. 
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Univemty sf Wtsconsin 

Contract ^'-Mf'-y-hsS 
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Descriptors: GOVERNMEhfT POLICIES; FEASmiUTY STUDY; 
EXPERIMENTAL DESIGN 

This Study providi^ information on the feasibility of ex- 
perimdnjs to assess tibe effects of p<»sible chioig^ in three 
TPS^V^Ty i>ipg™JM pf^the P^>^^ of I41x)r-^^-C^upa- 
tionfe Safety andJFf^thj^ct, Employee Rettrement ^come 
Security Act, Office of Federal Omtrapt Compliance. The 
i^proacfa_ focused on: (1) identifying specific policy quesr 

need to be addressed if any of these experiments were 
ufideftaken. _ _ 

_ Jjjwas fcttm^ WM c<^a^cl^^<^^_^i^^ 'raencntcd 

interest in .^perimentation with regard to the^ jregulatory 
jH^i^rams^^ •jS>caied to 

ing candidates for experimentation includd^' variations in 
tjurgeting strategies, inspection piol^ilities, r<f>brting aiid 
disclosure requirements, and financial mcentives for good 
performance: ^ » 

The next step is for the Department (jf Lfbor to d^ign 
and implement pilot experiments on ap^of the specific 
topics for which it decides experimental rissearch is warrant- 
ed. 
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^tors: CETA PROGRAMS; INFORMATION SYSTEMS; 
A^BBMENT AND EVAtUATION; DATA SOURCES AND USE 

Th0 study was a preliminary evaluation of the Manage- 
mem Inforinatioii System (Ml S) that links pnme sponsors of 
programs undei^. the Comprehensiye _£mpioyjnent and 
Tf^Mhing Act (CETA) tb the naUona^^ 
ment of Labor (DOL). It explored the purposes of t^iS, 4ts 
present capability, and changes in the system aimed at ipi- 
proved future information collection," processing and use» 
relating the multiplicity of management levels, goals, arid 
instruments in CETA to information needs for decisionmak- 
ing. 

S^^cific gOal-instrumi^^ ciuunples ^emoniitrate^ 
•cries of measurement uses must be resolved in order that 
CBTA cHent, program activity, and outcome data provide 
appropriate performance indicaiori. The study concluded 
with brwl recommendationi fbr ftirther research by DOL. 
hms''piai7ii3/Aa; pmci codsi Aoa; 16 PAOsa 



4-018 Econometric Measurement o^ THE ' 
EFFEcre OF Regulation / 

Robert D. Gordon /r 
itniv^ity of Chicago • ,^ w^^- • 

chtcako. lit • V • 

Cantrac0'9'J-6'OO62 

December 1978 . , ■ : O - , 

.- - I .-- - .fi-'i-"' -^"ip* 

Descriptors: ECON9MIC ANALYSIS AND ECONOMETRICS; */ 
METHOTOLCkiY; INFORMATION SYSTEMS; M '-^ 
PLANING ' ^ " 

This report deals with l^ternative approaches to decision- 
making under conditions erf* limited or inadequate informa- 
tion: A decisionmaker faces a choice aniong several alterna- 
Liyc .actions or ^lu tions to a problcini where 1 i t tic or no 
direct sample data are available. Typical problems of this 
type .arc the decisfo^^ }p Jn^Bikci a new prbdiict or to 
modify the regulations governing an industry. The conse- 
quencei^ pf these choices arc flummanzed through a model 
that depcDds. o_n a sc t_of_ param^eters with unkjio wn _valucs. 

This report discusses two general aoJutions to luch prob- 

mation in order to devebp precise estimates for the un- 
known parameieri, uid (2) combining Jiiformatioh frbih a 
variety of secondary sources to form subjectiyp ppo£jJiitri- 
butioni fbr the unknown parameten. 
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Ite JOBS MiaosmuijuioN Model of 

Etm^Yimm'-RBLAtED WELFAUf Rl^RM 

n^anAMS: Analyst and Proorammbr 

DOCUHENTATION 



4& EVALUAirON MElilODOLOGY 

■ _ _ 

Ckintract L-72-86 
Aufust 2972 



ERIC 



Ma^iitfek <m Jddie Allen 
Ms^mmoa^^oUcy Ktsearch 

F&^ruoay 2979 

Z^aer^ton: job oppoktCnities in the business sector 
<'^»>;_sn«JtAtidi^ Ec^oiac MobELs; roMPirmi 

SYTTBH^ INFORMATION SYSTEMS 

The JOSS niksraimtdiifion^ model is fiiUy d^nbcd a»a- 
the technical cfeudls of its openi^on are documented in iis 
r^rt Two separste ^ocmiBm^tidiis jut^ pj^ 
™^y? to, be used as a mamiai 

^ tl^ operation of the model hy .a technical attaint. The 
prognmsr . docunun&ticm is jdesi^^ to be us^ as a 
mjmualf^ the computer programer for thC-op«ation of the 
JOB& computoL ^gi^HL J^r the anal^ doclunentatioh, a 
^wledge of Jhe_KIATO MSumedrJB the docu- 

mentation is designed^ be a part of the MATH Technical 
D&cHpHdn j«ckage. TOe jrbgramer documentatibn is dc- 
ttgned to be part of the A&ITW User's Guide and assumes 
Imowledge of the MATH model. 
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EvA^ATmo fm Impact op Manpower 
Programs 



MkhaeJKBona _ 

QAfc State University Research Foun<fitton 
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'September 2972 



0XJptbrs: Cmm^RENCESr E^f PLQTMENT AND TRAINING 
PROORAli^ METHODOLOOY; PLANNING, RESEARCH, AND 
DBVELdmEl^ STATi^F-THE^ PAPERS 

_ This report contains the papers presented atka 1971 cdii- 
fCTOice on the evaljlation of man^wer^roj^ams. Some 20 
^pm dcal_ with varipM aspects of 7 topics: (1) Designing 
an evaluadon system; (2) the choice of appropriate cj)ntrpl 
ff^^HP^i ffi dcsijping survey instruments; (4) measuring the . 
noneconomic impacto (on health, education, criqij| and the 
community) of man (5) findihg ffie hard^to- 

Ipcat^; (6) sources of economic dat&^in manpower evalua- 
tion stodief ; juid measuring secondary labor market ef- 
fects of manpower programs. 
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4-021 Tm United States Employment 

SERVICE: A StJRVEV OF RESEARCH AND 

Evaluation Nee^ 

Center fir Navai Analyses 
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pescr^tors: coCT*-BENEFrr analysis; job search; public 

employment SERVICE; INFORMATION SYSTEMS 




/This study addressed the conceptual and^^GBureoient 
problems of isolating and ^^mluat^ the labor exchange 
fiinction of the Us. Employment Service (ES): 

it was ooncluded that cugetit data dq not permit com- 
parison of the cost ^i^tiveness of the ES for a given type 

^arch methods 

becAUse the availab^^ data do not show the intensity of use 
or the varioas methods, the dcteminahts of use of search 
nicthods, and the quality of placements a^ociated with the. 

chminatioh of intercbrrela- 
tibns caused by demographic variables: 
iT^^ ?°*P^?3^^ S|^i9#^^ Reporting Sysi^ 

(ESARS) and its role in comparing State performance with 
ojy^^^^ were di»cuM«xl well as the probl«ns that 
remain ih_ evaluating detected divergences, and the vari- 
^^9°^ of S^ factors. Statistical tech- 

ni^^ (which need refineminit) were used to establish ex- 
pected productivity ratios by State. 
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Assess Tim iMFAcr OF Manpower 
Training on Earnings ;^ 



Louis Si Jacoifson / 
Center for Naval Analyses 
A rlington, Va 

Contract L'72'86 
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Descriptors: returns On training; Employment and 

TRAININO ipROORAM MANAGEMENT; MANAGEMENT; 
EARNINGS 

^ Security data 

to measure the effect of ^ovemmfent training programs bii 
the earnings of participants. Social Security's Continuous 
Work History Sample (CWHS) was used to dcmdristratc 
^^L^"9^ Iwvc substaritially underestimated the 

impact of training on earnings: JThose studies employed a 
'"9^'^_l^^J'_" did not take acconnt^f 

traihees, jjcing induced to join the program because of diffi- 
culty in finding or holding adequate jobs. 

JHic bMic technique used in this study was to compare 
^ual post-training earnings of traiiijc^s with the earnings of 
fl cbntrol group whose earnings potential at the time of 
initiation training was identical to that of the participants. 
][PLcprnparc the two groups, a model of income detennina- 
tion was specified and estimated usihg^ rejressibn analysis; 

because it was not possible to identify, trainees in the 
CWHS or_ to obtain a reliable meMure bf_ uherriployihcni* 
??<iJp^Lof job tenure in the summary earnings records, the 
estimation procedure was based on kndwledgerpf the simple 
correlations among the variables. 
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.4433 Cost Akaxysis op Manpower PRooRAiasr - 

An ANAtYSD|S OT THE StATE OF THE ART 
XmUm Mot^B^Dadkliah ami Ernst W, Stromsdofftr' ' 

Fuftim Oilier 73^14 : ^ v > 

November im ^- 



BMFLbYMB NTr A ND TRAININO PmOORABIS; PAT^t>S^CTCES 
AND USE; UKTBOOajifft; FIjOIN1NO» RESEARCH, AND 
DEVUjdPiiEOT iHP 

This survey of ttMS Simiim of wax analysis ^ploy^ in 
eyalw^it stodi^ of &&^ytsmt md mMng prognuss 
I^y«^lc4 tbat^ mpst diffi- 

cidt were: (i) Tbe distxactkm between cspit^ and vsria(bie 
(2) the cdaviroon of ffninciiil date into economic 
oo«b^ (3)_>tbe estimati^ of cost functions; and (4) the eati- 
mition of fore^cme ^mings of tiiiinees. (^mnderable cbnfu* 
sibn also existed over the nature and: treatment of transfer 

fojind that J^c pro^ ^^'^^l^^ 9t J^ansfer |»y- 
ments, bcome and sbcial security taxes, tndnee allowances, 
foregone ^riitifg^ or pw^^traming <»^ninp depends on the 
Ipcm of optimiziiS^^ one tt poncerned wtth> but is' critical 
onJx>di eiSdBBscy groimds uid eqiaty grooncb; 
_i7?l^ PPCar^^^^W^ of w(^^ ^i]i^_8ti»dies dCT^ 

•trated^thcuevo^lim^^cost analysa methodology, the Jack 
^ ^^ j^^^^^l^^B^^^^^I?^^ failure 

OiyCiUize tl^iflHH mcpiurexneiit as one wherein 

cmts are ptiMi^Suy <^ a productidn Amction. 

* Aft^ explortsg the ptoblems encdunt^ed In nsi»Qiiiring 
the costs of mplbyi^ caused, by 

the nature of the data reporting proem itselfW-probians 
f^^M^^ ^ ddhi ition s, the adii>ihistiative process, prbceduj^ 
anoii^csy different program institiiti^iall contcijqts, : an^* 
effon^ in the data imd deviations from reportinl proce- 
duredU-the researchers concluded that some relatively 
minor iOuxtardiution^ of cost and output measure^ with 
considerable disaggregation in reporting, could turn the 
govoiansitVdita set into an evaluative component of con- 
^d^liible value. ' 
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4*024 Final Rei*ort or the Panel on _ 

Manpower Training Evaluation: The , 
Use of Social Skuritv Earnjnos Data 
FOR Assessing tIie Impact op Manpower 
^ Training Programs ' 

As^mbfy of Behavioral and Social Sciences. National Academy 
jRfSciitnce 
WashingtoH. D. a 

Cbhtrqct L-73^32 
January 1974 

P^riptorX^ EMPLOYMENT AND TRAININO PROGRAM 
M>ylAqEMENT;_D>^^^ USEj EFFE_4ni VENESS OF 

rROORAMS; METHODOtOOY; RETURNS ON TRAINING 

To evaluate the educational or economic effects of gov- 
ernment training programs inexpensively, reliably, and cur- 



rendfy,^ thi^ study, proposed use of Sodal S^urity Con.timHi 
bus Work Histoid Saii^le (CWHS) data. It expUuned the 
curreiit structure of Socol Security (^ts avail^le fbi- e^u* 
ation of training prograj^ compared. CWHS dati_witii 
alternative data ^sets aiid. discussed Uie advantages and disad* 
vantages of jwng j^ < iata«^ - _ _ 

CWHS data wS^udged to be inexpensive, reliable, ahd 
longituditial,-^ Ur^^ ^8^»J^9M^^^ ^ 4 P'*^^ 

iem; and comparison gfbups are included; Kowever^ the 
study pointed out that the data show earnings rather than 
wage tati^ andhours of work, laci: detulj^Hnfoi^ 
labor fSrce participation, do not report eagpig^ for &ose 
earning above the maxiihnm, vary in coverage asii function 
of age^ have a dme lag, cover a liinited number of M>cidd&' 
moffraphlc variables, and involve problems with maintaining 
cqnndehtiality. Nevertheless, the report recbnunended that 
CWHS Ata be more widely used to evsl^^ manpower 
training programs, that stpct controls be placed to maintain 
cxthfldehtiality of the date, that the Manpower Automated 
Reporting System^ (MARS) file be evaloate^ to determine 
and reduce nonre^rting biases, and. that a study^ be under- 
taken to detehnme UTe validity of Social Security date for 
manpower program evafluation. . ^ 
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4-025 EyALUA/lTNO THE Jmpact OF CETA 

PROGRiWfs ON Participants' Earnings: 
Methodological Issues and Problems 

George K Johnson 
U,S Depanment o/Ldbor/ASPER 
Washington. D. C , . ^ 

January 1975 ; ^ ^ 

descriptors: ceta programs; assessment and , 

EVALUATION; GOVERNMENT PROGRAM IMPACT; 
METHODOLOGY; COST-BENEPrT ANALYSIS 

* This paper reviews the cbhceptu|Ll issues associated with 
evaluating the impact of programs under the Coinprehen- ' 
sive Employment and_ Training Act (CETA) of 1973. It 
explains the cbhcept bf net impact, itres^ use bf cbni- 
parison group methodology, and discisisa diftlcolties associ- 
ated with the identification of the program's net impact. A 
strategy for estimating'; relativ^ Pt^8/!i^ Jj^P^ct is also pre- 
sented. %lie problem of duration of program effects— an 
issue thin has further implications about the scale bf the 
evaluation eflbrt necessary to determine the efficacy of 
CETA — is considered. Additional conceptual difficulties in 
the interpretation qf :fesult|^ apaji^ frbin the stetistical prbb« 
iems and the qaestion of ^jie optimal scale of evaluation 
effort under CETA^ are also discussed. 

NTIS PB290389/AS; PRICE CODE: Ad3: 34PAOES 



4-026 



Income Distribution Effects of 
Manpower Programs 
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4B; EVALUATl^ 



7« : • 

Connwct 

i^escrqrtors: training EnwnvENiss andjmpact; ^: 

KiltHODbLOGY; ASSESSMENT AND EVAtDATION 

^Because of the Iso^ 6f incUibdblogy for et|uity analysis, 
thii stidy was limt^^^ a review of existing jnaterial in 
public fimnce for ansiyaang the implications of studiw of 
1^^°^^ Jtotn^ cmpl^ymcQt and training 

progmns. The evidence sugg^ted that higher income par- 
^*?P^® "^9?L*an I^^ level participants, aifd that 

profi^imbcncr^ arc maldisttibuted among the States. 

Next, estimates of short-run impacts of enaplbyment and 
trairurig prbg^^ were made by constructing a ^wd^sk^ll 
leydt three-sector theoretical equilibrium ecbhoniic model, 
which showed that thc^rbgrams' transformation of a lower 
syil level of labor into^ higher skill level altered the 

relative to 

nontraihed cohorts, while owners of capital found their 
returns on all labor increasing. 

,__I«_A^diU^, bpUj stc^^ and behavioj^ models of 
intergeneratitgniri mcome disthbutibh and ^pulatibn mobil- 
!ly„ ^crc^nfid^ that a combination of both 

methodological approaches should lead tb improved inter- 
^cnerati<taal models. ^ > 
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4-D27 EVALt/ATING THE IMPACT OF OSHA ON 

Occupational Safety and Health 

ftoh^n S Smith ' 

Department of Labor/ASFER 
H<asfUngton, D.C. 

Aprih975 , 

P^^''^P^^'^^ AND HEALTH; 

f FFECnv^NESS OF PROGRAMS; STATE AND LOCAL 
C50VER^7MENTS; DATA SOURCES AND USE; REGULATIONS 

__"nie purposes of this paper a^Jl) To achieve agreement 
on the objectives bf the pccupatibhal Safc^ Health 
Act (OSHA); (2) to evaluate questions which should be 
Aske4 to achieve these objectives; arid (3J to discuss analyt- 
ical approaches in brd cr to_ answer sue h questions. * 
. _ Saf^ty^ rather than health, is emphasized as the available 
data in this field arc. so far, much superior. The difficulties 
'? using iBureau of Labor Statistics (BtS) daiuwd^ alterna- 
tive sources, to evaluate the overall impa5t''^9f PSHA are 
discjisaed. Problems of determining wfiS^trategies vvithio 
OSf^ have the greatest payoff iii terf^ bf injury reduc- 
tions are also presented. 

The author attempts, to determine whether: (1) Any dc- 
Cliiie in injuries is OSHA-induccd; (2) whether such reduc- 
tions could have been accomplished by alternative pro- 
't^) ^*^'^^*^^'* St^^c P^^ effective as 

the Federal program in reducing occupational injaries. 
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METHODOLOGY 

Purchase order B-9^Af-5'J420 
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Descriptors: cost-b^efit analyses; employment and 

TRAINING PRCkSRAJW^ uf lUZATION OF 

EMPLOYMENT ANd( TRAINING RKEARCH AND , 
DEVELOPMENt; METHOI>3LOGY 

This paper outlines a meth^* for determining sampie size 
fot-progfain evaluation in a cost/benefn fram^^ 

The main point is that, given a prior distribution on the 
P^^?^^^/ 9^. Jl'? policy, a sample size can be 
chosen such that ihe marginal expected gain Jeom additibhal 
^^P^"8 the nw sampling. This wdll, jn 

general, differ from the criteria of "significant at the 5- 
P^^cem Pr* l^F^rcent level," Prbgrams that are tnore eco- 
nomically important should generally be subjected to great-; 
er sampling: In program^ which, i)rior to sampling,* afc 
^'^^^ ®^ !o J^^^^^^ there should be a. 

monotonically mcreasing Expected Value of Sample Irifor- 
°*^^'9° (?ySI_) !«_s^^ size grows. The problems posed 
by sequential sampling are of considerable practi<||l impbr- 
^y"ce as well, but ^onu treatment requires a complex anal- 
ysis not provided here. , 
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The Effect of Manpower Training on 
Earnings; PjjiELiMiNARY Results 

driey Ashertfetter -j, 
^rihceton Univet 
Princeton, N^J. 

Contract J'9-M-5 
June 1975 . • ' 

^^jcrijipmrj; TRAINING effectiveness and impact; 

EMPLOYMENT AND TRAINING PROGRAM MANAGEMENT; 
returns on TRAINING; METHObOLOGY 

/Phis research weighed the advantages and disadvantages 
°rS°®"^*^^"J?J^^Ay^^^^^ attributed to 

employment and training programs, using longitudinal data 
°" ^^A""'^ r^°*^ records, and applied this 

metfibd to one cohort of trainees who participated in irilsti- 
^*^!^*P"fAlclaM^^ under the jVIanpower Develop- 

ment and Training Act (MDTA). 

•^^^L^* ^''^^"'"i .^^s. c^^ the panacea of the i96b'8 

for resolving the problems of chronically unemployed 
j]J^ _now widel^^ bejieved that these training pro- 
grams were failures. Neither judgrherit about training pro- 
grams has been supported by any carefuLempirical analysis. : 

The earnings of the 1964-cohqrt of MDTA trainees stud- 
ied here did seem to have been raised by traiping above 
^^"^ ^^^y have been, thQipg^h the absence 

of an experimental design raises questions about the esti- 
"^A^s ^jcarly^ with the data system described 

here would be desirable. Still, there is no substitute for a 
carefully designed study using experimental methods, and 
:^ere is no reason why this could.not stil] be earned out. 
Dtit perhuf5s it is too late for such a study, given the current 
emphasis on public employmcnf programs. 

^ .. ^ . . 
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AM tg Veterans Throuoh * 
fo^MmrriffiNT Rxohts and-Throuoh 

THE EMPii^YfiiEOT SERVICE: EVALUATION 

AND Research Issues 



LJMn^YM^4T_AI^ TRAINING PROORAM 
HANAOBI^QSNT; KIETHODOCOGT; ASSESSMENT AND 
^^ALUAtioN; REl^^ 

Mti forth U^^incdplM b^^^^ re< 
. to e\^uitte the effectivaiw of manpDwer. 

wage, rates, ancl job jecwity^ Several le« effective ap- 
' P^^^^ ^ cbmparisbh, to illustrate their 

; _ hndbciiiacics^ _ _ _ _ 

i^;^. \Prognmi8'^oid4 be initndly deigned as^cperimoits (or 

cy^uatioii. 

'v^ ilEteotxnii^y experimental app^t^fa wbidd- afford die op- 
^ > ^^^r|l^i^|y__ |b leuii faster b^ _trymg latternaUv^ bbnb<^j>tS:^- 
nndtaneouaiy ^d would increase the iikeiihood that one ; 
could determine hot only that a particular odhccpt failed, 
« t^t also why it failed. Unless studies are conducted system-"^ 
jpfea lly, the conditions under which a iMrdcular method is 
useful will not be learned. Much improvement is still 



needi^ befbre polic>tnakefs will allow this rescBLrch to be a 
crooai part M the drasioainaking process. 
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T^_sttidy- tuUinc^ the evidiutiba^d rnt^^ ^ 

iMtoes related tb the effedtivenefla of iwa l^ederal prognuns 
tb attijf vetmns in_ otitalning aat^^fory onplo^^t One 
pTogCBXi^_ : gx^pyntees returaing^^ yetmu righta Jb «nplby- 
moit witiii-thdr previous anplpy^-st pay and odier benefits 
that would have been attaiiiible with cbntihued service bh 
the job; the other entities them to special job search assUt- 
ahce mki relevant ser>iC4Mt through thi; employmeiit service. 
_ ^1 bbnclud^ tbak J^^^^umse J^^^ram had in- 

corpbiBted means of evaluation based on established stand- 
s^ds of e^perimeiital deugti,^the need to rely on expensive 
retrbactive surye^^ nu^ evaluations pf the pro- 

grans usdera except to historians. 
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Descriptors: data sources and usi^ ^^ifloyment and 

training POLICY;. COST-BENEFTT ANALYSIS 
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^'nb stiidy discussed the theoretical difficulties inherent iii 
basing sociid myestment decisions solely^ on considerations 
invdlvif^ the^»<li^^ tax payments ^d tax receipts the 
inv^tnics^ goierat^. It iny^ti^ted the conditions under 
whibfi-ihe true socdd cc^t/benef!t ratio is relate to a cost/ 
benefit: catio where bbsts are deHn^ bhly as the i|x dbllirs 
used to finance manixjws prognons and/boiefits' are db- 
fin^^ as the tax rose ipt s ^m the net earnings gains due tb 
the mBnpow:er proi^ram. 



Descnptdli^'c^ analysis; cbSj^R^^BHSTVE 

EI^IX>YMENT A?*© TRAWrmO ACT O^TA ); ltb^^^ \ ^ - ■ 



; ANAL\^IS AND ECONOMETRICS; METHODOlJbGY 



T^^_P™hary jptiipba^ I waa^^to devclgp\^a"^ 

tfieoreticai framework for" applying the ecbnbmic theory bf 
prbduc^qh to eiaaployment and'traimn^ progratns in gener^N^ 
ai„ with particular emphasis on current prb^jncims imder\the \ 
Comprehensive Employment and l^sinifig Act of 1973 

(CETA). ^ . ___ __ _ : _ X 

The cost/Denefit analysis Atunework used in most previa- '\ 
Otis evaliuUibiis of ^lApldyxnent and training prd|^'ams was. 
explained, as it relfitdi to the prbductibn fimctibn &uxie- 
work. The advantage wA limitadons <^ ^e-^two ap- 
proach^ weire: raumeratal andj it was _<^noluded_tha 
, _ spite ^ of- ^e difficulties involved, itfae production itinction 

The 1^ of any SjKSt/benefit ratio was.fbund to be co^icep- approach provided more useful iiiformatibh thaii the cb^ 



tually invmlid. AH were darned tb discriminate toiong 
people^eied on factors, un^ to economic efficiency, to 
have perverse ^nity eH^ts, and to measure only j)art of 
die b^iefi^ aid ^osts: Asi^nes, fundammtaUy, are d^sfler 
payments and -therefore dp not j'educe the re»^ubes of 
diey are not usefdl for ^ocial planning:. Using tax- 




Jm^L nuf^ j^ eaaly reverse the proper bnl< 
' i^estments because costs and benefits do not cl 
fwrtibhally. 
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benefit' framework. A review j of t£e produotion functioDt; 
ii>:^eyelbped for educ^ which is idmilar in itumy 
training programs, considered the problems (defining and x 
measorin^^ inputs an^ OutputsT detenpiiiing^e fuflcti|5g^ \^ 
al form, and specification errbrs, «uch as unobsd^ahlelw-^ 




" iabls sid fl^ible measures of vari^le^i tiiat can occis,\and. 
hbw jjfey HMin fi^c- 
~ f^plied to.ta^saong prognuns 3nd a tech- 
the outp^s^m the program "was described. 
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Contwt J'^M'MXiS 

flterj^^nwuc BiiiFLdY lmNT s erv^o^ data sourcbs ^ 

A*ip WB; MEn^OLOOY; EFfgBQaTVENES OF PROOtAMS 

— . : ."^ _ : . ' 

?!^l*y"?«nLfe^iccJE^^ may have 
ly&NT^^t are not capturediyiy by . 
tpo^igb ittidy fonpulatoJ al^rna- 

fi set up a^fhunewofk for 

___ _ V — .1>cnefita:of a pabUc employni^t 

ice, witom ^ ^Itettw the elements cjcaild be meas- 

uitd with av«lal?kf ita^^ mcasdremo^b^bf the -net 
^pact <rf the ES ftidodlng exti^^^ig^ ifid firing^ biiefi^ 
for worters, ^ucticms ia transfer in^nni^ iml ifeoiic i> 
tax_^ pdd by beaoGctari^ r^Qidted t^iaUiicMbii bet^ 
additi^ to «d tte n^utnlwtibn oM 
Product g3NP). The measures of ES befits dur^giiished 
between its: hd)6r market nmctiras j[empl6y«r serviccs^ch 
as^brdertekmg^ and the cbuns^sling and placetnem of work- 
ers, for example) and its oiforoein 

mg the ^smp^yyinait insiira^ wor^test, for exinjplc), 
and apporti<»H5d the boicfite tb capital, labor, and the com- 
mimity (as. ft* euui^e, the reduction of cckqe). IhK&ene- ^ 
fits TOnsidcred included reduction^ in the dSSSbn #)Mem- 
pioymait, r^Ocfions in quit rates, and reductions ff the 
underutilizatfoii of akilis. i - 
_TOc advantages and disadvantages bf existing data 
aoorca fi^ estimating the miybr equations developed ni the 
9t^w^ diacuisaed. It was pointed out that the b^mefits in 
a du^labor msket would ^ contingent on whether the ES 
served the primary or the secondary maiicet: 

Nils ^M627^/AS; TOICE OT^^ > 

^ ■ - 




_^ _ J • . * _ _ 

CM pkusibiy b6 of intf|^t ma^ 
implfoaiions pf^yiliiati& raiite; and (4) 
feasftihty ctf stadidc^ cmectiiig for 



whether I 
^to aJter ^ 
to Ja^ 

thtf aSdtogs sugg«ted that while biai c^.ffit6rts cval- 
uatibn faults, % valid correction can be imide^^y when a 
xasts^ of specific mvpptions are satisfied. dHven ffic nb- 
certainty of these aMumptiofts, the batic recbrnmradatibn 
wsi incraued use of randomized experiments in program 
evaluation. 
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Ul^ERAbn;STMENT BlAS IN THE. 

, Evaluation oip Manpower TRAiNmc 

SUmm Dtrectofr - 
Mkl^h State Vhher^ty 
East Lansing, Mkk^ 

Contract J'9'M-5^140 'V 

^Jwte2976 , 

: J ♦ ' * ■ 

i>earr97i)^ M£TiioiX9iX)GY; cdst-ii _ 

EMPUDYMEOT and TRAININb PROORA^ 

' In ^ ^^^^f^^^ randonrization in* evaluations of «mplpy- 
"^l!*?** ?^?"'fiL^e^l»» one c^ot assume pretraiz^ig 
e§myalei|(^ between trainees and the cbntrb} grbup. The 
P?*^^^ becomes . lb ^adBust away" any ^retraining 
$fi^^P«^ K) that thr posttraining ctifieroic^s^ be v^lid- 
J3rMcrpreted as an estimate bf the tirammg's e^t «^ * 
, Thtt study argufed that the usual cvaluatioa dSi^^ys- 
tematipBlly mideradjist for pretraiiiing dpmsnces and 
faofece jnoduce tnased jnnul^. The study's objectives i«e: 
0i To claiiiy the souirce of usderadjuiftmbnt *ia^ 
mrvey the literature ai^ si^eal the probable airea 
this bias pfeaou in the mijbr evalaatibus; (3) tb in^gate 





This study examined thejnoonng of new d^pttes <^ the 
^ braefite aiid cwtji of onployihent and tniin&g programs, 
concentrating on -^ <^]i^im^t^rc^^ The baadc as^ 
^gti^was that if a trainee displaces an incmnbait in the 
labor naiatet^ the ftainee^i gaon in ^rnings fallowing Pag- 
ing Overstates the benefits W ^ progr^ ^ tito. cbnr 
vOTdy. whos/tte ^inc<l *% dra^ froin JTm^ labor 
market, the loss, of eammgs white tnmmg docs not necM- 
^y regli^sent I lou bf output ^isause the trainee's 
job is filled by anodis' ^ff&^ T^ Jtiuly emplpypd i sen 
of wmpTc mbd^ of labor market behavior whicli^dbi 
ered: (1) C oiidi t idi|s bf oratinubiu full eiopibyment; (?) 
drawing trainees firom a labor market ^hmu^t^uced by sub- 
si^^ tmCTplby^trat; (3) tte rels^on b^e^ nciai 
returns ^tp the prc^am »id thi returns that would'^^ 
_^om diEte, with aSovi^ce Ibr^ j^^ 

tiraoveiv particutoly in j^brt^iiratibh jolw; and (4) wib- 
stantial unemployment in the source m»ket but cOTtinubus 
foH emj^^tttjn^^c rasttv^ depreraes 
aU a>iiventSbna] measure qf social 

agc^rnmgs of the ccmtibl |m)up exceed tiic 1^ of ou^iit 
caused by removing ^ tii^ic from thc_ wu^ 
.,^^^"^i^*^-^^*-^**^y yaluq^ socia retunis wbuld exce^ 
pKvatc retibms, so ^t I^^ning^than d^irable would 
o^iir in the absence of gbw^unent 'prbgnmis» tile study 
concluded. Fmthcr, fbr png^ms hke tiic Work kiccntivc 
(WINJJPro^wo^ which attemj^t to move individu|as from 
out of thet^f foi^ ihtb^l^^^ esnplbyment, die anal- 
; ysis spg^^ted th^u ol»^ed ourn^^ Wu^y 
g q^rp ate the true increase In aprregite output due to the 
pipgram. For Gaining^ wWch.m^^ frSm 
flac% market tcvanother, the rdation bet^ii^ecn observed and 
true social returns was iibt clear. * 
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f n stnutegy at a pc0grajn!!^.Mce^^ can mini- 
: tfil9 lOUsli^ of getting biased^^stimata of the treat- 
mitolJ effect. :^ 
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DiSTRiBUTic^ Programs 



Edwrii^C^licH and MicHa^ J: ^d!k»ff 
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.Una paper presoits four c^Bmates of effects of train- 
on p<»i»prbgiin^^^ vwagc ral^ a^ 

empioynient for t9f^ programs— instituti9^ traid^g under 
Uie. tempbviffff I^vd^pmoat' a^ Tfainiilg A^^d Job 
ortuni^es in t^e'Blu^ The ttst esti* 

it^ yw^^feulwtrrt Iro^ a utnple pre*pc^tco^pw of 
relative changes in'thdte variables for trainees amd co^^ 
pirimi gtoup iswbm. The others were estimated from a 
re^reffiiop i^iiaUpn using unadjiute^^^^ 
woA an mtoaction temt^The data were drawn from 10 
Suuid&rd_ Me^^ St^Mstical Areas, two ^ groups, 

and two race groups, / _ „i 

The pfelim^isry r^ults indiqatipdf^iat training has a bencr 
> pBMl^ idRo:^t on Uiinees, However, the estimate of that effect 
^^p^s^aitive' to choice oF^tima&ig variables, and that 
yM»ry^_<»Sld used to move these e stgna tes in what is 
b£]ieved,^_pno/i to be the right direc^^Ltlie observed 
differeni^ between traiiiee and ^S^par^^^TOup pembers 
Ipid possib^vhiases in trainees* observe^^Hpmic behayibr 
made it dimciilt to arrive at a isingle eff^t of 
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IN THE JESTIMATE^ OF THE TREATICiENT 
EpjffiCTS^lN QUASI-E5CPEBIM3N^ ' 
EVAtUATIONS 



USl^pi^ment^ofLatdr/ASPEJi 
Wlas/uhgton, D.C, 

August 1977 \ <^ 

i>e»:^10/X' ECONOMIC analysis and ECONOMETRICS; 
ASSESSMENT AND EVALUATION; RANDOM SAMPLING 

This papn* examine^ in a fbrtnal analytical framework, 
some of tlu; conditions in which nbnrahcipin sel^ 
dur^ i«Kl to bias in estimation ^f treatment effects and the 
direction tluit such bias t^^_ TTJC goal of t^^^^ 
danoistsiite that in die presence of mcatoement_error for 
Ihejnd^iendoat _vari^^ i»timat pf Jreatinent effects may 
be biased. Bodi the magij[itude and direction of the bias are 
fujictkms of the sele<^on prb^ jised and the^el^dn- 
sfip betM^en the variabies in seiection and statistical 
cknttbl^lTic^dim relying on an hoc rule such ^ 

using the ^mpe correlation between the cphtrpl v^uiable 
ai^ tiie tr^tiiunit variable ^ an indicator of the - direction ^ 
the bias will take lu-e pointed put., ITic dangers of getting 
biased eitimati^ of tr^ment effect are likely to be present 
evaluations . of educational axid em- 



__ __ lETlS^fCl^KC^Mtff^^ 

j^Wfloai^Ms; iNcc»«Es ppi^ 

BENE|ft ANALYSIS; POVB*ij^r ^ ^ 

Tius paper di«yim» a wr^^i^^ ^ ^Staimng Infbrma- 
tibia dii the distribtitidjud gain perJmMEif incoine tramrfarr 
pcMiting an aggregate' benefits func86|pwt-^ jpcQine 
gains of a recipient iEamily more, tfae^^orse off the family is. 
The, cxt^i to which t& aUernatiye '^agrainsjSr 
tributing^ income*^negative income tax,^bl& employmepit* 
and inihimum w^s^raise thi^ l><^.fi^W]K^^^^)Sr^'J^^ - 
of cost tp %xpayers or ^cpsumersi^ m^urc^^om^ 
of thele benefit*c<»t ra^ yields mfbftiiation on t}ie .rdative 
efficiency pf each way to red5tiibutiny§pcbine ifeder var- 
ious a^omptipiK about the fdiin of benefits fimction and 
ipci^ costs. J^culatibns were made with the Panel Study 
pf income Dynantics. v ^ : * - - -- — ^ _ . 

^Some tentative conclusions are: XI) Among the three a^.- 
tcrnatiycstfnegative ^ct the ^gheit 

•relative Taaid^ag,':^t are not always; the inbst ef^^t be- 
cause of ^mii^la^ ^u|^l^ r^jictibn and a fair amovuit of 
income support %i^fmiii^^th Teasoniyt>iy high iformanent 
ihcbmes. (2) At podest cost^ levels;. low t^-rate plsis usi|al- 
s5 . ly outperform tax-rate pliiwir (3) JPublic cmplpyme^ 
gener^y perfbnns |>etter tinp niinnnmn wages* Minimum 
wag^ for family ^^uls ai^ear io redistribute some ^^^cbme, 
at no budget cost ani^^it a relatively. low social cost, but are 
Hot n^ly^^^eiitiyc of this Ibw social cost as 

other methods of redistribution^^. c " : 
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plojtnent progrsna: Selection of pontrol groups <^ex post 
frbin the lutreated pbpiulatibn should be avoided. Plan^g 



UJS. Department of tabor/ASPER 
IVashmgion, D C. 

1978 

Descfipton:_ASsi^ EVALUAi^OliJ^METHp 
CONFERENCES; ECONOMIC TOnCY; GOVERNMfcWT PROGRAM 
IMPACT 

This report includes five papers printed at lH^?7 con- 
ference held at the Brodldngs- Institution to consider how to 
evaluate the performance of iPour of the five cbmpphents_^f 
tfic Pr«idcnt's 1977 Economic Stimulus Appropriations 
Act._ 



The papers do not provide prognun evaluations, rather, 
the authors were requested, to a&sess the adequacy of exist- 
ing jifiuation pl^ns and to recommend changes in method- 
ology. 
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_ "Evaluating the Effects of the Emp[6ymeht Tax Credit" 
by Orlcy Ashenfeltca' ^ out in i simplified form the ac- 
, c^untmg details of how the cmplQyiiietii-^ credit is dc* 
^wgned to opci^te in terms of the ^j5e4*the wage rate it 
^ay be expected to induce. The r^ulting microecbnomic 
behavioral changes are discussed as well as the macroecono- 
,mic issues that must be considerai for proper evaluaHon. 

"Approaches to Evaluating the^tocal Public Works Prow^ 
gram by Jeffrey Pcrloff suggests three econometric 
studies to analyze snd evaluate local j)ublic worfo prograins 
wid prints arguments for and against the public works 
program as a countercyclical policy, v ' » ^ 

"Evaluating Ajitirec«^ Fi^al Assistance" by Edward 
GMnlich exarain^ the existing methods of evaluating 
die fuirt fidlck^tion m<«haim^ fiscal assistance tejvSt^ie 
and Jocal governments .and suggests a broader r^nge of 
questions |d be asked about the program artd n€W ways to 
nconduct an evaluation study of fiscal assistance programs. 



"Evaluating.the CETA ^Public Je^ici^^ploymcHt Rb-_ 
pam" by Michad WisOTan^ Department of 

Ubor's evaluation for CETA public %iSdce employment 
P**?? ^ <^>sUnguishes between evaltiali^ aimed at' vcri* 
fying assumptions upon which public^|^e emploiythcnt is 
based, and evaluation aimbd at .iwpr^vin 
between what public service em^ym$ht'pr<)^ams ai^ ind 
what theqreticallyjhey should be. 

"Eya^ting the 1^ Stimulus Package: X ^Summary 
^Statement" by Michael L.' WachteC dlscu^Ss^ tMe problems 
of overall ev^uadon. The lack of adequate data-iaused by 
noncomparability of data collected by difierent t)epart- 
ments--is one ot the major problems of j^afcatidn. A 
number of new sources of data bases are sugg»ted. The 
/^cdminends that evaluation studies pay closer atten- 
tion io the potential tradeoff between ^hort-run', demand 
multipliers and inflation effects. . ' ^_ _ ^ 
THIS;REIN3RT IS AVAILABLE FROM THE GOVERNMENT ^ 
PRINTING OFFICE STOCK NO.' 029-000-00323-4 JS^ 
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B-9-M*l057....... 

B-9-M-6"135«.....:..... 

B-9^M-6-3375 

B-9.M-6-341©.^..:....N... 

B-9^Mr6-4672. 

B^9.M-64673.....j 

0«M-7-O196 

• • *.*M^7r2366.."......v....... 

B-9^M-^8*<)d49.....:..:::^:'i^ 

B^M-i-q650 

B^944.8-0654: : 
B^-8-0652j.. 



::..::::;.;..:::....:;.:3-048 

^ *i3-m3 

:;..3-053 

..^ ...3-052 

4-Ql(^ 

3H062 

1...... 3-061 

. -...2-015 

3-008 

.2-<?5i 

..,..2-060 

.'...3-022 

..:....::::::::...2-053 

':2^12 

2-082 

2TO1 

.3-015 

l-OOl 

1-018 
4-033 
L 2-034. 

3-081 

........Ji.. 3-016 

2-008 

.'...4-028 

4-032 
.2-069,2-070 



)4W>«.*. • 



3-044 ^ 
3-982 
.... 1-003 
.... 2^1 
... 3-020 
1-021 

.... 2W7 
.... 3-018 
2-005 



1-002 

.....4-007 
1-020 

1- 023 

2- 048 
4-031 

1^2 

...4-012 

3- 019 
2-013 

1-012 

3-087 








B-9-M-8-0658 2-078 ; 

B-9-M-8-066U.. ' ..^.1^9 

2-075 

2-016, 2^18, 2-06i; 2-063 

: .::.:..^.^13. 
^ 3-029^ 




1-013 • 

..:> .;;;; 2-083 . 

3-03Z 

3-030 
3-027, 3-028 
3-056 
.... 3j025 
. ..2-062 
.... 3-026 
.... 3-031 
. ;2«i050 

3^ 

2-072 
3-067 



B-9-M-8-0681.. 
B.9-Mr8-ie37.. 
B-9:M-^-1255.. 
B-9-M-8-3652........ 

B^9-M-8-3m.:..::: 
B-9-M-8-4ii9........ 

B-9-M-8-4385.;.,: ... 
B-9-M-8-4693.:...;.. 
B.9-M-8-4694........ 

B-9-M.8-4789 

B-9-M.8495i........ 

B^-M-9-1689.^.'^ 
B-l;M-9-222d^. 
jB-9-M.9-2951.^ ::: 

a^.p-6-4i66 

^^9-E-5.O028::::::::: 

' J.9-E-5-0062.;. 

J.9-E-6-0051:..4:»: 
J-9>E-6-0105.aS^^,^^ 

j-9-F-5-6i4i::... :jji^^ fet:. 3^1 

'j-9^F^.6^87...>.aM^ 3-024 
. J.9^-6^2........!IS^^ V 4-018. 

J-9.M-5-O038...»; M : .r-- 3-092 

•1^9^5-0039....^:..:.............:...:::.: -r 

J.9.ia-5-d04d ^- 3-003, 3-Cp5, 3-006 

j:9-M^H)044..;.........^:.;:i:::::....::v::::--" .....3-047 

J-9.M-^-Ci045....„..,iH'^^-^ ..:2-0||gr 

J-9-M-5-O051.::. 1-064. 1-005. 1-006, 1-007, 1-008, 1-009; 1-CTO 

J-9-M-5-O052.-^- ^. .....:.::::.:.::....:. 3:006 

J-9.M-5-0054: 

J-9.M.5-OO6O ........::::::::::.:::: 2- 

J-9.M.5-0113...v....^...»:... 

J.9-M-5-OII9;; 

J-9-M-5-bl40..... : ^...;.....4-W5 

J-9-M-6^8.. r..?...v.....5|se::.::.::::.:::----" ^"^jK^ 

j.9-M.6-db99 ^- ™^ 

J-9-M-6-009S .::..........:::::::.:::::.:.^..^.....«:^. W)14. 

i.9-M-6-0b95 V 3-050, 3^51, 4-036, 4-037 

J-9-M-6-O098..........\::::::::::.^..:::::..:|fc.. ..^........^....3^8 

J.9.M-6-dld3 .:...3-089, 3<)90 

J.9-M-6-01Qj8::::.::::::..::..:..:::....... ; ...2-017 

i9-M-6-01^..... :.........:.::::::::.:::::: 1-025 

J-9-M.6-Olt4:::.;.:::...:....:....... 3-009, 3-010 

J-9.M-6-0rt2 » .......:::.:.::::::::.::::::.::.. 2-056 

J-9-M-6-^ll.::::i....:... .M ^ .....2-058 

J-9-M-7^19 «....::...:::::.:.::.:^:...:. ... ... 2-059 



3^1 
2-blO 
....3^3 
2-081 



i.9^M-'?-e043..:.u.,. 

j^9:i^^2. ... 

i.9-M-7-0153 

J.9-M-7-OI54. 



...:4^14, 4^15 
..:^..^,:...Srd55:- 
-...3^58,^4019"^ 

4-039 

...4-017 

3-057 



j.9.Mi8-0027 ..:,.,.:.......:.:::::::::• 2-080 



erJc 



A.*-DWEX OF eONmiCT NUMBlEaiS ft 



l-9-M-Mlf4. 

J^5^M.8-0U6,..; ... 

J.9.H.8-OU7.. 

L-71-072 

*••••••«««««««. 

L.71.172 

L-7i-207...«.«: ; 

L.72^6...2*002; 2j)25. M^^^ 

3^76, 3-077, 3-07*1^79, 3^80. 3^84, 3r085. 4^l! 

4^, 4-Olb, 4-021, «I22 
4-028 



.....i^.:;:;;3^54 
.4;...;...3^70 

2-085 

. ;. .. 2*84 

2-S64 

1-02^ 

4-020 

.2-019 

3-001 

J-fe3 



l:^.U6 

- L-72.129........ ... 

L>73.004........... 

L.73^2 
L-73.091....:..,.... 

L-73-lbl 

L-73-n8 

L-73-119..: ... 

t-73.128 

L.73.135 

t-74^9 

L-74-052 

L-74-074:.:... 

hrWOrn 

L.74^)78.........:... 



a*:::::: 



...1-017, 2-001^ 3-035- 
4-024 

v -....- 1-016 

3-013 

.JW21, 2-022;^-023 

3-083- 

:..v........:........::. 2-003 

2-006 

3^86 

1:. 2-027 

2^3. 2-044 

2-638 

- 



t-74-080::... 

L-74.081 .:. 

L.I4-082 

Jt-74-084.. 

L-74-088.;;... 

L-74.131........ 

L-74-135... 

L-74-132 . 

L-74-154 

L'.74-169:;... . 

L^74-i7o 

fc-74-184:;:::::.;:.: 

L-74-i87.:...J 

L-74.1S8_.;;... 

OAS 73-31 19... 

OAS 7S.3654....- 

OAS 74-1576. 

ii4S*74-2621....:.:..:..... 

'*';6AS 74-31S6.: 

IDAS 74^3341... 

Oi^ 74^3374... 

OAS 74-3375 

P.O. 73-1970.:;.....,..\^:.. 

P.O. 73.241i;.^........... 

P.d. 73-3654.:..^::::....... 

P.O. 73-8314...^ 

P.O. 74-3286;:.:...:;......- 



..i. 



2-036 

^ 2-040 

2-045 

:. 2-042 

....2-067, 3-007, 4-008 

; 2^8 

........;3-b64 

....2-035 

; 2^9 

4TO6 

2-046 

...:...........:..;.:.;::44)11 



2-039Ji| 



2.^124, 2-033, 2-041, 2-047, 2-049 

;3-059 

•••••• ^ .......2-C^ 

...3-072 

.: v3-640 

■ -'.^..^.........:,:...;.;.....:....2-026 

.......3-004 

■ • ...^^....:...:.:...::.2-032 

• • • :.:3-074 

• ........v::.....1^14 

• - ^ , 4-002 

:........w.....4-d04 

4-023 

,3-043 




'4- 



-ft 



SO 



ERIC 



Q.^iNDEX OF CONllUCrOR ORGANIZATIONS 



.(For reference numbers, first digit is chapter nunibcr wid sal»equem digits refer to numerical order of 

descriptions within each chapter.) 



Aflzoili* Vmve 



c 

4 



A- 



1-022 



tUinois, University of, Champaign-Urbana ... 
Indiana University..:. . 



. 21074 -u 
. 3-046^ 
4-023 ^ ' 




_ _ 

[embriml Iwitute: 



3-030 

^ ............. 2-024. 

*^ 2^St 2-041. 2^7i 2^9 
Bhiiieaa of Sbcial Sdope Resourch. Inc:..^*^. ^ 2-021 



Boclba IMversity M^cal Center ...................../. 

Browii Univernty...::::.: 



Ciiifbrnts State Uaivci«ty::.:«.::v-.."---;--';-- 

Ciitfonua, Upiyera of Southern ^-'h^: 

Ciilifoiiaa»'*iiniver8ity o6 Berkeley 

SSBToraii* ynivCTttty of* 

^.^ ^i^Mona^ Untvarstty of; t;os Angeles 

%^i3«l» for Htnnin Sy^t Iscf, Tbe^^ 



3-061 

2- 075 

3- 02D 
2^2 
2-080 

_ 3-033 

Center fti Naval AiUlysc$ .....,U 

24323. S-017, 3-037, 3-071> 3-073, 3-075.^-076. 3-(?77. 
3-078. 3^^. 3^ 3,084. 3^, 3^89, 3-090, 4-001, 
• , ^15, 4-009. 4-010. 4-014. 4-015, 4^1, 4-022 

daOigfit University x>f . . . ..... .. . 2-017, 

2-06fc 3-001 , 3-009, 3-010, 3-055, 4-018^ 

Gbiaailii Rnearch AsMil^ . .. 4-002 

Co^uffl^4^UravOTity.•..•.£!^..^.....:..... 3-023 

Cornell University 27O6O, 

3-003, 3-005: 3-006. 3-024. 3-088. 3-091. 4W7 
aSA,IiiC^..::..:.......::::......^.;^..;::.. .....:.::.^ : 2-0|5 



Delaware, University of 3^5. 



OeorgiE Waalnngtbn University 2-01 1 

Oedrgia State University 2^5. 

^ 3-040.4-026 



H 



Harvard Sch 
Harvard Uiii' 



for Pobiic Health . 
ttty. 




2^)53 

2r014. 
^ 2-052 

^^^^ UniVOTty of...:.....:....... - v.. l-?ttl 

Heillli Ser^pe Fomidatioh 3-021 

Uomofo, tffiversity of 2-075 

/- I .... 



_ _ _ _ "_ _ _ ~ _" • — 
Labor Management j^latibns Service 2-045 

Ubbr. U S. Departm^li^f; :fis^^^:^::,^^^.....,.^^. X-WU 
31-015. l5il9rTj026. 3WX)4, 2-03Q;^H9% 2-065, .2-066, 
3-002, 3-011, 3-012, 3-014, 3-d^^3ff*039, 3-041, 
■ ^ 3-042, 3-044, 3-064, 3-065, 3-0(^3^09^ 4TO5, 
^ 5 ^ 4-027, 4-(^^0,-4-038, 4-0*) ^ 

MassachJsettsi^HBi of Technology.)...:.... ...2-028, |^ 

' , 3 -D lJB 

Massachuselt^ Ui^VferMty of...:.:..::.:::. ... ..^^^ - 

Matheinatica Policy Racarcfi:....:.^ .-^f.^l^S^,'" 

• 4-OlS 

MaStech, Inc» ...--r - ^^5^' 

I i , 3-06? 

Miami University W^'' • 3*060 

Michigan State Univeraty:.:..:....^^-^...^;^.^^^^^^^^^ 2-027, 
' ^ ^^m^'^f^'QST, 3-093, 4-035 

Michigan^ Uiiivcrsfiy of vr:v.'..-^^^-^- 

^1-039^:054, 2^59; 2-07^*5^5, 3^9, 4^012, 4-^39 
^Michigan, Uniwaty of. Survey Research Center:...:.., 2-023, 

' 2-055 

Missouri, University of, Cdlimibia..:.... .:.... ...:«.v:- - — 3-083 

. - / 
J' ■ 

N 

Narcotic and Drug R^earch, Inc. 2-019 

National A^emy^of Science, Assembly of 

_ Behaviwal and Sbcial^c^c^ 4-024 

National Bar<ma of Economic Research, Inc 2-006, 3-064 

National Commismon for M Policy ........:::::::.:: . 2-05 7^ 

New York; City University of^........._. ;P"559 

^ New York, Nassau Ojuhty, OfRcc of the Executive...^-043, 

Ncw_Ybrk, State Univenity oft Al^y ::.::::::::;::::::::_::.:: 2-048 

North Carolina State University 3-070 

North Carolina, University of ......::...::..::..::.....:....- .::;.::. ^^9, 

• 2-070 

Northwestern University.::.:...........:..........: *2-020, 

2-029, 4-004 




I^IGANIZATIONS ' 



V i-mo\ 

yvoilty of..:;i......:;;.-['...il..'.'.'.'."]lX J^I6 

TexB. Unlvenity of. Population R«»earch e«t«':!:.".'."lTKl2^ 



U 



Benasylvuiii, tTtiivenify of. ....„.. > ' "^wJJXW - _ 

w**iK t ft • -.- Urbm institute The....._ . , ji« 

pSSM^^'--^-'-- - ^ 1-017. 2^, 2^2. 3^H 3-635:3:^^^ 

PiSiSSiS^ ^"^^"^^ ^ ^ ^"^^ University of ^ .^^ 

Qorii^ of Ufc Rttcarch Ass<^ 2^51 Viwdcrbilt Univwdty — 2^82' 

/ V^i^iia, University of ..!Z!ZZ!ZZ!:;!;:!!Z!3 



Riiid 



niv8Bity:^.. 



' Ro^Jio^y Uniyerdty b^.. 

:. — _______ _ 

Itutgerv^^ttte University . 



2-067, ; w 

3dD07. W08, «31 * ^ 

3-081 Wake Forest University 

2-056, Westavlnc 

2-081,3-013, 3.^7 Wisconfin, University of 

. 4r011 ^ " 



4-013 

. . .. 

2-003,2-071,4-017 



2-064 



2-008. 3-027. 3-028. 3-074.' 




■r., 



.A- 



ERIC 



9/ 



r-'n" 
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C.— INDEX OF 



(For reference numbers, fint digit is chapfer number.a^jmbsequent digits refer to numerical order 

within each cl^ifpter.) 



Aignciv JDcimis ••• 2-066 

Uddeifcx, eSyton P. f 2-036 

Alten, Jbdic..........,....::::4..^.: .: r - .^ 

Ash^elt^, Orlcy. 1-015. 3-002. 3^1. 3-068. 4-005. 4-029 

Austenniim, V. Christoe...........: . ^ .^....,. ..3-083 

Awiadis.1CosU8... -4 2-024. 2-047 



Diamond^Peter.....^:.....;...:. ...... . - 3-018 

13illinghain, Alan E ...............;3-024 

Director. Steven.::...::... . ;—• 4-035 

Dow, Gregory ......;............:...:.:. ..... 3-052 

briscoltJamcs W ^ #......2-040 

Drury. Thomas F..:.....:.....:..... ....:..:^....... -v 2-021 

Dubin, Robert .2-022 

Punkelberg. William e..::..............S^ ...3-019 



B 



i 



£ 



Bac^w, Lawf^^S.....:..:..:........ » .V..3-Q22 

BaUy, Martin N<mL .........:..............:....:::.:^,.3-082 

. Bsmow, Burt &:::..:::.... :.. ..:2-065, 3-094. 4-033. 4^38 

, BarTd»R6^ J 1-006. 1-O08 

toB, l-auric..... fc- • ^ • 3^57 

. Beer. Michael....^ ^...:.::.:l:..:^:..:::::.:::.:::.:..:.:...:....2-p40 

' Bcbnveah, Nariman...,^... . l-?59 

BerkowitZt Monroe... ..:.«>r;v;w.535%r. - «_*0U 

^ Bot, Fi«l...:.:^":.:.::::...&Sfe . - t; --jl^JS^ 

Biderman. Alb^ D •••^•••-•• /♦^g^^ ^ 

■ Blaii, Fraacintb..v.:.:.;:...:......:.^.; ^ ....^...fttf;^!^p74 V; 

- BKmte Alan S, l-OOl^ 

BIocfi. Farrdl^^... ^ !^2 , 

; Boidrays. Arcnd.........:f.. ....... ... ^'^0^^^%^ 

Bfiiid, Spcnc«r....:...."...v...-"-" - '"- J^ ' 

Br^chtbg. FSit......,.........'.... .^-07Sr343iy5. 3-089. 3-090 ' • 

Brown. GK>rge F., it^.:..:.'...:^^^^ ^- ^"^^"^ 

,h BwlCtt, KciinctlL..:;...:....: 2-020. 2-029 

' Burtiian» George JL............:..::........ . 



Ehrenberg. I^tonald G^-015. 3-043. 3-086. 3-088. 3_^^ 



~ • .» 

i<^hter. i^aiLE.:::i .....::.L.:..''...l..^ ^ 2-072. 3-057 

f ifelds, Gary S...: ......C: . .. 1-012. 3-jQ74 

Eishett Alan A....... 

Flanagan, Rj^Hert J^.:.::::.:^:.?:...:..^ 

Fr^ Robert^ff..'aS ^ 

nan. Richai^ fii::. ..::....,;....... 

^ D<inidd^v.,u-.^ 




3-061 

?-iD68. 3-003 

............3^1 

. .. 2-014. 2-052 

...;...!....:..:...:.. 4-034 




G 



t..... 4-016 

2-082 

.1-024 



5hcC~::;;pz;;~ 1-02 1 

^ ...„.....:..:..::...::........2-073 



Butlei', Richard..... 



^ iQ^ ^ V Gdodfellow. Gordon::...:............ -f-y-? ' 

I Gordon. RbbeH-g..:.....!....^.... . Jt::::.. 4-018 

:: .:....^......,..T..:*? ...V 2-003. 2-066 Gould, iohn. FW... ^ 3-001 

....! 2-082 Grkilich.^EdwSffl M......::.,.. ...::::: ...-.......] .:v........^ 

^^^4 Anna..:: :..: .......U. ,.1-007. i-ow * 



jG!hichiliii«fcy»^ 



.3-001 Xjlise^ DahifeL....^-.......^ 

.:: ...3-009 Gieason,^ft^ra Elaine. ^ 3-053 

Gblc^rb. R^jbeft S:::::.::::..:::.:...:::.:::... . v...- 2-01 U 

doMpn! Morris 1-019. 3-006. 3-012 

GdodfeUow. Gordon::...:............ 4-037 

;j^::::.. 4-018 

Gkffl-G::::::c.^^ ' - ^^^^ - - . 

Caivani^ T<*^!C-vJ*W..... 

Cattffimifi^i^ tf rad ^ ^ V i A.^ 

Cliambers,t:i|rl^: ..............;....:.;;;.::;::::.;::i:::.::^::::.::::2-01^ ^ Greehstdn. Peter M .;:.... . .::::...:::...::. . . . 1*16. 1-017.. 3-047 

diaiiR r^F-H^ ^ 2-058 Grossman. HersAel I & .'. 2-033. 2-041. 2^9 

Jfc.;.:::..:::-:^:.-.:...:!^^:::...^„„.:3-C^3 Gultekin. Bulent::.^..:...:...±... 

.2L-014, 2-018^2541. 2-^^^ * / _^ "^ -^ 

-079, 3r08^t^4.6e^ 4-010; ;^ ^ . /V^ v ^ ^ V 

^:!::!!!l^!&!!::2-o^ 

3^3^. 3-035 

' ^fic^n^James J.:::a^ 
^f ^^^ fte^lift. JSmes G:...:, ^ 

rifo, ;«ili; MartSa: .:....... ...^)^%.^. 

,...*..M..5^56» «olen^i^^rfie......^....^%^ 3-r 

.z_;S::..:'.ii^t!_Uiak 
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e.— INDEX OF AUTHOIt OF REPOR're 



Hii,_Teli.Wei.. 
Rurdi Kticfaad D. 
Htttebens, Robert M.. 



.4^19 

.3^537. 3-071. 3-073. 

••••2-058.2-079 

1-025. 2-009. 2-010 

•••••••••••;•••••••••"•••••• 3-088 



J J 

^gf^^^ S 4^H, Wl^b 

Jchn. eamatopher;.... 3^77 1^ 

Jdtosbii, George E ... 1-014, 3^38, 3-0^^^5 '3^9 



I Johilsdn, William R.. 



Uonisfa, James 




5, 4^36 
,....2-084 



P^NeilJ. DAvid»..:::: 
baxaca, Roiiidd L.... 
Oi, Walter Y 




Pan»ns, Donald O... ....... 

Patterson, Arthur H...:.:...i.k;:.!!!;!!" 
PencavcirJohn H 




13,<'3-017 



v;...;....::;:;;.............2;WJ!P 

................^...2^6 

1-011 ' ?lcetcr, Saul., ...iC...::;.:. 3-005 

Polachet Solomon.. liZllllll'S^ 2-070 

Fopkin, Joel . 1^13 



Riefer, Nicholas M.::: 

'^?» J?-- -... ... 

Klot2, B^amin P::.:.. 

Kmeflia, Jan ». 

Koch^ Thomas A:.:. 



. 2-002, 2-025 

3-063 

3-050, 3-05i 

2-012 

i-020 

4^12 

2-060 



Larson, Uoyd W- \ ^jmj 

i^ei>^E..inj... ^•;;z::E:z2i^: 2-046 



Lcnnan^ Robert 

tcBetAI^ 

LiUard, A.....^. 

Link^ Charles R.: 

^>nskin, David....; 



.2-006 

3-048 

3-067 



M 



MacRae, C. Duncan::: 1-016, 1-017, 2-001, 



Maxficld. Mylcs, Jr.:::::.::::.::: ... 

Mayers, David. ^. 

McKtt^ie, Robert JB......:::::::::::! 

Mcture, Charles E., Jr.-^. 

Kledoff, James L ^:..:::: 

Meigs, Jo^:;^::::... ........* 

MendcJbf^ John ....?.::::. 

MctcalC^vid ::.:.::... 

MiUcr. Ni5al.... 

Miller, Patricia.::::::::::::..... 

Mincser, Jacob... 

Mirvis, Philip H^::. *..:::::......'.3^^ 

Moaywi-Dadkhah, Kanjran 

Mprsch, WiUiam.^^.:. :....::::;... 

Mortenscn, bale T 

Moss, Phillip. .......:.::.:...::. 



3-034, 3-035, 3-047 

4^017 

3-058 

.. ^ 2^)56 

3-Obi 

.. .:......::::......3-081 

^ ^ 2-014 

.....:::.::::::::. 4-030 

3-020 

2-005 

2^383, 3-004 

^.^..:;^^75 

. .....2OT6, 3^64 

...,...^..2-039^ 

.3-046, 4^23 ^. 

4-002, 4^13 • 

... :::..2-029, 4^ 

2-065 



Quinn, Robert P 2-023, 



2-054, 2-055, 2-059 



$Jadlcr, David A.::::::: 
Jon P.._........ 

George R.i 
sum, Joyce M... 





..: 2-039, 

3^016 

..........3-016 

:3-066, 3^9 



Rasmussen, John E.. 



.2-046 



Reubens, Beatrice G V ''' '' "^^^ 

Ross, Sue • 



I,: 2-078 
■..4-006 



Sandver, Mafctis Hart.„. 
Santomerb, Anthony M* 
ScaiHon^^Ienc P...-^*.v..^ 

Schein, Edgar H. 

Schiller; Bradley R. .....n. 

S^Jioepleih, Robert N 

"Schroeder, jbaary D:::..:.. 

Schultz, T. Paul.... - 

Seltzer ,^ Curtis.^ : : :: ..:::.;. 
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